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Groupe BPCE and BPCE scopes of consolidation

The scope of consolidation of both groups, organized around the BPCE includes BPCE SA and its subsidiaries. The main difference
central institution, is presented in the diagram below. in terms of consolidation perimeter stems from the contributions
. ) of the parent companies, which do not contribute to BPCE's net

In addition to BPCE, Groupe BPCE includes the Banques income
Populaires, the Caisses d'Epargne and their respective ’
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GENERAL INFORMATION

1.1 Basis for preparation

111

Groupe BPCE has prepared its sustainability report in accordance
with European Sustainability Reporting Standards (ESRS). These
standards provide a comprehensive framework for the disclosure
of non-financial information on environmental, social and
governance issues.

The Group's sustainability report is based on a double materiality
assessment, which takes into account both the impact of Groupe
BPCE on the environment and society, and the influence of
changes in the environment and society on the company’s
performance. This approach takes into account the expectations
of stakeholders, in particular employees, investors, customers,
cooperative shareholders and the communities in which the
Group operates. It results in a list of impacts caused by Groupe
BPCE's activity, and of risks and opportunities (IRO) related to
environmental and societal changes.

To prepare this report, Groupe BPCE has collected data on a
consolidated basis and across its value chain. This sustainability
report is audited as required by the regulations with a limited level
of assurance.

Banques Populaires

Banque Populaire Alsace Lorraine Champagne
Banque Populaire Aquitaine Centre Atlantique
Banque Populaire Auvergne Rhone Alpes
Banque Populaire Bourgogne Franche-Comté
Banque Populaire Grand Ouest

Banque Populaire Méditerranée

Banque Populaire du Nord

Banque Populaire Occitane

Banque Populaire Rives de Paris

Banque Populaire du Sud

Banque Populaire Val de France

CASDEN Banque Populaire

Crédit Coopératif

BP-1 — General basis for preparation of the sustainability statements

Scope of the sustainability report

The scope of consolidation used for this sustainability report is
identical to that of Groupe BPCE's consolidated financial
statements. All entities included in the IFRS (International
Financial Reporting Standards) consolidation scope of Groupe
BPCE are also included in this sustainability report.

The institutions included in Groupe BPCE’'s consolidation,
permanently affiliated with BPCE in accordance with Article 10 of
Regulation (EU) 575/2013 (CRR) and exempted from the individual
and consolidated disclosure obligation in terms of sustainability
are the following:

Caisses d'Epargne

Caisse d'Epargne Aquitaine Poitou-Charentes
Caisse d'Epargne d'Auvergne et du Limousin
Caisse d'Epargne de Bourgogne Franche-Comté
Caisse d'Epargne Bretagne Pays de Loire
Caisse d'Epargne Cote d'Azur

Caisse d'Epargne Grand Est Europe

Caisse d'Epargne Hauts de France

Caisse d'Epargne lle-de-France

Caisse d'Epargne Languedoc-Roussillon
Caisse d'Epargne Loire-Centre

Caisse d'Epargne Loire Dréme Ardéche
Caisse d'Epargne de Midi-Pyrénées

Caisse d'Epargne Normandie

Caisse d'Epargne Provence Alpes Corse
Caisse d'Epargne Rhone Alpes

Exclusions from the reporting scope by family of indicators are indicated in the description of each indicator.

Option to omit specific disclosures

Groupe BPCE has not made use of the option that allows it to omit certain disclosures relating to intellectual property, know-how or the
results of innovations. This option is provided for in Section 7.7 of ESRS 1: Classified and sensitive information, and information on

intellectual property, know-how or results of innovation.
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1.1.2 BP-2 — Disclosures in relation to specific circumstances

1.1.2.1 TIME HORIZONS

In most cases, the material impacts, risks and opportunities have
been assessed in the short, medium and long term. To obtain
forward-looking information on Groupe BPCE's material impacts,
risks and opportunities in its sustainability reports, the Group has
adopted the general principles as defined in Section 6.4 of the
ESRS 1 section, namely:

e 1 year as short term (annual financial statement presentation
period);

e between 1 year and 5 years as medium term;

e more than 5 years as long term.

1.1.2.2 VALUE CHAIN ESTIMATION

The indicators must cover the entire consolidated scope.
However, for the calculation of greenhouse gas emissions under
ESRS E1-6 (greenhouse gas emissions), the indicator is calculated
over an extended scope. Scope 3, category 15 emissions relate
to the value chain, in particular financed emissions.

For the calculation of Scope 3 category 15 emissions on the
banking book, greenhouse gas data come from several sources:

purchase of supplier data (Carbone4, Trucost, CDP);

When the time horizons deviate from these general guidelines,
this information is communicated at the same time as the relevant
information concerning the specific material subject. During the
preparation of this sustainability report, forward-looking estimates
and assumptions were made. The results observed may differ
from these estimates and assumptions.

e data collected from the Group's customers (DPE); and

e public databases (Centre Scientifique et Technique du
Batiment).

When data is not available, the Group uses sectoral intensity
estimates: either through extrapolation or using a proxy defined
through PCAF.

1.1.2.3 SOURCES OF ESTIMATION AND OUTCOME UNCERTAINTY

This report, known as the Groupe BPCE sustainability report, was
prepared in accordance with the legal and regulatory requirements
resulting from the transposition of the European Directive on the
disclosure of information on companies’ sustainability (Corporate
Sustainability Reporting Directive or “CSRD Directive”). This first
year of application is characterized by uncertainties about the
interpretation of the texts, which are generalist and cover all
sectors of activity but do not specify a specific framework for
banking and financial business models. There is also the absence
of established practices or comparative information and certain
data, in particular within the “value chain”.

In this context, Groupe BPCE has endeavored to apply the
normative requirements set by the ESRS, as applicable at the date
of the sustainability statement, based on the information available
within the timeframe for its preparation, by doing its best to
reflect its role as a universal bank-insurer, as well as its various
business models.

For the double materiality analysis and, in particular, that
relating to its value chain, Groupe BPCE encountered limitations
relating to the maturity of its valuation methodologies and the
availability of data. As presented in Section 1.5.1.1 on the
Environment (E), we considered that only the issue of mitigation
and adaptation related to climate change is material within the
meaning of the standard. The limitations relating to the market
information and methodologies available at this stage did not
make it possible to characterize the Nature ESRS's materiality
within the standard’s meaning, which led the Group to assess
these environmental issues as non-material. This assessment was
carried out based on the definitions of the standard, and the
methodologies available to assess and carry out the rating
exercises. This assessment can be explained, in particular, by the
absence of a consensus on robust methodologies developed on
the topics in question and of relevant and appropriate data which

www.groupebpce.com

would make it possible to establish a link between the impact or
risks for Groupe BPCE regarding these topics through its value
chain. In view of Groupe BPCE's continuous improvement
approach to these environmental issues, the work and ongoing
changes in international methodologies, the standards that are
being put in place, the best market practices that are emerging
and information and data from its customers, which should
gradually become available, this double materiality analysis may
change in the coming years. The dual materiality analysis, the
results of which are presented in this report, aims to qualify the
impacts, risks and opportunities as described in the CSRD
standard: this analysis only meets the needs of sustainability
reporting and not the analysis of factors risks presented in the
chapter on risk management.

For the data points presented in this report, the BPCE Group
used methodological options that it deemed relevant and made
estimates for many data points, particularly concerning the various
activities of its value chain. The data, analysis, and studies carried
out do not guarantee that expectations and targets will be
achieved: they are based on objectives, commitments, estimates,
assumptions, standards, and methodologies under development
and currently available data, which continue to evolve and
develop. Some of the information contained in this document has
been obtained from public sources or from sources that appear to
be reliable or from market references: the BPCE Group has not
independently verified them. In addition, Groupe BPCE notes that
the information expected in terms of sustainability is based on so-
called "agnostic” European standards (ESRS), which are
generalist and do not reflect the specificities of the financial
sector. As a result, certain data items deemed irrelevant or not
applicable, given Groupe BPCE’s business models and value
chain, have not been produced. The same applies to certain data
points relating to the Taxonomy Regulation.

2024 Universal registration document @ GROUPE BPCE m
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Regarding the climate change mitigation and adaptation
transition plan, in its transition plan, Groupe BPCE distinguishes
between actions relating to its own operations and the targets and
actions that it has set itself in order to contribute to the
decarbonization of the economy by supporting its customers. The
actions described present, in particular, the achievements and
roadmap for the actions that seem to impact the downstream
value chain. The Group’s transition plan describes past, current
and future efforts to align its financing, investment and insurance
portfolios with scientifically established trajectories aimed at
achieving global carbon neutrality by supporting its customers
with their environmental transition. This report does not quantify
the effects of decarbonization levers or future estimates of total
financed emissions. Indeed, the actions undertaken by the Group
cannot replace those of individual customers, companies or States
that it supports with the transition, and the transition of the
economy to a low-carbon economy depends on many parameters
external to Groupe BPCE.

As regards the assessment of greenhouse gas emissions, as a
service company, the Group emits a limited level of CO,e in terms
of its own operations, including by integrating the upstream value
chain (purchases, including those related to IT and technological
investments, mobility including business trips, etc.) and the travel
of its customers to its branches or business centers. Most of
Groupe BPCE's GHG emissions come from financed emissions
and are subject to a normative calculation for category 15 of the
emissions of the downstream “investment” value chain,

otherwise known as “financed emissions”, aimed at attributing to
the financial institution a portion of the CO, emissions of its
financed customers or securities in which it invests. This
calculation takes into account the scopes 1-2-3 of customers,
which therefore also include the emissions of their value chain,
and leads to a maximum calculation. It is estimated that the
financed emissions can be, on average, three times the same
greenhouse gas emissions for portfolios of exposure to
companies in the same value chain. For this sustainability
statement, the Group considered the mandatory categories of
financial assets provided for in the Greenhouse Gas (GHG)
protocol for calculating financed emissions. The scopes,
methodologies used and the main assumptions and data sources
are detailed in the paragraph relating to (E1-6) “Gross Scopes 1, 2,
3 and Total GHG emissions”.

With regard to Taxonomy, the assumptions used and limitations
are detailed in Chapter 2.1 Indicators of the European taxonomy
on sustainable activities.

Groupe BPCE believes that the expectations reflected in these
forward-looking statements are reasonable; however, they are
subject to numerous risks and uncertainties, are difficult to
predict, generally outside of the control of Groupe BPCE,
sometimes unknown, and may lead to results or cause events to
unfold significantly differently from those expressed, implied, or
anticipated by the aforementioned information and forward-
looking statements.

1.1.2.4 CHANGES IN PREPARATION OR PRESENTATION OF SUSTAINABILITY INFORMATION

As for all French companies, the sustainability report for the 2024 fiscal year is the first such report produced by the Group. Consequently,
no change in the definition or calculation of metrics, including those used to set targets and monitor progress towards their achievement, is

to be reported.

1.1.2.5 REPORTING OF ERRORS IN PRIOR PERIODS

As indicated above, since this exercice is the first, comparative data with previous periods are not presented. The reporting of errors in
previous periods does not extend to the reference periods preceding this first year of application of the sustainability standards by the
company. Furthermore, no significant error related to the previous Green Asset Ratio (GAR) period was identified.

1.1.2.6 DISCLOSURES STEMMING FROM OTHER LEGISLATION OR GENERALLY ACCEPTED
SUSTAINABILITY REPORTING PRONOUNCEMENTS

With regard to risk management, Groupe BPCE has defined
sustainability risk as a risk factor. The chapter on environmental,
social and governance risks under Pillar Ill ESG describes how the
Group defines and manages these risks. This chapter also
contains an overview of the impact of climate and environmental
risks on other types of risks. Further details on the methodologies
and management used for traditional types of risks, such as credit
risk, market risk, operational risk and liquidity risk, are provided in
Chapter 7 - Risk factors and management.
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In addition, the elements relating to the eligibility and alignment of
the Group's portfolio as defined in Regulation (EU) 2020/852 and
supplemented by Delegated Regulations (EU) 2021/2178, 2021/
2139 and 2023/2486 are included in Section 2.1. Indicators of the
European Taxonomy on sustainable activities.
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1.1.2.7 INCORPORATION BY REFERENCE

In order to avoid duplication, ESRS 1 allows the incorporation of
parts prepared in other documents, such as the management
report or the Universal Registration Document, by means of a
simple mention, provided that this information has equivalent
characteristics, particularly in terms of reliability. This generally
concerns the parts relating to the description of the company’s
activities and strategy, its governance, remuneration policies, risk
factors and the Duty of Care. The ESRS believe that it is
imperative to ensure and explain the consistency between the

Name of the disclosure requirement Data point

Registration document
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sustainability report and the financial statements, by paying
particular attention to significant amounts, assumptions and
projections. The amounts considered as material from the
financial statements must be accompanied by a reference,
although the presentation of a reconciliation in the form of a
comparative table between the amounts of the sustainability
report and those of the financial statements remains optional.

At Groupe BPCE level, the following information is incorporated
by reference:

Section of the Registration Document

Information provided to and sustainability
matters addressed by the undertaking'’s
administrative, management and supervisory
bodies

ESRS GOV-2, Para. 26 (a) & (b)

Disclosures in relation to specific ESRS BP-2 Para. 15
circumstances

The role of_the admi_nistrative, management ESRS 2 GOV-1 Para. 19 & 21
and supervisory bodies

Risk management and internal controls over

sustainability reporting ESRS 2 GOV-5 Para. 36 (a)

1.2 Cooperative dimension

Groupe BPCE is a cooperative full-service bank and insurance
Group serving its customers, cooperative shareholders, territories
and the economy. Its cooperative model is inseparable from the
history of its two historical networks, Banque Populaire and
Caisse d'Epargne. These roots, which forge its identity, also
condition its performance, both financial and non-financial.

Since its origin, Groupe BPCE has been rooted in a humanist
aspiration: making people a core priority, giving everyone the
means to save money and finance their projects, and playing a
pioneering role in regional development. This DNA, supported by
century-old brands, has been embodied at every stage of its
history:

1818: creation of the first Caisse d'Epargne et de Prévoyance to
promote, collect, and manage the general public’s savings;
1878: creation of the first Banque Populaire, founded by and for
entrepreneurs to help finance their projects;

1919: creation of Crédit National, from which Natixis originated,
to finance the reconstruction of the French economy;

2009: creation of Groupe BPCE through the combination of the
Banque Populaire and Caisse d'Epargne groups, sharing
common values of solidarity and proximity.

Thanks to its unlisted cooperative nature, which enables it to
invest to meet the challenges of tomorrow, the Group's action is
part of the long term and provides local and concrete responses to

www.groupebpce.com
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Chapter 4 - Report on corporate governance
- 4.3 Composition of the management and
supervisory bodies and 4.4 Role and
operating rules of governing bodies
Chapter 7 - Factors and risk management -
7.16. Environmental, social and governance
risks

Chapter 4 - Report on corporate governance
- 4.3 Composition of the management and
supervisory bodies

Chapter 7 - Factors and risk management -
7.16. Environmental, social and governance
risks

the transformations of the economy and society. Its sustainable
model is based on a positive financial trajectory and economic
footprint contributing to both an environmental and societal
impact. After fifteen years of transformation and simplification,
Groupe BPCE is today a unigue and solid group, 100%
cooperative and bringing together 9.8 million cooperative
shareholders.

Cooperative shareholding, one of the pillars of the
cooperative model

By holding the company’s capital through cooperative shares,
customers become cooperative shareholders and actively
participate in the life, ambitions and sustainable development of
their bank, with the aim of implementing a fairer and more
inclusive company that is more democratic and guided by the
public interest.

° The 9.8 million cooperative shareholders of the Banque
Populaire and Caisse d’Epargne networks hold 100% of the
capital of the Banques Populaires and the Caisses d'Epargne
(through the intermediary of the local savings companies [LSC]
for the Caisses d'Epargne). Their representatives sit on the
Boards of Directors of the Banques Populaires and on the
Steering and Supervisory Boards of the Caisses d'Epargne.

* The 14 Banques Populaires and the 15 Caisses d’Epargne, all
with firm roots in their regions, hold 100% of the capital of
BPCE, the Group's central institution.

2024 Universal registration document @ GROUPE BPCE E
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A regional cooperative model

A fundamental characteristic of its identity, the local presence of
the Banques Populaires and the Caisses d'Epargne enables the
Group to be attentive to everyone and understand the
expectations of society. The Group transforms this proximity into
a capacity for innovation to serve regional growth. By acting
alongside local players (local authorities, associations, business
networks, educational and university communities, etc.), Groupe
BPCE brings this proximity to life:

* by making use of a short circuit of money. Local savings and
results finance projects on this same scale, purchases are
mainly made from local suppliers, and the Group creates jobs as
close as possible to the regions;

by promoting local ecosystems and dialog with its stakeholders
such as chambers of commerce and industry, professional
associations, social and solidarity-based economy players,
NGOs and associations. Aware that solutions to social and
environmental challenges require acting together, it stands
alongside those who come together to take action.

Cooperative performance to ensure long-term growth:
VISION 2030

Strong and proud of its many faces, Groupe BPCE has built itself
around solid and complementary brands: Banque Populaire,
Caisse d’Epargne, Natixis CIB, Natixis IM, Oney, Banque Palatine,
with full-service regional institutions with differentiating expertise.
The societal project that guides their activities defines the way in
which the Group conducts its business. Coupled with its regional
cooperative model, these brands contribute to the Group's
strengths, resources and stability.

With its VISION 2030 strategic project, the Group reaffirms the
societal ambition of its activities by placing the cooperative
dimension at the heart of its growth. It is now managed on the
basis of a “cooperative performance”; both financial and non-
financial, with an environmental and societal impact, and is part of
a long-term perspective reconciling robustness, subsidiarity and
impact.

By being unlisted the Group is protected from any speculation,
reserves are indivisible and the value created is distributed fairly
among stakeholders. A portion of the surpluses is reinvested in
the future of the Group’s companies to develop them and pass
them on to future generations, and a portion is paid to the
cooperative shareholders as well as used for the local
development of the regions.

This model results in regular and low-volatility profitability, a
moderate risk appetite and high solvency. The Group thus
distinguished itself in Europe, where it maintained some of the
highest solvency requirements.

Groupe BPCE's decentralization and regional presence are real
assets for supporting transitions and lasting transformation of
society; they are the guarantors of rapid decision-making, as close
as possible to the regions.

With its VISION 2030 strategic project, the Group aims to “make
impact accessible to all”: this is the meaning of ‘impact for all.” Its
generalization is based on three main principles:

e the impact for all clients: individual clients for their energy
renovation projects, corporate clients for their transition plans,
local authorities in support of their policies;

e impact for all territories and the society: by enabling local
players to join forces, with the help of the Group's cooperative
shareholders and developing regional initiatives;
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e impact for all employees and boards of directors: by deploying
an Impact Inside operation and by mobilizing 100% of Groupe
BPCE's employees, companies and governing bodies around
ESG issues.

Groupe BPCE is convinced that it is a model in line with society's
expectations, whose changes it has always supported.

The philanthropic engagement and solidarity and
sponsorship actions of the Banques Populaires and the
Caisses d’Epargne

Since 1992, the Fondation Nationale Banque Populaire, an
instrument of sponsorship for the 14 Banques Populaires and their
cooperative shareholders, has promoted individual initiative and
supported, over the life of their projects, talented, creative people
with an entrepreneurial spirit and a taste for innovation in three
areas: classical music, disability and arts and crafts.

In 2024, the Fédération nationale des Banques Populaires
endowment fund continued its support for ADIE, a national and
regional association that finances and supports micro-
entrepreneurs. Supplemented by the action of each of the
Banques Populaires in the regions, Banque Populaire (excluding
CASDEN) is once again in 2023 the first financial partner of ADIE
with €47.7 million, which financed 10,000 microloans and
contributed to the creation or maintenance of 12,200 self-
employed and salaried jobs, in addition to skills sponsorship,
honor loans, and other training support or Créadie Awards.

In addition to sponsorship, they are involved in actions in favor of
civil society. They are highly involved in supporting business
creation, integration (through microloans in particular) and
solidarity, and actively support education and research. In addition,
Crédit Coopératif and its foundation are mainly focused on
supporting and promoting the social and solidarity-based
economy. CASDEN Banque Populaire naturally favors education
and research.

The impact of the sponsorship of the 14 Banques Populaires is
one of the components measured each year via the Banque
Populaire Cooperative and Societal Footprint (ECS). Based on
ISO 26000 (the leading international standard for CSR), this
footprint identifies and values in euros the CSR and cooperative
actions implemented within each bank for the benefit of society,
employees and customers, cooperative shareholders and
suppliers. These actions go beyond regulations, excluding
commercial, and traditional banking activity. In 2023, the
cooperative and societal footprint (ECS) shows that the Banques
Populaires network - composed of 12 regional Banques
Populaires, CASDEN Banque Populaire and Crédit Coopératif -
carried out 6,434 actions for the benefit of society and the
regions, for a total amount of €194.6 million. There has been a
sharp increase in the number and amount of ECS actions
supported.

Created by philanthropists, the Caisses d'Epargne have been
working to promote social cohesion and the fight against
exclusion since their inception. They are among the leading
corporate sponsors in France.

The Fédération nationale des Caisses d'Epargne has adopted CSR
and Cooperative Guidelines that provide a shared framework for
the actions of the Caisses d'Epargne around four ambitions: be a
key player in the transformation of the regions and the local
economy (local footprint), pursue the continuous improvement of
ESG policies and their integration into all business lines for more
impact (overall performance), encourage employees and
cooperative shareholders to become cooper'actors (active
cooperation) and anticipate societal needs to build solutions that
contribute to progress (societal innovation).

www.groupebpce.com



The purpose of the endowment fund of the Caisse d'Epargne
network constituted by the FNCE, is to encourage and support
actions of general interest aimed at combating exclusion and
poverty, particularly in banking and financial situations, and to
support solidarity actions and assistance programs. It also
supports the Finances et Pédagogie association, which deploys
educational programs on money issues throughout the country. It
also supports other large structures such as the Fondation Belem,
which is recognized as a public utility, whose purpose is to

SUSTAINABILITY REPORT
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promote France’s maritime past and to preserve France's last
large ship of the 19" century, which has been classified as a
historic monument since 1984. Lastly, it has a €200,000 fund that
responds quickly to natural disasters.

The 15 Caisses d'Epargne have their own sponsorship strategy in
their regions. In 2024, sponsorship represented a total of €20.8
million and 1,290 local projects were supported, mainly in the field
of youth, solidarity and sport.

Groupe BPCE, a Premium Partner of the Paris 2024 Olympic and Paralympic Games, is building a social and

environmental legacy that makes sport accessible to all

Groupe BPCE, with all its companies - Banque Populaire, Caisse d'Epargne, Natixis, CASDEN, Crédit Coopératif, ONEY and Banque
Palatine - was the leading Premium Partner of the Paris 2024 Olympic and Paralympic Games. In addition to sharing the values of one
of the biggest sporting events in the world, it was an opportunity for the Group to continue to respond in a tangible way to the
current challenges of society and to participate in building a social and environmental legacy which makes sport accessible to all:

* making sport a tool for regional planning;
* supporting the local economic fabric and employment;

e taking action to promote the inclusion of people with disabilities.

1.3 Strategy

1.3.1 SBM-1 - Strategy, business model and value chain

1.3.1.1 SUSTAINABILITY-RELATED STRATEGY

In 2024, Groupe BPCE rolled out its strategic project VISION
2030, a growth project at the service of its customers and their
support in the face of the challenges of the environmental,
demographic, technological and geopolitical changes.

The priority given to climate in its latest strategic project has been
renewed and integrated into the Impact strategy, with an extra-
financial trajectory that includes fifteen key impact indicators. This
prioritizes the expansion of impact solutions to all clients of the
group, accelerating across all ESG dimensions

Thus, sustainability, both environmental and societal, is at the
heart of the Group's strategy.

VISION 2030, Groupe BPCE's new strategic project outlines the
major priorities it has set for itself in order to build a growth
project to serve its customers, in a society marked by four major
transitions: environmental, demographic, technological and
geopolitical.

Faced with this situation, Groupe BPCE is mobilizing its local and
regional presence, its business lines and expertise, to enable its
customers, cooperative shareholders and employees to assert
their power to act and to trust in the future.

The cooperative nature of the Banques Populaires and the Caisses
d'Epargne, combined with the banks’ strong local presence, have
made Groupe BPCE a financial player which has notably
committed to the decarbonization of the economy in recent years.
Groupe BPCE's global business lines - Natixis Corporate &
Investment Banking (Natixis CIB) and Natixis Investment

Managers (Natixis IM) - are positioned as key global players in
transitions.

Faced with the climate emergency, Groupe BPCE's approach sets
out to ensure the rapid implementation and rollout of measures
designed to mitigate and adapt to the already tangible
environmental and socio-economic impacts. Making “the impact
accessible to all"® means raising awareness and providing
support to all its clients in the environmental transition by
providing them with expertise, advisory services, and
comprehensive solutions.

Building on the scenarios defined by science, the BPCE Group and
its businesses position themselves as facilitators of transition
efforts, with a clear and ambitious goal: to finance a carbon-
neutral economy by 2050 by taking action today.

The Group's approach is based on its cooperative business model:
a presence in local communities and a commitment to society
geared to financing the economy.

* Impact solutions

For individual clients: providing support for energy renovations
and home adaptations addressing aging and reduced autonomy by
offering financing solutions and by mobilizing Groupe BPCE's role
as a housing operator, trusted third party along with its network
of partnerships:

— by offering an “Advice and Sustainable Solutions” tool in
partnership with ADEME, making it easy for clients to
calculate their carbon footprint but also to benefit from advice
and assistance for energy renovation work, for decarbonized
mobility or green investments;

(1} Terminology for the strategic project VISION 2030: https://www.groupebpce.com/en/the-group/strategic-plan/

(2] VISION 2030 strategic project terminology: https://www.groupebpce.com/le-groupe/plan-strategique/

www.groupebpce.com
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— by providing support at every stage of energy renovation
projects for individual homes and condominiums: energy
assessment, search for grants, guarantee of successful
completion of work, with financing pathways tailored to each
situation;

— by increasing the volume of financing for the energy
renovation of buildings.

For BtoB customers: supporting the transition of the business
models of its clients, from SMEs to the largest international
companies. The Group engages with its clients through dedicated
dialogue and sector-specific expertise to integrate ESG issues
according to the size of the companies and their economic
sectors, particularly in energy infrastructure, transportation, waste
management and treatment, etc. Sustainable solutions also exist
for investor clients with a range of responsible investments and
placements: sustainable development passbook accounts, funds
with a sustainable investment target, theme-labeled funds, etc..

¢ Support for the evolution of the energy mix: faced with the
climate emergency, the priority is to accelerate the advent of a
sustainable energy system:

- by positioning itself among the world leaders in debt project
financing in the renewable energy sector;

- by increasing its financing dedicated to the production and
storage of green electricity;

- by providing advice about capital raising processes to its
clients commanding leading positions in the infrastructure and
equipment sector related to energy transition as well as
innovative and high-growth companies in the same sector;

by advising its customers on energy transformation projects in
their financing or capital raising processes;

by supporting the reindustrialization of regions and energy
sovereignty;

by setting up teams of experts dedicated to low-carbon
energies (solar, wind, electrolysis, etc.) and critical metals.

Alignment of its financing and insurance portfolios with
trajectories compatible with the objectives of the Paris
Agreement:

by developing carbon emission measurement systems;

by developing its system for identifying and managing physical
and transitional climate risks affecting both its clients and its
own activities, on the basis of a continuous improvement
approach;

by gradually withdrawing from the most-carbon emitting
activities, in particular through adapted ESG policies.

In this context, the Group has joined the Net Zero Banking
Alliance initiative of the United Nations Environment Program
(UNEP Fl), and has a decarbonization ambition for the most
carbon-emitting sectors.

e Active and innovative issuer in sustainable finance: in its
VISION 2030 strategic project the Group has set itself the target
of issuing more than five green, social or health funding
instruments per year, using all the debt instruments at its
disposal.

The Group is a leading financier in the Social and Solidarity
Economy sector, local authorities and a major player in social
housing, social entrepreneurship and microcredit.

e A player in the territories and regions of the world where it
operates: Groupe BPCE plays a major role in local ecosystems
promoting territorial cohesion, supporting numerous initiatives in
favor of social inclusion and the reduction of inequalities:

— the Banques Populaires and the Caisses d'Epargne are key
players in the dynamic development of our territories, notably
by financing the construction or renovation of infrastructure
and facilities necessary for education, health, and mobility.
They are the leading providers of private funding for local
authorities and the hospital sector;

— on a global scale, Natixis Investment Managers and Natixis
Corporate & Investment Banking are developing their Asset &
Wealth Management and Corporate & Investment banking
business lines in over 40 countries, in line with international
commitments in terms of investment and financing activities.

e Committed to supporting local and national initiatives:

— the impact of the sponsorship activities of the 14 Banques
Populaires is measured annually through their Cooperative &
Societal Footprint metric. This footprint identifies and values
in euros the CSR and cooperative actions implemented within
each bank;

— the 15 Caisses d'Epargne have rolled out their Utility Contract
in all regions of France: 100% cooperative, 100% regional and
100% useful for the economic, social and environmental
development of the territories.

In order to support the transitions of its clients in accordance with
the best available standards, Groupe BPCE has launched an
internal transformation plan entitled 'Impact Inside'. In order to
expand its impact solutions to its clients and speed up its
progress in all the different aspects of ESG, Groupe BPCE has
undertaken a transformation of all its companies at every level. It
mobilizes its governance and employees, which it trains in ESG
issues, and also acts on its own activities by reducing its carbon
footprint.

Among the strategic priorities of VISION 2030, Groupe BPCE is
renewing its commitment to supporting environmental and
societal transitions. It is committed to making "impact accessible
to all'” and to reinforcing its "global positive based on the strength
of local solutions accessible to all."?.

The Group's strategy is accompanied by quantified objectives to
implement and steer the Group’s concrete actions by 2026. All of
these objectives (depending on the major service groups,
customer categories, geographic areas and relations with
interested parties) are set out in the table below.

(1] Terminology for the strategic project VISION 2030 - Environmental impact, Groupe BPCE: https://www.groupebpce.com/en/csr/actor-in-the-environmental-

transition/.

[2] Terminology for the strategic project VISION 2030 - A Group with positive impact, Groupe BPCE: https://www.groupebpce.com/en/csr/our-csr-approach/.
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Geographic Completed

Topics Metrics Business lines Clients areas in 2024 2026 target
Energy renovation with solutions designed to Amount of energy renovation financing for  Retail Banking  Individual France £698m" >€1bn
preserve the value of households' real estate individuals customers
assets Number of unique visits to the Sustainable Retail Banking  Individual France 5.2 million” 6 million

Advisory and Solutions digital module customers
Local advisory for the transition of our corporate  Amount of transition and decarbonization  Retail Banking ~ Corporate France €1.1bn® €5bn
customers’ business models via dialog devoted  financing customers
to this subject and by providing expertise to ) ) ) _ )
incorporate ESG issues according to their size Percentage of active corporate clients Retail Banking  Corporate France 55%" 100% active
and business sector having participated in an ESG dialog customers corporate

customers
Action plans and/or decarbonization trajectories  Number of sectors Group N/A World 11 sectors 11 sectors
for the highest carbon-emitting sectors
Investment offering geared to sustainable Reducing the carbon intensity of portfolios  Insurance All clients France 34.3% 40%
instruments, in sync with planetary limits and reduction to
societal issues, thereby reducing the carbon reach 50
impact of € and unit-linked portfolios tCO,eq/€m
Supporting our clients in their allocations on Growth in AuM (Assets Under Asset & Wealth Al clients World +11.7% CAGR +5%
sustainable investment solutions Management) in transitions Management
Positioning of Corporate & Investment Banking at Green revenues Corporate & All clients World x2.1 1.5x the rate
the heart of transitions Investment of CIB growth
Banking
A GROUP WITH POSITIVE SOCIETAL IMPACT
Geographic Completed

Topics Metrics Business lines Clients areas in 2024 2026 target
Akey player in territories Financing for the social and solidarity Retail Banking ~ SSE, social France +3.7%" +8%

economy, social housing and public actors housing, public

sector players

Social entrepreneurship: number of local ~ Retail Banking  Professionals ~ France 10,589° 11,000 per

projects supported / year year
A pioneering and ambitious approach in Number of Green, Social, Healthcare bond ~ Group N/A World 5 5 per year
sustainable finance issuances per year
IMPACT INSIDE
Topics Metrics 2026 target
A transformation of Groupe BPCE and its companies  Employees and board members with ESG 100%"
atall levels training

Reduction of the carbon footprint (own (6%)®

footprint 2023-2026)

(1) The scope for reporting this indicator is made up of the Banque Populaire and Caisse d'’Epargne networks. This indicator sums the financing of energy
renovation work for individual customers [natural persons). The calculation base for this indicator is made up of production data relating to energy renovation,

ECO PTZ MPR and ECO PTZ.
(2

The scope for reporting this indicator is made up of the Banque Populaire and Caisse d’Epargne networks. This indicator is the cumulative number of unique

visitors who have consulted the “Sustainable Advisory and Solutions” section of the Banque Populaire and Caisse d'Epargne networks mobile app since 2023.
The basis for calculating this indicator is made up of the almost real-time reporting of digital navigation data traced by the tool Adobe Analytics.

(3

up of outstandings at risk covered by an ESG dialog for third-party corporate assets in the commercial sense.

(4

basis of the Panorama BDR CE + HeR for social housing financing. Source FSE for the Banques Populaires.

o9

This indicator calculates, for Groupe BPCE, the percentage of corporate outstandings covered by an ESG dialog. The basis for calculating this indicator is made
This indicator sums the financing of the public sector, social housing and the social and solidarity economy. It is established for the Caisses d'Epargne on the

Itis established for the Caisses d'Epargne on the basis of the Panorama BDR CE + HeR for social housing financing. Source FSE for the Banques Populaires.
The scope for reporting this indicator is made up of the Banque Populaire and Caisse d’Epargne networks. This indicator lists the annual number of professional

projects financed by microloans. The calculation basis for this indicator is made up of the number of pro take-off loans carried out in the Caisses and the

amount of microloans made by the CE and BPs sent by external organizations [France Active, CREA-SOL and ADIE].

3

New system currently being rolled out.

=

www.groupebpce.com

15% reduction achieved over the 2019-2024 period.
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1.3.1.2 BUSINESS MODEL

Our
DNA

A FULL-SERVICE
REGIONAL
COOPERATIVE
BANK MODEL

serving its 35 million
customers

PARTICIPATORY
GOVERNANCE

The 9.8 million
cooperative
shareholders elect
their representatives
to sit on the boards of
the regional banks

COOPERATIVE
PERFORMANCE

charting our growth
over the long term

AN "OVERALL
POSITIVE IMPACT*"

based on the strength
of local solutions
accessible to all

Our
strengths

MILLIONS OF AMBASSADORS

e In the form of proud and committed
cooperative shareholders and employees

* More than 100,000 employees, including
nearly 90% in France

A GROUP PROUD AND STRONG
FROM ITS MANY FACES

e Combining strong brands, regional
banking houses and expertise

* Banque Populaire, Caisse d'Epargne,
CASDEN Banque Populaire, Crédit
Coopératif, Oney, Banque Palatine, Natixis
Corporate & Investment Banking, Natixis
Investment Managers

SIMPLIFIED RELATIONSHIP MODELS

® Thanks to the best of the human and
digital, enhanced by Al

* 100% of decisions made at a local and

regional level for individual and professional

clients

* Top 10 clients’ most frequent operations
already available in self-service

* 10,000 employees using generative Al

ONE OF EUROPE’'S STRONGEST
FINANCIAL STRUCTURES

e With a high level of capital (CET1 ratio of
16.2%) and significant liquidity reserves
(€302 billion)

* Around 75% of the results of the Banques

Populaires and Caisses d'Epargne held in
reserves

e A guarantee and solidarity system between

the Group's institutions

* Among the best financial ratings in Europe:

A+/A1/A+/A+

Our
challenges

[ S—

3
NG~

ENVIRONMENTAL DEMOGRAPHIC
TRANSITION TRANSITION

+1.45°In 2023 vs. pre- 45% increase of the EU
industrial era population aged over 80

by the end of 2030s
@6 D)
P &3
GEOPOLITICAL TECHNOLOGICAL
TRANSITION TRANSITION

100 million users of
ChatGPT in just two
months

Intensified protectionism
and industrial relocations

Our three strategic pillars

1. FORGING OUR
GROWTH FOR THE
LONG TERM

2. GIVING OUR
CLIENTS TRUST IN
THEIR FUTURE

3. EXPRESSING
OUR COOPERATIVE
VALUES IN ALL
TERRITORIES

*VISION 2030 strategic project terminology: https://www.groupebpce.com/le-groupe/plan-strategique/
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Our

business lines

€23.3 villion

2024 NBI

Retail Banking & Insurance

66% OF NBI

BANQUES
POPULAIRES AND
CAISSES D'EPARGNE

Supporting our
customers on a daily
basis, with a relationship
of trust over time

54%

PAYMENTS

Solutions covering the
entire payments and
employee benefits value
chain

4%

INSURANCE

A comprehensive
insurance offer for the
customers of the
Group's networks

3%

FINANCIAL
SOLUTIONS &
EXPERTISE

Consulting in the
financing and guarantee
business lines

5%

Groupe BPCE’s global business lines

34% OF NBI

CORPORATE &
INVESTMENT
BANKING

Recognized expertise for
corporate clients and
investors: strategic
consulting, financing,
capital markets, green &
sustainable

19%

ASSET & WEALTH
MANAGEMENT

A wide range of
solutions meeting the
savings, responsible
investment and
insurance management
needs of private and
institutional customers

15%

Our value
creation

A KEY PLAYER IN REGIONAL
ECONOMIC DEVELOPMENT

e Financing of more than 21% of the
French economy'"

* No. 2 retail bank?

* No. 1 bank for corporate customers®

* No. 1 private financier of local
authorities®”

* Top 5 bancassurers®

* Among the Top 20 asset managers
worldwide®

A GROUP MOBILIZED TO
DECARBONIZE THE ECONOMY
BY MAKING IMPACT ACCESSIBLE
TO ALL

e For individual customers:

— Number of unique visits to the
Sustainable Advisory and Solutions
digital module: 5.2 million

— Amount of financing for energy
renovation: €698 million in 2024

e For corporate customers:

— ESG dialogs: 55% of corporate
clients at the end 2024

— Amount of transition and
decarbonization financing for B2B
clients: €1.1 billion granted in 2024

e Action plans and/or decarbonization
trajectories for 11 of the highest
carbon-emitting sectors

* 16.2 billion renewable energy
exposures in 2024

(1] 21.4% market share in outstanding loans, all non-financial sector customers (Bangue de France Q3 2024).

(2

Market share: 21.9% in household deposits/savings and 26.3% in home loans (Banque de France Q3 2024).
[3) 2023 Kantar SME SMI survey.

[4) Observatoire de la dette Finance Active des Collectivités Locales [published in 2024).

[5) Insurance Argus 2023.
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A TRANSFORMING
GROUP, "IMPACT INSIDE"

¢ Reduction of Groupe BPCE's
own footprint by 15% since
2019

A GROUP WITH POSITIVE
SOCIETAL IMPACT

¢ Leading financier of the
Social and Solidarity
Economy

¢ A long-standing partner in
social housing

* No. 1 bank for protected
persons"”

* Number of Green, Social,
Healthcare bond issuances
p.a.:5

A RESPONSIBLE GROUP

* 47% of managers are women

¢ Balance between generations:
rate of junior under 30 > 18%
and rate for seniors over 50
years old > 29%

® 37% of purchases made with
SMEs

[6) Cerulli Quantitative Update: Global Markets 2023 ranked Natixis Investment Managers the seventeenth largest asset management company in the world, based on
the assets under management at December 31, 2022.

(7

protected customers, including over 325,000 adults at September 30, 2024.

www.groupebpce.com
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As a universal, cooperative and regional bank, Groupe BPCE is a
major player in Retail Banking and Insurance in France, in
specialized businesses lines in Europe, and in Corporate &
Investment Banking and Asset Management internationally.

Groupe BPCE's business models and business

lines are

structured around two divisions: Retail Banking and the related
business lines, mainly in France, and the global business lines of
Groupe BPCE:

2024 Universal registration document

Retail Banking: Groupe BPCE is present in the Retail Banking
field in France via its two cooperative networks, Banque
Populaire and Caisse d'Epargne, along with Banque Palatine:

— the Banques Populaires and Caisses d'Epargne provide their
customers with a complete range of solutions in terms of
account access, financing, savings, private management,
insurance, payment and specialized financial services (such as
leasing or factoring);

— Banque Palatine provides its customers with a range of
banking products (current accounts, real estate and personal
loans, financial investments, financing solutions to meet
environmental challenges).

The Retail Banking business line represents 54% of the
Group’s NBI, i.e. €12.5 billion.

Insurance: BPCE Assurances is Groupe BPCE's Insurance

division. A fully-fledged insurer, it designs, distributes and

manages a comprehensive range of personal and non-life

insurance products for customers of Groupe BPCE's banking

networks:

— personal insurance: life insurance, retirement savings, creditor
insurance and individual and professional personal protection
insurance;

— non-life insurance: motor insurance, multi-risk home
insurance, supplementary health insurance, personal accident
insurance (GAV), multimedia equipment insurance, legal
protection, parabanking insurance, professional car and multi-
risk insurance, etc.

The Insurance business line represents 3% of the Group's
NBI, i.e. €0.7 billion.

Digital & Payments: the Digital & Payments division brings
together all of Groupe BPCE's business lines and expertise in
the fields of innovation, digital, data and artificial intelligence,
payments, and trade finance with Oney.

The Digital & Payments business line represents 4% of the
Group’s NBI, i.e. €0.9 billion.

@ GROUPE BPCE

Financial Solutions & Expertise: the Financial Solutions &
Expertise division brings together the expertise in the financing
business lines - these develop revolving credit and personal loan
offers for the Group's banks, offer a complete range of rental
solutions (in particular equipment and real estate leasing, long-
term leasing, and leasing with option to buy) and develop
factoring solutions - as well as in the business lines of
insurance, custodial and advisory services.

The Financial Solutions & Expertise business line represents
5% of the Group's NBI, i.e. €1.3 billion.

Corporate & Investment Banking: Natixis Corporate &
Investment Banking (CIB) provides advice and designs solutions
for its corporate customers, financial institutions, institutional
investors, financial sponsors and public sector entities, drawing
on all of its expertise in advisory, investment and financing,
commercial banking and capital markets. It is organized around
five main business lines: Global Markets, Investment Banking,
Real Assets, Global Trade, M&A.

The Corporate & Investment Banking business line

represents 19% of the Group's NBI, i.e. €4.4 billion.

Asset & Wealth Management: Asset & Wealth Management
develops solutions to meet the deposits and savings,
investment, risk management and advisory needs of the various
private banking and institutional customers of Groupe BPCE:

— Asset Management: Natixis Investment Managers (Natixis
IM) supports investors on all continents in building their
portfolios by offering them a wide range of diversified and
responsible solutions. Natixis IM offers a range of more than
200 strategies to enable its investor customers to achieve
their investment objectives, and develops its offer around four
key areas of expertise: fundamental active management,
liability-driven management, real assets, and quantitative
management;

— Wealth Management: Natixis Wealth Management designs
tailor-made wealth management and financial solutions to
structure and manage the assets of business leaders, senior
executives, large private investors and holders of family
capital. Natixis Wealth Management supports its clients in
their initiatives to undertake, invest and transmit by mobilizing
a wide range of expertise: corporate advisory, origination,
vanilla and complex financing, investment, wealth
engineering, asset management and diversification solutions,
in particular private equity;

° Employee and retirement savings: Natixis Interépargne
supports companies of all sizes in setting up and managing
their employee savings and retirement savings (PEE, PERCO,
Collective PER, Mandatory PER) as well as employee
shareholding.

The Asset & Wealth Management business line represents
15% of the Group’s NBI, i.e. €3.5 billion.

www.groupebpce.com



Groupe BPCE, a universal banking group, serves 35 million
customers worldwide. The offers are aimed at a wide range of
customers, including the main target customer groups:

¢ individual customers: Groupe BPCE is the second-largest bank
for individuals'™ in France;

e professional customers: Groupe BPCE is the second-largest
bank for professional customer and self-employed customers®?.
The professional market includes craftspeople, small retailers and
liberal professions

e corporate customers: the Group supports companies of all
sizes - SMEs, SMls, medium-sized companies and large
companies. Groupe BPCE, thanks in particular to its Banque
Populaire network, is the No. 1 bank for SMEs®;

SUSTAINABILITY REPORT
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* local authorities: Groupe BPCE, in particular through the
Caisse d'Epargne network, is the main private financier of local
authorities”, the hospital sector®, and more generally the
French public sector;

social housing operators: Groupe BPCE is a long-standing
partner and leading private banker in social housing®;

Social and Solidarity Economy (SSE): Groupe BPCE, thanks
to the action of its Banque Populaire and Caisse d'Epargne
networks, is a major player in the private financing of the Social
and Solidarity Economy. They support the various SSE
structures, regardless of their size and status: cooperatives,
mutuals, associations and foundations, employer structures in
the historical sectors of SSE activity.

In addition, as part of its VISION 2030 strategic project, the Group is defining a new growth model to develop simultaneously in three
major geographical circles France, Europe and the world. This ambition concerns:

— in France: insurance and individual customers, professional customers and corporate customers;

— in Europe: financial services;

— in the world: the Group's global business lines, Corporate & Investment Banking and Asset Management.

Groupe BPCE has over 100,000 employees, nearly 90% of whom
are based in France.

ESG sector policies govern Groupe BPCE's activities in sectors
deemed sensitive from an environmental, social and governance
(ESG) point of view.

Concerning Groupe BPCE’s banking activities

° Thermal coal: in October 2015, Natixis Corporate & Investment
Banking (CIB) committed to no longer finance coal-fired power
plants and thermal coal mines worldwide. This policy has gradually
been strengthened. In 2021, Groupe BPCE extended its policy to
all of its banking activities and committed to a strategy aimed at
gradually reducing its banking activities’ exposure to thermal coal
to zero by 2030 (for European Union and OECD countries) and
2040 (for the rest of the world).

Oil and gas industry: published for the first time in 2017, this
ESG policy, initially applicable to Natixis CIB's activities, was
extended in 2023 to all of Groupe BPCE's banking activities and
was strengthened with new criteria.

Concerning Natixis CIB’s banking activities

* Defense industry: Natixis CIB excludes the financing,
investment and provision of services to companies involved in
the production, storage and trade of anti-personnel mines and
cluster munitions.

* Tobacco industry: Natixis CIB has undertaken to cease all
dedicated financing related to tobacco activities, as well as all
non-dedicated financing in favor of a company whose business
is 25% or more tobacco-based.

The European asset management companies affiliated with
Natixis Investment Managers also apply sector and/or exclusion
policies:

European asset management companies have developed
responsible investment policies that explain their overall ESG
approach, provide detailed guidance on the integration of
environmental factors, and explain their sectoral and/or exclusion
policies. All European asset management companies ban
controversial weapons from their investments, and have exclusion
policies in the coal, non-conventional oil and gas, and tobacco
sectors. Some affiliated asset management companies have
developed more restrictive exclusion policies, based on
recognized frameworks for fossil fuels. The majority of asset
management companies offering investment products in non-
listed assets completely exclude fossil fuels in favor of transition
and renewable energies.

(1] Market share: 21.9% in household deposits/savings and 26.3% in home loans (Banque de France Q3 2024).
(2] 37% [rank 2) penetration rate among professional customers and self-employed customers (Pépites CSA 2023-2024 survey).

(3) 2023 Kantar SME SMI survey.

4] Observatoire de la dette Finance Active des Collectivités Locales (published in 2024).

(
(5] Observatoire Finance Active Etablissements de Santé [published in 2024).
[6) Reperes 136 USH of August 2024 (Les HLM en chiffres).

www.groupebpce.com
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BPCE Assurances has implemented the following sector policies
as part of its investments:

* Tobacco sector: total exclusion of producers and exclusion of
distributors whose tobacco-related turnover exceeds 5% of
their total business.

Controversial weapons: total exclusion.

Thermal coal: for new investments, exclusion of producers
whose turnover from thermal coal is higher than 10%, the
annual coal production exceeds 10 million metric tons, or the
electricity capacity generated from coal is greater than 5 GW.
Distributors developing new thermal coal generation capacities
of more than 300 MW are also excluded. For existing
investments, divestment planned for 2030 at the latest for
companies in OECD countries and for 2040 for companies in
non-OECD countries.

1.3.1.3 LABELS AND COMMITMENTS

Groupe BPCE has made several long-standing commitments to
scale up its actions and accelerate the positive transformations to
which it is contributing.

Global Compact

Since 2003, the Group has been a participating member of the
Global Compact (United Nations Global Compact), which defines
ten principles relating to respect for human rights, labor standards,
environmental protection and the fight against corruption.

Principles for Responsible Investment (PRI)

Since 2008, through Natixis, the Group has adhered to the PRI,
which  supports institutional investors in  incorporating
environmental, social and corporate governance considerations
into the investment decision-making process.

Equator Principles

Since 2010, through Natixis, the Group has been a signatory of
the Equator Principles. They aim to take into account social and
environmental risks in the context of project financing.

Principles for responsible banking, UNEP Finance Initiative

Groupe BPCE and Natixis have signed the Principles for
Responsible Banking and are committed to strategically aligning
their activities with the United Nations Sustainable Development
Goals (SDGs) and the Paris Climate Agreement.

- ,
£iPRI:
Principles
for Responsible
Investment”

2008

2003 2010

Global Compact Equator

Advanced level Principles
S “4 EQUATOR
N 7 PRINCIPLES
N\

e Oil & Gas: for new investments, companies developing new
upstream fossil fuel (conventional or non-conventional)
exploration or production projects, as well as those whose
production of unconventional hydrocarbons or those with a high
environmental impact exceeds 10% of their total activity are
excluded. For existing investments, divestment no later than
2030 for companies that do not meet these criteria.
International guidelines: for new investments, companies that
violate the United Nations Global Compact (UNGC) and the
OECD guidelines are excluded. For existing investments, priority
divestment of companies that violate international principles.

Pesticides: companies whose turnover from the production or
marketing of pesticides exceeds 5% and which do not have a
biodiversity strategy whose targets are aligned with target 7 of
the Kunming-Montreal agreements for new investments are
excluded. For existing investments, divestment set no later than
2030 for companies that do not meet the defined criteria.

Net Zero Banking Alliance

In July 2021, Groupe BPCE joined the Net Zero Banking Alliance
(NZBA), a financial initiative of the United Nations Environment
Program (UNEP Fl) covering more than 40% of the assets
financed by banks worldwide. This alliance between banking
institutions is a decisive step in the mobilization of the financial
sector.

In accordance with its commitment to align the trajectory of its
portfolios with the objective of carbon neutrality by 2050, Groupe
BPCE has published its ambitions for the eleven sectors with the
highest carbon emissions (power generation, oil and gas,
automotive, steel, cement, aluminum, aviation, commercial real
estate, residential real estate and agriculture).

Net Zero Asset Owner Alliance

Since 2022, BPCE Assurances has been a member of the Net
Zero Asset Owner Alliance (NZAOA), an international group of
investors committed to transitioning their investment portfolios
with the aim of contributing to carbon neutrality by 2050.

act4nature

By joining act4nature international in 2024, Groupe BPCE is
strengthening its commitment to the environment by renewing
the partnership supported by Natixis since 2018.

By joining act4nature international, a coalition that mobilizes
companies, public authorities, scientists and environmental
associations in favor of the protection, enhancement and
restoration of biodiversity, the Group has set itself 24 proactive
objectives as part of its banking, insurance and investing activities.

net-zero
% Deilg dlucs
w

Principles
for Responsible
Banking, UNEP FI

AVRE

4nature
Net Zero international

Banking Alliance

2021

act4nature?

2022 2024

Net Zero Asset
Owner Alliance

(1) Certain affiliates of Natixis Investment Managers [Natixis IM] scope, BPCE Assurances joining the PRI in 2016.
(2] Commitment made by Natixis in 2018, extended to include Groupe BPCE in 2024.
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Actions carried out by Groupe BPCE are often assessed by public and private bodies who provide

with a particular standard or label.

Banque Populaire
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certificates that guarantee compliance

Caisse d'Epargne

CSR strategy
Global CSR approach (IS0 26000)

Lucie label

CSR Committed Label (AFNOR)

CSR Committed Label (AFNOR) 2

Responsible brand

CSR Label

N — w w

B-Corp 2

Consumer relations

Customer service quality: ISO 9001 and Pepp’s

Sustainable and solidarity-based products: Finansol

Environment

Guaranteed 100% renewable electricity

IS0 50001 certification (energy management system)

Environmental certifications 6

Green buildings: HQE certification

Real estate: HPE label and BBC label 5

Green buildings: Effinergie label

sl = o

Green buildings: other labels

Responsible purchasing

Supplier Relations and Responsible Purchasing label

Supplier Relations and Responsible Purchasing label 7

Diversity, equal opportunities, discrimination

Professional equality

Professional equality

Cancer@Work

Cancer@Work

Diversity label / AFNOR diversity - inclusion

Diversity label / AFNOR diversity - inclusion

Cap Handeo

w s~ W ol

Cap Handeo

Partner employer label for firefighters

Responsible digital

1.3.1.4 VALUE CHAIN

As a financial institution, Groupe BPCE receives funds in the form
of customer deposits or purchases of financial instruments by
investors and grants loans to its customers (banking
transformation function).

The downstream value chain includes customers who benefit
from Groupe BPCE's products or services, particularly loans.

www.groupebpce.com

The upstream value chain includes suppliers of products or
services.

Own operations concern resources (e.g. employees, IT, premises,
etc.).
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GROUPE BPCE VALUE CHAIN

Financial value chain

I=>

Collection

— Customers*
and investors

© Deposit collection
e Savings collection

e Collection on
financial markets

CUSTOMER VALUE CHAIN

Financial products and

services

Customers*

e Financing products (bank loans,
including: factoring, leasing, etc.)

e Payment solutions
e Savings products

e Long-term savings products

e Cooperative shares
e Expertise and consulting

INVESTMENT

e |nvestment products
 Hedging products

(derivatives and guarantees)
e |ntermediation and market animation

e Expertise and consulting

INSURANCE

e Life insurance products

e Non-life insurance products
e Payment protection insurance

e Expertise and consulting

e Expertise and consulting
e Portfolio management

e |ntermediation and market animation

e Co-investment and seed money

Own operations

Employees and suppliers

e Premises and Real Estate

e [T chain (equipment, network

and data centers)

2024 Universal registration document

Y

Offer development
and distribution

Employees

e Business relationship
(front, middle, back)

o QOffer development,
marketing, distribution

e Commercial activities
and distribution

e |nvestor relations

MANAGEMENT & REGULATIONS

Financial, risk and
compliance
management

Employees

© Rating strategy
(financial and non-
financial)

e Portfolio management
(assets)

© Balance sheet
management
(assets / liabilities)

e Risk management

e Compliance

Compliance with
regulations

Employees —
and regulators

e Compliance with
regulations

o Audit

e Communication
regulator / supervisor

e Own purchases: energy and similar,
intellectual services, licenses

e Movable assets

@® GROUPE BPCE

e Fleets and mobility
© Human resources

* Individual customers, professional customers, corporate customers, local authorities and public sector, SSE.

www.groupebpce.com
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1.3.2 SBM-2 - Interests and views of stakeholders

Taking into account stakeholder expectations is an essential
exercise to better identify and assess the Group's sustainability
impacts. Groupe BPCE's stakeholder consultation process is
based on a large number of systems that aims to involve its
stakeholders in its process of identifying and assessing impacts,
risks and opportunities, as well as levers for improving both
environmental and societal topics. These systems are detailed in
the table below.

The Group's cooperative model places dialog with stakeholders at
the heart of its actions. The local presence of the Banques
Populaires and the Caisses d'Epargne enables the Group to be
attentive to everyone and understand society's expectations, by
promoting local ecosystems and dialog with its stakeholders such
as chambers of commerce, professional associations, players in
the social and solidarity economy (SSE), entrepreneurial
ecosystems, educational structures, associations, foundations,
mutuals that the Group has historically supported, given its role as
a major financier of the social and solidarity economy.

Stakeholders Dialog methods

By holding the company’s capital through cooperative shares,
customers become cooperative shareholders and actively
participate in the life, strategic and sustainable development of
their bank. The members of the Board represent the cooperative
shareholders, the regions and civil society within the governance
of their bank.

Everywhere in the territories in France and in the regions of the
world where the Group operates, stakeholder expectations are
identified and taken into account through regular relations with the
executives of the Group’s companies, the Fédération Nationale
des Banques Populaires, the Fédération Nationale des Caisses
d'Epargne, the employee representative bodies, investors
roadshows, meetings with rating agencies and NGOs (non-
governmental organizations). Lastly, discussions with regulators,
and image or forward-looking surveys are all sources of
identification of changes in stakeholder expectations.

Purpose

Participation in General Meetings
Election of representatives
Dedicated meetings and newsletters
Cooperative shareholders club

M
=,

Cooperative shareholders
(Banques Populaires and
Caisses d'Epargne)

Fédération Nationale des Banques Populaires

and Supervisory Boards (Caisses d'Epargne)
Participation in specialized committees
Focus groups

Training programs and seminars

Dedicated directors website

),
Board members (Banques

Populaires and Caisses
d'Epargne)

%

Employees

companies) and business line satisfaction survey
Annual interviews

Training

Internal communication

Non-profit networks (women, intergenerational, LGBT+)
Employee whistleblowing rights

Interviews

Strategic dialog to integrate ESG issues
Customer events

NPS satisfaction surveys"

Institutional and commercial partnerships

Clients

subsidiaries)

Responsible purchasing policy

Ny

WS

Suppliers and sub-
contractors

Regular meetings with strategic suppliers
“Supplier voices” survey

Preparation of certifications

Listening system and satisfaction surveys

mediator
o Audit

(1] Net promoter score

www.groupebpce.com

Participation in the Boards of Directors (Banques Populaires) or Steering

Social survey (internal survey measuring the social climate in the Group's

Voting policies (available on the websites of the asset management

Commitment to government initiatives (e.g. "l choose French Tech”)

Supplier whistleblowing rights and establishment of an independent

* Promotion of the cooperative model

Participation in the life of the bank

Access to inside information on the bank's life and its impact on the region
Measurement of satisfaction

Coordination by the Fédération Nationale des Caisses d'Epargne and the

Representation of the cooperative shareholders” interests in governance
Participation in the definition of strategic orientations

Monitoring function, in particular risk management and reliability of
internal control

Improving quality of life at work, health and safety at work
Employee loyalty and commitment (career and talent management,
skills and expertise development)

Participation of employee representatives in major strategic and
transformation issues and negotiation of agreements

Consultation of employee representatives and representative trade unions

Definition of offers and customer support

ESG dialog: customer acculturation on ESG issues, support for
transformation initiatives, risk assessment for better prevention and
management by the customer and for incorporation of ESG criteria in
the granting of loans

Improving customer satisfaction

Development of a committed shareholder base to encourage
companies to transform their strategy and reduce their ESG risks
Monitoring of the respect for compliance and ethics rules in
commercial policies, procedures and sales

Complaint management

Mediation

Responsible Supplier Relations Charter, involving suppliers in the
implementation of Duty of Care measures

Compliance with ESG clauses included in contracts

Identification of progress plans to better understand supplier
expectations

Improve the level of satisfaction and the relationship
Consultations and calls for tenders

Measurement of satisfaction

2024 Universal registration document @ GROUPE BPCE E
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Stakeholders

Dialog methods

Purpose

=)

Institutions, federations,
regulators

=

I

Rating agencies, investors
and independent third
parties

&

NGQOs and non-profits

1)
W

Academic and research
sector

Regular meetings (public authorities, regulators, chambers of commerce
and industry, etc.)

Contribution to marketplace work (in particular within the FBF - Fédération
Bancaire Frangaise), participation in sectoral working groups

* Responses to public consultations
e Transmission of information and documents

Board seats (EPL, LS, ESS, etc.)

Regular dialog, participation in meetings (technical meetings, roadshows,
conferences, etc.)

Transfer of information and documents for ratings/audits

Publication of official documents: Universal Registration Document,
quarterly earnings, press releases, investor website

Calls for projects

Sponsorship

Employee volunteering, skills sponsorship

Regular dialog

Contributions to market questionnaires

Seats on the boards of foundations or associations

Relations and partnerships with business schools and universities
Partnership with research chairs

Participation in forums and events

Discussions and consultations with scientific experts

e Constructively contributing to public debate and participating in
collective, fair and informed decision-making

Taking into account sector specificities

Regulatory compliance

Improving transparency

Diversification of the Group's refinancing, in particular by promoting
the issuance of Green / social / sustainable bonds

Improving financial and non-financial ratings

Meeting the expectations and questions of investors and rating
agencies

Reports publication (CDP, act4nature international, PRB, etc.)

Positive impacts through numerous cultural and solidarity initiatives in
various fields: business creation, integration, solidarity, young people,
sport, environmental protection, etc.

Improving transparency

Contribution of cross-expertise: banking / financial and better
understanding of local players

Welcome and recruitment of work-study students and interns
Improving the employer brand

Contribution to the Group's research, working groups and strategies

Certain stakeholders were consulted as part of the double materiality assessment (see 1.5.1.1 IRO-1).

2024 Universal registration document

@® GROUPE BPCE

www.groupebpce.com



1.4 Governance

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

1.4.1 GOV-1- The role of the administrative, management and supervisory bodies

1.4.1.1

Supervisory Board and Management Board

The Supervisory Board of Groupe BPCE has 19 members™: 7
representatives of the Banques Populaires, 7 representatives of
the Caisses d'Epargne, 3 independent members®? and 2 employee
representatives. The Supervisory Board includes 6 non-voting
directors acting in an advisory capacity.

As of 31st December 2024, with eight women on its Supervisory
Board out of a total of seventeen members, Groupe BPCE had a
proportion of women of:

® 47.056%" (in accordance with Article L. 225-79 of the French
Commercial Code, members representing employees are not
taken into account in this calculation);

® 42.11%, in accordance with ESRS 2 (European Sustainability
Reporting Standards 2) of the CSRD (Corporate Sustainability
Reporting Directive).

The Management Board of Groupe BPCE is composed of four
members”, including a Chairman. The diversity rate is 50%".

The modalities and details of the composition of the Supervisory
Board and Management Board (as well as the Executive
Management Committee) are provided in Chapter 4.

Thus, the members of the Supervisory Board and the
Management Board are appointed in accordance with the
appointment and succession policy (adopted by the Supervisory
Board at its meeting of February 7, 2024), which specifies the
diversity policy applicable to them.

The Appointments Committee - responsible for formulating
proposals concerning the choice of Board members, non-voting
directors and external independent members (in compliance with
legal and statutory rules and in accordance with the Supervisory
Board's internal rules) - thus verifies the suitability of candidates to
join the Board in view of their good repute, skills and independence
while pursuing an objective of diversity within the Board, ie. a
situation where the characteristics of the members of the Board
differ to a degree ensuring a variety of views within the Board. The
Group's cooperative nature contributes to this diversity.

The committee strives to observe the following diversity criteria:

e training,
e balanced geographical representation,
e representation of the different types of market.

COMPOSITION AND DIVERSITY OF GROUPE BPCE'S MANAGEMENT AND SUPERVISORY BODIES

When assessing a candidate for the Supervisory Board, the
Appointments Committee strives to maintain or achieve a balance
and have a skill set appropriate for the Group’s activities and
strategic project, as well as the technical responsibilities assigned
to the various Supervisory Board committees.

Sustainability expertise and skills of the Supervisory Board

Skills are assessed collectively within the Supervisory Board,
which favors their complementarity.

The Supervisory Board is mainly composed of representatives
from the Banques Populaires and the Caisses d'Epargne, and in
particular of the directors and Chairmen of the Boards from both
networks. The board chairmen are first and foremost cooperative
shareholders of their bank and have in-depth knowledge of the
cooperative model, the region and regional specificities.

The skills of the members are reported in the collective skills
matrix of the Supervisory Board in Chapter 4®. This matrix notably
mentions all the regulatory skills expected by the supervisor
(including banking skills such as: banking and financial markets,
accounting and auditing, interpretation of a credit institution’s
financial information, risk management, etc.). In addition, these
elements are supplemented by the information appearing in the
terms of office sheet of each member”, which describes his or
her experience in detail.

In view of the Supervisory Board's collective skills matrix, the
Supervisory Board's average skill level, particularly with regard to
ESG skills, is as follows:

* Knowledge and experience of climate and environmental
risks: 3.55 /5

This expertise covers the understanding of climate and
environmental risk and its challenges for a banking group, the
general regulatory context as regards the environment, the
specific expectations on the banking sector, and the
measurement of this risk and its main indicators. It also covers
knowledge of the action plans implemented by the Group.

(1] The Supervisory Board of BPCE exercises permanent control over the management carried out by the Management Board and must include, according to the
Group’s articles of association, between 10 and 19 members [non-executive company directors) as well as 6 non-voting directors chosen in accordance with

the procedures provided for in the diversity policy adopted on February 7, 2024.
(2] ie. a proportion of 15.79% of independent members on BPCE's Supervisory Board. The proportion of independent members on the board committees is
specified in Chapter 4.
[3] The Supervisory Board aims for a minimum of 40% representation of the under-represented gender, a ratio calculated by the ratio of the number of women
members of the Supervisory Board to the total number of Supervisory Board members, it being specified that the members representing the employees are
not included in the calculation.
The Management Board has the broadest powers and must include between two and five members according to Groupe BPCE's articles of association
[executive company directors).
The Management Board of BPCE, which is not subject to any regulatory or statutory obligations, calculates this ratio by dividing the number of women
members of the Management Board with the total number of members of the Management Board.
[6) The matrix presents the average of the collective skills of all of the members. It is based on skill levels (between 1and 5] as declared by the members. During
the assessments, the Appointments Committee checks the consistency of the declared skill levels with the CVs and training completed.
[7) See 4.35 “Directorships and offices held by corporate officers”.

=
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¢ Social and solidarity economy: 4.47/5

This expertise covers the understanding of the various areas of
intervention of the social and solidarity economy (fair trade,
responsible consumption, short supply chains, solidarity-based
finance, integration through economic activity, confiscation of
criminal assets for the use of social utility, social currencies and
non-monetary exchange systems, etc.) and its specific challenges,
knowledge of social innovations, the role of the various players,
and interactions with public authorities.

¢ Cooperative banking experience: 4.47 / 5

This expertise covers the specificities of the Banque Populaire and
Caisse d’Epargne networks, banks and cooperative companies,
which are owned by their cooperative shareholders. As
cooperative banking institutions, the operations and missions of
the Banques Populaires and the Caisses d'Epargne are governed
by law (as is BPCE as the central institution of these institutions):
participatory governance, regional proximity, legal duties to
implement the principles of solidarity and fight against exclusion,
promotion and collection of savings, development of provident
insurance, contribution to the protection of popular savings,
financing of social housing, improvement of local and regional
economic development, and fight against banking and financial
exclusion of all players in economic, social and environmental life.
Knowledge of these specificities, the very essence of the Group’s
model, is the basis of this “cooperative banking experience".

* Regional specificities: 4.21/5

This competence involves understanding and taking into account
the economic and social strengths and weaknesses of the
territories.

* Economic and regional environment: 4.34 /5

This expertise covers knowledge of the strategies for the
development, revitalization and optimization of a region as well as
understanding of the role of the various players and partners and
the legal and financial constraints.

2024 Universal registration document @ GROUPE BPCE

Training program

In order to strengthen the skills available to the Supervisory Board,
training provided by internal and/or external providers is offered to
Board members, particularly on sustainability issues. The training
program takes into account the diversity of experiences and the
needs of the Board members, as well as the proposals made as
part of the Board’s annual assessment.

Details of the training program offered to Supervisory Board
members are provided in Chapter 4.

The training offered in 2024 in terms of sustainability, both as part
of the regulatory initial training and continuing training, were as
follows:

climate and environmental risks: training delivered by internal
and external providers with the aim of understanding climate
risk, the general regulatory context regarding the environment,
and the specific expectations on the banking sector;

the challenges of the energy transition and the management of
climate and environmental risks: internal training with the aims
of improving knowledge about the integration of ESG criteria in
risk monitoring, presenting the main regulatory requirements
related to climate and environmental risks, and describing the
action plans implemented by the Group to respond to them;

CSRD and transition plan: training delivered by internal and
external providers, with the aim of ensuring a good
understanding of the CSRD regulatory requirements and the
challenges related to this new regulation for Groupe BPCE;

the climate solutions fresco: external training with the aim of
achieving good understanding of the impacts and challenges
related to climate risks on the various sectors of the economy;

Retail Banking operating model: internal training aimed at seeing
how the Group is accelerating its transformation of the support
functions and how future technologies can trigger new
dynamics in Retail Banking operating models;

governance of cooperative 'banks', overview of the governance
and organization of cooperative banks in France and Europe:
training delivered by internal and external providers with the aim
of presenting an overview of the governance and organization
of cooperative banks in France and Europe.

www.groupebpce.com
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1.4.2 GOV-2-Information provided to and sustainability matters addressed by the
undertaking’s administrative, management and supervisory bodies

1.4.2.1 SUSTAINABILITY TOPICS ADDRESSED BY THE ADMINISTRATIVE, MANAGEMENT AND

SUPERVISORY BODIES

Organization of governance relating to Groupe BPCE’s sustainability issues

The Supervisory Board supervises and puts the Group's ESG strategy into perspective. The Executive Management Committee of Groupe
BPCE validates the ESG strategy, ensures its implementation and oversees the Group’s risk management (the composition and diversity of
the management and supervisory bodies, the roles and responsibilities of the bodies are detailed in Chapter 4 of the Universal Registration

Document - Report on corporate governance).

A . Cooperative and CSR Committee
Sustainability

Proposes and carries
out the Group’s
impact strategy on

allE,Sand G
dimensions, manages ESG Executive
the implementation of Risks Committee Management
this strategy and Commiittee

coordinates the ESG
actions and objectives
of the Group’s various
business lines

Business Functional
line divisions
CSR departments (Risk, Finance,
HR...)

Supervises and gives perspective on Groupe BPCE’s ESG strategy

Supervisory Board

Audit and Investment Committee Risk Committee

Office Executive Management Committee

Draws up the ESG strategy, ensures its implementation
and oversees risk management

Environmental

Transition Data & Group

Strate Technologies ESG Regulatory
C _gy Committee Committee

ommittee

FNBP Banques
Populaires T

and FNCE pand Subsidiaries
Lol ) Caisses d’Epargne

Banques Populaires and Caisses d'Epargne place ESG at the heart of their business model, and ESG issues have historically been an

integral part of the governance of each institution.
At the level of the Supervisory Board and its committees

The Supervisory Board meets as often as the company’s interests
and legal and regulatory provisions require. The frequency is at least
once per quarter. Several specialized committees have been set up
by the Supervisory Board and carry out their activities under its
responsibility. Their duties are defined in the Supervisory Board's
internal rules. The Chairman of each of these committees reports on
the committee’s work to the Supervisory Board.

www.groupebpce.com

In addition to the subjects regularly addressed during Board
meetings, such as the quarterly reports of the Management
Board, related-party agreements, executive approvals, current
events and other matters for information, sustainability subjects
are also examined mainly in the context of committee minutes.
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Frequency in

Board Chairman 2024 Duties Main ESG topics addressed in 2024
Audit and Kadidja Sinz - 9 sessions The Audit and Investment Committee: Monitoring of the construction and progress of the CSRD sustainability
Investment Independent per year ) . report:
Committee member of the Monitors the process of preparing the
Supervisory Board _sustainability informati(_)n and t_he process e result of the sustainability auditor’s call for tenders;
|mplgmen§ed to determlnelthe |nf0rmat}0n to be o methods for implementing the CSRD regulation (structuring and
published in accordance with the sustainability construction of the project).
reporting standards.
. ) ) Presentation of CSRD issues for Groupe BPCE (joint meeting with the
Monitors the effectiveness of the internal control  g;q Committee).
and risk management systems, and where
applicable the internal audit, regarding the Presentation of the double materiality assessment approach followed,
procedures relating to the preparation and results of the exercise and guidelines adopted by Groupe BPCE for the
processing of accounting and financial rating, overall view of the Group's materiality positions.
information used for sustainability reporting.
Presentation by the sustainability auditor of his strategy and approach
Monitors the performance of the statutory audit  to verification of the sustainability report.
by the Statutory Auditors and certification of
sustainability information and ensures
compliance with the independence conditions
required of the parties involved in the audit and
certification of sustainability information.
Reports regularly to the collegiate body in charge
of administration or to the supervisory body on
the performance of its duties. It also reports on
the results of the certification of the financial
statements and the sustainability information, as
well as on the way in which these missions have
contributed to the integrity of the financial and
sustainability information. It reports on the role it
has played in this process.
Cooperativeand ~ The Chairmen of 4 sessions The Cooperative and CSR Committee: VISION 2030 strategic project: positions on Impact, monitoring of the
CSR Committee ~ Fédération per year . . ESG program, in particular assessment of the 2021-2024 ESG program,
Nationale des Develops proposals and recommendations aimed  yreparation and implementation of the 2024-2026 Impact program,
Banques at promoting and translating the cooperative and et Zero trajectories, biodiversity approach.
Populaires and social values of long-term engagement, as well
Fédération as professional and interpersonal ethics, within -~ News and key indicators of Groupe BPCE's Impact Program, monitoring

Nationale des
Caisses d'Epargne
alternately

2024 Universal registration document

the activities of the Group and networks, thereby
strengthening the cooperative and CSR dimension
of the Group and each of the networks.

Develops proposals on strategy and institutional
communication related to ESG issues.

Reviews the sustainability report, as well as any
other document or report relating to current or
future legal obligations (taxonomy, etc.).

Monitors the communication plan and the
indicators used to measure the actions of the
Group's strategic plan around the actions falling
within the scope of the Cooperative and CSR
Committee.

More generally, makes any proposal it deems

of indicators.
Management of Net Zero trajectories (NZBA).

Sustainability reports: 2023 NFPS with focus on the carbon audit, new
CSRD regulations.

CSRD: double materiality assessment (approach followed, results of
the exercise and guidelines adopted by Groupe BPCE for the rating,
global view of the Group's materiality positions).

Presentation by the sustainability auditor of his strategy and approach
to verification of the sustainability report.

Conduct and Ethics Reporting.

News from the national federations of the Banques Populaires and the
Caisses d'Epargne.

useful regarding CSR actions that could be carried “Protection of the local natural assets” initiative.

out.

@© GROUPE BPCE
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Board Chairman 2024 Duties Main ESG topics addressed in 2024

Risk Committee  Independent 10 sessions The Risk Committee: Climate risks: presentation of the annual work program and
member of the per year . . monitoring.
Supervisory Board Assesses the effectiveness of the internal control
of BPCE and risk management systems. ESG risks: regulatory news, presentation of the action plan and

At the Executive Management level

Supports risk management.

Assesses and reviews the implementation of the

monitoring.

Validation and monitoring of the implementation of the ESG risk action
plan.

operational strategy for managing BPCE's and the

Group's climate and environmental risks and

Business Environment Scan and assessment of the materiality of the

issues proposals, opinions or recommendations in - risks.

this area to the Supervisory Board.

Examines the overall exposure of the Group's
activities to current and future climate and
environmental risks (based on the work of the
ESG Risk Committee)

Climate risk appetite management.

Monitoring of regulatory news and interactions with supervisors.
Cybersecurity.

Half-yearly reports of the compliance functions.

Annual report on the combat against money laundering and financing
of terrorism.

Board Chairman Frequency Duties Main ESG topics addressed in 2024
ESG Risk Chief Risk 6 sessions per  The ESG risk committee notably: ESG risk management system.
Committee Officer year o ) . .
Performs the consolidated monitoring of the ESG Materiality assessment of climate and environmental risks for Groupe
risks to which Groupe BPCE is exposed and BPCE.
ensures ‘h9 |mp|ementat|_on of the Organization  pjimate seenarios and stress test approach.
and operational strategy in terms of ESG risk
management. ESG risk dashboard.
Validates the main methodological choices and  Monitoring of regulatory news and interactions with supervisors.
scenarios used within the Group in the contextof ] i S
ESG risk management. Climate and environmental risk materiality identification and
assessment.
Reviews and validates the assessment of the ) o ) )
materiality of ESG risks and expresses its opinion Review and monitoring of the ESG risk action plan.
on the Group’s ESG risk appetite. Organizational ESG risk charter.
Monitoring of work to strengthen the system: geo-sectoral assessments
of physical and transition risks, modeling of physical risks on residential
real estate, climate scenarios and stress test system, implementation
and monitoring of work to integrate ESG issues in the analysis of
customer business models (including the credit process).
Climate risk appetite management.
Executive Chairman of the  Weekly The Executive Management Committee: Progress of the 2021-2024 ESG Program.
Management Management .
Committee Board Validates strategic priorities in terms of social Impact strategy in VISION 2030.
and environmental responsibility. ESG operating model.
Supervises their implementation. 2023 NFPS and TCFD publications.
Update on the work on the 2023 Duty of Care plan.
“Protection of the local natural assets” initiative.
Business Environment Scan and assessment of the materiality of the
risks.
Action plan to strengthen the ESG risk system.
Monitoring of regulatory news and interactions with supervisors.
Net Zero trajectories of the most emitting sectors.
Impact 2024-2026 program.
www.groupebpce.com 2024 Universal registration document @ GROUPE BPCE
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Board Chairman Frequency Duties Main ESG topics addressed in 2024
Environmental Chairman of the 4 sessions per  The Strategic Environmental Transition Net Zero trajectories of the most emitting sectors.
Transition Management year Committee: L »
Strategy Board ESG policies in sensitive sectors.
Committee Defines the Group’s Impact strategy in terms of )
environmental transition and manages its CSRD project.
|mp'Iement'at|on: action plans, indicators t’)y Transition plan.
business line, measurement of the Group’s
ambitions. Biodiversity approach.
Defines the Group’s positions in terms of
environmental transition.
Manages the Group's non-financial
communication plan on ESG issues and monitors
its impact (non-financial ratings, etc.).
Data & Chief 2 sessions per  The ESG Data & Technologies Committee: ESG data as part of VISION 2030.
Technologies ESG  Technology & year . .
Committee Operations Ensures the implementation of the system for Data governance.
Officer distributing the ESG data required for the various
uses in all of the Group's information systems.
Chief Digital &
Payments
Officer
Group Regulatory ~ General 4 sessions per  The Group's Regulatory Monitoring Committee: ~ CSRD.

Committee Secretary year

Monitors regulatory changes, from the genesis of Fillar IIl ESG, Green Asset Ratio

texts to their daily implementation.

Carries out a regulatory watch, with a cross-
functional and global vision of current/recent

regulatory changes.

Decides and monitors the implementation.

The double materiality assessment was presented to the
Cooperative and CSR Committee in November 2024 and to the
Audit and Investment Committee in December 2024. These two
committees communicated their report at the Supervisory Board
meeting held in December 2024.

The material impacts, risks and opportunities focus on climate
change, value chain workers, affected communities, consumers
and end-users and business conduct. The skills of the members of
the management and supervisory bodies in connection with
these IROs are available in Chapter 4.

These diverse topics are the responsibility of various specialized
committees and the material matters are dealt with within the
ordinary framework of the existing bodies. For example, the
material matters related to the climate are dealt with by the
Environmental Transition Strategy Committee (CTSE), which is
notably tasked with defining the Group’'s Impact strategy as
regards the environmental transition and overseeing its
implementation, through action plans, business line indicators and
measurement of ambitions. It is in this body that the
decarbonization action plans and/or trajectories of the eleven
highest-emitting sectors published by Groupe BPCE were
validated, before being presented to the Executive Management
Committee (CDG).

An "Impact Inside" approach managed by the
Sustainability Office

The Sustainability Office which reports directly to the Chairman of
the Management Board, proposes, validates and implements the
Group's ESG strategy. It plays a cross-functional role within the
Group, carrying out the following key missions:

e co-construct the VISION 2030 of the Group's Impact on the
Environmental, Social and Governance (ESG) dimensions;

e develop and deploy ESG expertise and ensure the Group's
representation and communication;

Article 28 of the Energy and Climate act.
ECB guide to climate and environmental risks.
Guidance on the granting and monitoring of loans.

Duty of Care.

conduct and interpret scientific and competitive monitoring and
support regulatory monitoring, to ensure continuous
improvement;

manage the Impact 2026 program and carry out structuring
projects within its scope in accordance with Group standards
and regulatory expectations;

ensure overall coordination and support each sector’s "Impact
Inside" operations while implementing the necessary synergies.

The “Impact Inside” approach is being rolled out:

with the Executive Management Committee, which oversees
projects related to the implementation of the Impact VISION
2030 for the Group, with a regular review of the portfolio of
structuring projects;

with the Strategic Environmental Transition Committee, which
validates the main operational guidelines and monitors the
deployment of environmental projects;

via the institutions, with an Impact Committee, composed of
CEOs of Banques Populaires and Chairmen of Caisses
d'Epargne, which guides the Impact program and monitors the
progress of projects, with the various functions of the divisions
notably with the Impact/CSR function to ensure a global vision
of the program, a co-construction dynamic and its
implementation in the institution;

with the Group’s business lines through specific systems
adapted to each business line (the global business lines of
Groupe BPCE, Insurance, FSE and D&P), based on existing
committees, notably including work between business line
departments and a dedicated coordination to co-construct and
implement the Group Impact program with the ESG managers.

(1] Matrix of the collective skills of the Supervisory Board and terms of office sheets of the members.
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1.4.3 GOV-3 - Integration of sustainability-related performance in incentive

schemes

Concerning the members of the Supervisory Board
of BPCE SA

With the exception of the Chairman, who receives a fixed annual
fee, the members of the Supervisory Board receive remuneration
on the basis of their activities. The Chairman and Vice-Chairman of
the Supervisory Board do not receive any additional remuneration
for their participation in committees.

Each remuneration payment relates to the corporate officer’s
attendance at Board Meetings and is calculated according to the
total compensation package set by by each company’s General
Meeting.

Concerning the members of the Management Board of
BPCE SA

For the 2024 fiscal year, CSR and employee cooperative
shareholding within BPCE are one of the five qualitative criteria
influencing the variable pay of Management Board members. The
variable portion of pay relating to the five qualitative criteria
represents 40% of the total variable pay, with no specific
weighting for each of the individual criteria. The achievement rate
was assessed overall by taking into account the attention paid to
the five criteria, taken as a whole, including CSR topics and
employee cooperative shareholding within BPCE.

On February 6, 2025, on the proposal of the Remuneration
Committee, BPCE's Supervisory Board decided to set the
Management Board'’s variable pay targets for the 2025 fiscal year
by incorporating a specific criterion related to the environment,
climate and decarbonization trajectories with a weighting of 5%.

1.4.4 GOV-5 - Risk management and internal controls over sustainability reporting
MAIN FEATURES OF THE RISK MANAGEMENT AND INTERNAL CONTROL SYSTEM LINKED TO THE

SUSTAINABILITY REPORTING PROCEDURE
1.4.4.1

Roles and responsibilities

Within the Group, the preparation and processing of sustainability
information is mainly the responsibility of the Group Finance
division which mobilizes its Architecture & Reporting (A&R) and
Financial and Non-Financial Communication teams and the
Sustainability Office.

FINANCE DIVISION

Reporting to the Finance division, the Architecture and Reporting
(A&R) department is responsible for securing the key Information
Systems Finance & Risks applications, ensuring the reliability of
complex production processes (data transformed with the
preparation of regulatory and management reports) and ensuring
that these processes comply with BCBS 239 principles'.

In 2024, the department created a unit dedicated to managing
non-financial issues closely related to the management of the
financial statements. The Responsible Finance Management
(RFM) structure is in line with the new "Impact Inside" model.

The new RFM department played a key role in coordinating the
work to draw up Groupe BPCE's sustainability report:

e coordination of project committee and governance internally,
including interaction with other Group entities that prepare their
own sustainability report;

e strengthened coordination of the data strategy and the
processes for producing the regulatory indicators required by
the ESRS, including the conduct of a test system involving all
production entities;

(1} The Basel Committee on Banking Supervision.
[2) European Financial Reporting Advisory Group.
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PREPARATION AND PUBLICATION OF SUSTAINABILITY INFORMATION

e active monitoring of best practices in force in the market
(methodologies for producing indicators, transition plan);

e acculturation of the Finance function of the Group’s companies
on the new CSRD challenges, in particular via the existing
National Finance Committee (NFC) bodies;

e interaction with the College of Auditors.

Teams are involved in the CSRD set-up and responsible for the
production of the Universal Registration Document. They drive the
narrative production process. The drafting of the narratives is
entrusted to the production business lines, who are experts in the
themes. The project teams perform the following functions:

identify, integrate and raise awareness among the ESRS-
themed narrative writers of the new CSRD challenges as well
as the editorial requirements required by the standard;

provide tools to the production business lines such as an
editorial guide, methods for monitoring production and
completeness, and instructions for proofreading and validation
with the managers of the contributing divisions;

manage the narrative collection process with the Sustainability
Office and data collection in collaboration with the Architecture
& Reporting department;

ensure the production of the sustainability report within the
milestones of the URD production schedule;

organize the mechanisms necessary to collect investors’
expectations.

This approach aims to ensure a good understanding of the spirit of
the EFRAG standard and guide®. The drafting work is carried out
according to a schedule and in the collaborative tool used to draft
the URD.

2024 Universal registration document @ GROUPE BPCE
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SUSTAINABILITY OFFICE

The Sustainability Office, which reports directly to the Chairman of
the Management Board, proposes, validates and implements the
Group’s ESG strategy. It plays a cross-functional role within the
Group and, as part of the CSRD project and is more specifically
involved in the following projects:

e CSRD acculturation: the Sustainability Office has designed and
runs acculturation sessions for employees, various business
lines (Purchasing, Governance, Compliance, etc.) and the
Group’s management bodies, subsidiaries and institutions. The
educational objective of these sessions is to put into
perspective the challenges of the CSRD and the sustainability
report, explain the regulatory requirements and new structuring
concepts, present the organization of the project at Group level
and the expected contributions;

double materiality assessment: this analysis was carried out
in two stages (for a detailed description, see ESRS 2 IRO-1):

- the identification of impacts, risks and opportunities (IRO)
relevant to Groupe BPCE's activity was coordinated by the
Finance division (A&R) and the Sustainability Office, with the
operational support of the Retail Banking & Insurance
business lines, the global business lines of Groupe BPCE, as
well as the ESG Risk, Operational Risk, Achats & Services,
Human Resources, Compliance, Technology and Operations,
and Public Affairs departments at group level. The double

materiality assessment was carried out in two phases, A and
B, by the Finance department and the Sustainability Office
respectively. Phase A lead to identify the topics and subtopics
of the ESRS relevant to Groupe BPCE, through workshops
with internal business line experts, and then to carry out an
initial identification of the IROs. Phase B lead to draw up the
final list of relevant IROs for Groupe BPCE, as well as to rate
them,

— assessment of the materiality of the IROs: the Sustainability
Office is responsible for establishing, on behalf of the Group,
the IRO rating methodology and it coordinates and supervises
the rating of IROs, in conjunction with the internal
stakeholders mentioned above; the business lines and
functional departments are responsible for rating the IROs
falling within their scope;

communication strategy and editorial content: the
Sustainability Office ensures that the editorial content of the
sustainability report is relevant and consistent with the Group's
strategy on sustainability issues, for which it is responsible;

e transition plan: the Sustainability Office is responsible for
drafting the transition plan;

coordination of the Banques Populaires and Caisses
d’Epargne: the Sustainability Office supports the institutions
and defines a framework, guidelines and certain content for the
preparation of their Impact reports (non-regulatory report
produced by certain institutions).

Methods for producing and publishing sustainability reports

In accordance with the requirements defined by the Corporate
Sustainability Reporting Directive (CSRD), the central institution
prepares the sustainability report.

It also ensures the proper application by the entities subject to
this requirement of the rules defined by the Group and verifies
compliance with these requirements. Within the Group, the
entities subject to the requirement to publish a sustainability
report are Natixis, BPCE Assurances, BRED Banque Populaire and
Banque Palatine.

To ensure the reliability of the production process, the central
institution uses:

e a project structure dedicated to the publication of sustainability
reports and distributed to all Group entities;

® a process for consolidating all the information to be published in
the sustainability report, including controls to ensure the
consistency of the information published and the analyses;

* a complete body of documentation;

® a harmonized permanent control system, the organization of
which is described in the following Section (GOV-5 1.4.4.2).

1.4.4.2 GENERAL ORGANIZATION OF PERMANENT CONTROL

General system

The internal control system defined by the Group contributes to
the control of risks of all kinds and is governed by an umbrella

charter—the Group Internal Control Charter—which stipulates that
this system is designed, in particular, to ensure “[...] the reliability
of financial and non-financial information reported both inside and
outside the Group.”

The Group has defined and implemented a permanent control
system to ensure the quality of this information, in accordance
with the requirements defined by the Ministerial Order of
November 3, 2014 on internal control, or any other regulatory
obligations relating to the quality of reports, and in particular for
the publication of information on sustainability.

For the sustainability report, the internal control system must
ensure compliance with the requirements defined by:

2024 Universal registration document @ GROUPE BPCE

e the Corporate Sustainability Reporting Directive (CSRD);

e the Group, in the framework for the preparation and publication
of reports and management indicators, which aims to harmonize
the reporting practices within the Group.

To ensure strict independence in the implementation of controls,
the permanent control system is based annually on two levels of
controls with:

¢ a first level exercised by all those involved in the production and
reporting process. The following functions produced the
information used for the sustainability report: Finance, Risk,
Human Resources, Impact/CSR, Purchasing, Corporate
Secretary’s Office and Governance;

* a second level is handled by independent units within the Risk,
Compliance or Permanent Control functions. For the CSRD
reporting, this work is coordinated by the Group Financial
Control (Group Corporate Secretary’'s Office) in conjunction with
the other level two control players (risk).

www.groupebpce.com



Level one controls

The level one controls consist of self-checking and control
procedures implemented by each unit or entity responsible for
producing sustainability information.

They aim in particular to ensure compliance with the rules defined
by the CSRD and by the Group in the framework for the
preparation and publication of reports and management indicators.

The level one controls are carried out throughout the report
production process. The definition and implementation of these
controls is the responsibility of each function or entity in charge of
production, throughout the chain of contributors to the CSRD
sustainability report. The production processes have been
documented internally.

The results of the controls are formalized by the units or entities
responsible for producing the information relating to sustainability
and they specify, where applicable, any anomalies identified and
their remediation plans to resolve them over the long term.

SUSTAINABILITY REPORT
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With regard to the indicators, the level one controls relate in
particular to:

e reconciliation with the financial statements, if applicable;
e analysis of changes;

e the quality of the data collected from external suppliers, where
applicable;

e drafting of a documentary corpus describing the planned
production process and first-level controls.

The level one controls are carried out either in the technical
production chains or by the business lines, with particular
attention paid to processes involving office automation and
manual interventions.

In addition, and in accordance with the requirements of the CSRD
regulations (MDR-M"), the methods and main assumptions
underlying the indicators, as well as the associated limitations,
have been documented internally and reproduced in the CSRD
report to provide the reader with all the background information
necessary to understand the published indicators. As this is the
first year of application of the system related to the assessment
of double materiality, the internal control process is under
construction and will be strengthened in the coming years.

Level two controls: independent review of the sustainability report

GENERAL SYSTEM

To ensure that the main reports published within the Group
comply with all the requirements defined by the Group or by
regulations, the Group has defined a method for assessing reports
called the independent review of reports based on the
implementation of strict criteria and carried out by independent
functions.

This review, organized to ensure that the regulatory requirements
are met, mainly aims to obtain an opinion or reasonable assurance
that the reports are produced and published in a satisfactory
internal control environment and that they include reliable and
clear data that is useful and auditable.

Coordinated by the Group’s Corporate Secretary’s Office (Group
Financial Control), this system is mainly carried out in four
major phases:

1) a risk assessment phase aiming to identify the indicators to be
checked, to plan the controls and to include the system in an
annual control plan N+1 (under PRISCOP?) validated by the
Internal Control Coordination Committee. The risk assessment is
carried out on all the indicators provided for in the publication of
the sustainability report, based on the double materiality
assessment, to identify gross risks, and on the internal
procedures to assess the risk management system related to
these indicators. The results of the assessment are based on
three levels of risk (low, moderate and high) in order to select
those that require a targeted review;

2) an implementation phase of the level two controls carried
out, according to the scoring method, via a grid of rated controls,
in accordance with the rules set out in the permanent control
framework document on a scale ranging from 1 (requirement not
met) to 4 (requirement fully met):

(1] Minimum Disclosure Requirement - Metrics.
(2] Group permanent control tool.
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Rating scale for the quality of the report
from 1t0 1.9 Requirement not met
from2t0 2.9 Requirement very partially met
from 310 3.9 Requirement correctly met but to be improved

“ >=103.9 Requirement fully met

These controls are based on six areas of analysis, weighted from
1 to 3 and relating to:

the quality of the documentation;

the robustness of the organization relating to the production
and publication of the report;

the quality of the audit trail of the data and/or indicators
included in the reporting;

the effectiveness of the system of level one controls;

the accuracy of the data and/or indicators published and their
consistency with the information provided in other publications;

the clarity of the information.

Weighting of each criterion
DOCUMENTATION
ORGANIZATION

CLARITY

AUDITABILITY

CONTROL

ACCURACY

WIN NN = -
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3) a control review phase: the results of the controls are
formalized and presented in a summary note, which presents the
work carried out and the conclusions, specifying in particular the
anomalies identified and, where applicable, the recommendations
made (or action plans or corrective measures). The results are
included, by criterion, in the Group’'s permanent control tool
(PRISCOP) and the conclusions are shared with the audited units,
the external auditors (Statutory Auditors in particular) and with the
supervisory body or its specialized bodies (the Audit and
Investment Committee on the one hand, and the Cooperative and
CSR Committee on the other hand);

4) a phase of monitoring corrective actions
(recommendations issued) and/or areas for improvement
identified: this monitoring is carried out in conjunction with the
business lines and after the publication of the Group's
sustainability report in order to strengthen the system for
subsequent publications. Their implementation will also be
monitored for the actions reported under PRISCOP by the Group
entities subject to the publication of this report.

MAIN FEATURES OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE RISK
MANAGEMENT SYSTEM

The environmental, social and governance risk management

system is described in detail in Chapter 7, section 16 of the
Universal Registration Document.

Definition of ESG risks
ENVIRONMENTAL RISKS

The environmental risks fall into two main risk categories:

e physical risks arising from the impacts of extreme or chronic
climate or environmental events (biodiversity, pollution, water,
natural resources) related to the activities of Groupe BPCE or its
counterparties;

transition risks, arising from the impacts of the transition to a
low-carbon economy, or to one with a lower environmental
impact, regarding Groupe BPCE or its counterparties, including
regulatory changes, technological developments, and the
behavior of stakeholders (including consumers).

SOCIAL RISKS

Social risks arise from the impacts of social factors on Groupe
BPCE's counterparties, including issues related to the rights, well-
being and interests of individuals and stakeholders (the company's
workforce, workers in the value chain, communities concerned,
consumers and end-users).

GOVERNANCE RISKS

Governance risks arise from the impacts of governance factors on
Groupe BPCE's counterparties, including in particular issues
related to ethics and corporate culture (governance structure,
business integrity and transparency, etc.), supplier relationship
management, influence activities and business practices.

ESG risk management framework deployment program

The ESG Risk department coordinates the implementation of the
ESG risk management system at Groupe BPCE level through a
dedicated program. This program, initiated in 2021, was reviewed
and strengthened during 2024 in line with Groupe BPCE's climate
and environmental commitments within the framework of the
VISION 2030 strategic project and the regulatory requirements. It
defines a multi-year action plan aligned with the action plan that
implements the 2024-2026 strategic project. It is directly linked to
the strategy and actions implemented by the Impact program.
This program is monitored quarterly by the ESG Risk Committee,
Groupe BPCE's Supervisory Board and the European supervisor.

This program is structured around the following four topics:
e ESG risk governance: committee procedures, roles and
responsibilities, remuneration;

e strengthening risk knowledge: monitoring systems, sector
analyses and assessments, risk reference framework, risk
analysis methodologies and processes, data;

* operational integration of work: in coordination with the other
functions of the Risk division, consideration of ESG risk factors
in their respective management systems and decision-making
processes;

e consolidated risk management mechanisms: dashboards,
contributions to RAF / ICAAP / ILAAP, training and acculturation
plan for directors, managers and employees, contribution to
non-financial communication.

The execution of this program mobilizes the main internal
stakeholders in terms of ESG risks, in particular the Sustainability
Office, the teams and functions of the other departments of the
Risk division, the Finance division and the Compliance
department, as well as Groupe BPCE business lines, in particular
the departments in charge of developing sustainable finance
activities.

Integration of ESG risks into the risk management framework

Based on specific ESG risk assessment methodologies, Groupe
BPCE is gradually integrating ESG risk factors into its operational
decisions through the existing systems in the bank’s main risk
functions.

The process of identifying and assessing climate risks and the
associated action plans are described in Chapter E1 - Climate
change (in Sections 2.2.2.1 and 2.2.3.4 respectively).

Reputational and/or litigation and liability risks have been identified
as material in the chapters Climate change, Workers in the value
chain, Affected communities and Consumers and end-users, and
are covered by the following sections:
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REPUTATIONAL RISK

The growing awareness and sensitivity of citizens and economic
players to environmental, social and governance issues is leading
to increased exposure to reputational risks related to these topics.

Faced with these risks, Groupe BPCE relies on a reputational risk
management system overseen by Groupe BPCE Risk division and
structured around the Group Reputation Risk Committee, which is
tasked with reviewing the most sensitive issues at Groupe BPCE
level.
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This system is based on the measures implemented in the
decision-making processes in order to assess reputational risks
and implement mitigation measures if necessary. This concerns in
particular:

e the responsible purchasing policy, which requires knowledge
and assessment of suppliers’ ESG risks, and the
implementation of a carbon clause in supplier contracts since
2024;

e the new products/new activities (NPNA) system concerning the
characteristics and communication related to Groupe BPCE's
products and activities, which includes a systematic opinion
from the ESG Risk department and the Impact department;

e the application of sector CSR policies as part of the new
relationship, credit and investment processes.

Given the particular sensitivity of its activities to reputational risks,
a dedicated system is deployed by Natixis. This system is based
in particular on an assessment of the reputational risk arising from
Natixis CIB's customers, from inception and throughout the
business relationship, including the management of controversies.
It is carried out in the normal course of business and, to the
extent possible, using the various existing governance
mechanisms and committees. A reporting process also makes it
possible to report all the files likely to generate a significant risk of
damage to the reputation of Natixis and/or Groupe BPCE,
composed of members of the entity’'s Executive Management.

In addition, a system for monitoring the Group's ESG reputation
has been set up, conducting monthly monitoring of the main
controversies related to ESG issues that have involved Groupe
BPCE and their impact on its overall reputation score. This
monitoring is presented quarterly to the ESG Risk Committee.

Groupe BPCE plans to continue to enhance these systems in the
course of 2025, in particular by defining a framework for
monitoring  voluntary commitments and strengthening its
reputational risk management system.

1.4.5 GOV-4 - Statement on due diligence
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LITIGATION RISKS

The environmental, social and governance issues are likely to lead
to litigation risks for Groupe BPCE. These can be based on legal
foundations specific to the ESG issues (Duty of Care, international

treaties or European legislation on the climate and the
environment), on broader principles applied in this context
(competition law, consumer law, criminal law), or unilateral

commitments made by Groupe BPCE.

Groupe BPCE has identified and integrated into its operational risk
mapping three main litigation and liability risk situations
specifically related to ESG issues:

e communication using the ecological/sustainable argument in a
misleading manner (greenwashing);

e non-compliance with the voluntary commitments made by
Groupe BPCE or voluntary commitments deemed insufficient;

e controversial activities of Groupe BPCE or
customers and/or suppliers.

its entities,

As for the reputational risks, the risk management relating to
these three situations is based on a set of measures integrated
into the Group's main decision-making processes.

In addition, Groupe BPCE’'s Legal department also defines and
disseminates best practices in terms of communication on climate
and environmental issues and supports Groupe BPCE's business
lines and functions in their implementation regarding internal and
external communication.

The table below maps the information concerning the due diligence procedure included in Groupe BPCE's sustainability report.

Core elements of due diligence

Sections in the statement relating to sustainability

a) Embedding due diligence in governance, strategy and business model.

b) Engaging with affected stakeholders in all key steps of the reasonable due
diligence.

c¢) Identifying and assessing adverse impacts.
d) Taking actions to address those adverse impacts.
e) Tracking the effectiveness of these efforts and communicating.

www.groupebpce.com
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1.5 Impacts, risks and opportunities management

1.5.1

1.5.1.1
RISKS AND OPPORTUNITIES PROCESS

Disclosures on the materiality assessment process

IRO-1- DESCRIPTION OF THE IDENTIFICATION AND ASSESSMENT OF MATERIAL IMPACTS,

The double materiality exercise is the starting point for the preparation of the sustainability report.

Double materiality has two dimensions: i) materiality from an impact point of view and ii) materiality from a financial point of view.

IMPACT MATERIALITY

Impact of the company’s activities
on the environment and society

T .
- Material e financial materiality: assesses
CORPORATE ESG matters ENVIRONMENT the financial impact of the risks
- and/or opportunities. This is about
/\ e Economic the impact of the external
\ e Social environment on Groupe BPCE,
Opportunity o Natural which has or may have an impact
\ on the company'’s financial

k
S FINANCIAL MATERIALITY

Impact of societal and environmental
matters on the company’s economic
performance

gg‘ ) and through business

The concept of double materiality
aims at taking into account both:

* impact materiality: assesses the
impact of the company’s
\I activities on people or the

environment in the value chain

relationships.

situation, the cost of capital, the
financial performance, etc.

The impacts, risks and opportunities which are identified as material represent the material matters on which the content of the

sustainability report is based.

From an operational standpoint, the double materiality exercise
was carried out in two stages:

e identification of impacts, risks and opportunities relevant to
Groupe BPCE's business and its entire value chain;

e assessment of the materiality of these impacts, risks and
opportunities.

The IRO identification was carried out by topic and sub-topic
according to the ESRS 1 requirements (AR 16):

* topics and sub-topics: the topics and sub-topics identification
was carried out by mobilizing internal sources, such as the
ESG matters identified in Groupe BPCE's 2022 and 2023 NFPS
reports, the reasonable due diligence process put in place by
the Group as part of the Duty of Care plan and the existing risks
mapping, supplemented by external sources, such as the
analysis of a business sectors benchmark, with a focus on the
most relevant matters for banking players. Following this
identification of an initial list of topics and sub-topics, additional

@® GROUPE BPCE

work was carried out to align with CSRD requirements. This
alignment was carried out in two stages through workshops
involving in-house business experts to (i) validate the list of
topics and sub-topics according to these experts, and (ii)
reconcile ESG issues with ESRS themes for the E, S and G
components (AR 16 of ESRS 1). This work was carried out with
the business lines in charge of the ESRS topics and sub-topics,
drawing on the expertise of the employees of these teams;

Impacts, Risks and Opportunities (IRO): work to identify the
IRO within each theme was carried out in order to cover both
impact materiality and financial materiality. Several internal
and external sources were used to identify IROs;

the relevance of each IRO was verified with the business lines
concerned to ensure that the listed IRO effectively reflected a
Risk, Opportunity or Impact for Groupe BPCE, to qualify the
Impacts as positive or negative for the same sub-topic and to
avoid duplication between similar IRO.

For each IRO identified, a rating was prequalified. This
prequalification consisted of:

® a. positioning each IRO in Groupe BPCE’'s value chain, i.e.
upstream of its own activities, or downstream;

e b. defining the potential or actual nature of the negative and
positive impacts.
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Process for identifying and assessing impacts, risks and
opportunities related to E2-Pollution, E3-Water and marine
resources, E4-Biodiversity, E5-Resource use and circular
economy.

The process of identifying the impacts of environmental matters,
excluding climate change, at Groupe BPCE level was carried out
across the entire value chain. Impacts have been identified on
own operations as well as financing and asset management
operations.

The rating of these impacts was conducted according to experts.
As far as financing and asset management activities are
concerned, the rating was carried out by experts based in
particular on a business sectors analysis of Groupe BPCE's
exposures by the Group ESG Risk division as part of the scale
assessment. This rating was strengthened by the mobilization of
the Group's stakeholders' views.

The process of identifying and assessing environmental risks,
excluding climate, is part of the same system as assessing the
materiality of climate and environmental risks set up by Groupe
BPCE.

With regard to opportunities, the identification and assessment
process was carried out by experts taking into account economic
changes related to environmental issues, excluding climate
change, and Groupe BPCE's outlook to adapt its banking, insurer
and investor business models.

Consideration of the value chain in the identification of
the Group’s IROs

The activities of Groupe BPCE and its entire upstream and
downstream value chain were taken into account in the double
materiality assessment. In light of Groupe BPCE's business sector
specific nature, the following guidelines have been adopted:

® a. map its activities and the stakeholders in the value chain to
identify which stakeholders are in risky areas;

e b. carry out an analysis by major stakeholders families:
customers, suppliers, subcontractors, etc...;

e c. enlarge this analysis beyond first-level and direct business
relationships: the business lines took into consideration, in
addition to the major families of direct stakeholders in the value
chain, the entire environment surrounding them, in particular
through sectors analysis.

Organization in terms of identifying impacts, risks and
opportunities

The identification of IROs was coordinated by and under the joint
responsibility of Groupe BPCE's Finance department, Financial
Communication department and Impact department. The Retail
Banking, Insurance, Architecture and Reporting, Risks,
Purchasing, and Human Resources teams helped formalize and
assess these IROs.

www.groupebpce.com

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

Following this first stage, among all the IROs identified as
relevant, the impacts, risks and opportunities rating led to
designate those that are material from an impact point of view or
from a financial point of view, which are presented in this
sustainability report.

Methodology for rating impacts, risks and opportunities
Description of the rating criteria

The ESRS impose criteria for assessing the materiality of IROs.
These criteria may be different depending on whether one is
related to an impact (negative or positive), a risk or an
opportunity.

a) The negative impacts are rated according to two dimensions:

— i. likelihood this involves assessing the probability that
Groupe BPCE will have a negative impact on the subject
identified;

— ii. severity composed of:

1. Scale: the severity of the negative impact on people or the
environment,

2. Scope: the scope of the negative impacts. In the case of an
environmental impact, the extent may refer to the extent of
the damage caused to the environment or a geographic area.
In the case of impacts on the population, the extent may refer
to the number of people affected by the impact,

3. Irremediable character: assessing whether, and to what
extent, the negative impacts can be remediated.

Note : In the event of a potential negative impact on human
rights, the severity of the impact takes precedence over its
likelihood.

b) The positive impacts are rated according to three dimensions:

— i. likelihood: this involves assessing the probability that
Groupe BPCE will have a positive impact on the subject
identified;

— ii. scale: the beneficial effect of the impact on people or the
environment;

— iii. scope: the extent of the impact (e.g. geographical or
demographic).

c) The risks and opportunities are rated according to two
dimensions:

— i. likelihood of occurrence: probability of the risk or
opportunity occurring;

— ii. scale of the financial impact: measurement of the
potential financial effects.

All IROs have been rated in gross terms, meaning without taking
into account the action plans implemented by the group to
prevent, mitigate, or remedy them.

Rating scales

Rating scales are not prescribed by the ESRS. They have been
defined by and for Groupe BPCE. Each rating criterion was
assessed on a scale from 1 to 4.
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IRO Criteria

impact on people or the environment

,,% Scale
g Significance of the severity of the negative

Scope
Extent of impact

Irremediable character

Yj Whether and to what extent the negative

NEGATIV
IMPACT

impacts can be remediated

Likelihood

(potential impact)

vga Scale
Significance of the beneficial effect
on people or the environment

Scope
Extent of positive impacts

@ Likelihood
(potential impact)

POSITIVE
IMPACT

vgz Scale
RISKS —> g Potential financial effects
AND
OPPORT s Likelihood
UNITIES of occurrence

Score and final rating of impacts, risks and opportunities

Rating and associated score / 4

No or very little High Very strong
impact
Limited Wide Global / Total
Very easy Very difficult to Non-remediable
to correct correctin long-term

Rare/Unlikely Probable Nearly certain
No or very little High Very strong
impact
Limited Wide Global / Total
Rare/Unlikely Probable Nearly certain
No or very little High High
impact
Rare/Unlikely Probable Nearly certain

Each impact, risk and opportunity was rated, based on the criteria and scales described above.

Determination of the materiality threshold
Materiality threshold refers to the score or rating based on which
impacts, risks and opportunities are material.

Groupe BPCE’s materiality threshold is defined by the CSRD
Project Steering Committee.

Low

An impact, risk or opportunity is material when the rating level is greater than or equal to 3, corresponding to a high or very high level.

Final score (/16)
Final rating (/4)
Rating level
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Materiality threshold

As part of the harmonization of the rating scales defined for the
criteria, a rating scale has also been defined for the rating level of
impacts, risks and opportunities.

This scale consists of four levels:

High

Very high

4+

03 05 08 2 23 33 35 38 4

Low High Very high

Materiality threshold
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Role of the Sustainability Office

The Sustainability Office established the methodology for rating
impacts, risks and opportunities on behalf of the Group. It also
coordinated and supervised the IRO rating work on behalf of the
Group.

Operating procedure for rating IROs
Groupe BPCE's Sustainability Office proposed the methodological
approach for rating IROs as part of the CSRD Project.

Workshops were held with the institutions (Banques Populaires
and Caisses d'Epargne) as well as with the global business lines
and BPCE Assurances to discuss structuring options for the rating
of IROs and to co-construct a common approach.

A Group operating procedure was prepared and shared with the
representatives of the institutions (Banques Populaires, Caisses
d'Epargne, BPCE) as well as with the subsidiaries.

Role of the functional departments

Several functional departments were called upon as part of the
rating of the IROs. These notably include:

e the Purchasing department;

e the Compliance department;

e the Sustainability Office ;

e the Human Resources department;

e the ESG Risk department;

e the Operational Risk department;

e the Technology and Operations department.

Rating of Environmental Impacts via financing and
investments

The rating of the environmental impacts in connection with
financing and investments was carried out, according to experts,
by the Sustainability Office, Retail Banking, BPCE Assurances and
Natixis based on a business sectors analysis of Groupe BPCE's
exposures carried out by the Group Risk department as part of the
assessment of the scale. This analysis focuses on the impact of
26 business sectors on various environmental matters (mitigation
and adaptation to climate change, pollution, biodiversity, water
and marine resources and the circular economy). A three-level
scale is applied to each business sector depending on the
criticality of its impact on each environmental matter:

“strong"” impact;
“moderate” impact;
“low" impact.

This information is used to score the “Scale” criterion of the
negative impacts identified by Groupe BPCE:

1) No or very little impact when exposure to “strong impact”
sectors is between 0% and 15%;

2) Significant: when exposure to “strong impact” sectors is
between 15% and 50%:;

3) High: when exposure to “strong impact” sectors is between
50% and 75%;

4) Very high: when the exposure to “strong impact” sectors
exceeds 75%.
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This rating was subject to additional reviews by experts in order to
streamline the quantitative analysis and to cover all of the
Group’s exposures, taking into account:

a) the scope of the environmental impacts of other sectors
beyond the 26 business sectors analyzed by the ESG Risk
department;

b) additional exposures to those obtained by the ESG Risk
Department (exposures to individual retail, the public sector
and exposures to financial institutions).

The other criteria, scope, irremediable character and likelihood
were assessed on an expert basis taking into account the rating
scales defined for all impacts.

Rating of environmental risks via financing and
investments

The rating of environmental risks was carried out by the ESG Risk
department on the basis of the materiality assessment of climate
and environmental risks conducted annually by Groupe BPCE
since 2021. The latter aims to qualify the materiality of climate and
environmental, physical or transition, short-, medium- and long-
term risks in relation to the “traditional” risks to which Groupe
BPCE is exposed (according to the risk taxonomy defined within
Groupe BPCE's Risk Appetite Framework, e.g. credit risk, market
risk, operational risk, etc.). This rating of environmental risks was
based on an analysis of the impact of 26 business sectors
regarding various environmental matters (mitigation and
adaptation to climate change, pollution, biodiversity, water and
marine resources and the circular economy).

This annual process is based on scientific knowledge (scenarios,
assessment tools) and knowledge bases (e.g. Business
Environment Scan), internal measures and indicators available at
the date of completion of the exercise, as well as the expertise of
all internal parties involved in the risk management system (LOD1
or LOD2). The assessments are carried out on the gross risk. This
annual review is part of the continuous improvement of the
underlying processes and methods.

As part of the assessment of the financial materiality of the CSRD
risks, the assessment of the materiality of climate and
environmental risks was cross-referenced with the materiality
assessment of each of the “traditional” risks. This assessment is
carried out annually as part of the work on the Risk Appetite
Framework in order to obtain an assessment of the intrinsic
materiality for each IRO on the same criteria as the other IROs
(likelihood of occurrence / scale of impact), to ensure consistency
between the different exercises. An expert’'s overall consistency
check was carried out to validate the materiality levels obtained.

To date, Groupe BPCE's rating of environmental risks
(biodiversity, water, pollution and circular economy) has been
applied uniformly to all these environmental topics. The work
undertaken by Groupe BPCE to strengthen the climate and
environmental risk management system will gradually refine this
analysis.
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Process for validating the ratings of impacts, risks and
opportunities

The validation of the IRO was carried out through workshops
bringing together:

e representatives of the business lines concerned by each topic,
subtopic and each Purchasing, Human Resources, Operational
Risks IRO, etc.;

e sponsors of the institutions (4 Banques Populaires, 4 Caisses
d'Epargne);

e the ESG Risk department;

e the CSR representatives of the global business lines, BPCE
Assurances, Banque Palatine, BRED Banque Populaire, Crédit
Coopératif, FSE and Digital & Payments;

e the Group Sustainability Office.

Stakeholder consultation process

Although the consultation of stakeholders is not mandatory as part
of the double materiality exercise, Groupe BPCE has deemed it
important to specifically consult some of its stakeholders within
the limits of this first exercise in addition to the existing
permanent listening systems (see 1.3.2 - SBM-2). The ad hoc
systems deployed concern customers, suppliers and cooperative
shareholders and more than 300 members of the Group's
company boards.

List of material IROs

Environment
CLIMATE CHANGE (ESRS E1)

In accordance with the CSRD transposed into French law, the
sustainability report is prepared annually. As a result, and as
specified by EFRAG in its guidance on double materiality, Groupe
BPCE must determine the list of material IROs every year. If
Groupe BPCE concludes, on the basis of audit evidence, that the
results of the double materiality exercise for the previous year are
still relevant at the reporting date, it may use the conclusions
obtained previously for the preparation of the sustainability report.

Each year, Groupe BPCE will verify the elements that may trigger
a revision of the list of material IRO, for example, a major merger
and acquisition transaction leading to a new activity, an entry into
a new sector or a significant change in operations, a global event
(pandemic, natural disaster, etc.), a change in scientific evidence
that could affect the severity criteria.

IRO definition

Subtopic Sub-subtopic Type of IRO

Climate change
mitigation and
adaptation

Climate change
mitigation - own
footprint

Negative impact

Climate change
mitigation and
adaptation - financing
and investments

Negative impact

Opportunity

Risk

Risk

Risk
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Own activity /
Value chain

Own operations

Downstream value
chain

Downstream value
chain

Downstream value
chain

Downstream value
chain

Downstream value
chain

Time horizon

Long term

Invariable

Long term

Long term

Long term

Medium term

Negative impact on the climate due to greenhouse
gas emissions from the Group’s own operations (IT,
fixed assets, etc.).

Negative impact on the climate mainly due to the
Group’s financing and investments in so-called
carbon-intensive sectors.

Proposals for savings products invested in companies
to support their transition, as well as financing
solutions to support the Group’s customers in their
own transition and mitigate the effects of climate
change.

Risk of impairment of assets related to investments
and financing exposed to physical climate risks
(high-risk areas).

Risk of financial loss related to financing/investments
of counterparties exposed to climate transition risks.

Reputational risk related to the financing of and/or
investment in companies with an activity that is
carbon-intensive and/or incompatible with the net-
zero alignment trajectories.
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Social

Listening to Risk Own operations Invariable Risk of deviation from employees’ expectations due
employees and to the absence and/or inadequacy of listening
strengthening their systems and action plans to strengthen their
commitment commitment.

Integration of new Positive impact Own operations Invariable Positive impact of the employee experience

hires and contributing to a welcoming environment for the
strengthening Group's employees (pre-boarding, onboarding,
employee loyalty induction program and individualized training course).

Recruitment strategy ~ Opportunity Own operations Medium term Opportunity for the Group to strengthen its employer

and employer brand brand and its attractiveness on the job market with a
digital (communication and prospecting on social
networks, use of job boards, recruitment events in
the regions, co-optation, etc.) and inclusive (work-
study, hiring of non-banking profiles, etc.) recruitment
strategy.

Social dialog Positive impact Own operations Invariable Positive impact on employee commitment and

(freedom of performance via sustained and constructive dialog

association and with employee representatives at Group, division and

collective bargaining) company level (regular meetings with the staff-
representative bodies and conclusion of collective
agreements).

Privacy Risk Own operations Invariable Financial risk in the event of non-security of
employee personal data or breach of privacy:

financial sanctions;
damages for the loss suffered.

Quality of life at work  Risk Own operations Invariable Financial losses related to employee turnover,
and risk prevention absenteeism and employee disengagement resulting
and safety at work from:

recruitment and training costs for new employees,
absences (replacement and financing of all or part
of the absences or medical expenses);

lost revenue related to the decline in productivity,
sales performance and customer satisfaction;

loss of talent.
Risk Own operations Invariable Financial risks for the Group in the event of:

occurrence of a workplace accident (incivility,
assault, outside or on the premises) and/or
commuting accident;

financial losses and operational risks related to
the deterioration of the health of employees and/
or the deterioration of the quality of life at work
(increase in professional risks, turnover,
absenteeism, loss of productivity and induced
costs, etc.);

non-compliance with the single occupational risk
assessment document regulation.

Positive impact Own operations Invariable Positive impact on the quality of life at work of
employees (working hours, teleworking, layout of
premises, work-life balance, QLW collective
agreement, etc.).

Decent pay and social Positive impact Own operations Invariable Positive impact for employees thanks to clear

protection remuneration, well understood by employees, fair
remuneration exceeding legal minimums,
guaranteeing adequate working conditions (basic
salaries, bonuses, employee savings, benefits in kind,
etc.) and solid social protection (provident insurance,
health insurance, pension plan, etc.).

Employee health and  Positive impact Own operations Invariable Positive impact on employee working conditions for a
job retention safe working environment adapted to the well-being
of employees.
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Subtopic Sub-subtopic Type of IRO Own activity / Time horizon IRO description
Value chain
Equal treatment and  Skills development Positive impact Own operations Invariable Positive impact on the employees’ skills
opportunities development.
Positive impact Own operations Invariable Positive impact on the development of employability,

employee mobility within the Group and proactive
career management.

Opportunity Own operations Invariable Opportunity for the Group to promote the
development of internal skills and capitalize on
expertise and knowledge in order to strengthen
employee commitment (increase in the retention rate,
reduction of operational risk, etc.).

Diversity & inclusion  Positive impact Own operations Invariable Positive impact in terms of diversity, inclusion,
(disability, professional equality and support for people with
discrimination & disabilities.

harassment)

WORKERS IN THE VALUE CHAIN (ESRS S2)

Subtopic Sub-subtopic Type of IRO Own activity / Time horizon IRO description
Value chain
Working conditions  Working conditions ~ Negative impact Upstream value chain Invariable Potential negative impacts in terms of human rights
and other work- and other work- or working conditions (health, safety, etc.) of
related rights related rights of employees of subcontractors and service providers in
subcontractors, the absence of proactive policies, particularly in
service providers and geographic areas that are not signatories to
suppliers international labor conventions.
Risk Upstream value chain Invariable Risk concerning the Group's image and reputation

linked to deteriorated working conditions and non-
respect of the human rights of workers in its value

chain.
Working conditions  Risk Downstream value Invariable Risk of image damage due to insufficient due
and other work- chain diligence on the social aspects of the companies that
related rights of the Group finances or in which it invests.
EHOELS 1) TR Negative impact Downstream value Invariable Potential negative impact via the Group’s activity of
invested companies chain financing/investing in companies where working

conditions are deteriorated.

m 2024 Universal registration document @ GROUPE BPCE www.groupebpce.com



AFFECTED COMMUNITIES (ESRS S3)

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

Subtopic Sub-subtopic Type of IRO Own activity / Time horizon IRO description
Value chain
Communities’ Financing the Positive impact Downstream value Invariable Positive impact on society by financing and investing
economic, social economy and regional chain in projects which accessibility is governed by social
and cultural rights  players or cultural rights of communities (education, health,
sport, etc.).
Positive impact Downstream value Invariable Positive impact on local economic development and
chain regional attractiveness by creating jobs, supporting
local businesses, local collectivities and social
housing operators, and by promoting economic
growth, including improving the living conditions of
stakeholders impacted by the Group's local presence
policies.
Risk Downstream value Invariable Risk of image and reputation damage related to the
chain financing/investment of projects that have a negative
impact on communities or when they are not aligned
with the real needs of society.
Risk Downstream value Invariable Legal risk related to the financing/investment of
chain projects having a negative impact on communities, as
part of the Duty of Care.
CONSUMERS AND END-USERS (ESRS S4)
Subtopic Sub-subtopic Type of IRO Own activity / Time horizon IRO description
Value chain
Impacts related to Access to information  Positive impact Downstream value Invariable Positive impact on customers via a transparent offer
consumer and end- chain to facilitate understanding of products and services
user information by all customers and informed decision-making, as
part of responsible marketing.
Personal data Risk Downstream value Invariable Risk of sanctions due to regulatory non-compliance
protection and chain related to:
cybersecurity . . .

* non-compliance with customer data protection
regulations (in particular: GDPR on data practices -
consent, cookies, etc.);

* sanction related to the non-disclosure of
cybersecurity attacks having taken place.

Risk Downstream value Invariable Potential or proven financial losses, including related
chain reputational risk, related to the loss of customers in
the event of:

« insufficient measures to prevent and combat
cybercrime;

* leaks, theft or inappropriate use of personal data.

Negative impact Downstream value Invariable Potential negative impact on human rights in case of
chain practices related to the misuse of customers’
personal data.
Opportunity Downstream value Long term Development of new innovative products and
chain services, respecting responsible marketing policies,
opening new markets and customer segments and
partnerships with tech start-ups, stimulating
innovation and creativity and increasing customer
interest in products and services as part of
responsible marketing.
Positive impact Downstream value Invariable Positive impact with access to the Group's offers and
chain services adapted to the financial needs of each
customer as well as global geographical coverage
and thanks to adapted digital solutions.
Negative impact Downstream value Invariable Potential negative impact on customers in the event of

chain

abusive sales, unethical practices (including forced
sales).
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Positive impact Downstream value Invariable Offer accessible products and services to all
chain customers and economic players (companies,
professionals, local authorities, operators of the
social and solidarity economy), including those in
financially vulnerable situations, thanks to
accessibility and inclusion offers.

Risk Downstream value Invariable Risk of image and reputation damage related to the
chain inaccessibility or lack of readability of offers,
contributing to the loss of customers.
Non-discrimination Positive impact Downstream value Invariable Contribution to the reduction of social inequalities by
chain promoting access for customers with disabilities to
financing and insurance offers.
Negative impact Downstream value Invariable Potential negative impact: undermining the equality
chain and inclusion of people if Groupe BPCE's practices

are discriminatory as regards the choice of customers
(age, gender, nationality, etc.) or the access to
financing or essential services provided to customers
(account opening, insurance, etc.).

Risk Downstream value Invariable Risk of image and reputation damage related to
chain discriminatory practices, contributing to the loss of
customers.
Governance

Fight against Risk Own operations Invariable Financial losses due to acts of corruption or unethical

corruption and behavior within the Group.

bribery Risk Own operations Invariable Reputational risk and sanctions due to non-
compliance with anti-corruption and anti-bribery laws
and regulations.

Fight against money  Risk Own operations Invariable Risk of regulatory sanctions in the event of non-

laundering and compliance with anti-money laundering and terrorist

terrorism financing financing laws and regulations as well as
reputational risk.

Protection of Risk Own operations Invariable Reputational risk, deterioration of stakeholder

whistleblowers confidence and sanctions in the event of ethically
questionable practices as well as in the event of non-
compliance with laws and regulations on the
protection of whistleblowers.

Compliance with Risk Downstream value Invariable Risk of regulatory sanctions in the event of non-

sanctions measures chain compliance with sanctions measures (national,

(national, European or European or international), embargoes and asset

international), freezes.

embargoes and asset

freezes

Management of Risk Upstream value chain Invariable Reputational risk in the event of the Group being

relationships with called into question for negative ESG impacts

suppliers including (unethical practices or practices that derogate from

payment practices human rights) caused by its suppliers and service
providers.

Positive impact Upstream value chain Invariable Positive impact on suppliers by encouraging them to
adopt virtuous practices (rigorous selection of
suppliers), by improving the quality of the
relationships with suppliers and payment terms
management.
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1.5.2 SBM-3 - Material impacts, risks and opportunities and their interaction with

strategy and business model

The material impacts, risks and opportunities (IRO) resulting from
the double materiality assessment are listed in Section 1.5.1.1
(IRO-1). This description makes it possible to identify where in its
business model, its own activities or its value chain these material
IRO are concentrated.

The business model, value chain and integration of sustainability
matters into Groupe BPCE's strategy are detailed in Section
1.3.1.2 (SBM-1).

The interactions between these material impacts, risks and
opportunities, the Group’'s business model and its strategy
embodied by the VISION 2030 strategic project, as well as the
way in which positive or negative material impacts affect the
company (customers, regional players or employees) or the
environment are presented within each topical ESRS.

1.5.3
sustainability report

In the absence of established practices for financial institutions,
are not published in respect of the 2024 fiscal year the financial
effects relating to:

e material risks and opportunities of the company on its financial
position, financial performance and cash flows;

* material risks and opportunities for which there is a risk of a
significant adjustment to the carrying amount of assets and
liabilities included in the financial statements during the next
annual period.

With respect to climate risks, Groupe BPCE analyzes the
resilience of its business model across its three activities
(financing, insurance, asset management) through climate stress
tests as part of the self-assessment process of its capital (ICAAP)
and liquidity (ILAAP) adequacy with regard to the risks it may face.
This analysis is presented in Chapter E1 - Climate change
(Section 2.2.3.2.1).

IRO-2 - Disclosure Requirements in ESRS covered by the undertaking’s

Disclosure Requirements in ESRS covered by the undertaking’s sustainability report.

ESRS 2 GOV-1
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Board's gender diversity, Section  Indicator No. 13, Table Annex Il of Commission Delegated 1.4.1.1
21, point (d) 1, Annex | Regulation (EU) 2020/1816®
Percentage of board members who Annex Il of Commission Delegated 1411
are independent, Section 21, point Regulation (EU) 2020/1816
(e)
ESRS 2 GOV-4
EU
Disclosure Requirement and Benchmark indices regulation  European law
related data point SFDR reference™  Pillar lll reference®? reference® on climate® Report section

Indicator No. 10, Table
3, Annex |

Statement on due diligence,
Section 30
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ESRS 2 SBM-1
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Involvement in activities related to  Indicator No. 4, Table  Avrticle 449 bis of Regulation ~ Annex Il of Commission Delegated Not applicable
fossil fuel activities, Section 40, 1, Annex | (EU) 575/2013; Commission  Regulation (EU) 2020/1816
point (d) (i) Implementing Regulation (EU)
2022/2453%, Table 1:
Qualitative information on
environmental risk and Table
2: Qualitative information on
social risk
Involvement in activities related to  Indicator No. 9, Table Annex Il of Commission Delegated Not applicable
chemical production, Section 40, 2, Annex | Regulation (EU) 2020/1816
point (d) (ii)
Involvement in activities related to  Indicator No. 14, Table Article 12 (1) of Delegated Not applicable
controversial weapons, Section 40 1, Annex | Regulation (EU) 2020/1818",
(d) (iii) Annex Il of Delegated Regulation
(EU) 2020/1816
Involvement in activities related to Delegated Regulation (EU) 2020/ Not applicable
cultivation and production of 1818,
tobacco, Section 40, point (d) (iv) Avrticle 12 (1) of Delegated
Regulation (EU) 2020/1816,
Annex I1.
ESRS E1-1
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Transition plan to reach climate Article 2 (1) of
neutrality by 2050, Section 14 Regulation (EU)
2021/1119 22.31
Undertakings excluded from Paris Article 449 bis Article 12 (1) (d) to (g) and Article 12 Not applicable
Agreement-aligned Benchmarks, (2) of Delegated Regulation (EU)
Section 16, point (g) Regulation (EU) 575/2013, 2020/1818
Commission Implementing
Regulation (EU) 2022/2453,
Template 1: Banking book -
Climate change transition
risk: Credit quality of
exposures by sector, issues
and residual maturity
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ESRS E1-4
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
GHG emission reduction targets, Indicator No. 4, Table Article 449 bis Article 6 of Delegated Regulation 2241
Section 34 2, Annex | (EU) 2020/1818
Regulation (EU) 575/2013,
Commission Implementing
Regulation (EU) 2022/2453,
Template 3: Banking book -
Climate change transition
risk: alignment indicators
ESRS E1-5
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Ill reference® reference® on climate® Report section

Energy consumption from fossil
sources disaggregated by sources
(only high climate impact sectors),
Section 38

Energy consumption and mix,
Section 37

Energy intensity associated with
activities in high climate impact
sectors, Sections 40 to 43

www.groupebpce.com

Indicator No. 5, Table

1, and Indicator No. 5,

Table 2, Annex |

Indicator No. 5, Table
1, Annex |

Indicator No. 6, Table
1, Annex |

Not relevant

Not relevant

Not relevant
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ESRS E1-6
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Il reference” reference® on climate® Report section
Gross Scopes 1, 2, 3 and Total GHG Indicators No. 1and  Article 449 bis of Regulation ~ Article 5 (1), Article 6 and 2242
emissions, Section 44 No. 2, Table 1, Annex | (EU) 575/2013, Commission
Implementing Regulation (EU) Article 8 (1) of Delegated Regulation
2022/2453, (EU) 2020/1818
Template 1: Banking book -
Climate change transition
risk: Credit quality of
exposures by sector, issues
and residual maturity
Gross GHG emissions intensity, Indicator No. 3, Table  Avrticle 449 bis of Regulation  Article 8 (1) of Delegated Regulation Not relevant
Sections 53 to 55 1, Annex | (EU) 575/2013, Commission  (EU) 2020/1818
Implementing Regulation (EU)
2022/2453,
Template 3: Banking book -
Climate change transition
risk: alignment indicators
ESRS E1-7
EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Il reference®? reference® on climate® Report section
GHG removals and carbon credits, Article 2 (1) of
Section 56 Regulation (EU)
2021/1119 Not relevant
m 2024 Universal registration document @ GROUPE BPCE www.groupebpce.com
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Disclosure Requirement and
related data point

SFDR reference™  Pillar Il reference®

Benchmark indices regulation
reference®

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

EU
European law

on climate® Report section

Exposure of the benchmark
portfolio to climate-related physical
risks, Section 66

Disaggregation of monetary
amounts by acute and chronic
physical risk, Section 66, point (a)

Location of significant assets at
material physical risk, Section 66,
point (c)

Breakdown of the carrying value of
its real estate assets by energy-
efficiency classes, Section 67,
point (c)

Degree of exposure of the portfolio
to climate-related opportunities,
Section 69

ESRS E2-4

Disclosure Requirement and
related data point

Article 449 bis of Regulation
(EU) 575/2013, Commission

Implementing Regulation (EU)

2022/2453, paragraphs 46
and 47,

Template 5: Banking book -
Climate-related physical
risks: exposures subject to a
physical risk

Article 449 bis of Regulation
(EU) 575/2013, Commission

Implementing Regulation (EU)

2022/2453, paragraph 34,
Template 2: Banking book

- Climate change transition
risk: Loans secured by real
estate assets

- Energy efficiency of
collateral

SFDR reference™  Pillar Ill reference?

Annex Il of Delegated Regulation
(EU) 2020/1818,

Annex Il of Delegated Regulation
(EU) 2020/1816

Annex Il of Commission Delegated
Regulation (EU) 2020/1818

Benchmark indices regulation
reference®

Phase-in

Phase-in

Phase-in

Phase-in

EU
European law

on climate® Report section

Amount of each pollutant listed in
Annex Il of the E-PRTR Regulation
(European Pollutant Release and
Transfer Register) emitted to air,
water and soil, Section 28

www.groupebpce.com

Indicator No. 8,

Table 1, Annex I;
Indicator No. 2, Table
2, Annex |; Indicator
No. 1, Table 2, Annex
I; Indicator No. 3,
Table 2, Annex |
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ESRS E3-1

Disclosure Requirement and

Benchmark indices regulation

EU
European law

related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Water and marine resources, Indicator No. 7, Table Not material
Section 9 2, Annex |
ESRS E3-1 Indicator No. 8, Table

2, Annex |
Dedicated policy Section 13
ESRS E3-1 Indicator No. 12, Table Not material

2, Annex |
Sustainable oceans and seas,
Section 14
ESRS E3-4

EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Total water recycled and reused,  Indicator No. 6.2, Not material
Section 28, point (c) Table 2, Annex |
Total water consumption in m* per  Indicator No. 6.1, Not material
net revenue on own operations, Table 2, Annex |
Section 29
ESRS 2 - SBM-3 - E4
EU

Disclosure requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Ill reference® reference® on climate® Report section
Section 16, point (a) i Indicator No. 7, Table Not material

1, Annex |
Section 16, point (b) Indicator No. 10, Table Not material

2, Annex |
Section 16, point (c) Indicator No. 14, Table Not material

ESRS E4-2

Disclosure Requirement and
related data point

2, Annex |

SFDR reference

Pillar Il reference”

Benchmark indices regulation
reference®

EU
European law
on climate®

Report section

Sustainable land / agriculture
practices or policies, Section 24,
point (b)

Sustainable oceans / seas
practices or policies, Section 24,
point (c)

Policies to address deforestation,
Section 24, point (d)

2024 Universal registration document

Indicator No. 11, Table
2, Annex |

Indicator No. 12, Table
2, Annex |

Indicator No. 15, Table
2, Annex |
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Not material

Not material

Not material
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Benchmark indices regulation
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EU
European law

related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Non-recycled waste, Section 37, Indicator No. 13, Table Not material
point (d) 2, Annex |
Hazardous waste and radioactive  Indicator No. 9, Table Not material
waste, Section 39 1, Annex |
ESRS 2 - SBM-3 - S1

EU
Disclosure Requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Il reference®? reference® on climate® Report section
Risk of incidents of forced labor, Indicator No. 13, Table 3.1.341
Section 14, point (f) 3, Annex |
Risk of incidents of child labor, Indicator No. 12, Table 3.1.3.41

Section 14, point (g)

ESRS S1-1

Disclosure Requirement and
related data point

3, Annex |

SFDR reference

Pillar Il reference”

Benchmark indices regulation
reference®

EU
European law
on climate®

Report section

Human rights policy commitments,
Section 20

Due diligence policies on issues
addressed by the fundamental
International Labour Organization
Conventions 1 to 8, Section 21

Processes and measures for
preventing trafficking in human
beings, Section 22

Workplace accident prevention
policy or management system,
Section 23

ESRS S1-3

Disclosure Requirement and
related data point

Indicator No. 9, Table
3, and Indicator No.
11, Table 1, Annex |

Indicator No. 11, Table
3, Annex |

Indicator No. 1, Table
3, Annex |

SFDR reference

Pillar Il reference”

Annex Il of Commission Delegated
Regulation (EU) 2020/1816

Benchmark indices regulation
reference®

EU
European law
on climate®

3.13.11

3.1.3.1.1
31312

3.1.34.
3.1.3.1.

3.1.341
3.1.3.1.2

Report section

Grievance/complaints handling
mechanisms, Section 32, point (c)

ESRS S1-14

Disclosure Requirement and

Indicator No. 5, Table
3, Annex |

Benchmark indices regulation

EU
European law

3.13.31

related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
Number of fatalities and number  Indicator No. 2, Table Annex Il of Commission Delegated 3.15.10

and rate of work-related accidents, 3, Annex | Regulation (EU) 2020/1816

Section 88, points (b) and (c)

Number of days lost to injuries, Indicator No. 3, Table 3.15.10

accidents, fatalities or illness,
Section 88, point (e)

www.groupebpce.com

3, Annex |
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ESRS S1-16

EU
Disclosure Requirement and related Pillar 11l Benchmark indices regulation European law Report
data point SFDR reference reference?  reference® on climate® section
Unadjusted gender pay gap, Section 97,  Indicator No. 12, Table 1, Annex |l of Delegated Regulation (EU) 3.1.5.12
point (a) Annex | 2020/1816
Excessive CEQ pay ratio, Section 97, Indicator No. 8, Table 3, 3.15.12
point (b) Annex |
ESRS S1-17

EU
Disclosure Requirement and related Pillar I Benchmark indices regulation European law Report
data point SFDR reference reference?  reference® on climate® section
Incidents of discrimination, Section 103,  Indicator No. 7, Table 3, Not relevant
point (a) Annex |
Non-respect of UNGPs on Business and  Indicator No. 10, Table 1, Annex Il of Delegated Regulation (EU) Not relevant
Human Rights principles and OECD and Indicator No. 14, 2020/1816, Article 12 (1) of Delegated
guidelines, Section 104, point (a) Table 3, Annex | Regulation (EU) 2020/1818
ESRS 2 - SBM-3 - S2

EU
Disclosure Requirement and related Pillar 1l Benchmark indices regulation European law Report
data point SFDR reference reference?  reference® on climate® section
Significant risk of child labor or forced Indicators No. 12 322

labor in the value chain, Section 11, point
(b) and No. 13, Table 3,
Annex |

ESRS S2-1

Disclosure Requirement and

related data point SFDR reference™

Pillar Il reference®

EU
European law
on climate®

Benchmark indices regulation
reference®

Report section

Indicator No. 9, Table
3, and Indicator No.
11, Table 1, Annex |

Indicators No. 11

Human rights policy commitments,
Section 17

Policies related to value chain
workers, Section 18
and No. 4, Table 3,
Annex |

Non-respect of UNGPs on Business Indicator No. 10, Table
and Human Rights principlesand 1, Annex |
OECD guidelines, Section 19

Due diligence policies on issues
addressed by the fundamental
International Labour Organization
Conventions 1 to 8, Section 19

2024 Universal registration document @ GROUPE BPCE

Annex Il of Delegated Regulation
(EU) 2020/1816, Article 12 (1) of
Delegated Regulation (EU) 2020/
1818

Annex Il of Delegated Regulation
(EU) 2020/1816

3.2.31

3.2.31

Not relevant
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related data point
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EU
European law
on climate®

Benchmark indices regulation

reference® Report section

Human rights issues and incidents™
connected to its upstream and
downstream value chain, Section
36

ESRS S$3-1

Disclosure Requirement and
related data point

Indicator No. 14, Table
3, Annex |

SFDR reference™  Pillar Ill reference?

Not relevant

EU
European law
on climate®

Benchmark indices regulation

reference® Report section

Human rights policy commitments,
Section 16

Non-respect of UNGPs on Business
and Human Rights, ILO principles
or OECD guidelines, Section 17

ESRS S3-4

Disclosure Requirement and

Indicator No. 9,

Table 3, Annex |, and
Indicator No. 11,

Table 1, Annex |

Indicator No. 10, Table
1, Annex |

332

Annex Il of Delegated Regulation Not relevant
(EU) 2020/1816, Article 12 (1) of
Delegated Regulation (EU) 2020/

1818

EU

Benchmark indices regulation ~ European law

related data point SFDR reference™  Pillar Ill reference” reference® on climate® Report section
Human rights issues and incidents, Indicator No. 14, Table 33313
Section 36 3, Annex |
ESRS $4-1
EU

Disclosure Requirement and Benchmark indices regulation European law
related data point SFDR reference™  Pillar Ill reference® reference” on climate® Report section
Policies related to consumers and  Indicator No. 9, Table 3431
end-users, Section 16 3, and Indicator No.

11, Table 1, Annex |
Non-respect of UNGPs on Indicator No. 10, Table Annex Il of Delegated Regulation Not relevant
Business and Human Rights 1, Annex | (EU) 2020/1816, Article 12 (1) of
principles and OECD guidelines, Delegated Regulation (EU) 2020/
Section 17 1818
ESRS S4-4

EU

Disclosure requirement and
related data point

SFDR reference”  Pillar Ill reference®

Benchmark indices regulation
reference®

European law

on climate® Report section

Human rights issues and incidents,
Section 35

www.groupebpce.com

Indicator No. 14, Table
3, Annex |

3433
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ESRS G1-1

Disclosure requirement and

Benchmark indices regulation

EU
European law

related data point SFDR reference”  Pillar Ill reference®” reference® on climate® Report section
United Nations Convention against Indicator No. 15, Table 41.15.1
Corruption, Section 10, point (b) 3, Annex |
Protection of whistle-blowers, Indicator No. 6, Table 41.1.33
Section 10, point (d) 3, Annex |
ESRS G1-4

EU
Disclosure requirement and Benchmark indices regulation ~ European law
related data point SFDR reference™  Pillar Il reference®? reference® on climate® Report section
Fines for violation of anti-corruption Indicator No. 17, Table Annex Il of Delegated Regulation 4121
and anti-bribery laws, Section 24, 3, Annex | (EU) 2020/1816
point (a)
Standards of anti-corruption and Indicator No. 16, Table 4121

anti-bribery, Section 24, point (b) 3, Annex |

(1) Regulation (EU) 2019/2088 of the European Parliament and of the Council of November 27, 2019 on sustainability reporting in the financial services sector (OJ L 317, December 9, 2019, p. 1).

(2) Regulation (EU) 575/2013 of the European Parliament and of the Council of June 26, 2013 on prudential requirements for credit institutions and investment firms and amending Regulation

(EU) 648/2012 (Capital Requirements Regulation - CRR) (OJ L 176, June 27, 2013, p. 1).

(3) Regulation (EU) 2016/1011 of the European Parliament and of the Council of June 8, 2016 on the indices used as benchmarks for financial instruments and contracts or to measure the
performance of investment funds and amending Directives 2008/48/EC and 2014/17/EU and Regulation (EU) 596/2014 (OJ L 171, June 29, 2016, p. 1).
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ESRS Disclosure Requirement References in the sustainability statement Page
ESRS 2 BP-1 — General basis for the preparation of sustainability statements 1.1.1 BP 1 - General basis for the preparation of sustainability statements 50
BP 2 — Disclosures in relation to specific circumstances 1.1.2 BP 2 - Disclosures in relation to specific circumstances 51
GOV-1 — The role of the administrative, management and supervisory bodies 1.4.1 GOV-1 - The role of the administrative, management and supervisory bodies 67
GOV 2 — Information provided to and sustainability matters addressed by the undertaking’s 1.4.2 GOV 2 - Information provided to and sustainability matters addressed by the undertaking's
administrative, management and supervisory bodies administrative, management and supervisory bodies 69
GOV-3 — Integration of sustainability-related performance in incentive schemes 1.4.3 GOV-3 - Integration of sustainability-related performance in incentive schemes 73
GOV 4 — Statement on due diligence 1.4.5 GOV 4 - Statement on due diligence 77
GOV 5 — Risk management and internal controls over sustainability reporting 1.4.4 GOV 5 - Risk management and internal controls over sustainability reporting 73
SBM-1 — Strategy, business model and value chain 1.3.1 SBM 1 - Strategy, business model and value chain 55
SBM 2 — Interests and views of stakeholders 1.3.2 SBM 2 - Interests and views of stakeholders 65
SBM 3 — Material impacts, risks and opportunities and their interaction with strategy and 1.5.2 SBM 3 - Material impacts, risks and opportunities and their interaction with strategy and
business model business model 87
IRO-1 — Description of the processes to identify and assess material impacts, risks and 1.5.1 IRO-1 - Description of the processes to identify and assess material impacts, risks and
opportunities opportunities 8
IR0-2 — Disclosure Requirements in ESRS covered by the undertaking's sustainability 1.5.3 IR0-2 - Disclosure Requirements in ESRS covered by the undertaking'’s sustainability
statements statements 87
ESRS E1 ESRS 2 GOV-3 — Integration of sustainability-related performance in incentive schemes 1.4.3 GOV-3 - Integration of sustainability-related performance in incentive schemes 73
E1-1 — Transition plan for climate change mitigation 2.2.3.1 (E1-1) Transition plan for climate change mitigation m
ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the 2.2.3.2 (ESRS 2 SBM-3) Material impacts, risks and opportunities and their interaction with
strategy and business model strategy and business model 125
ESRS 2 IR0-1 — Description of the processes to identify and assess material climate-related 2.2.2.1 (ESRS 2 - IRO-1) Description of processes to identify and assess material climate-related
impacts, risks and opportunities impacts, risks and opportunities 106
E1-2 — Policies related to climate change mitigation and adaptation 2.2.3.3 (E1-2) Policies related to climate change mitigation and adaptation 126
E1-3 — Actions and resources in relation to climate change policies 2.2.3.4(E1-3) Actions and resources in relation to climate change policies 127
E1-4 — Targets related to climate change mitigation and adaptation 2.2.4.1 (E1-4) Targets related to climate change mitigation and adaptation 134
E1-6 — Gross Scopes 1, 2, 3 and Total GHG emissions 2.2.4.2 (E1-6) Gross Scopes 1, 2, 3 and Total GHG emissions 140
ESRS S1 ESRS 2 SBM-2 — Interests and views of stakeholders 3.1.1 SBM 2 - Interests and views of stakeholders 144
ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the 3.1.2 Disclosure requirement related to ESRS 2 SBM-3 - Material impacts, risks and opportunities
strategy and business model and their interaction with the strategy and business model 144
$1-1 — Policies related to own workforce 3.1.3.1(S1-1) Policies related to own workforce 145
o . . 3.1.3.2(S1-2) Processes for engaging with own workforce and workers’ representatives about
§1-2 — Processes for engaging with own workforce and workers’ representatives about impacts  impacts 153
$1-3 — Processes to remediate negative impacts and channels for own workforce to raise 3.1.3.3(S1-3) Processes to remediate negative impacts and channels for own workforce to raise
concems concerns 156
$1-4 — Taking action on material impacts on own workforce, and approaches to managing 3.1.3.4(S1-4) Taking action on material impacts on own workforce, and approaches to managing
material risks and pursuing material opportunities related to own workforce, and the material risks and pursuing material opportunities related to own workforce, and the
effectiveness of those actions effectiveness of those actions 158
$1-5 — Targets related to managing material negative impacts, advancing positive impacts, and ~ 3.1.4.1 (S1- 5) Targets related to managing material negative impacts, advancing positive
managing material risks and opportunities impacts, and managing material risks and opportunities 163
$1-6 — Characteristics of the undertaking's employees 3.1.5.2 (S1-6) Characteristics of the undertaking's employees 167
$1-7 — Characteristics of non-employees in the undertaking's own workforce 3.1.5.3(S1-7) Characteristics of non-employees in the undertaking's own workforce 170
$1-8 — Collective bargaining coverage and social dialog 3.1.5.4(S1-8) Collective bargaining coverage and social dialog 170
$1-9 — Diversity metrics 3.1.5.5(S1-9) Diversity metrics 17
$1-10 — Adequate wages 3.1.5.6 (S1-10) Adequate wages 172
$1-11 — Social protection 3.1.5.7(S1-11) Social protection 172
$1-12 — Persons with disabilities 3.1.5.8 (S1-12) Persons with disabilities 173
$1-13 — Training and skills development metrics 3.1.5.9(S1-13) Training and skills development metrics 173
$1-14 — Health and safety metrics 3.1.5.10 (S1-14) Health and safety metrics 174
$1-15 — Work-life balance metrics 3.1.5.11(S1-15) Work-life balance metrics 176
$1-16 — Remuneration metrics (pay gap and total remuneration) 3.1.5.12 (S1-16) Remuneration metrics (pay gap and total remuneration) 177
$1-17 — Incidents, complaints and severe human rights impacts 3.1.5.13(S1-17) Incidents, complaints and severe human rights impacts 178
ESRS S2 ESRS 2 SBM-2 — Interests and views of stakeholders 1.3.2 SBM 2 - Interests and views of stakeholders 181
ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the 3.2.1.2 (ESRS 2 SBM-3) Material impacts, risks and opportunities and their interaction with
strategy and business model strategy and business model 181
S2-1 — Policies related to value chain workers 3.2.3.1(S2-1) Policies related to value chain workers 182
S2-2 — Processes for engaging with value chain workers about impacts 3.2.3.2(S2-2) Processes for engaging with value chain workers about impacts 184
$2-3 — Processes to remediate negative impacts and channels for value chain workers to raise  3.2.3.3 (S2-3) Processes to remediate negative impacts and channels for value chain workers to
concems raise concems 185
$2-4 — Taking action on material impacts on value chain workers, and approaches to managing ~ 3.2.3.4 (S2-4) Taking action on material impacts on value chain workers, and approaches to
material risks and pursuing material opportunities related to value chain workers, and managing material risks and pursuing material opportunities related to value chain workers, and
effectiveness of those actions effectiveness of those actions 187
$2-5 — Targets related to managing material negative impacts, advancing positive impacts, and ~ 3.2.4.1 (S2-5) Targets related to managing material negative impacts, advancing positive impacts,
managing material risks and opportunities and managing material risks and opportunities 189
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ESRS Disclosure Requirement References in the sustainability statement Page
ESRS S3 ESRS 2 SBM-2 — Interests and views of stakeholders ESRS 2 SBM-2 — Interests and views of stakeholders 191
ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the
strategy and business model strategy and business model 191
S3-1 — Policies related to affected communities 3.3.3.1.1/3.3.3.2.1 (S3-1) Policies related to affected communities 192/196
S$3-2 — Processes for engaging with affected communities about impacts 3.3.3.1.2/3.3.3.2.2 (S3-2) Processes for engaging with affected communities about impacts 192/197
$3-3 — Processes to remediate negative impacts and channels for affected communities to raise  3.3.3.1.3/ 3.3.3.2.3 (S3-3) Processes to remediate negative impacts and channels for affected
concerns communities to raise concerns 192/197
§3-4 — Taking action on material impacts on affected communities, and approaches to 3.3.3.1.4/3.3.3.2.4 (S3-4) Taking action on material impacts on affected communities, and
managing material risks and pursuing material opportunities related to affected communities, approaches to managing material risks and pursuing material opportunities related to affected
and effectiveness of those actions communities, and effectiveness of those actions 193/198
S3-5— Targets related to the management of material negative impacts, the development of 3.3.4.1/3.3.4.2 (S3-5) Targets related to the management of material negative impacts, the
positive impacts, and the management of material risks and opportunities development of positive impacts, and the management of material risks and opportunities 200
ESRS S4 ESRS 2 SBM-2 — Interests and views of stakeholders 3.4.1 SBM 2 - Interests and views of stakeholders 201
ESRS 2 SBM-3 — Material impacts, risks and opportunities and their interaction with the 3.4.2 (ESRS 2 SBM-3) Material impacts, risks and opportunities and their interaction with the
strategy and business model strategy and business model 201
S4-1 —Policies related to consumers and end-users 3.4.3.1(S4-1) Policies related to consumers and end-users 203
$4-2 — Processes for engaging with consumers and end-users about impacts 3.4.3.2(S4-2) Processes for engaging with consumers and end-users about impacts 208
S4-3 — Processes to remediate negative impacts and channels for consumers and end-users to  3.4.3.3 (S4-3) Processes to remediate negative impacts and channels for consumers and end-
raise concerns users to raise concemns 210
S4-4 — Taking action on material impacts on consumers and end-users, and approaches to 3.4.3.4 (S4-4) Taking action on material impacts on consumers and end-users, and approaches to
managing material risks and pursuing material opportunities related to consumers and end-users, managing material risks and pursuing material opportunities related to consumers and end-users,
and effectiveness of those actions and effectiveness of those actions 212
S4-5— Targets related to managing material negative impacts, advancing positive impacts, and ~ 3.4.4.1 (S4-5) Targets related to managing material negative impacts, advancing positive impacts,
managing material risks and opportunities and managing material risks and opportunities 216
ESRS G1 ESRS 2 GOV-1 — The role of the administrative, management and supervisory bodies 4.1.1.1 (ESRS 2 - GOV-1) The role of the administrative, management and supervisory bodies 218
ESRS 2 IR0-1 — Description of the processes to identify and assess material impacts, risks and ~ 4.1.1.2 (IRO-1) Description of the processes to identify and assess material impacts, risks and
opportunities opportunities 218
G1-1 — Corporate culture and business conduct policies 4.1.1.3(G1-1)Corporate culture and business conduct policies 218
G1-2 — Management of relationships with suppliers 4.1.1.4(G1-2) Management of relationships with suppliers m
G1-3 — Prevention and detection of corruption and bribery 4.1.1.5(G1-3) Prevention and detection of corruption and bribery 223
G1-4 — Incidents of corruption or bribery 4.1.2.1(G1-4) Incidents of corruption or bribery 226
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ENVIRONMENTAL INFORMATION

2.1 Indicators of the European taxonomy on sustainable activities

Regulatory framework

To encourage sustainable investment, EU Regulation 2020/852 of
June 18, 2020 (Taxonomy Regulation) established a common EU
classification system to identify economic activities considered
environmentally sustainable.

The Taxonomy Regulation (Article 8) includes, for companies
subject to the CSRD (Corporate Sustainability Reporting Directive
published on December 16, 2022), a reporting obligation, outlined
in the sustainability report, regarding how and to what extent the
company's activities are associated with economic activities that
can be considered environmentally sustainable.

An activity is considered as “eligible” for the Taxonomy if it is
included in the European Commission’s evolving list. These are
activities likely to make a substantial contribution to at least one of
the following six environmental objectives:

e climate change mitigation;
e climate change adaptation;

e sustainable use and protection of water and marine
resources;

e the transition to a circular economy;
e pollution prevention and control;
e the protection and restoration of biodiversity and ecosystems.

To be effectively considered environmentally sustainable, an
eligible activity must be “aligned” with the Taxonomy, i.e. it must
meet the following three cumulative conditions:

* demonstrate its substantial contribution to one of the six
environmental objectives in accordance with the technical
review criteria defined in the delegated acts;

* demonstrate that it does not cause significant harm to any
of the other environmental objectives (Do No Significant Harm
or DNSH) in accordance with the technical review criteria
defined in the delegated acts;

® be exercised in compliance with minimum social guarantees
provided for in the regulation (i.e. in compliance with social
rights guaranteed by international law).

The technical criteria for documenting the environmental
sustainability of an activity are set out in delegated acts:

e the Climate Delegated Regulation of June 4, 2021 (2021/2139),
including technical review criteria for economic activities that
make a substantial contribution to the first two environmental
objectives: climate change adaptation and mitigation of its
effects. It applies from January 1, 2022.

This was amended for the first time on March 9, 2022, by
Delegated Regulation 2022/1214, which included, under strict
conditions, specific activities linked to nuclear energy and gas on
the list of economic activities covered by the Union’s taxonomy. It
applies from January 1, 2023.

A second amendment was published on June 27, 2023
(Delegated Regulation 2023/2485) completing the technical
examination criteria for certain activities that were initially not
listed as eligible (in particular, manufacture of essential equipment
for low-carbon transport or electrical equipment). It comes into
force from January 1, 2024;

www.groupebpce.com

the Environment Delegated Regulation of June 27, 2023 (2023/
2486) sets the criteria for the technical examination of economic
activities considered to make a substantial contribution to one
or more of the four other environmental objectives (other than
climate): sustainable use and protection of water and marine
resources, transition to a circular economy, pollution prevention
and control, protection and restoration of biodiversity and
ecosystems. It comes into force from January 1, 2024.

The content of sustainability metrics (Key Performance Indicators
or KPIs) and the information to be published by non-financial and
financial corporations (asset managers, credit institutions,
investment firms and insurance and reinsurance companies)
subject to these transparency obligations, are specified, for each
of these economic actors, in the Delegated Regulation Article 8 of
July 6, 2021 (2021/2178). The format of publishable tables is
governed by Environment Delegated Regulation 2023/2486.

Additional information is required for companies engaged in,
financing or exposed to specific activities related to nuclear
energy and fossil gas (Delegated Regulation 2022/1214).

In addition, European Commission communications published in
the Official Journal on October 20, 2023 aim to interpret certain
provisions relating to the implementation of Article 8 of the
Taxonomy Regulation (C/2023/305) and the delegated act relating
to the climate component of the taxonomy (C/2023/267).

On December 21, 2023, the Commission published a
communication on the interpretation and implementation of
Article 8 of the Taxonomy, which clarifies the information to be
provided. It was published in the Official Journal of the European
Union on November 8, 2024 under the reference C/2024/6691. On
November 29, 2024, the Commission published a new draft
communication. Given its late publication and the implementation
work involved, this text is currently being analyzed, and some of
its provisions will be applied in the coming period.

The Taxonomy Regulation provides for a gradual implementation
of information transparency requirements according to economic
players. As a company in the financial sector, Groupe BPCE is
notably subject to disclosure requirements that are deferred by
one year compared to non-financial corporations. This principle
allows financial corporations to use the eligibility and alignment
data provided by the counterparties themselves subject to these
disclosure requirements (counterparties subject to the CSRD) in
order to weight their investments, financing and other exposures.

Groupe BPCE publishes disclosures applicable to financial
companies — credit institutions. Groupe BPCE publishes the tables
required by the regulation in the tabular formats presented in
Annex VI of Delegated Regulation 2023/2486.
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Taking the taxonomy into account in the Group's activities (requirement of Annex XI

of Delegated Regulation 2021/2178)

The taxonomy criteria are used to identify a portion of the financial assets allocated to green bonds issued by Groupe BPCE. Groupe BPCE
also takes into account the European Taxonomy in the design of some of its “green” offers and services and in its project financing

(renewable energy financing).

KPIs of material non-banking subsidiaries

The Group’s material non-banking activities are insurance
activities, of which BPCE Assurances is the main entity. The KPI
relating to asset management activities is also published via the
GAR AuM in the section “Off-balance sheet indicators: financial
guarantees given and assets under management” below.

BPCE Assurances’ ratios are detailed below:
BPCE Assurances’ non-life underwriting ratio:

Non-life insurance has been defined as eligible for Objective No. 2
“Climate change adaptation”. The underwriting ratio, expressed
as a percentage, indicates the share of premiums that meet the
technical criteria relating to climate change adaptation, in the total
premiums.

“Underwriting” KPI

Eligibility ratio 7.103%
Alignment ratio 2.8%

BPCE Assurances’ investment ratios:

The investment eligibility and alignment ratios calculations are
carried out by weighting the investments according to the share
of eligible economic activities and aligned with the taxonomy,
based on two financial indicators of the invested companies:
turnover and capital expenditure (CAPEX).

For BPCE Assurances’ euro and similar funds (excluding unit-
linked funds), the proportion of eligible investments aligned with
the taxonomy is presented in the table below:

"Investments" KPI "Investments" KPI

(turnover based) (CapEx based)
Eligibility ratio 6.08% 7.54%
Alignment ratio 2.20% 3.70%

Assumptions used and existing limitations in the preparation and collection of

information

The various KPIs required by the regulations were published
as follows:

Information on the main KP| (Green Asset Ratio) has been
published.

The financial conglomerate KPI has not been published. BPCE
considers that it is not subject to this indicator, which is not
defined by the Delegated Regulation.

The main exempt entities are the Banques Populaires and the
Caisses d'Epargne. As the activity profiles of the BPs and CEs are
homogeneous with those of the Group, the summary of the
GARS of the BPs and CEs is not disclosed.

The KPIs of non-financial subsidiaries have not been published
because they are not material.

The flow information on the KPIs of off-balance sheet exposures
has not been published due to the absence of a dedicated table in
Annex 6 of the Delegated Regulation.

The main assumptions used to determine the alignment of
eligible assets under the Green Asset Ratio (GAR) are as
follows:

For real estate loans to households, the alignment is based on:

1) analysis of the energy performance of assets through the EPD
or compliance with thermal regulations for new assets
(RT2012 and RE2020) in order to measure the substantial
contribution;
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2) an analysis of the physical risks, including only the “flooding”
risk in order to verify that the criteria of the DNSH adaptation
are respected: any loan relating to an asset exposed to a
significant physical risk is thus considered as not aligned with
the taxonomy.

3) minimum social guarantees are deemed to be met for all
assets built in France and Europe, taking into account the laws
and regulations in force in these countries.

The alignment of the following eligible assets was not analyzed:
loans for the renovation or financing of motor vehicles with
individual customers as well as financing allocated with CSRD
counterparties. These assets are therefore de facto considered as
not taxonomy-aligned.

Given their non-material impact on the GAR ratio, the eligibility
and alignment of the equity-accounted value of the insurance
subsidiaries were not taken into account.

Given the non-material nature of the exposures relating to gas and
nuclear energy (0.06% of the balance sheet), only the information
on the Main KPI (Green Asset Ratio) was disclosed. Information
on other KPIs (flows, off-balance sheet exposures) has not been
disclosed.

For the breakdown of GAR exposures by sector of activity (NACE
code), the Group has not published the table in CapEx view
insofar as the GAR turnover and CapEx are very similar.

www.groupebpce.com



MANDATORY GAR

Main indicator — GAR (Green Asset Ratio)

Groupe BPCE's GAR at December 31, 2024 includes taxonomy
alignment data. It is presented in the tabular format required by
regulations. This requires presentation once on the basis of the
“Turnover” KPI (key performance indicator) and once on the basis
of the “CapEx" KPI (capital expenditure) of counterparties subject
to the CSRD.

Groupe BPCE's GAR, established at December 31, 2024, lists for
the first time information on the alignment of financial
corporations with the two climate-related environmental
objectives (Mitigation and Adaptation). Data on assets aligned
with the Climate Change Adaptation objective are published as
soon as they are available on Bloomberg.

Information on eligibility for the four non-climate objectives
(sustainable use and protection of water and marine resources,
transition to a circular economy, pollution prevention and control,
protection and restoration of biodiversity and ecosystems) is
based on data published by non-financial corps, which publish this
information for the first time on December 31, 2023. As a result,
at December 31, 2024, Groupe BPCE provides this information
and the columns in the regulatory tables relating to this
information are presented.

SUSTAINABILITY REPORT
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The tables presenting information relating to the comparative
period are presented for the first time (templates 0, 1, 3 and 5).
Also, the GAR flows, whose calculation methods were specified
in the European Commission communication of December 21,
2023, was published for the first time on December 31, 2024.

The GAR flows KPI shows the portion of assets aligned over the
portion of assets covered by the GAR only for new outstanding
loans and advances and debt securities recognized on the balance
sheet since the beginning of the period (in our case, January 1,
2024). The outstandings are recorded at gross carrying amount
(before impairment, provisions and amortization) and without
deduction of repayments or sales of assets during the period.
Given their non-material nature, the GAR flows KPI is not
calculated on equity instruments (e.g. equities). The Flows KPI for
financial guarantees and assets under management are not
published either for operational reasons. The other calculation
principles remain identical to those applied for the calculation of
outstandings.

The main indicator applicable to credit institutions is the Green
Asset Ratio (GAR). Expressed as a percentage, it indicates the
proportion of assets that finance or are invested in economic
activities aligned with the taxonomy in relation to the total assets
covered.

Scope of financial assets subject to eligibility and alignment analysis

On the basis of the prudential perimeter established in accordance with FINREP regulations (investments in insurance companies
controlled by Groupe BPCE are consolidated using the equity method), assets are presented at their gross carrying amount, i.e. before

depreciation, provisions and amortization.

The eligibility and alignment analysis applies to a scope of assets determined following a series of exclusions specified by the regulations:

Assets not subject to taxonomy
eligibility and alignment analysis

but included in the
denominator (B)

Exposures to:

» Non-financial corporations
subject to the CSRD

* Financial corporations subject to the CSRD

e Retail customers — home loans, renovation
loans and motor vehicle loans granted from
January 1, 2022

» Local governments

« Collateral obtained
by taking possession

denominator]):

* Hedging derivatives

equipment, etc.]

GAR NUMERATOR = (A)
38.88%

of total assets

66.18%

of total assets

Assets excluded from the numerator
for the GAR calculation (but included in the

» Exposures to non-financial and financial
corporations not subject to the CSRD

¢ On demand interbank loans

Assets excluded from the denominator

and numerator (C]

Exposures to
central governments,
central banks and supranational organizations

Financial assets held
for trading including derivatives in
this portfolio

» Cash and cash equivalents
» Other assets (goodwill, property, plant and

GAR DENOMINATOR=A +B

TOTAL FINREP ASSETS=A+B+C
100%

www.groupebpce.com
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The above exposures subject to eligibility and alignment analysis
thus include balance sheet assets in the following accounting
categories:

e financial assets at amortized cost, financial assets at fair value
through other comprehensive income, financial assets
designated as measured at fair value through profit or loss and
non-trading financial assets measured at fair value through profit
orloss;

Methodology used

In accordance with the principles of the regulations, the eligibility
and alignment of the outstanding amounts of assets subject to
eligibility and alignment analysis are determined:

e for financial and non-financial counterparties subject to the
CSRD regulations, as identified from the database provided by
Bloomberg:

— for unallocated financing, by applying the alignment and
taxonomy eligibility rates (Turnover KPI and CapEx KPI)
available in Bloomberg to the gross amount outstanding.
These data correspond to the indicators published by these
counterparties in the previous year (determined in accordance
with the criteria of the Climate and Environment Delegated
Regulations). BPCE only uses Bloomberg data corresponding
to the counterparty’s exact data. Conversely, BPCE does not
use Bloomberg estimates. Lastly, in the absence of available
data distinguishing eligibility and alignment rates by
environmental objective, the choice was made to allocate
them to the climate change mitigation objective,

— for financing allocated, the taxonomy criteria defined by the
European Commission should be analyzed on the basis of the
information provided by the counterparties. For the 2024 fiscal
year, Groupe BPCE did not conduct these ad hoc analyses.

Eligibility and alignment were only measured using data available
in Bloomberg. These data are not always exhaustive, in particular
for data relating to the alignment of financial companies. The
Group's alignment ratio is penalized by this lack of data.

e for retail customers (or households):

— the exposures subject to analysis are: loans guaranteed by
residential real estate (including secured loans); renovation
loans and loans for motor vehicles granted from January 1,
2022.

- the alignment of loans guaranteed by residential real estate
(or secured) is determined in the light of criteria laid down by
regulations and interpretations accepted by the marketplace.
The substantial contribution to the first taxonomy objective of
climate change mitigation is documented with regard to the
following criteria:

— financed properties with a primary energy consumption of
less than 135kWh/m? per year (corresponding to properties
with an Energy Performance Diagnostic - EPD - rated A, B
or, in some cases, C). Groupe BPCE has adopted a
methodological approach in which the collection of EPD
data for loans secured by real estate is based on the EPDs
collected from customers, supplemented by the EPDs
supplied by the CSTB (Centre Scientifique et Technique du
Batiment) and collected in the ADEME database for single-
family homes for which the Group is certain of the address
of the property financed. For collective housing, in the
absence of customer EPDs issued after 2021, Groupe
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e investments in subsidiaries, joint ventures and associates
(controlled insurance companies are accounted for using the
equity method for the presentation of the regulatory perimeter);

e fixed assets, with regard to collateral obtained by taking
possession.

BPCE uses EPDs calculated by the CSTB, in accordance
with the 2021 reform, based on the characteristics of the
buildings concerned and the rating of its various lots,

— in the absence of an EPD, and for financing property to be
built, Groupe BPCE determines primary energy
consumption using the applicable construction standards
(RT 2012 regulations applicable to constructions between
January 1, 2013 and December 31, 2020) and RE 2020
regulations applicable to constructions from January 1,
2022). In the absence of information on the date on which
the building permit for the property financed was filed,
Groupe BPCE identifies it from the date on which the
financing was granted, applying a margin of two years. For
the 2021 construction year, in the absence of information,
no exposure has been considered as aligned.

The analysis of alignment with the taxonomy’s criteria must
then be supplemented by technical criteria demonstrating that
the activity does not cause significant harm to the taxonomy’s
other objectives (DNSH criterion):

— for retail customer real estate loans, this analysis is based
on the analysis of physical risk. The acute physical “flood”
risk was assessed as the most material in terms of Groupe
BPCE's portfolio. Properties with the highest level of flood
risk are thus excluded when determining the alignment of
property loans. In the “Nomenclature of Territorial Units of
Statistics”, the risk of flooding related to housing has been
qualified as high in accordance with the European Central
Bank's classification of acute flood risks. For example, if a
financed property has been identified as being at high risk
of flooding, the corresponding outstanding amount will not
be considered as aligned, even though it complies with the
energy performance criteria described above;

The alignment analysis must also verify compliance with
minimum social guarantees. For real estate loans to
households, this criterion was not verified for each of the loans.

Groupe BPCE considers that compliance with the minimum social
guarantees is implicitly verified for real estate loans when the
assets financed are located in France or in the European
Economic Area (EEA). This position is based on a legal framework
in which European directives and national laws guarantee
fundamental social rights, particularly in terms of working
conditions and social protection. In France, the French Labor Code
establishes clear standards that provide protection to workers
and households.

The alignment analysis for renovation loans was not carried out in
the absence of data available to document compliance with the
taxonomy criteria.

In the absence of available data (CO, emissions/km), the analysis
of alignment of motor vehicle loans has not been performed;
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e for local governments:

- housing financing is considered eligible. As this is not a real
estate development activity, the alignment analysis must be
carried out, where it is possible to establish a link between
the financing and the property financed, in the same way as
indicated above for retail real estate financing. However, due
to operational constraints, the alignment could not be
measured this year,

- for other financing, in the absence of available analysis data,
no outstandings were considered eligible or aligned;

e collateral obtained by taking possession has not been analyzed

SUSTAINABILITY REPORT
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Insurance activities are included through the equity-accounted
investments in  subsidiaries, presented on the “equity
instruments” line. The eligibility and alignment of insurance
activities is determined by applying to non-life insurance entities
the underwriting ratio (share of gross written premiums received
corresponding to insurance or reinsurance activities aligned with
the taxonomy) and to life or combined insurance activities the
investment ratio (share of investments devoted to financing
economic activities aligned with the taxonomy). Given their non-
material impact on the GAR ratio, the eligibility and alignment of
the equity-accounted value of the insurance subsidiaries were not
taken into account as of December 31, 2024.

in terms of its non-material value.

Summary of the MANDATORY GAR

12/31/2024 12/31/2023
Amount % of total GAR Amount % of total GAR| ~ Change
in millions % of total assets | inmillions % of total assets since
of euros assets  (denominator) of euros assets  (denominator), 12/31/2023
TOTAL ASSETS 1,489,889  100.00% 1,461,501 100.00% 0.00%
Assets not covered for GAR calculation 503,906 33.82% 494,589 33.84% (0.02%)
TOTAL GAR ASSETS 985,983 66.18% 100% 966,912 66.16% 100.00% 0.02%
Assets excluded from the numerator for GAR calculation
(covered in the denominator) 406,655 27.29% 41.24% 403,009 27.57% 41.68% (0.28%)
GAR - COVERED ASSETS IN BOTH NUMERATOR AND
DENOMINATOR: ASSETS SUBJECT TO ELIGIBILITY AND
ALIGNMENT ANALYSIS 579,323 38.88% 58.76% 563,898 38.58% 58.32% 0.30%
(Turnover basis for CSRD counterparties)
Of which to taxonomy-relevant sectors (taxonomy-eligible) 371,631 37.69% 375,063 38.79% (1.10%)
0f which environmentally sustainable (taxonomy-
aligned) 40,324 4.09% 38,512 3.98% 0.11%
(CapEx basis for CSRD counterparties)
Of which to taxonomy-relevant sectors (taxonomy-eligible) 373,489 37.88% 377127 39.00% (1.12%)
0f which environmentally sustainable (taxonomy-
aligned) 41,602 4.22% 39,660 4.10% 0.12%
12/31/2024 12/31/2023

As a % of total As a % of total Change in

in millions of euros exposures in millions of euros exposures|  gligned
of of of of exposures
Exposur of which which |of which which | Exposur of which which | of which which (since

es eligible aligned | eligible aligned es eligible aligned | eligible aligned | 12/31/2023)

GAR — COVERED ASSETS IN BOTH
NUMERATOR AND DENOMINATOR:
ASSETS SUBJECT TO ELIGIBILITY AND

ALIGNMENT ANALYSIS 579,323 371,631 40324 | 37.69% 4.09% | 563,898 375,063 38512 38.79% 3.98% 0.11%
Of wich exposures to:

e Financial corporations subject to CSRD 39,436 170 89 0.02% 001% | 31,696 30 4 0.00%  0.00% 0.01%
¢ Non-financial corporations subject to CSRD 35,983 6416 2113 065% 021% 30215 4,202 1,556 0.43%  0.16% 0.05%
* Households 448909 361,709 38,122 | 36.69% 3.87% 449598 367,259 36,951 37.98%  3.82% 0.04%
e Local governments financing 54,994 3,336 0 0.34% 0.00% | 52,388 3572 0 0.37%  0.00% 0.00%

e Collateral obtained by taking possession:
residential and commercial immovable
properties 5 0 0 0.00%  0.00% 5 0 0 0.00%  0.00% 0.00%
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12/31/2024 12/31/2023
As a % of total Asa % oftotal | Changein
in millions of euros exposures in millions of euros exposures aligned
of of of of | exposures
Exposur of which which | of which which | Exposur of which which | of which which (since
es eligible aligned | eligible aligned | es eligible aligned | eligible aligned 12/31/2023)
GAR - COVERED ASSETS IN BOTH
NUMERATOR AND DENOMINATOR:
ASSETS SUBJECT TO ELIGIBILITY AND
ALIGNMENT ANALYSIS 579,323 373,489 41,602 | 37.88% 4.22% | 563,898 377,127 39,660 39.00% 4.10% 0.12%
Of wich exposures to:
e Financial corporations subject to CSRD 39,436 231 154 0.02% 0.02% | 31,69 31 15 0.00% 0.00% 0.01%
 Non-financial corporations subject to CSRD 35,983 8213 3326 0.83% 0.34% | 30215 6,265 2,694 0.65% 0.28% 0.06%
* Households 448,909 361,709 38,122 | 36.69% 3.87% | 449,598 367,259 36,951 37.98% 3.82% 0.04%
e Local governments financing 54,994 3,336 0 0.34% 0.00% @ 52,388 3,572 0 0.37%  0.00% 0.00%
e Collateral obtained by taking possession:
residential and commercial immovable
properties 5 0 0 0.00%  0.00% 5 0 0 0.00%  0.00% 0.00%

Off-balance sheet indicators: financial guarantees given and assets under
management

Guidelines

From December 31, 2023, in accordance with Section 1.2.2. of
Annex V of the Delegated Regulation 2021/2178, credit
institutions must publish additional indicators on exposures not
recognized as assets on the balance sheet relating to:

Methodology used

The method used to calculate KPIs for financial guarantees and
KPIs for assets under management consists in applying to
exposures the eligibility and alignment rates of counterparties
subject to the CSRD.

e financial guarantees granted;
* assets under management.
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Summary of off-balance sheet KPIs
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12/31/2024 12/31/2023
As a % of total Asa % oftotal | Change in
in millions of euros assets in millions of euros assets aligned
of of of of exposures
Detail of off-balance sheet - of which  which of which which of which  which | of which which (since
Turnover Exposures eligible aligned | eligible aligned | Exposures eligible aligned| eligible aligned 12/31/2023)
Financial guarantees 56,205 8,447 2,752 | 15.03% 4.90% 52,097 790 260 1.52%  0.50% 4.40%

Assets under management

1,132,162 94,004 9,934 8.30%

0.88% 1185642 88,133 7,755 7.43%  0.65% 0.22%

12/31/2024 12/31/2023
As a % of total As a % of total Change in
in millions of euros assets in millions of euros assets aligned
of of of of | exposures
Exposur of which which | of which which of which  which | of which  which (since

Detail of off-balance sheet - CapEx es

Assets under management 1,132,162 26,043 8,038

eligible aligned | eligible
Financial guarantees 56,205 8413  3265| 14.97%

aligned | Exposures eligible aligned eligible aligned | 12/31/2023)
5.81% 52,097 1,271 412 244%  0.79% 5.02%
0.71% | 1,185,642 18,258 7,002 154%  0.59% 0.12%

Activities related to nuclear energy and fossil gas

Guidelines

Additional information is required for companies engaged in,
financing or exposed to specific activities related to nuclear
energy and fossil gas (Delegated Regulation 2022/1214). The
tabular format is required by regulations. This requires the
publication of these tables for each applicable KPI.

At December 31, 2024, Groupe BPCE presents this information
for the main KPI — the GAR established in stock, once on the
counterparties’ Turnover-based KP| and once on counterparties’
CapEx-based KPI. Five tables must be communicated.

However, this information is not presented for the GAR in a flow
view, as well as for the off-balance sheet KPIs: financial
guarantees given and assets under management.

www.groupebpce.com

Methodology used

The publication of template 1 is mandatory. This template is used
to identify the specific activities in the gas and nuclear sectors
covered by delegated act 2022/1214 of the Taxonomy Regulation.

Templates 2 to 5 are presented by weighting the exposure to the
counterparties concerned by the data communicated by them in
their reference document for the previous year, collected from the
Bloomberg database.

All the tables required by the Taxonomy Regulation in accordance
with the template tables applicable to credit institutions in Annex
VI of the Regulation are presented in Part 5 "Tables to be
published in accordance with Article 8 of the Taxonomy
Regulation" in this sustainability report.
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2.2 El1-Climate change

2.2.1 Governance

2.2.1.1 (GOV-3) INTEGRATION OF SUSTAINABILITY-RELATED PERFORMANCE IN INCENTIVE

SCHEMES

This disclosure requirement is addressed in Section GOV-3 - 1.4.3.

2.2.2

2.2.2.1

Impact, risk and opportunity management

DISCLOSURE REQUIREMENT RELATED TO ESRS-2 IRO-1- DESCRIPTION OF PROCESSES TO

IDENTIFY AND ASSESS MATERIAL CLIMATE-RELATED IMPACTS, RISKS AND OPPORTUNITIES

PROCESS TO IDENTIFY AND ASSESS CLIMATE
CHANGE IMPACTS

Groupe BPCE's climate change impacts were assessed
throughout the value chain. The impacts of these activities on
climate change are classified as material in the context of Groupe
BPCE's sustainability report, both regarding its own operations
(own footprint) and also, through the customer value chain, via
financing operations, asset management, investment and
insurance. This first year of application is characterized by
uncertainties about the interpretation of the texts, which are
generalist to cover all sectors of activity but do not specify a
specific framework for banking and financial business models, due
to the absence of established practices or comparative
information as well as the absence of certain data, particularly
within the “value chain”.

The rating of impacts on climate change, in connection with
financing and asset management activities, was carried out by
experts based in particular on a sectoral analysis of Groupe
BPCE's exposures carried out by the Group ESG Risk department
as part of the scale assessment. This rating was supplemented by
the mobilization of the views of the Group’s stakeholders.

Groupe BPCE is committed to maintaining an ongoing dialog with
its stakeholders based on several mechanisms that enable them
to be involved in the process of identifying and assessing impacts,
risks and opportunities, and identifying levers for improving its
positive impact on environmental issues, in particular climate.

The expectations of stakeholders are taken into account by the
teams of each Group company and regularly shared between the
managers and teams of the Banques Populaires and the Caisses
d'Epargne, Natixis, and more generally every Group entity, in
particular through the coordination of dedicated functions
(customer satisfaction, HR, purchasing, etc.), governance, the
Fédération Nationale des Banques Populaires and the Fédération
Nationale des Caisses d'Epargne, the employee representative
bodies, investor roadshows, meetings with rating agencies, and
the foundations and mutual companies that the Group has
historically supported.
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In particular, as part of Groupe BPCE's commitment and the
ongoing dialog between the Banques Populaires and the Caisses
d'Epargne and the players in the regions where they are located,
the expectations of the local non-profit sector, entrepreneurial
ecosystems and educational structures are identified.

Moreover, discussions with regulators, and image or forward-
looking surveys are all sources of identification of changes in
stakeholder expectations. ldentifying customer expectations is
also based on regular satisfaction surveys, conducted both
immediately after a contact and after some time has passed.
These surveys cover the environmental dimensions, in particular
climate issues. They measure the perception of the support
provided for the transitions.

Lastly, with regard to customer expectations, Groupe BPCE
supports the transition of the business models of companies,
ranging from SMEs to large international companies, by
developing a non-financial analysis through the establishment of a
dedicated dialog on environmental issues. For Natixis CIB's
business lines, as well as throughout the Banque Populaire and
Caisse d'Epargne networks, customer support is based on dialog
around the ESG issues of each customer, depending on their size
and business sector. This ESG dialog is also a tool for assessing
their exposure to risks, informing them, and proposing solutions
to better prevent and manage the risks. It contributes to the
analysis of ESG criteria at the counterparty level as part of the
integration of ESG criteria into the corporate loan granting
process. This counterparty analysis complements an analysis of
the financed asset and the business sector to inform the lending
decision with non-financial factors. Since the beginning of 2023,
more than ten thousand legal entity customers have been met by
the Group's account managers to take stock of their thinking, their
management of the challenges and their projects on the
environmental, societal and governance dimensions.

The other criteria - scope, irremediable character and likelihood -
are assessed by multidisciplinary experts, involving various teams
from Groupe BPCE who have taken into account the rating scales
defined for the fiscal year, as well as the use of stakeholder
opinions.
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PROCESS FOR IDENTIFYING AND ASSESSING CLIMATE RISKS

The process of identifying and assessing climate risks is part of
Groupe BPCE's system for assessing the materiality of climate
and environmental risks and described below.

The process implemented by Groupe BPCE to identify and assess
the materiality of climate and environmental risks aims to
structure its understanding of the risks to which it is exposed in
the short, medium and long term and to identify priority areas for
strengthening the risk management system.

This process is coordinated by the ESG Risk department, under
the supervision of Groupe BPCE's ESG Risk Committee and
Supervisory Board. It is reviewed annually to update the
underlying scientific knowledge and methodologies.

This process consists of four main steps:

e creation of the risk framework;

e documentation of the risk transmission channels;

e assessment of the materiality of climate risks in relation to the
other risk categories;

e input into cross-functional risk management exercises (risk
appetite system, ICAAP, ILAAP).

Group risk framework

Groupe BPCE has established a framework for climate and
environmental risks to define the hazards covered by the climate
and environmental risks. This framework is based on current
scientific knowledge and reference regulatory texts (e.g. European
taxonomy) and aims to provide the most comprehensive possible
representation of the hazards. It must be updated annually.

With regard to physical risks, the framework distinguishes
between physical risk hazards related to the climate, biodiversity
and ecosystems, pollution, water and marine resources, the use
of resources and the circular economy. The climate-related
hazards are divided into acute or chronic hazards related to
temperature, wind, water, solid mass and environmental hazards.
The hazards related to environmental risks are divided between
the disruption of regulation services (protection against climate
hazards, support for production services, mitigation of direct
impacts) and the disruption of supply services (in terms of quality
or quantity).

With regard to transition risks, the framework distinguishes
between risks related to regulatory changes, technological
developments, and changes in stakeholder expectations and
behavior.

The climate risks included in the risk framework currently defined
by the Group are presented below:

CLIMATE RISKS

PHYSICAL CLIMATE

RISKS
- =D
. S TO)
Temperature Wind
e.g. Heat waves, fires, e.g. Storms,
temperature changes cyclones
ANO
& s
Water Solid mass

e.g. Flood, drought,
sea level rise

e.g. Coastal and soil
erosion, avalanches
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TRANSITION
RISKS

X

T

Regulatory and legal
changes

Technological
breakthroughs

8%

Stakeholder behavior
e.g. Consumers, civil society,
investors
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Risk transmission channels

Climate and environmental risks are risk factors underlying the
other risk categories to which Groupe BPCE is exposed, namely
credit and counterparty risks, market and valuation risks,
insurance risks, structural balance sheet risks, strategic and
business risks and non-financial risks (operational risks, reputation
risks, non-compliance risks, insurance risks, etc.), as identified in
Groupe BPCE's risk taxonomy.

In 2024, Groupe BPCE conducted work to systematically identify
and describe the transmission channels linking climate and
environmental risk factors to the main risk categories of Groupe
BPCE's risk taxonomy. For this work, Groupe BPCE relied on its
internal experts as well as on the impact maps developped by
leading institutions such as NGFS and SBTN or the OCARA
methodology.

These transmission channels involve the impacts of climate
hazards on activities and business models, which are reflected in
financial variables at the macroeconomic or microeconomic level
and ultimately modify Groupe BPCE's risk exposure. These risks
may materialize directly, in connection with Groupe BPCE's own
activities, or indirectly through the counterparties to which Groupe
BPCE is exposed as part of its financing or investment activities.
They are summarized in the diagram.

This work will be subject to an annual review in order to integrate
changes in the knowledge on climate and environmental risks and
to extend the scope of the risks covered to social and governance
risks.

CLIMATE / ENVIRONMENT TRANSMISSION CHANNELS BPCE RISKS
Climate / Impacts on the Financial impacts on Credit and
environmental economic the economic counterparty
dependencies environment environment
¢ Climate change _'_4- * Productivity e Growth
* Biodiversity O D * Wholesale and retail trade and e Inflation Market and
* Pollution Physical climate capitalifiows * Taxation valuation
* Water and marine . * Decrease in demand / * Interest rates, foreign

resources and enVI.ronmental consumption exchange rates
* Use of natural risks * Socioeconomic changes * Equity and derivatives market
resources (employability, migration, etc.) volatility Insurance
¢ Economic attractiveness of « Asset price volatility
regions
A A
Structural
v v balance sheet
; o . - risks
Climate / Impacts on the activity Financial impacts on
environmental ﬂ of economic players economic players
pressures L@.I « Unavailability / inaccessibility of « Decline in revenues .
¢ Climate change _g_ —— * Increase in operating expenses StraFeglc
« Biodiversity * Decrease in returns on assets / « Increase in financial expenses business
« Pollution Climate and Sucndedlosseis and insurance risks
* Water and marine environmental : E}Lzzﬁptlon i ito et SUzEly * Investment and financing
resources transition risks A needs
* Disruption of infrastructure « Taxes and financial penalties
¢ Use of natural (energy, heat, water, waste) .
resources ) * Impairment of assets /
* Absenteeism and reduced portfolio Non-financial
employee productivity risks
¢ Damage to the brand image / . .
reputation [lncludlng
» Operational regulatory operational
constraints and
reputation)

Based on the transmission channels identified, Groupe BPCE
assesses the materiality of the climate and environmental risks in
relation to the main risk categories to which it is exposed. This
assessment distinguishes between physical risks and transition
risks for the climate risks on the one hand, and the environmental
risks on the other. It is carried out according to three time
horizons: short term (one to three years, financial planning
horizon), medium term (strategic planning horizon, five to seven
years) and long term (~2050).

This assessment is based on quantitative or qualitative indicators,
making it possible to assess the risk exposures from a sectoral
and geographical point of view, when these are available, as well
as on expert assessments. The internal experts involved in these

@® GROUPE BPCE

assessments include the ESG Risk department, the other
functions of the Risk division, as well as representatives from the
other departments (impact, compliance, legal) and the business
lines concerned.

In 2024, the assessment of the climate risks was carried out by
almost all of Groupe BPCE's physical entities and aggregated at
Groupe BPCE level. It was supplemented by an initial assessment
of the environmental risks carried out solely at Groupe BPCE
level. A convergence of the climate and environmental risk
assessment processes and the extension to social and
governance risks will be carried out as part of the annual update of
the assessments.

www.groupebpce.com



As part of the assessment of the financial risk materiality, the
materiality assessment of climate and environmental risks was
cross-referenced with the materiality assessment of each of the
“traditional” risks carried out annually as part of the work on the
Risk Appetite Framework in order to obtain an assessment of the
intrinsic materiality for each risk on the same criteria applied to
other risks (likelihood of occurrence/scale of financial impact),
making it possible to ensure consistency between the
assessments. A comprehensive consistency check was carried
out to validate the materiality levels obtained.

Groupe BPCE has adopted specific methodologies to
systematically and consistently address the climate, social and
governance risks associated with its exposure portfolios. These
methodologies are based on internal and external expertise, and
reflect the state of scientific knowledge, technologies and the
current regulatory environment, as well as market practices. They
are regularly reviewed, supplemented and enriched with the aim
of gradually improving the accuracy of the assessment of climate
risks and taking into account changes in the context.

Assessment of governance, social and environmental risks

Groupe BPCE has developed an internal methodology for
assessing climate issues and risks, based on sector scores
documenting the main issues and risks related to the sector,
according to criteria aligned with the definitions of the European
taxonomy (six environmental risk criteria: physical climate risks,
climate transition risks, biodiversity, water, pollution and circular
economy).

These criteria are then rated by in-house experts, according to the
principles of double materiality. The scores for the climate criteria
are also aggregated in order to provide a summary score enabling
the sectors to be compared. The proposed scores were validated
by the Non-Financial Risk Committee.

This analysis methodology was deployed in the 26 economic
sectors used to manage Groupe BPCE's financing portfolio. It is
shared with all Groupe BPCE entities.

Physical environmental risk assessment

GEO-SECTORAL ASSESSMENTS

In order to strengthen the sensitivity and robustness of its
assessments of the physical risk associated with the outstanding
financing for professional and corporate customers, in 2024
Groupe BPCE developed a methodology for analyzing the
vulnerability of the outstandings to physical risks.

This internal methodology makes it possible to take into account
the intrinsic vulnerability of a sector to physical risk hazards and
the exposure of a given geographical area to physical risk hazards.
It is currently broken down into a fine-grained sectoral grid
(NACE2) and a national or regional geographic grid for countries in
which Groupe BPCE has a particular concentration of outstandings
(France, United States). Six physical climate risk hazards are
currently covered, which are among the most representative for
Groupe BPCE, and can be simulated under different scenarios and
time horizons.

This methodology will be deployed in the internal risk
management tools in the course of 2025.
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SUSTAINABILITY REPORT
Groupe BPCE sustainability report

HOME LOAN PORTFOLIO

Given its significant exposure to home loans to individual
customers, Groupe BPCE has adopted a tool to simulate the
physical risks of the financed assets. This tool takes into account
the exact coordinates of the asset to assess its risk exposure and
certain characteristics to estimate its vulnerability to determine
the estimated damages under different scenarios and time
horizons. To date, this tool covers the territory of mainland France
and Corsica and makes it possible to assess the exposure to the
two main physical risks for this portfolio (drought - RGA and
floods).

This methodology will be deployed in the internal risk
management tools in the course of 2025.

Assessment of transition environmental risks

SECTOR ASSESSMENTS

In order to strengthen the sensitivity and robustness of its
assessments of the transition risk associated with the outstanding
financing for professional and corporate customers, in 2024
Groupe BPCE developed a methodology for granular analysis of
the sensitivity of the sectors to this risk.

This internal methodology makes it possible to assign a sectoral
score reflecting the transition risk associated with a given NAF
code, taking into account the carbon emissions and the main
environmental impacts of the companies in the sector. It has been
developed in line with the Green Weighting Factor methodology
(described below) that applies at the level of the company or
project financed. Given the predominant share of French
companies in the exposure portfolio, this methodology is focused
on parameters corresponding to the French economy.

This methodology will be deployed in the internal risk
management tools in the course of 2025.

HOME LOAN PORTFOLIO

To assess the transition risk on its home loan portfolio, Groupe
BPCE relies on the Energy Performance Diagnostic (EPD) of the
real estate assets financed. The EPD of the financed asset is
collected systematically and makes it possible to capture both a
risk on the repayment capacity of the loan in the event of an
increase in energy expenditure or expenses related to the
financing of work to improve energy performance, but also the
risk of loss of value of the asset due to a deteriorated EPD,
making it potentially unfit for use in the rental context given the
regulations in force.

GREEN WEIGHTING FACTOR

Groupe BPCE notably uses the Green Weighting Factor (GWF)
methodology, developed by Natixis CIB, to assess the transition
risk related to its counterparties and financed projects.

Using a seven-color rating scale ranging from dark brown to dark
green, the GWF assesses the impact of transactions on climate
change, while taking into account the risk of the most material
non-climate-related environmental externalities (water, waste,
biodiversity, pollution). The GWF covers all bank financing. This
assessment is carried out on a granular basis for each of the
financing exposures on the balance sheet for all banking products
(loans, guarantees, caution letters, documentary credits)
regardless of their maturity, in all geographies and for all sectors
of activity except the financial sector and administration. The
GWHF's methodology is also adapted to corporate and dedicated
financing.
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The GWF methodology offers a vision of the challenges of
transition. The GWF covers:
e the issues of induced decarbonization (CO, Scopes 1, 2 and 3);

e the contribution to the transition made by certain customers or
active projects, with the notion of avoided emissions;

the exposure to the most material non-climate environmental
risks;

a forward-looking view of the customers’ performance, making
it possible to assess their transition potential;

extract a set of new indicators useful for the management of
the decarbonization strategy, notably for Natixis CIB and for
regulatory reporting;

the integration of the non-financial reporting needs of investor
customers.

The operational management of Natixis CIB's climate trajectory is
based in particular on data from the Green Weighting Factor
(GWF). This management tool is used periodically and at several
levels:

e for credit decisions at the transactional level,
e for the strategic dialog with customers;

e for strategic planning: definition of annual color targets for each
business line and sub-business line;

e for commercial planning: definition of systems for assessing the
individual performance of the financing origination teams;

e for capital allocation and active portfolio management;
e for risk appetite management.

With the aim of continuously improving this analysis tool, Natixis
CIB carried out a major overhaul of the GWF methodology for
dedicated financing, which will be rolled out using a new tool. This
overhaul makes it possible to increase the coverage of the scope
of financing analyzed and to improve the relevance of the
assessments of each transaction (on the basis of feedback
obtained from users since 2020).

The GWEF is currently deployed on Natixis CIB's financing
portfolio, for which the scores assigned are updated annually as
part of the review of credit files. Studies are underway to assess
the relevance of rolling out the GWF to other Groupe BPCE
portfolios in the future.

PROCESS FOR IDENTIFYING AND ASSESSING OPPORTUNITIES

Groupe BPCE takes into account economic developments related
to climate change in order to adapt its business models as a
banker, insurer and investor. The challenges of mitigating and
adapting to climate change generate development opportunities
by supporting the economic players concerned and deploying
transformation levers for its business lines.

The Group’s VISION 2030 strategic project is based on the
consideration of four transitions, all generating opportunities:
environmental - with a clear priority given to the decarbonization
of the economy - demographic, technological and geopolitical. In
this context, issues related to climate change are fully integrated,
taking into account their interactions with the other transitions.
The Group offers an approach that takes into account global limits
and societal needs, offering concrete solutions to all to support
the transitions towards a more sustainable and inclusive world.
Combating climate change and bringing about a more low-carbon
society are major challenges for which the Group has long been
mobilized, in order to limit the impact related to climate change of
its financing, asset management and insurance activities. In this
context, the Group is becoming a player in these transitions by
developing its activities and revenues while providing a real lever
for the transformation of its business lines. The Group translates
this opportunity into its strategic plan with ambitions to achieve
them.
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In order to identify, assess and implement opportunities to
support the environmental transition of its customers:

e Groupe BPCE has business line teams within the Group's
various entities whose mission is to study market opportunities,
develop business plans and launch useful offers. The New
Products and Partnerships Validation Committee approves the
marketing of these products after having assessed their
appropriateness;

e an ESG dialog is conducted with the local banking customers of
the Banque Populaire and Caisse d'Epargne networks in order
to propose comprehensive offers that bring together specialized
partners to support the customers’ transformation initiatives,
particularly in the area of energy renovation;

e in particular, within Natixis CIB, the Green & Sustainable Hub
(GSH), composed of around forty experts, contributes to the
implementation of the commercial strategy in terms of green
and sustainable finance. The GSH works with all of Natixis CIB’s
business lines to develop sustainable "cross-asset" financing
and investment solutions to serve customers’ transition
objectives. The GSH is continually expanding its offering of
sustainable finance solutions and services as well as its range of
advisory and support services. Since 2023, the GSH has
supported Banque Populaire and Caisse d'Epargne networks,
with the creation of a “GSH network” team to meet the
sustainable financing needs of large SMEs. This team is made
up of five dedicated experts and bankers “incubated” full-time

for six months from the Banques Populaires and the Caisses

d'Epargne, who develop their own expertise and participate in
the creation of a wider network of sustainable financing experts
within the Group.
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2.2.3 Strategy

2.2.3.1 (E1-1) TRANSITION PLAN FOR CLIMATE

CHANGE MITIGATION

With the previous strategic project including an ambition in terms
of combating climate change, Groupe BPCE initiated the
adaptation of its activities in order to contribute to the
decarbonization of the economy. In 2024, with the definition and
launch of the VISION 2030 strategic project, Groupe BPCE is
committed to long-term action.

With the aim of making impact accessible to all, the Group has
defined specific areas of action:

support for all customers in their environmental transition;

alignment of its financing, investment and insurance portfolios
with trajectories compatible with the objectives of the Paris
Agreement;

decarbonization trajectories offered by European asset
management companies to their investor customers;

extension of the sustainable refinancing strategy in order to
have the resources necessary to achieve its objectives;

accelerated reduction of its own footprint.

www.groupebpce.com
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The Group is accelerating the transformation of its activities with
the aim of extending its impact solutions to all its customers on
climate issues and more broadly on sustainability issues. Groupe
BPCE has undertaken a transformation of all its companies, at all
levels, by launching an internal transformation plan, named
“Impact Inside”, to support its customers’ environmental and
societal transitions. The transition plan to mitigate climate change
is part of this global approach.

The “Impact Inside” transformation plan is reflected in the
mobilization of the full strength of the Group's regional and
international economic footprint to support all players in the
economy in their transitions and thus strengthen their positive
impact on society and on the environment. For the largest
customers, particularly at the international level, the Group is
strengthening its positioning at the heart of the transitions thanks
to enhanced know-how and development of the strategic dialog
led by the ESG consulting activities.

The Group’s cooperative model, which places customers at the
heart of governance, makes it possible to take into account their
expectations and needs and the aspirations of society by ensuring
a fair transition for each of its customers. Its decentralized model
and its regional presence are real assets for supporting transitions
and contributing to a fair and sustainable transformation of
society.
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IMPACT ACCESSIBLE
TO ALL

Support for all customers in their

environmental transition

Alignment of its financing, investment
and insurance portfolios with
trajectories  compatible  with  the
objectives of the Paris Agreement

Decarbonization trajectories offered by
European asset management
companies to their investor customers

Extension of the sustainable refinancing
strategy in order to have the resources
necessary to achieve VISION 2030's
targets

Accelerated
footprint

reduction of its own

s
Tr

©)

TARGETS AND ACTION PLANS

Quantitative, science-based decarbonization targets

for...

e Financing of carbon-intensive sectors in financing portfolios
¢ Investment portfolios of the insurance activities
* The portfolios and mandates of the asset management

..supplemented by dedicated action plans that
capitalize on the Group's local roots and its

activity

ADAPTATION OF THE BUSINESS
STRATEGY

Supporting individual customers

*® |n renovation

* |n soft mobility

¢ In post-claim remediation

* Via dedicated savings products

Supporting legal entity customers
in the evolution of business models

* Based on the analysis of transition plans
(ambition, past and present performance,
levers and actions, operational
management)

e With a range of products and solutions
adapted to corporate customers

e With a range of products adapted to
investor customers

e Through the strengthening of expertise
in the financing of the energy transition,
the financing of renewable energies,
M&A and intermediary services on the
capital markets

Portfolio decarbonization
management

LEVERAGE

e Support for individual customers with a
complete range of home energy
renovation solutions to preserve the
value of the real estate portfolio

Support for individual and corporate
customers in low-carbon mobility

ESG dialog enabling consulting, in close
proximity to companies, with the analysis
of business models according to their size
and economic sector

Support for changes in the energy mix
and support for the reduction of the use
of carbon-based energies

Management of decarbonization
trajectories of the highest carbon-
emitting sectors

Continued approach to reducing the
own footprint of real estate, mobility,
digital and purchasing

e Financing envelope of €5 billion by 2026, dedicated to

decarbonization and the transition of companies

e Increase in renewable energy financing by 15% by 2026
e ESG dialogs with companies

e Constant development of sectoral expertise (energy
infrastructure, transport, etc.)

* Development of a selective range of transition funds and

services by offering products with a transition theme, or with
decarbonization ambitions

understanding of regional challenges:

¢ Own footprint activities

* Annual financing envelope of €1 billion dedicated to energy
efficiency renovation for individual customers
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The definition of the decarbonization action plans and targets is
strengthened by Groupe BPCE's local model, its expertise at the
level of Natixis CIB and its regional roots. Thus, for the highest
carbon-emitting sectors, the Group has defined action plans and/
or decarbonization trajectories adapted to the economic sectors of
its financing portfolios, as well as for the asset management and
insurance activities. The Group sets its targets based on science"”
and the most ambitious objective of the Paris Agreement to limit
global warming to +1.5°C by 2100 compared to pre-industrial
levels.

In order to build this trajectory on its financing activities, in 2021
Groupe BPCE joined the Net Zero Banking Alliance (NZBA), an
international initiative by the banking industry coordinated by the
financial initiative of the United Nations Environment Program

FINANCING ACTIVITIES

Groupe BPCE has deemed it more relevant and operationally
more judicious to set targets for reducing the greenhouse gas
emissions from financing transactions (Scope 3 category 15) by
business sector and not set one target for all financing
transactions. In fact, within its financing portfolio, Groupe BPCE
has identified the sectors that emit the most greenhouse gas
emissions. These sectors have been assigned absolute carbon
emission or intensity targets and/or are the subject of action
plans. Based on the methodological framework developed at the
international level within the Net Zero Banking Alliance, the Group
has prioritized the following sectors: coal, oil and gas, electricity
production, automotive transport, air transport, residential real
estate, commercial real estate, steel, cement, aluminum,
agriculture. The targets are expressed in absolute value for fossil
fuel-related sectors, and in physical intensity for the GHG
emissions of other sectors.

For financing activities, “financed emissions” consist in attributing
a portion of the borrowers’ GHG emissions to the credit
exposures. In the fossil fuel sector, the target - expressed in
absolute value - aims to steer a reduction in the credit exposures
over the long term, as well as a reduction in the financed
emissions. The intensity targets are based on GHG emissions at
the level of each physical unit produced by the corporate
customer (e.g. metric tons of cement, metric tons of iron, kWh,
km traveled, etc.). An intensity target aims to manage the
decarbonization of the most carbon-intensive financed activities
and to support the Group's customers in their efforts to improve
energy efficiency and transition to less carbon-intensive energies.

INSURANCE ACTIVITIES

BPCE Assurances has developed a proactive policy in terms of
responsible investment. Since 2018, BPCE Assurances has set
itself the goal of aligning its investment policy with a trajectory
compatible with the objectives of the Paris Agreement. BPCE
Assurances has stepped up this ambition by joining the NZAOA
alliance in 2022. The members of this alliance commit to evolve
their investment portfolios to zero net greenhouse gas emissions
by 2050, in line with a maximum temperature increase of +1.5°C
above pre-industrial temperatures, taking into account the best
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(UNEP FI). Similarly, BPCE Assurances joined the Net Zero Asset
Owner Alliance (NZAOA) in 2022 and certain Natixis IM affiliated
asset management companies have joined market initiatives such
as the Net Zero Asset Managers initiative (NZAMI) to strengthen
their portfolio transition and alignment approach.

By co-constructing and sharing guidelines adapted to financial
institutions, the Net Zero alliances allow each financial institution,
depending on the composition of its loan or investment portfolio
in the context of asset management, to adapt its strategy
according to the business sector in which it operates. The
objective is for the trajectory of each loan or investment portfolio
to be aligned with the decarbonization trajectory based on science
and specific to the business sector in question, thus making it
possible to contribute to global carbon neutrality by 2050.

To define its targets by sector, Groupe BPCE generally uses as a
reference scenario the Net Zero Emissions by 2050 scenario (NZE
2050 scenario) published by the International Energy Agency in
2021. This scenario plots sector trajectories compatible with
limiting global warming to +1.5°C, in accordance with the most
ambitious objectives of the Paris Agreement. When this scenario
is not sufficiently precise and granular to be reconciled with the
composition of certain sector portfolios, the Group may have to
use alternative scenarios by ensuring the quality of the
organizations that produce them and their compatibility with the
+1.5°C target without or with limited overshoot of the global
carbon budget.

The science-based decarbonization targets are used to identify the
decarbonization levers relevant to each sector and to engage
customers in a discussion on their transition. The Group relies on
its regional presence and cooperative model to offer its customers
financing adapted to their transition needs and compatible with
the targets that the Group has set for itself.

The scientific scenarios are most often expressed in terms of
emission intensity. They are also used by the vast majority of the
customers that Groupe BPCE finances in these sectors. This
shared use of the scientific reference base optimizes the dialogue

between the bank and its customer.

In addition, the Group's own footprint is measured and governed
by an emission reduction target.

scientific knowledge. Thus, BPCE Assurances aims for an
investment portfolio temperature of +1.5°C by 2030, with a first
waypoint of +2.0°C at the end of 2024.

In doing so, BPCE Assurances has changed its investment
policies and the proportion of assets that contribute significantly
to global warming is constantly decreasing in its investment
portfolio. This action will be continued in the coming years with
the aim of working towards the objective set.

(1] See Section 2.2.4.1 “Targets for aligning portfolios with the objectives of the Paris Agreement”.

www.groupebpce.com
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ASSET MANAGEMENT ACTIVITIES

As the business model comprises different asset management
companies, Natixis IM has not yet formalized a transition plan
encompassing the objectives and ambitions in a consolidated
manner. However, some European asset management companies
are demonstrating an ambition in terms of climate transition with
specific objectives adapted to their own challenges and those of
their customers. Thus, the various ambitions of asset
management companies in terms of transition can be reflected in
decarbonization objectives or alignment with the objectives of the
Paris Agreement, either at the level of funds and mandates, or at
the level of the management company's portfolio.

The European asset management companies have defined
decarbonization objectives or alignment with the objectives of the
Paris Agreement for their portfolios, which are as follows:

OWN FOOTPRINT

As an extension of an approach to reducing its own footprint,
already underway for several years, Groupe BPCE has determined
a GHG emission reduction trajectory marked by milestones in
2026 and 2030. A detailed strategy and a pragmatic action plan
have been defined. Actions after 2030 will be progressively
identified to continue the efforts to reduce its footprint by 2050.
The decarbonization trajectory for the own footprint, established
proactively and adapted as far as possible to operational

Groupe BPCE is mobilized to make impact accessible to all
economic players in the society and in all its areas of expertise,
while accelerating its own transformation. Each business line
incorporates all aspects of sustainability into its business model
and uses the decarbonization levers and key actions within its
scope to support its customers. In this context, the Group has
identified the following levers:

e the energy renovation of the residential real estate sector, with
solutions to preserve the value of the real estate portfolio of its
individual customers and permanently reduce the greenhouse
gas emissions;

the transition to low-carbon mobility, with solutions to support
its customers on this major mitigation and adaptation issue;

deliver local advisory for the transition of its corporate
customers’ business models through dialog devoted to this
subject and by providing expertise to incorporate ESG issues
into the analysis of business models according to their size and
business sector;

support for changes in the energy mix and support for the
reduction of the use of carbon-based energies;

managing the decarbonization trajectories of the sectors with
the highest carbon emissions, both for financing activities and
investment activities in the insurance sector and for asset
management activities;

reducing the carbon emissions from its own footprint.

Groupe BPCE mobilizes these levers to position itself alongside all
its customers and offer them key actions via local and adapted
solutions, in all regions, nationally and internationally. The Group
pragmatically:

e supports individual customers with a complete range of home
energy renovation solutions;

e supports individual and corporate customers in soft mobility;
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e Asset management companies committed to contributing to
global carbon neutrality as part of an international alliance: two
asset management companies (DNCA Finance and Mirova) are
committed to a Net Zero approach as part of the NZAM initiative
at the end of December 2024.

Asset management companies aiming for decarbonization or
portfolio management aligned with the objectives of the Paris
Agreement without joining a specific external framework: five
asset management companies (Ostrum AM, Vega IM, Dorval
AM, AEW and Vauban IP) manage their assets to align with the
objectives of the Paris Agreement or have targets to reduce
their footprint.

Other Natixis IM European asset management companies have
defined approaches specific to their type of asset.

implementation constraints, has not been compared to a scientific
scenario aimed at limiting global warming to 1.5°C. The strategic
KPI validated and backed by the VISION 2030 strategic project
concerns the reduction of 6% of Groupe BPCE's own footprint by
2026 (on a 2023 basis). This KPI is part of a target of -20% by
2030 (on a 2023 basis), covering Scopes 1, 2 and 3 (excluding
category 15).

e proposes “ESG dialogs” to its BtoB customers to support the

transformation of business models by integrating climate

change issues and the implementation of transition plans which

contribute to achieving the objectives of the Paris Agreement;

adapts its support to the various economic sectors thanks to

cutting-edge sectoral expertise, particularly in energy and

transport infrastructure;

offers customers:

— a range of responsible savings and investments: sustainable
development savings accounts, funds with a sustainable
investment objective,

—an array of sustainable financing products such as green
loans, social loans or integrating quantitative sustainability
objectives (sustainability-linked) into their financial structures,

— sustainable investment solutions;

capitalizes on its local roots and in-depth understanding of the
specificities of the regions and their challenges.

In terms of investments, BPCE Assurances uses a selective
investment policy as a lever. This is reflected in a key action,
which is to devote at least 16% of its investment flows to green
assets each year. A significant portion of the investments (51% of
flows in 2023 and 42% in 2024) is made in assets such as green
bonds, Article 9 funds according to the SFDR, and divestments
aligned with the European taxonomy. These investments aim to
align the asset portfolio with a temperature trajectory compatible
with the objectives of the Paris Agreement, with a first waypoint
of +2.0°C at the end of 2024. As a result, the proportion of assets
that contribute significantly to global warming is steadily
decreasing in BPCE Assurances’ investment portfolio. This effort
will be continued in the coming years with the aim of moving
towards an alignment with a scientific scenario of +1.5°C by 2030.
BPCE Assurances had set itself the goal of no longer holding
securities rated “Negative” by Mirova by the end of 2024 (target
achieved), as the majority of the underlying issuers are related to
the fossil fuel sector.
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In terms of asset management on behalf of third parties and in
order to support customers in their transition to a low-carbon
economy, several Natixis IM asset management companies have
developed products, funds and mandates dedicated to sustainable
investment with decarbonization objectives. In addition to these
dedicated investments, all Natixis IM European asset
management companies include sustainability criteria in their
investment decision-making process, using different
methodologies adapted to the size, diversity of activities and asset
classes. On the subject of climate change mitigation and
adaptation, several commitment levers are common to several
asset management companies'” including, for example:

encourage transparency through the publication of the
company'’s environmental performance and its exposure to
climate risks;

encourage the implementation of a climate strategy and
reduction targets in line with the objectives of the Paris
Agreement;

encourage better management of climate risks;

encourage commitment to an energy transition.

For most of Groupe BPCE's activities, the implementation of
these decarbonization levers is monitored as part of the strategic

This data point is not relevant to Groupe BPCE's financing,
insurance and asset management activities. In addition, the
following data point relating to the description of the way in which
the transition plan is integrated into the commercial strategy,
describes in detail the products implemented to support its
customers in order to support the implementation of the transition
plan.

With regard to its own footprint, significant investments have
been made in a limited scope related to BPCE SA as part of the
Real Estate Master Plan implemented between the beginning of
2020 and the end of 2023. This program has a positive and

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

plan by means of indicators corresponding to objectives to be
achieved in 2026. These include:

supporting the evolution of the energy mix in the territories and
regions of the world where the Group operates by contributing
to the reduction in the use of carbon-based energies through a
15% increase in new financing for renewable energy projects;

management of the action plan to decarbonize the financing of
the sectors that emit the most greenhouse gases via the
implementation of absolute or intensity targets for 2030: oil and
gas, electricity production, automotive, air transport, steel,
cement, aluminum and commercial real estate.

More general indicators reflect the objectives relating to the
support and awareness-raising actions deployed for its customers:

* ESG dialogs covering 100% of the active corporate customers
(this dedicated exchange has been rolled out since the
beginning of 2023 to already more than 10,000 corporate
customers);

* a number of unique visits to the digital module®? “Sustainable
Advisory and Solutions”: 5.2 million Banque Populaire and
Caisse d'Epargne customers at the end of 2024.

significant impact in terms of reducing the own footprint. It
required investments of €450 million notably including flexible and
homogeneous workspaces, an increased range of services and
services appreciated by users and the support of technology for
employees or for smart management of the real estate portfolio.

In concrete terms, this program has had a major effect in terms of
reducing greenhouse gas emissions and energy consumption:
the estimated annual reduction of the carbon footprint is around
11,000 metric tons of CO,eq and the reduction in energy
consumption is around 36%.

This data point is not relevant for Groupe BPCE. There are no plans to publish qualitative information on the locked-in potential GHG
emissions. In the context of a banking activities, the locked-in emissions are not significant given the nature of the assets being operated.

This data point is not relevant to Groupe BPCE's activities.

This data point is not relevant to Groupe BPCE's activities. In addition, the objectives for reducing greenhouse gas emissions, the
monitoring of these objectives as well as the action plans put in place by the Group for the financing activities are detailed in this report.

Groupe BPCE is not excluded from the “Paris Agreement” benchmarks. In addition, this data point is not applicable to financial institutions
according to the Implementation Guidance [draft] Transition Plan for Climate Change Mitigation source EFRAG approved by the TEG on

January 23, 2025.

(1] DNCA Finance, Dorval AM, Ecofi, Mirova, Thematics AM, Ossiam, Ostrum AM, Vega IM.

(2] The scope for reporting this indicator includes the Banque Populaire and Caisse d’Epargne networks. This indicator calculates the cumulative number of unique
visitors who have consulted the “Sustainable Advisory and Solutions” section of the Banque Populaire and Caisse d’Epargne networks mobile app since 2023.
The basis for calculating this indicator is made up of the almost actual data reported by the Caisse d’Epargne and Banque Populaire scopes of digital navigation

traced by the tool Adobe Analytics.

www.groupebpce.com

2024 Universal registration document @ GROUPE BPCE m




SUSTAINABILITY REPORT
Groupe BPCE sustainability report

INTEGRATION OF THE TRANSITION PLAN INTO THE COMMERCIAL STRATEGY OF THE ACTIVITIES

Faced with the climate emergency, the Group’s ambition is to
rapidly implement and deploy measures to mitigate and adapt to
the already tangible environmental and socioeconomic impacts of
climate change. The “Impact Inside” approach enables the
business lines to integrate levers and actions that contribute to
the transition plan into their commercial strategy. It is broken
down by main customer segments, based on the Group's
decentralized cooperative model.

The transition plan integrated into the commercial strategy is
based on a certain number of commercial levers which make it
possible, by customer segment, to develop the following actions:

In energy renovation

Groupe BPCE is a major player in the housing market: in terms of
residential real estate, it finances one in four housing units in
France. Supporting the reduction of greenhouse gas emissions
from individual customers is closely linked to improving the
energy performance of homes, an essential lever for improving
quality of life and preserving the value of the portfolio.

In 2023, the residential real estate sector generated 36.4
MtCO2eq (source: Secten 2024 report), ie. 9.7% of total
greenhouse gas emissions in France.

To make the Impact accessible to all, a massive customer
awareness campaign was organized. To promote energy
efficiency renovation, Groupe BPCE offers financing solutions and
mobilizes its role as an operator, trusted third party, as well as its
partnerships:

e by offering its customers the use of the “Sustainable Advisory
and Solutions” application on the digital applications available to
customers. It enables customers to calculate their own carbon
footprint, benefit from advice and support for their energy
renovation and transition to low-carbon mobility, and select
green savings solutions. As mentioned above, the application
has recorded 5,2 million unique visitors since its launch;

° by supporting its customers with real estate projects, for
individual housing and condominiums. Several services and
pathways are offered:

- energy assessment,
- search for subsidies,
- works performance guarantee,

- financing adapted to each situation (dedicated eco PTZ loan,
Impact loan, prefinancing of subsidies, dedicated collective
loan), partnerships established or being tested with renovation
specialists (Cozynergy, IzibyEDF and Leroy Merlin, etc.);

by increasing the annual amount of financing for the energy
renovation of buildings for individual customers. The action plan
implemented by all of the Group’s establishments will increase
the annual amount of financing for energy renovation work to €1
billion per year by 2026.

2024 Universal registration document @ GROUPE BPCE

In addition, as part of the multi-risk home insurance offering, in
order to promote the climate transition in the housing sector by
reducing greenhouse gas emissions from individual customers,
BPCE Assurances provides insurance for sustainable construction
and for renewable energy production equipment.

In soft mobility

In 2023, the light vehicle (passenger and utility) sector generated
87 MtCO,eq, representing 23.3% of the total greenhouse gas
emissions in France (source: Secten 2024 report).

The transition to low-carbon mobility is one of the major
challenges of the energy transition.

Groupe BPCE has adapted its commercial strategy and offers to
support its individual customers when adapting to this new
context:

* a “Clean vehicle” loan was developed to identify and meet the
financing needs of “clean” vehicles, i.e., according to the
regulations, electric and plug-in hybrid vehicles emitting less
than 50g of CO, per km;

a consumer loan offering called “Green Loan” for the purchase
of an electric vehicle is offered by BPCE Financement;

Banque Populaire and Caisse d'Epargne car insurance offers,
dedicated to “clean” vehicles (hybrid, electric, LPG) with a
specific rate advantage for electric vehicles (up to -10%) and to
short-distance drivers (up to -10% if they drive less than 8,000
kilometers) have been launched;

insurance offers have been rolled out to support the acquisition
of "soft mobility” means (scooters, electric bikes, gyropods,
etc.) as part of the multi-risk home insurance contract;

lastly, the *“Sustainable Advisory and Solutions” application
offers comprehensive support: understanding regulatory
changes, identifying Low Emission Zones, calculating the
vehicle's Crit’Air sticker, estimating the carbon impact of travel
using the ADEME simulator, identifying grants and subsidies to
encourage the adoption of lower-emission mobility, finding a
clean vehicle for purchase or lease, financing and insuring these
vehicles.

Post-claim remediation

When managing claims, BPCE Assurances is developing an eco-
responsible approach.

In the event of a car accident, this means priority implementation
of repairs using re-used parts rather than new materials, thus
allowing, thanks to the extension of the product life cycle, a
reduction in greenhouse gas emissions. To this end, BPCE
Assurances has been coordinating and involving its networks of
service providers (garages and experts) for several years on the
basis of detailed management indicators.

For home claims, work is being carried out to implement “low-
carbon” repair processes in order to promote the use of materials
from the circular economy and products made from bio-sourced
raw materials.
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Via dedicated savings products

By offering savings products whose resources will be 100%
allocated to financing local loans for the ecological transition, the
two networks Banque Populaire and Caisse d'Epargne are
enabling all their individual customers to play an effective role in
this common objective. The system for earmarking “Green” bank
savings products makes it possible to justify the allocation of
funds collected to the CODEVair, CSL Vert, CATVair and CATVert
products, as well as the 10% of funds collected on the Livret de
Développement Durable (LDD) passbook savings accounts to
financing universes contributing to the energy and environmental
transition: energy renovation, low-carbon mobility, business
transition, renewable energies, property construction to the latest
energy performance standards.

Groupe BPCE supports the transition of the business models of
companies, ranging from SMEs to large international companies,
by measuring the greenhouse gas emissions footprint of its
financing and by developing a non-financial analysis through the
establishment of ongoing dialog with its customers on
environmental issues.

In other words, and in more detail, this involves:

e establishing a link between credit and greenhouse gas
emissions, by assessing the possible climate impacts of the
financing activities. To this end, tools and methods used as part
of the Net Zero Banking Alliance (NZBA) guidelines and relating
to the analysis of climate performance via the colorization of
sectors and counterparties (Green Weighting Factor) have been
deployed;

Transition Potential Assessment Tool for companies and
issuers

For its Corporate & Investment Banking activities, in 2024,
Natixis CIB launched the development of a Transition Plan
Assessment (TPA) tool to assess the transition potential of its
corporate customers. This tool will notably make it possible to
analyze the transition plans published by customers, in respect
of regulations or proactive commitments, as well as the

With regard to asset management on behalf of third parties,
several Natixis IM asset management companies assess
transition potential among other sustainability criteria integrated
into their investment decision-making process. This requires the
review of the business model adaptation strategy through the
assessment of transition plans for each issuer. Certain European
asset management companies"” already have or are in the
process of implementing an internal methodology for analyzing
the transition plans of portfolio companies.

(1) DNCA, Thematics AM, Mirova and Ostrum.
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engaging in ongoing dialog with customers on these issues in
order to support them on environmental transition issues and
integrate the risks and opportunities related to this transition
into the analysis, according to their size and business sector.
This action is based on “ESG dialogs”, the use of non-financial
reports and data, as well as the acquisition of data, facilitated by
the gradual application of the CSRD.

The transition plan provides for support for corporate and investor
customers by adapting the commercial strategy of the Group's
various business lines in four areas: analysis of customer
transition plans, adaptation of the product offering for corporate
customers, adaptation of the product offering for investor
customers, and the transition to low-carbon solutions.

A commercial strategy that builds on the analysis of
transition plans

The reduction of Groupe BPCE's financed emissions is essentially
based on that of its customers. The commercial strategy is
enhanced by the development of detailed analysis tools for the
trajectories and transition plans of the Group's customers. To
date, this analysis focuses on the trajectories implemented and
published by the largest customers. For all customers, specific
tools are gradually being rolled out, taking into account their size
and business sector.

The actions of the Group’s customers are assessed as part of
regular discussions to identify risks related to climate change and
support opportunities in terms of financing and investment
solutions. Particular attention is paid to the action plans
implemented, and their achievements, to reduce the intensity and
absolute emissions of greenhouse gases in relation to the
specific scientific decarbonization curve of the sector in question.

governance and means actually implemented to achieve their
transition objectives. The tool places particular emphasis on
forward-looking factors that are not yet reflected in the GWF
assessment. The assessment of customer transition plans is
based on four areas: ambition, past and present performance,
the levers and actions implemented, and operational
management. The result of each assessment will be evidenced
by a transition rating that will be used in the loan granting
process, as is currently the GWF (color) rating.

A commercial strategy based on a range of products
adapted to the transition context for corporate customers

FOR RETAIL BANKING

To support its customers in the environmental transition, and in
particular the climate transition, an organization to better embody
the Green Business and lead a community of local Green
Business advisors and experts has been set up within each
institution of the Banque Populaire and Caisse d'Epargne
networks. This organization makes it possible to concentrate
expertise and thus better serve customer companies by offering
them products adapted to the various domains of the transition:
energy renovation, sustainable mobility, business transition and
renewable energies.
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As part of supporting corporate customers in their transition and
decarbonization approach, the Group will mobilize €5 billion in
financing by 2026. The support takes the form of various actions:
deployment of the ESG strategic dialog, acceleration of green
financing production and ramping up of the marketing of the
Impact loan dedicated to SMEs, ISEs and players in the social and
solidarity economy. It also relies on the deployment of global
solutions bringing together partners including [Naldéo] for energy
optimization work, SAMI for the carbon assessment and the
development of a decarbonization plan, Economies d'énergies to
facilitate the search for subsidies and Opera for the subscription
and management of energy contracts.

Organized around financing, consulting and custody at the service
of the Group's networks, the Financial Solutions & Expertise
division supports its customers in the realization of their projects
contributing to the mitigation of global warming. This support is
provided via a range of adapted products distributed by the
networks.

In terms of mobility, several solutions enable corporate customers
to reduce the environmental impact of their vehicle fleet by

Lease Impact Program

In a context of economic and regulatory paradigm shifts and
rising energy costs, leasing represents significant development
potential in the service of the environmental transition. The
Lease Impact program is part of this framework, covering three
areas of need:

FOR NATIXIS CIB

Natixis CIB supports its customers with financing, advisory and
investment solutions in the various stages of their ecological and
energy transition. It acts both as an advisor and as a preferred
financial partner for:

2024 Universal registration document @ GROUPE BPCE

promoting green alternatives. The latter can be financed through
equipment leases or long-term leases (including car policy advice,
eco-driving services, connected fleet management and car-
sharing). In terms of energy renovation, companies are supported
in the search for energy performance of their buildings and
professional equipment as part of a partnership with Altérea, an
energy and building engineer, and a complete range of rental
solutions for movable property and real estate assets (BPCE
Lease).

In addition, BPCE Solutions Immobiliéres offers tertiary expertise
dedicated to offices based on a building’'s environmental
performance assessment grid.

To ensure quality support for customers, the skills of the sales
teams are being strengthened (training of the business lines in
sustainability issues, activities). The latter maintain a regular dialog
with their customers on specific sectoral issues, in particular
through the organization of awareness-raising webinars and
networking with partners.

e the production of energy for self-consumption and/or sale for
the electricity grid;

e energy efficiency with the aim of reducing consumption and
enhancing the value of the real estate portfolio;

e green mobility to reduce the environmental impact of the
vehicle fleet by promoting green alternatives.

To meet these challenges and support the growing share of
these three areas, this program relies on multiple financing
solutions, adapted to customer needs (equipment leasing, real
estate leasing, long-term leasing, IT operational leasing, project
financing).

e the withdrawal or divestment of activities that emit the most
greenhouse gases;

e diversification of their activities to increase the share of those
that are sustainable and/or that contribute to the transition
(avoided emissions);

e intrinsic decarbonization of industrial supply and production
processes;

e carbon sequestration (nature-based solutions or technological
storage solutions) after prioritizing the application of the
previous decarbonization levers;

e governance and consideration of transition issues in their
management.
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SUPPORT CUSTOMER TRANSITION

SYSTEMATIC
ASSESSMENT OF THE
CUSTOMER
TRANSITION PLAN

4 key pillars
1) Strategy and vision
2) Ambition

3) Action and
preparation

4) Governance and
reporting

A classification of
clients in key sectors:

#1 Support

#2 Assistance
#3 Monitoring
#4 Questionning
Co-benefits

e Collection of key ESG
data on customers &

SUPPORTING OUR CLIENT'S TRANSITION
LEVERS

Exit Diversify Decarbonize

° M&A e Financing of real  Physical and

(purchase or assets market hedging
sale) Innovative on the power
o Management of splutlops and critical

the ex%ofcertain (including PPAs) ~ metals markets
activities(sale/  © Capital markets, © Financing of
dismantling) advisory, real assets
(Guarantees) IPO,M&A,

structured

acquisition

financing

Earmarked (labelled) corporate financing
(long-term loans, DCM]:
Retrofit/transformation of assets, new assets, energy
efficiency, new processes, new technologies, change in
raw materials

Enable/Low-carbon
solutions (Scope 4)

* “Green enabling”
financing products

e Financing and trading of
critical commodities

Offset

* |ow-carbon solutions,
solutions based on nature
& resources projects
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EXPERTISE

Value chain approach to the
decarbonization of energy, transport,
building and heavy industry sectors
requiring:

Extended corporate coverage to more
independent energy producers, transition
utilities, equipment manufacturers,
technology and service providers

Expertise and positioning anchored in:

e Sustainable finance structuring

Renewable energies & the new
frontiers of power infrastructure
Energy management & storage

New energies: hydrogen, bioenergies,
carbon removal, e-fuels and SAFs
(sustainable aviation fuel)

Nuclear, SMR (small modular nuclear
reactors)

Critical metals
Strategic stockpiling strategies

Physical and market hedging
capabilities

e Carbon removal products

sectors & solutions

TRANSITION / SUSTAINABILITY DEDICATED ADVISORY OFFER

e Forward looking deep
strategic dialogue
with customers
turned towards the
adaptation of their
business models

TRANSITION RELATED FINANCIAL RISKS MATERIALITY TRANSMISSION ASSESSMENT

Key transition commodity financing

Carbon accounting (Scopes 1, 2, 3
and 4)

e Climate scenario modelling

A commercial strategy based on a range of products
adapted to the transition context for investor customers

In order to support investor customers in their objectives of
contributing to the transition to a low-carbon economy, Natixis
IM’s management companies have developed products (funds
and mandates), with decarbonization objectives or aligned with
the objectives of the Paris Agreement. In addition, some of the
products managed by Natixis IM’s asset management companies
invest in solutions that make a positive contribution to climate
mitigation or adaptation, both on the listed markets, through green
bonds for example, and on the private markets.

Various European asset management companies of Natixis IM
have also developed analytical tools to support clients in the
diagnosis of their portfolio and the calculation of climate or
transition-related metrics.

A commercial strategy based on a transition towards low-
carbon solutions

With regard to Natixis CIB, the commercial strategy implemented
is taking the form of a gradual reallocation of portfolios. The Green
Weighting Factor shows the gradual transition of the financing
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portfolio initiated since 2018. Financing exposures on the highest-
emitting counterparties are reduced in favor of exposures to the
lowest-emitting counterparties in each sector. This strategy is also
reflected in a significant and continuous increase in the
exposures related to the financing of renewable and carbon-free
energies in the balance sheet compared to the weight of the
financing granted to assets or counterparties in the fossil fuel
sector.

As a result, Natixis CIB has sharply reduced its exposure to fossil
fuels since 2017 by (i) reducing its exposure to the sub-sectors
that have the greatest impact on the environment (oil and gas
production/exploration, exclusively oil projects, exclusion from the
financing of shale gas), (i) reallocating part of the exposures to
gas assets considered as an important driver of the transition and
to short-term energy security and (iii) streamlining its energy
trading financing portfolio (Commodity Trade Finance Energy) by
financing fewer petroleum products and more gas and agricultural
raw materials and/or transition metals. This strategy is based on a
robust organization and dedicated, cross-functional teams of
experts from all business lines, in particular the Green &
Sustainable Hub (GSH) and the Energy Transition & Natural
Resources (ETNR) team.
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ETNR, symbol of the transition of Corporate & Investment
Banking towards a low-carbon economy

The creation of the Energy Transition & Natural Resources
activity in 2020 symbolizes the transformation of Natixis CIB's
activities in favor of low-carbon energy production. This activity
supports the development of companies in new sectors that
are essential to the energy transition, such as hydrogen,
bioenergies, sustainable fuels for aviation and carbon capture
technologies. In these fast-growing but still developing
segments, Energy Transition & Natural Resources, alongside
Natixis CIB's business line teams (advisory, M&A, financing,

FINANCING OF RENEWABLE ENERGIES

Groupe BPCE finances low-carbon energy production assets
through the financing of renewable energy projects of all sizes
thanks to the involvement of its various entities. Groupe BPCE's
renewable energy asset outstandings amounted to €16.2 billion in
2024. The portfolio is focused on solar (44 %) and wind (37 %).

The VISION 2030 strategic project provides for an increase in new
renewable energy financing of around 15% over a three-year
period by 2026.

The complementarity between the Group’'s entities makes it
possible to support companies of different sizes and projects at
both regional and national levels.

Natixis CIB positions itself as a leader in international renewable
energy financing, with an arranged amount of €3.05 billion in 2024
(having enabled the development of 7,000 MW of installed
capacity), an increase of +19% compared to 2020. The annual
fixed amount for the financing of renewable energy projects has

Renewable energy exposures?
Year
Total Group RE exposure (in billions of euros)

(1) 1JGlobal 2024 - #3 RENEWABLES Project Finance MLA - in value

capital markets, hedging) and Retail Banking, through their
support to medium-sized companies, supports its customers in
their development by helping them to raise capital on the
markets and finance projects to promote decarbonization. In
addition, the team has deployed dedicated strategies for
batteries and critical metals, essential for renewable energy
production and storage, and for carbon-free transport. By way
of illustration, Natixis CIB supports the development of the
midstream value chain and manufacturers in the sector in
Europe by financing gigafactories, the production of green
hydrogen and low-carbon energy reserve infrastructures.

doubled since 2020 and Natixis CIB is positioned as the third
largest arranger in the world™. In 2024, renewable energy
accounted for 91% of new infrastructure financing by the
Corporate & Investment Banking division in the power generation
sector.

At the national level, for large-scale transactions, the combination
of the expertise and resources of Natixis CIB, BPCE Energeco,
local Caisses d'Epargne and the Caisse d'Epargne Energy
Transition Debt Fund are key to arranging this type of financing.

For intermediate-sized projects at the regional level, Groupe BPCE
also relies on the Banques Populaires, the Caisses d’Epargne,
Crédit Coopératif, Banque Palatine and the expertise of BPCE
Energeco, a subsidiary of BPCE Lease, within BPCE’s Financial
Solutions & Expertise division. Dedicated to the financing of
renewable energies since 2003, this entity supports the Group's
various institutions in the financing of renewable energy projects
in their region.

2024 2023 2022
16.2 14.3% 12.2

[2] Scope of the metric: Banque Populaire and Caisse d'Epargne networks, Natixis CIB, Banque Palatine, BPCE Energeco (subsidiary of BPCE Lease, FSE division).
Metric calculated on the basis of on-balance sheet and off-balance sheet renewable energy financing outstandings.

(3] Data recalculated following quality improvement work carried out in 2024.

2024 Universal registration document @ GROUPE BPCE

www.groupebpce.com



Renewable gas -

2% Other
Wood biomass 1%
7% Hydroelectric
Offshore wind
15% o
Renewable electricity Exposures g4|/°
other €16.2 bn orar

30%

Onshore wind

FINANCIAL PLANNING OF THE TRANSITION PLAN

The implementation of the transition plan is supported by financial
planning.

With regard to supporting individual customers in their energy
renovation work, the action plan implemented by all of the
Group’s establishments will make it possible to increase the
annual amount of financing for energy renovation work to reach
€1 billion per year by 2026.

To support corporate customers in their transition and
decarbonization approach, the Group will mobilize €5 billion in
financing by 2026

With regard to the Group's decarbonization trajectories, financial
planning was based on the following two elements:

* a methodology for calculating trajectories that establishes a link
between the evolution of the outstanding financing in the value
chain in question and the greenhouse gas emissions of the
counterparties in the sector concerned,;

® a change in the nature and amounts of the outstanding financing
by sector, depending on their distribution between the assets
or counterparties that promote the achievement of the
objectives set for 2030 and those that deviate from them.

By way of illustration, in the fossil fuel sector (oil and gas) the
trajectory is based on a reduction of the outstanding financing,

In accordance with the governance system described in Section
1.2.2.1, and as part of the overall process for approval of the
CSRD by the administrative, management and supervisory bodies
of Groupe BPCE, Groupe BPCE's transition plan was approved on
March 11, 2025 by the Management Board, then by the
Supervisory Board, which took note of it.

Thus, the following guidelines were presented. They are part of
the transition plan:
e support for all customers in their environmental transition;

e alignment of its financing, investment and insurance portfolios
with trajectories compatible with the objectives of the Paris
Agreement;
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6%
FSE
2%
8% Palatine
BPN
Exposures
€16.2 bn 58%
26% Natixis
CEN

whereas in the electricity production sector the trajectory is based
on a planned increase of the financing for renewable energy
projects. This increase is managed thanks to the implementation
of a new production growth indicator (+15% by 2026).

In addition, the increase in new financing production relating to
assets or counterparties that have begun their transition makes it
possible to promote the structuring of bond issues dedicated to
the theme of sustainable development. The refinancing program
provides liquidity, necessary for the financing resources provided
for in the context of financial planning.

This financial planning is periodically reviewed by steering
committees by business line or by theme. The achievements of
the business lines according to the levers and actions identified
are then analyzed. The effectiveness of these actions in relation to
the ambition is subject to a gap analysis. The results of this
analysis are presented to the Environmental Transition Strategy
Committee, which will decide on any actions to be implemented
so that the transition plan complies with the forecast made as part
of the implementation of the above-mentioned commercial
strategy.

Concerning more specifically the sector decarbonization
trajectories, a summary of the progress made (as set out below in
the context of the disclosure requirement - Section 2.2.3.1.9) is
presented to the Environmental Transition Strategy Committee.

e decarbonization trajectories proposed by European asset
management companies to their investor customers;

e extension of the sustainable refinancing strategy in order to
have the resources necessary to achieve its objectives;

e accelerated reduction of its own footprint;

Firstly, the proposed decarbonization trajectories (own footprint
and financed emissions) and the methodologies used for their
development are presented to the Environmental Transition
Strategy committee. Chaired by the Chairman of Groupe BPCE's
Management Board, this body brings together the members of
the Executive Management Committee of BPCE, whose business
lines will be responsible for implementing the action plans
relating to the proposed trajectories, members of the Executive
Committee and Group experts.
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Moreover, and in the context of its cooperative model, the Impact
Committee supports the work of defining and implementing the
Impact strategy by liaising with the managers of Groupe BPCE's
institutions. The Impact Committee manages the entire Impact
dimension of the strategic plan, including the elements of the
Group's transition plan. It makes it possible to focus Groupe
BPCE's Impact program on all its dimensions and to share with

OWN FOOTPRINT

the executive managers of Groupe BPCE's retail banking activity
an overall vision of the projects and deliverables for all business
lines. It thus ensures the best chance of success for the
operational integration of the program to reduce the greenhouse
gases, and the success of the commercial action plans at the level
of the institutions, which are part of Groupe BPCE's transition
plan.

Groupe BPCE has set itself the target of reducing the GHG emissions related to its own footprint by 15% over the 2019-2024 period. This
involves going from 640 ktCO,e emitted in 2019 to 544 ktCO,e emitted in 2024, calculated using the BEGES V5 method. This objective

was achieved in 2024.

FINANCED EMISSIONS

For more than 20 years, as part of its full-service bank model, the
Group has laid the foundations for its transition planning both
locally and internationally. As a long-standing player in transition
support, the Group places societal ambitions and regional
development at the heart of the purpose of its Retail Banking
brands.

Groupe BPCE is committed to financing the energy transition and
decarbonizing the most emitting sectors.

Over the 2020-2024 period, the active management of Natixis
CIB's exposures shows tangible results with a significant change
in the breakdown of exposures of the Green Weighting Factor.

CHANGE IN NATIXIS CIB’'S COLOR MIX BETWEEN 2020 AND 2024 [BASE 100]

2020
Pro Forma

43%

The progress made thanks to the actions undertaken by Natixis
CIB is based on the development of dedicated skills and
expertise, as well as on continuous operational management in
line with its strategic ambition thanks to key resources and tools:
GWHF, TPA, sustainable finance product offering and transition
consulting. All the transition momentum drivers are thus activated
and managed: customer mix/sector mix, pace of customer
transition, sustainable finance product/service offering, active
management of the financing portfolio.

Natixis CIB’s action plan is defined and measured using the
proprietary Green Weighting Factor (GWF) tool, which makes it
possible to implement the following operational levers:

e refinancing of existing customers rated “medium green/dark
green”;

e financing of customers in transition (and whose GWF rating may
improve as a result);

e high selectivity for new “brown" rated financing;

e drastic reduction in financing for customers with very limited
transition potential.
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2024

28%

GWF SCOPE
COVERAGE RATE : 92%

With regard to the progress made in the context of sector
trajectories, the periodic publication of the decarbonization
trajectories of the highest-emitting sectors makes it possible to
note the effectiveness of the action plans and the gradual
adaptation of its business model. Groupe BPCE manages the
decarbonization trajectories of the economic sectors that emit the
most greenhouse gases, with targets expressed in terms of
emission intensities or absolute values. From one year to the
next, the actual CO,eq emissions calculated in intensity or in
absolute emissions make it possible to ensure the adequacy of
the trajectories of the portfolios in relation to the targets and to
initiate, if necessary, corrective actions. These actions can be of
different kinds and include, among other things, an intensification
of the dialog with customers in the sectors concerned or
strengthening of the range of products and services aimed at
supporting our customers' transition.

[t should be noted that due to limitations concerning the
availability of customer data, changes in methods, regulatory
changes that may be divergent internationally, the management of
sector trajectories must be interpreted with caution. In order to
improve the quality of this management, at the end of 2024
Groupe BPCE launched an action plan to further industrialize the
production of sector trajectory management metrics.

www.groupebpce.com
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Groupe BPCE reduced its financed carbon emissions by nearly
65% between 2020 and 2023, from 7.7 MtCO,eq to 2.4 MtCO,eq
on the financing recognized in the balance sheet. Also including
off-balance sheet financing, this corresponds to a reduction of
13.7 MtCO,eq to 6 MtCO,eq, i.e. a decrease of nearly 56%.

The sharp reduction in these exposures enable Groupe BPCE to
rapidly advance its trajectory in this sector by 2030. While the
carbon footprint and these exposures related to fossil fuels m
over time depending on market conditions, regular and precise
management, favored by the Green Weighting Factor, aims to
strengthen these trends and decreases over the long term.

Natixis CIB continued a selective approach in the sector, focusing
its commercial efforts and exposures on players with the greatest
transition potential, gradually reducing its exposure to oil and
favoring positioning in the gas sector, within the limits of the
sector policy in force.

At December 31, 2023, the carbon intensity of the electricity
production financing portfolio amounted to 93 gCO,eq/kWh, a
decrease compared to 2022 (108 gCO,eq/kWh).

The portfolio’s energy mix has little exposure to fossil fuels, coal,
oil and gas compared to the global energy mix for electricity
production due to strategic choices in terms of financing the
energy sector, but also due to the Group's geographical footprint.

The exposure to thermal coal is negligible (around €350 million),
and Groupe BPCE is on track to gradually reduce its credit
exposure to thermal coal to zero by 2030 for the European Union
and the OECD and by 2040 for the rest of the world.

At the same time, on December 31, 2024, Groupe BPCE finances
more than €16 billion in exposure to projects and companies
whose main activity is in the renewable energy sector and is
positioned as a leading global player” in terms of financing
renewable energies. This closely managed positioning has
gradually made it possible to make exposures to projects and
companies producing electricity from a low-carbon source, which
is predominant in the electricity production sector.

(1) lJGlobal 2024 - #3 RENEWABLES Project Finance MLA - in value. Natixis Corporate & Investment Banking is a leader in the financing of renewable energy
projects internationally. The annual amount arranged for the financing of renewable energy projects has doubled since 2020, and Natixis CIB is now the third
largest arranger in the world. In 2024, renewable energies accounted for 91% of Natixis Corporate & Investment Banking's new financing in the power

generation sector.

www.groupebpce.com
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In 2023, the average carbon intensity of the automotive portfolio
was 162 gCO,eg/km. This concerns the financing of Groupe
BPCE's automotive manufacturers and the financing of BPCE
Lease's leasing activity.

It should be noted that the 2022 reference value presented in the
Group’s previous communications, of 167 kgCO,eqg/km, changes
only marginally to 166 kgCO,eqg/km when including the scope of
BPCE Lease's leasing activities (equipment leasing contracts,
leases with purchase offer, and long-term leases).

The change between 2022 and 2023 is downward. It is explained
exclusively by the improvement in the carbon intensity of the
leasing activities based on the evolution of the offer on light
vehicles and the impact of regulations on the vehicle fleet.

In fact, as part of the French law on mobility, companies and local
authorities with a fleet of large light vehicles are required to
integrate an increasing share of low-emission vehicles (CO, rate
<50 g/km) every year when all or part of their fleets are renewed.
The consequence of this practice is to direct the choice of fleet
managers towards electric or rechargeable hybrid models. In
addition, there is a motor tax on vehicles for professional use held
by companies, which is increasingly penalizing for internal
combustion engines.

For the financed car manufacturers, the carbon intensities of
vehicles put on the road between 2022 and 2023 are stable
overall.

In 2023, the scope of the target, initially limited to Natixis CIB,
was extended to Groupe BPCE as a whole. The reference value
for 2022 is maintained at 1.9 tCO,eq/t of steel on a pro forma
basis due to the concentration of outstandings on customers in
this sector within Natixis CIB.

At December 31, 2023, the carbon intensity of Groupe BPCE’s
steel producer portfolio remained stable compared to 2022 (1.9
tCO,eq/t steel).

In line with the technological transition levers, the implementation
of which is expected only at the end of the decade in the
reference scenario.

In 2023, the scope of the target, initially Natixis CIB, was
extended to Groupe BPCE. The reference value for 2022,
previously 622 kgCO,eq/t cement, is adjusted to 669 kgCO,eq/t
cement also taking into account the improvement in the quality of
the data.

At December 31, 2023, the carbon intensity of Groupe BPCE's
financing portfolio for cement producers was 661 kgCO,eq/t of
cement.

The intensities declined very slightly between 2022 and 2023 in
line with the technological transition levers whose implementation
is expected only at the end of the decade in the reference
scenario.

At December 31, 2023, the carbon intensity of Groupe BPCE's
financing portfolio for aluminum smelters was 6.4 tCO,eq/t
aluminum. The average intensity is already lower than the global
Net Zero 2030 target of the 1.5°C IAl scenario (9 tCO.eq/t
aluminum), given the geographical location of the portfolio (mainly
the Middle East).
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Compared to a reference value set in 2022 at 6.5 tCO,eq/t of
aluminum, the intensities declined very slightly between 2022 and
2023 based on the available information.

The average carbon intensity of the commercial real estate
financing portfolio (real estate professionals) decreased between
2022 and 2023, from 46 gCO,/m?*year to 44 gCO,/m?/year.

It should be noted that the scope of GHG emissions used for this
intensity measurement concerns the use of buildings, i.e. mainly
their energy consumption. The emissions associated with
refrigerants used in buildings are not included (data not available).
The measurement used is consistent with the method used to
calculate market practices.

The average carbon intensity of the aviation financing portfolio
decreased from 920 gCO,eq/RTK in 2022 to 870 gCO,eq/RTK at
December 31, 2023.

The business line supports the sector’'s decarbonization levers
which depend in particular on improving the operational efficiency
of its customers (fleet renewal, optimization of the load factor,
improvement of air traffic management) and is exploring initial
financing projects for sustainable aviation fuel. The positive
change in the carbon intensity of the aviation portfolio is mainly
due to the growing share of new generation aircraft in the sector’s
overall financing portfolio.

It should be noted that the carbon metric used covers a scope
known as Well to Wake which includes emissions from fuel
production, transportation and combustion. In addition, in
accordance with market practices and given the absence of
scientific consensus on the consideration of an effect, contrails
are not included in the emission calculation.

The reference value of this sector was established for the 2024
fiscal year according to the exposures at December 31, 2023. Due
to the dependence on regulatory and governmental actions
(uncertainty about the application of renovation policies and
construction plans), Groupe BPCE has not set a specific carbon
target for 2030. Nevertheless, action plans have been defined and
implemented within the institutions.

The average carbon intensity of the home loan portfolio was
around 25 kgCO,eq/m? at the end of 2023.

Limitations on GHG measurements and associated targets

The data collected, methods and measurements carried out have
not been subject to external verification. The data used regarding
the customers are derived primarily from data providers or
publications of companies funded by Groupe BPCE. Differences
may exist in the measurements of greenhouse gases from data
providers (for example, in terms of geography and scope) as well
as inaccuracies or incompleteness of the activities covered by our
customers in their publications. Estimates will evolve as the
quality of available data improves.

Furthermore, the objectives targeted by Groupe BPCE are
conditioned by the commitments of its customers and their ability
to meet them over time. These objectives also depend on current
government policies and the development of low-carbon
technologies, which are critical for long-term horizons.

These measurements and targets are based on methodologies
known to date and which may change in the future.

www.groupebpce.com



INSURANCE ACTIVITIES

The actions carried out by BPCE Assurances in 2024 made it
possible to achieve a significant share of green assets in
inventory, standing at 16%, driven by the significant weighting
(42%) of green assets in 2024 investments, which is well above
its minimum commitment of 15%. These investments support
sectors that are critical to environmental transition and limiting
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climate change, such as renewable energies, building renovation,
and sustainable mobility.

Since June 2024, BPCE Assurances’ investment portfolio is on
track to reach the +2.0°C alignment target. The significant share
of green investments allocated in 2023 and 2024 has substantially
contributed to the achievement of this objective.

2.2.3.2 DISCLOSURE REQUIREMENT RELATED TO ESRS 2 SBM-3 - MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIR INTERACTION WITH STRATEGY AND BUSINESS MODEL

RISKS

Sub-theme Sub-sub-theme Type of IRO Activity/Value chain IRO definition
v Risk of impairment of assets related to investments and
Risk DowsiE e e % financing exposed to physical climate risks (high-risk areas)
Climate change —'[r\b; ) L L
Climate change  mitigation and Risk of financial loss related to financing / investments of
mitigationand ~ adaptation Risk Downstream value chain 2 counterparties exposed to climate transition risks
adaptation - financing and ~
investments . ) . ) :
, Reputational risk related to financing and/or investments in
Risk Downstream value chain é‘\? _ companies with a carbon-intensive activity and/or incompatible
\C‘\V- with the net-zero alignment trajectories

RESILIENCE ANALYSIS AT GROUPE BPCE LEVEL

With respect to climate risks, Groupe BPCE analyzes the
resilience of its business model across its three activities
(financing, insurances, assets management) through climate
stress tests as part of the self-assessment process of its capital
(ICAAP) and liquidity (ILAAP) with regard to the risks it may face.
This analysis takes place each year between October and
February, on the basis of assumptions defined upstream in the
cycle (between June and November). Over the last three years,
the analysis has been enriched in terms of coverage of the scope
(increase in the number and severity of physical hazards, increase
in transition risk factors, taking into account of a reputational
component) that will be the subject of continuous improvement
over the coming years. From the point of view of profitability and
solvency, the assessments carried out as part of the ICAAP 2023
and ICAAP 2024 processes showed low financial impacts. It
should be noted that these stress tests do not cover all of the
risks identified as part of the double materiality assessment.

Under ICAAP 2025, Groupe BPCE is continuing to improve its
system by integrating three factors:

® a physical flood risk based on the ECB scenario proposed in
2022 extended to the whole of France and the Eurozone,
applied to commercial and residential real estate, with more or
less significant shocks (up to -30%) depending on the area;

www.groupebpce.com

® a transition risk based on the NGFS Net Zero 2050 scenario,
which assumes a rapid transition to a low-carbon economy,
significantly impacting the functioning of the economy
(significant slowdown in growth over several years, with
differentiated impacts depending on the sector, moderate
increase of inflation and unemployment, sharp decline in equity
indices, significant increase in sovereign rates) over the coming
years;

the occurrence of a reputational risk on the Group leading to a
customer liquidity leak and a disaffection of certain investors
was included, modifying the Group’s financing structure and its
refinancing cost at the margin.

From a liquidity point of view, the Group’s resilience on its
banking component (financing) for climate risks was assessed on
an ad hoc basis regarding physical risks under the 2024 ILAAP.
Thus, the impact of a major Seine flood on the financial standing
of Groupe BPCE’s customers and the behavior of investors was
assessed. The impacts of this stress scenario were assessed as
moderate with regard to Groupe BPCE's ability to cope with it.

The climate risks thus assessed do not call into question the
resilience of Groupe BPCE's business model over the time
horizon of its strategic plan.

In addition to the contribution of the insurance activities within
Groupe BPCE as a whole, a dedicated analysis is also carried out
on the impact of climate risks on this scope.
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SPECIFIC NATURE OF THE BPCE ASSURANCES SYSTEM

The financial risks arising from the exposure of the investment
portfolio are assessed using several approaches. Among the work
carried out, in 2023 BPCE Assurances took part in the climate
stress tests set up by ACPR and which are based on two long-
term trajectories: Network for Greening the Financial System on
the one hand, and a short-term scenario combining physical risks
and transition risks on the other. In parallel with this exercise,
various types of work were carried out:

e analysis of the 40 largest exposures in the portfolio
(approximately 10% of the outstandings). The objective was to
measure the exposure of the companies concerned to physical
risks (drought, flooding, etc.);

analysis of the resilience of the various sectors represented in
the bond portfolio held directly to various climate risks (drought,
flooding, etc.), in line with the trajectories defined by the IPCC;

analysis of the physical risk exposure of dedicated real estate
vehicles and directly owned buildings;

lastly, the measurement of the alignment of the portfolio’s
temperature with a scenario compatible with the objectives of
the Paris Agreement makes it possible to understand the
exposure of the asset portfolio to transition risk.

As part of the ORSA (Own Risk and Solvency Assessment),
climate stress tests are also carried out to measure the sensitivity
of the solvency ratios to the occurrence of major weather events.

2.2.3.3 (E1-2) POLICIES RELATED TO CLIMATE CHANGE MITIGATION AND ADAPTATION

ESG SECTOR POLICIES

The ESG sector policies govern Groupe BPCE's activities in
sectors deemed sensitive from an environmental, social and
governance (ESG) point of view. The definition of these policies is
coordinated by the Sustainability Office within Groupe BPCE,
taking into account the expectations of civil society, regulatory
requirements and ESG best practices. They are regularly updated
to reflect the new challenges of the sectors concerned and are
validated by Groupe BPCE's Executive Management.

The Risk division is responsible for the operational integration of
these policies into Groupe BPCE's processes. At the end of 2024,
Groupe BPCE published sector ESG policies for the thermal coal
industry as well as for the oil and gas industry, available on
Groupe BPCE's website. Work is underway to strengthen the
framework of sector ESG policies applicable to Groupe BPCE.

The ESG sector policies apply to Groupe BPCE's activities
worldwide. They concern the banking and financial activities of the
Banque Populaire and Caisse d'Epargne networks, BPCE SA and
Natixis SA, as well as their direct subsidiaries over which they
exercise exclusive control.

The policies apply to credit activities, capital markets activities (in
debt and capital), guarantees and advisory services (including
merger & acquisition activities), as well as to investments in
respect of liquidity reserves.

However, they do not apply to the management of portfolio
assets on behalf of third parties and collective management. For
these activities, BPCE Assurances and certain asset management
companies that are subsidiaries of Natixis Investment Managers
have their own ESG sector policies, which are published on their
respective websites.

In 2021, Groupe BPCE committed to reducing its financial
exposure to thermal coal to zero by 2030 for the European Union
and OECD countries, and by 2040 for the rest of the world. This
commitment supports the objectives of reducing the carbon
footprint financed for the electricity production sector.
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The ESG sector policy applicable to the thermal coal industry
covers the extraction, storage, transport, trading and processing
activities of thermal coal, as well as the production and
distribution of electricity produced from thermal coal.

This policy includes exclusion and assessment criteria for
companies and projects in this sector. For example, Groupe BPCE
does not finance a company that develops new coal capacities, or
for which 25% or more of its revenues are linked to power
generation from coal. Exceptions may be granted only for
transactions aimed at supporting the low-carbon transition.

Similarly, Groupe BPCE does not finance coal-related projects,
such as coal-fired power plants or thermal coal mines.

The policy also includes assessment criteria to assess the
environmental and social performance of companies, covering in
particular pollution issues, working conditions and the adoption of
ESG best practices.

For more details, please consult the public document available at
the following address: https://www.groupebpce.com/en/csr/
ratings-international-standards/.

Groupe BPCE has committed to reducing its financed carbon
emissions related to the end-use of oil and gas extraction and
production between 2020 and 2030, in accordance with the
International Energy Agency’s Net Zero Emissions by 2050
scenario.

The ESG sector policy applicable to the oil and gas industry covers
the following activities in the industry value chain: exploration and
production, transportation (pipelines), processing (refineries,
liquefaction terminals, etc.), storage and other related activities.
The policy covers both conventional and unconventional oil and
gas resources.

This policy also includes exclusion criteria for companies and
projects in this sector. For example, Groupe BPCE does not
participate in any non-earmarked financing (i.e. when the funds
are used for general corporate purposes) for a company whose
business is 256% or more exploration - production of shale oil and
gas, oil from tar sands or extra-heavy oil.

www.groupebpce.com
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In addition, Groupe BPCE does not finance oil and gas facilities
whose environmental and social risks and impacts are deemed
too high, such as new shale oil and gas fields, projects dedicated
solely to the commissioning of a new oil field, as well as projects
located in the Arctic region.

2.2.3.4
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For companies and projects, the policy details assessment criteria
to assess their environmental and social performance, covering in
particular pollution issues, working conditions and the adoption of
ESG best practices.

For more details, please consult the public document available at
the following address: https://www.groupebpce.com/en/csr/
ratings-international-standards/.

(E1-3) ACTIONS AND RESOURCES IN RELATION TO CLIMATE CHANGE POLICIES

Groupe BPCE has implemented actions to: i) reduce the Group’s negative impacts on the climate, both on its own operations and on
financing, investment and insurance activities, and ii) strengthen the climate risk management system.

MANAGEMENT OF NEGATIVE IMPACTS

Groupe BPCE has defined the following actions in response to the
management of the negative impacts identified on climate
change:

Financing activities (financed emissions)

Actions on the financed emissions are implemented by business
sector:

OIL AND GAS

To achieve the 2030 reduction target, Natixis CIB has chosen to
support energy sector customers who are transitioning or having a
clearly defined transition pathway, relying in particular on its
Green Weighting Factor assessment tool. In this context, and
during the transition period, gas is still considered an essential
vector for the energy transition. Thus, for operations related to gas
assets, the Group adopts a case-by-case approach, aimed at
ensuring that the projects financed comply with the highest
standards in the industry, particularly in terms of the environment.
The relevance of these projects to local energy needs and
sovereignty issues is also taken into account.

> Progress to date:

The commercial actions begun in 2020 continue across the entire
portfolio. Relationships with counterparties not engaged in an
energy transition approach are not developed.

The Group supports the development of technological initiatives
replacing fossil fuels to improve production process efficiency,
such as methane capture to reduce emission intensities; and
storage technologies, particularly for hydrogen. Since 2020, the
outstanding financing of the oil and gas portfolio has been
gradually reduced, in particular on the exposures towards the
most emissive counterparties. This reduction in outstandings
primarily concerns independent crude oil producers. Independent
customers who demonstrate a concrete energy transition strategy
(part of production more focused on gas than on oil, carbon
capture solutions, etc.) are supported by the Group. This approach
is also being developed with national companies and large
international companies (Majors) by analyzing the projects in
which they invest, in order to understand their current and future
impacts on the environment, biodiversity and local populations.

www.groupebpce.com

POWER GENERATION

The determination of the target set for this sector is based on the
pursuit of a strategy structured around the following areas:

e growth, diversification of corporate financing for players with
the most low-carbon energy mix and/or whose trajectory and
transition plan are engaging, credible and convincing;

e the concentration of structured financing on renewable
energies, taking into account a growth rate in the sector in line
with that forecast by the supra-national scenarios (RePower EU,
IEA, IRA, etc.).

> Progress to date:

In 2023, the Group ranked first in France and fifth worldwide for
the arrangement and financing of renewable energy projects
(Source: Infralogic). The number of corporate customers in the
sector (developers, independent producers, utilities in transition) is
growing, particularly in new regions.

This ambition is part of a value chain approach in the electricity
production sector, its storage and the flexibility of distribution
networks. It takes into account the investment needs in the
critical metals sector needed for renewable energies and storage,
carbon capture technologies (see CCUS), the strengthening of
electricity grids and business models related to flexibility
(interconnections, load shedding, storage, etc.), and also
downstream on the electrification of uses (transport, industrial).

AUTOMOTIVE

For the scope selected, i.e. the entire Group for the financing of
automotive manufacturers and BPCE Lease for leasing activities,
Groupe BPCE has implemented the following action plans to
achieve its target for 2030:

* Automobile manufacturers

The Group aims to maintain, or even strengthen, support for
customers in the implementation of their transition plan and the
electrification of their range of vehicles. The Group could, if
necessary, reduce its exposure to customers with insufficient
climate ambitions with regard to the provisions of the Paris
Agreement, and finance customers that are new pure players or
strongly committed to the electrification and decarbonization of
their range.

® | easing activity

BPCE Lease, in partnership with the European Investment Bank,
offers professional, SME and mid-sized corporate customers of
the Banques Populaires, the Caisses d’Epargne, Crédit Coopératif
and Banque Palatine to support them in the financing of low-
carbon mobility projects. This financing relates to new furniture
leasing contracts and long-term leases, granted at advantageous
financial terms. They promote the acquisition of light vehicles for
professional use with low emissions (<60 gCO,/km) as well as the
installation of charging stations.
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This strategy for the automotive sector is part of a value chain
approach, taking into account the commitment of manufacturers
in terms of innovation, in particular to electrify their vehicles, as
well as battery production capacities.

STEEL

For this sector, the commercial approach is based on reinforced
sectoral and technological monitoring, as well as on a strategic
dialog with targeted customers on the decarbonization challenges
of the sector. The strategic orientation of this sector is resolutely
focused on the financing of low-carbon steel production projects
(in particular the use of hydrogen in blast furnaces, electric arc
furnaces, iron reduction processes), aimed at transforming and
decarbonizing the sector’s value chain.

In order to reach the level of emission intensity set for 2030, the
action plan could result in a reduction in the exposure to the
highest emitting customers (in the absence of credible transition
plans); by earmarked or dedicated financing for Green steel
projects; and through strengthened collaboration with the
companies whose transition plans are the most aligned with
Groupe BPCE's 2030 target.

CEMENT

Groupe BPCE has little exposure to the cement sector. However,
the Group places decarbonization issues, which are eminently
material for this industry, at the heart of the strategic, regular and
expert dialog that it conducts with its cement producers
concerning their  decarbonization trajectory and related
technologies. However, to date it has been difficult to mobilize
financial levers due to, on the one hand, the limited number of
low-carbon cement production projects and, on the other hand,
the often direct financing of these projects by the customers’
capital, limiting the bank’'s financing possibilities and the
traceability of the investments made.

ALUMINUM

The action plan for this sector is to selectively develop the
aluminum production activity by focusing mainly on low-carbon
projects and on companies with a clear and credible
decarbonization trajectory. As a result, any new customer or
project is subject to strict emission intensity requirements. The
business line is continuing its discussions with customers in the
aluminum sector to help them identify their decarbonization
levers, in particular to study the possibility of using low-carbon
energy through Power Purchase Agreements (PPA), and the
financing of new processing methods under development.

COMMERCIAL REAL ESTATE

Natixis CIB’s decarbonization strategy for commercial real estate
is based on the following areas:

support its customers in their transition plan at corporate level;

manage the mix of its portfolio by type of asset and geography
with regard to real estate portfolio decarbonization expectations,
in particular governed by local regulations, and the expected
changes in the carbon intensity of electricity mixes and the
electrification of uses;

increase the share of new/recent construction and
transformative energy renovations in its portfolio.
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> Progress to date:

The improvement in the level of data quality undertaken with the
collection of EPDs (among other carbon and environmental
performance data) on Natixis CIB’s outstandings made it possible
to obtain a more accurate assessment of the carbon intensities of
buildings. This collection exercise is now fully integrated into the
operational and decision-making tools and processes for granting
credit.

AVIATION

The decarbonization objectives of the aviation financing activity
are based on a commercial and capital allocation strategy based
on two main areas:

support the decarbonization levers of customers by taking into
account the improvement of their operational efficiency (fleet
renewal, optimization of the load factor, improvement of air
traffic management);

e focus the financing mix on:

- actors with robust decarbonization plans aligned with the
Group's ambitions (these plans are more substantiated for
airlines than for aircraft leasing companies),

- the most efficient aircraft models from a carbon intensity point
of view for asset financing.

It should be noted that the assumptions used in the Group’s
projections on the share of Sustainable Aviation Fuel (5% SAF in
the fuel mix in 2030) are more conservative than those of the IEA
and MPP scenarios, considered too ambitious. Nevertheless,
Natixis CIB is exploring its first SAF financing projects and is co-
leading an initiative on the feasibility of producing e-SAF in
Europe.

RESIDENTIAL REAL ESTATE

Groupe BPCE is implementing an action plan to reduce the
greenhouse gas emissions related to its financing by:

advising and raising awareness among its customers through
the expertise of its advisors and use of the “Sustainable
Advisory and Solutions" module available in the mobile banking
application. This module enables customers to measure their
carbon footprint and benefit from advice on how to optimize
their energy consumption. Since its launch in 2023, it has
recorded 5.2 million unique visitors;

supporting energy renovation projects for individual homes and
condominiums: energy assessments, search for subsidies,
guaranteeing the successful completion of work and its
coordination, with tailored pathways and financing (eco PTZ
loan, pre-financing of subsidies, dedicated collective loans,
partnerships with Cozynergy, with Papernest, etc.).

By way of illustration, Groupe BPCE is developing a partnership
with the Leroy Merlin Group in order to offer its customers a
turnkey solution with a complete and integrated solution.
Customers will be able to benefit from a comprehensive range of
financial solutions, including the interest-free eco-loan (Eco-Prét a
Taux Zero). This agreement is part of a two-pronged ambition to
address energy retrofitting needs and help French households
manage their budget using simple solutions tailored to their
needs.

The action plan implemented by all of the Group's institutions will
increase the amount of financing for energy renovation work to €1
billion per year by 2026.

AGRICULTURE

Groupe BPCE has defined an action plan reconciling climate
change issues and the sustainability of agriculture and viticulture
by integrating them, along with other players in the value chain,
into its approach (agro-supply, processing, distribution...) into its
approach.
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This action plan encourages initiatives for food security in the
French territories while preserving farmers’ and winegrowers’
incomes. Three levers are mobilized:

e adapt financing and products to new challenges;

e activate regional and sectoral synergies;

e train bank advisors to support farmers’ projects in a sustainable
manner.
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CHANGES IN METRICS ON THE SECTOR TRAJECTORIES OF
FINANCING ACTIVITIES

In accordance with the disclosure requirements relating to actions
and resources (E1-3), the table below shows the changes in
emissions. Considering that Groupe BPCE measures its alignment
for its financing activities through sector trajectories and in order
to remain consistent with this approach (even if the calculation of
the portfolio’s carbon footprint is carried out), the calculation of
the expected reduction of the carbon footprint and that of the
reduction achieved are replaced by the calculation of the reduction
achieved using the NZBA metric. The theoretical calculation
scope is the one on which the targets are defined. The
methodology elements (MDR-M) are published in Section 2.2.4.1
(targets).

Entity Unit Sectors 12/31/2022 12/31/2023
Group gC0,eq/kWh Power generation 108 93
Group MtCO,eq 0il and gas extraction and production 41 24
Group gC0,eq/km Automotive™ 166 162
Group kgCO,/t cement Cement production 669 661
Group tCO,/t steel Steel production 19 19
Group tCO,/t aluminum Aluminum production 6.5 6.4
Natixis CIB gC0,eq/RTK Air transport 920 870
Natixis CIB kgCO.,eq/m?/year Commercial real estate 46 44

* Consolidated figure: Car manufacturer + Lease

INSURANCE ACTIVITIES

To achieve its 2030 target, BPCE Assurances has adopted a
selective investment policy by allocating, every year, at least 15%
of its investment flows to green assets (green bonds, SFDR
Article 9 funds, investments aligned with the European taxonomy,
etc.). By 2024 at the latest, they will represent 10% of the
outstandings in the portfolio.

These investments aim to align the asset portfolio with a
temperature trajectory compatible with the objectives of the Paris
Agreement. A first waypoint of +2.0°C, set for the end of 2024,
was reached. As a result, the proportion of assets that make a
significant contribution to global warming and are liable to decline
in value in the future is constantly decreasing in BPCE
Assurances’ portfolio. This effort will be continued in the coming
years with the aim of moving towards an alignment with +1.5°C
by 2030.

ASSET MANAGEMENT ACTIVITIES

Faced with the challenges of the climate transition, its risks and
opportunities for investors, most of Natixis IM's European asset
management companies include climate change in their
commitment process. In this respect, the commitment themes
may include:

e encouraging transparency through the publication of the
company’s environmental performance and its exposure to
climate risks. Implementing a climate strategy and greenhouse
gas emission reduction targets in line with the objectives of the
Paris Agreement;

e improving climate risk management and
commitment to the energy transition.

encouraging

In addition, Natixis IM’s European asset management companies
specializing in the management of unlisted assets are actively
engaging with their portfolio companies.
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Own activities

In order to limit the negative impact on the climate due to the
GHG emissions of the Group’s own operations, it acts in the
following areas:

RESPONSIBLE PURCHASING
In 2024, BPCE Achats & Services provided training on
Responsible Purchasing, based on the ISO 20400 standard, for
buyers joining the function.

In order to facilitate the inclusion of CSR criteria in the
specifications, the AFNOR's CSR risk mapping with CSR criteria
adapted to the purchasing categories was also made available to
the Purchasing function. Moreover, an action plan has been
developed to increase the use of inclusive suppliers. In addition,
BPCE Achats & Services has the RFAR label and is continuing to
implement a simplified labeling methodology for the Group's
companies. For 2025, BPCE Achats & Services has set itself the
target of continuing the Group RFAR certification project with
increased support for candidate companies.

Lastly, the Group is working towards acquiring CSR scorings,
complementing the CSR assessment questionnaires of its
suppliers. This will be a major step forward in terms of supplier
data reporting and standardization.

MOBILITY

In the last quarter of 2024, a working group dedicated to the
electrification of the car fleet was initiated. This involves working
on three specific projects: the HR strategy and employee change
support, the vehicle catalog, and the charging business model.
Contributors and sponsors of the institutions are involved in each
of these three projects. The main objective is to carry out a
diagnostic of uses, in order to adapt the vehicles as accurately as
possible, and their charging method. The results of this study may
enable every Group company to adapt its HR policy and its
vehicle fleet.

2024 Universal registration document @ GROUPE BPCE m




SUSTAINABILITY REPORT
Groupe BPCE sustainability report

RESPONSIBLE DIGITAL

Several actions are underway to implement a more responsible
digital ecosystem by relying on more efficient application
development technigues, extending the lifespan of equipment,
improving the energy efficiency of data centers and raising the
awareness of all Group employees about eco-responsible actions.
The referencing of the carbon footprint of equipment has also
been implemented.

In 2023, 94% of the equipment had a carbon footprint referenced
in the equipment inventory database. By controlling the growth of
IT assets (removal of servers, transfer to cloud solutions...),
Groupe BPCE generates carbon savings estimated at 2,235
tCO,eq per year.

RESIDENTIAL MORTAGES

The reduction of the carbon footprint of the premises is achieved
through energy renovation work, the generalization of home

automation in offices and branches as well as the reduction of
occupied space. As specified above, a major program to optimize
surface areas was completed in 2023. This program has had a
major effect in terms of reducing greenhouse gas emissions and
energy consumption: the estimated reduction of the carbon
footprint is around 11,000 metric tons of CO,eq per year and the
reduction in energy consumption is around 36%.

Groupe BPCE's energy supply strategy is at the heart of the
Responsible Company Program. It aims to ensure a stable supply
of energy, predictability of prices and a greening of supply by
taking into account a growing share of renewable energies within
an essentially decarbonized supply mix, specific to France.

Through its implementation, the current electricity supply mix
comprises 14% renewable energy. The ambition is to gradually
increase the share of renewable electricity to a total of 56% of the
Group's electricity supply by 2030.

Actions and resources in relation to climate change policies 2024

Achieved reduction of Scope 1 and 2 tCO, emissions (2,318)

Expected reduction of Scope 1 and 2 tCO, emissions (1,365)

Achieved reduction of absolute Scope 3 tCO, emissions (categories 1 to 14 as defined by the GHG Protocol) +7,042

Expected reduction of Scope 3 tCO, emissions (categories 1 to 14 as defined by the GHG Protocol) (9,599)

MDR-M E1-3

Definition: The indicators collected from entities in the consolidated scope

Calculation of GHG emissions generated by Groupe BPCE's own
activities (“office life”). As part of the production of indicators
related to the “own footprint” universe, Groupe BPCE includes
the following scopes:

Scope 1: direct company emissions;
Scope 2: indirect emissions related to electricity production;

Scope 3: categories 1 to 14, in accordance with the GHG Protocol
classification. It should be noted that category 15 of Scope 3 is
not included in the scope of the own footprint, as it is treated
separately in the “financed emissions” universe.

Calculation method:

The emissions are calculated for each of the above scopes and
each of the items that make up these scopes according to the
breakdown defined by the GHG protocol.

The emission factors used for the calculations are reviewed
annually. They are mainly taken from the Footprint database
administered by ADEME, a reference database in France, cited by
Article L. 229-25 of the French Environment code (BEGES
decree). This database is managed by a governance committee
bringing together various public and private players (ministries,
technical bodies, associations, MEDEF, etc.). Groupe BPCE has
chosen to use emission factors calculated specifically for certain
indicators, in particular the four emission factors used for the
“Intellectual IT services”, “Consulting”, “Strategy consulting” and
“Software & digital services” purchasing categories. These four
specific emission factors were calculated on the basis of the
carbon footprints of significant players in these sectors of activity,
compared to their turnover and over several successive years.
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for the calculation of the Group’s carbon footprint are 54%
physical indicators and 46% monetary indicators, in metric tons of
CO.eq.

To reduce the uncertainties related to the collection of indicators,
automated information circuits were deployed in 2024. The
program to automate the collection of indicators will continue in
the coming months.

Checks on any variation of +/-15% of the indicators between year
N and year N-1 are systematic in the tool for collecting and
calculating GHG emissions. This blocking control requires that
contributors produce proof of these changes.

In 2024, Groupe BPCE improved the accuracy and granularity of
the measurement of GHG emissions related to its purchases by
deploying a new methodology. This new methodology is based on
a segmentation of purchases into 16 categories, compared to
only two previously, thus allowing the application of emission
factors better suited to each of them. In addition, work has been
undertaken with certain suppliers to improve the reliability of the
assessment of the GHG emissions associated with the goods and
services they provide. This work will eventually enable to replace
monetary data with physical data, guaranteeing a more rigorous
measurement, in line with best practices.

The application of the new methodology results in a significant
increase in emissions for this item. It makes it possible to
highlight the categories with the highest emissions, identify
relevant reduction levers, and monitor their implementation in
close consultation with suppliers.

In order to justify and explain the impact of this change, two
calculations were carried out for Groupe BPCE's own footprint in
2024. An initial calculation was carried out using the old
methodology in order to monitor the achievement of the
objectives set for the 2019-2024 period. A second calculation is
carried out using the new methodology, in order to follow the
2023-2026 reduction trajectory.
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Scope covered:

Every year, the scope for calculating Groupe BPCE’s consolidated
own footprint is extended to new entities, particularly international
entities. In 2024, the measurement was carried out on a scope of
60 entities whose employees on permanent contracts
represented 88% of the Group's permanent staff (French CDI
contracts). For each scope extension to a new entity, the
emissions for the reference year (2019) and the emissions for
subsequent years, up to the year of integration of the new entity,
are recalculated. A “pro forma” is also calculated when indicators
are corrected by the entities.

In order to support its own transformation and the transition
pathways of all its customers in accordance with the best
available standards, Groupe BPCE has launched an internal
transformation plan called “Impact Inside”: an internal
transformation for all Group companies at all levels.

Groupe BPCE is deploying a new pragmatic, shared and managed
approach,allowing it to pursue its banking, insurance, and
investment activities for the benefit of all its clients, bringing
economic, societal, and environmental performance to the heart
of local and regional France and in the parts of the world where
the Group does business.

This “Vision 2030 focused on Impact” has been co-constructed
with all Groupe BPCE companies and all its business lines. It takes
the form of the Impact 2026 Program, which consists of concrete
commitments in terms of offerings, financing policies, reduction
of its own footprint, consideration of ESG issues in its risk
management and financial processes but also within the
framework of its renewed responsible employer policy. The
Impact program allows each business line to fully integrate ESG
issues.

By way of illustration, three areas of work have been prioritized
for Retail Banking's corporate customers:

i) make the link between credit and greenhouse gas
emissions by mobilizing dedicated tools, methods and
practices;

ii) improve its knowledge of customers, in order to verify
their integration of ESG issues, in particular climate issues,
into their business model;

iii) engage in dialogue with the latter to support them in their
environmental transition.
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Groupe BPCE's Sustainability Office is responsible for the Impact
VISION 2030 on the E, S and G dimensions. It develops and
deploys this expertise, and works to share and disseminate the
best practices identified in all Group companies, with a view to
continuous improvement. Lastly, it ensures overall coordination
and supports each sector to ensure “Impact Inside” operations,
while setting up the necessary synergies.

Thus, all of BPCE's business lines and all of its companies are
implementing an Impact approach according to their business
models and their scope in order to support the Group's
transformation towards a more sustainable model that guarantees
its cooperative, financial and non-financial performance.

MANAGING IMPACT

To implement its Impact VISION 2030, Groupe BPCE has set up a
dedicated management program with the aim of increasing the
positive impact of its social and environmental footprint. This
management should enable:

* to extend and manage its sector decarbonization trajectories,
and therefore its transition plan, to all activities and sectors with
data expressing a measurement of greenhouse gas emissions;

® to support its customers by integrating their non-financial
performance and the ESG issues they face in its analyses.

The Group's priority is to decarbonize the economy by supporting
its customers, regardless of their size and business sector, and
providing the necessary expertise to fully integrate ESG issues
into the analysis of their business model.

These three areas provide a front to back vision including the
risk and engagement teams. This harmonized and synchronized
approach enables to integrate all ESG dimensions, as well as
issues related to climate change, in the customer’s annual
review during the credit granting process, while securing the
qualification of the transactions related to the environmental
transition.
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This program is detailed in Section 1.2.5.2 of this sustainability
report.

In summary, the ESG Risk department is coordinating the gradual
strengthening of the ESG risk management system at Groupe
BPCE level through a dedicated action plan, in line with the Impact
Inside program and the climate and environmental commitments
of Groupe BPCE as part of the VISION 2030 strategic project. The
execution of this action plan is monitored by the ESG Risk
Committee and the Risk Committee of the Groupe BPCE
Supervisory Board.

Credit risk

ESG risks are taken into account in the context of credit decisions
from two complementary angles, according to the issues specific
to each transaction:

e the assessment of the ESG risks to which the counterparty or
project is exposed and their impact on the credit risk profile of
the counterparty or project;

e the assessment of the reputational risk related to the ESG
issues associated with the counterparty or project’s activities, in
particular with regard to alignment with the voluntary
commitments made by Groupe BPCE and its Impact strategy.

CREDIT POLICIES

Groupe BPCE's credit policies include documentation of sectoral
ESG issues and points of attention to guide the analysis of
financing applications on these aspects when they are relevant for
the sector. These elements are compiled from the ESG sector
knowledge base (see above) and reviewed and enhanced in
coordination with Groupe BPCE entities and institutions as part of
the regular updating of credit policies.

When relevant, Groupe BPCE's credit policies refer to Groupe
BPCE's voluntary commitments (in particular, ESG policies in the
coal and oil/gas sectors), requiring the exclusion criteria set in the
context of credit decisions to be taken into account.

At Natixis CIB, restrictive criteria relating to ESG issues have been
incorporated into certain sectoral credit policies relating to sectors
that are particularly sensitive to these issues in the context of
Natixis CIB's activities. Natixis CIB's credit sector policies also
reflect the ESG policies specific to this scope, which also covers
sensitive sectors from the point of view of social and governance
issues such as defense and tobacco.

ESG sector policies are described in detail in Section 2.2.3.3.1 of
this chapter.

ESG DIALOG WITH CORPORATE CUSTOMERS OF THE NETWORKS

Since 2023, Groupe BPCE has included the ESG dimension in its
strategic dialog with the Corporate customers of its Retail Banking
networks. An “ESG dialog” tool was built internally and rolled out
to sales teams to address the main challenges and commitments
of Corporate customers on environmental, social and governance
issues. This tool enhances customer knowledge from the
perspective of ESG issues and risks and identifies additional
elements to the financial analysis that can be taken into account in
assessing the credit file.
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An overhaul of the “ESG dialog” tool was launched during 2024 to
enrich the underlying guestionnaire, provide additional sectoral
information on the most sensitive sectors, and clarify the
implications regarding the counterparty risk profile in the context
of credit analyses. This work is due to be rolled out in Retail
Banking networks in 2025.

ESG RISK RATING OF COUNTERPARTIES/TRANSACTIONS

As part of Natixis CIB's credit granting process, Corporate
counterparties are systematically assigned a Green Weighting
Factor score (see above) (Green Weighting Factor - General
Purpose), and at the transaction level in the case of dedicated
financing (Green Weighting Factor - Dedicated Purpose), and are
subject to a control by the teams in charge of credit risk. This
score is included in the loan origination file and is used to inform
discussions regarding the transition risk associated with the
counterparty or project.

Several subsidiaries of the FSE division (SOCFIM, BPCE Lease -
Crédit Bail Immobilier) and CEGC also use the dedicated Green
Weighting Factor score to finance real estate transactions as part
of their lending process. BPCE Factor, BPCE Lease, and CEGC
also include the counterparties' non-financial ratings in the credit
file when available.

In addition, work has been undertaken to develop an internal ESG
risk rating methodology for SME/ISEs and large Corporates,
incorporating the specificiies of each customer. This
methodology, which is independent of the credit rating, will make
it possible to systematically and consistently assess the level of
ESG risk associated with a counterparty. The roll-out of this rating
is planned from 2025.

EQUATOR PRINCIPLES

As part of the Equator Principles, Natixis CIB applies a market
methodology that aims to assess the environmental and social
risks of projects financed and the management of these risks by
customers, regardless of their business sector. Since October
2020, Natixis CIB has applied the amended version of the
Principles (EP Amendment |V), which includes more exhaustive
criteria regarding respect for human rights (including the rights of
indigenous communities) and requires the analysis of physical and
transition climate risks.

The borrower is therefore required to: assess the physical risks
associated with climate change for most projects, carry out an
assessment of the climate transition risks and an analysis of less
greenhouse gas intensive alternatives for projects with CO,
equivalent emissions of at least 100,000 tons per year in total.
Depending on the risks identified and the nature of the associated
impacts, mitigation measures are requested of the customer.
They are covered by specific clauses in the financial
documentation (“covenants”).

ESG CONTROVERSY ANALYSIS

As part of the due diligence carried out when entering into a
relationship with its Large Corporate customers and in monitoring
its portfolio clients, Natixis CIB takes into account the potential
controversies that its clients may encounter, in particular
concerning ESG issues. In the event of significant risks, Groupe
BPCE analyzes and manages the associated risks. In certain
cases, Groupe BPCE may decide of its own accord not to enter
into a relationship or not to renew its commitments with the
customer.

Groupe BPCE has begun work to extend this approach to all
Groupe BPCE entities in a manner adapted to their operating
context and their customer portfolio.
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Financial risks

INVESTMENT RISKS RELATED TO THE LIQUIDITY RESERVE

Groupe BPCE incorporates ESG criteria into the management of
the liquidity reserve in order to manage both the ESG risks
associated with investments and the associated reputational risk.

These ESG criteria are defined according to two axes: a target is
set on the proportion of “sustainable” securities (Green, Social or
Sustainable) and an exclusion on issuers of securities with a
downgraded non-financial rating.

In addition, the criteria defined in the ESG policies also apply to
securities held in the liquidity reserve.

RISKS RELATED TO PROPRIETARY INVESTMENTS

Groupe BPCE’'s proprietary investments mainly concern the
private equity and real estate (non-operating) investment
portfolios. In 2024, Groupe BPCE used two ESG questionnaires to
systematically collect information related to ESG characteristics in
the creation of new investment files. The questionnaire aims to
assess the ESG performance of asset management companies
regarding delegated management investments, mainly in relation
to the associated reputational risk. For properties managed on its
own behalf, the questionnaire aims to collect elements of physical
risk and transition risk associated with the invested asset.

This approach aims, at this stage, to promote the sector's
acculturation to ESG issues and possibly provide information for
discussion as part of the investment decision. It is planned to
continue this work and enhance the system in the future.

Operational risks
Litigation risks are dealt with in Section GOV 5 - 1.4.4.2.

Insurance activities

Due to the nature of its activities and its management horizons,
BPCE Assurances naturally attaches importance to the integration
of sustainability risks, particularly climate risks, in its risk
management system.

In line with the regulations in force, BPCE Assurances
incorporates climate risks at each stage of the risk management
process, from their identification to their assessment and then
their mitigation.

Climate risks are integrated into a risk mapping specific to
insurance, distinguishing between physical and transition risks, on
the one hand, and between short-, medium- and long-term risk
horizons, on the other. The quantification of risks is an essential
component of the approach followed by BPCE Assurances, which
is gradually incorporating the concept of double materiality.

LIFE INSURANCE BUSINESS
Risk identification and assessment

Various types of work were carried out to assess the financial
risks induced by the exposure of the investment portfolio:

e analysis of the 40 largest exposures in the portfolio
(approximately 10% of the outstandings). The objective was to
measure the exposure of the companies concerned to physical
risks (drought, flooding, etc.);
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e analysis of the resilience of the various sectors represented in
the bond portfolio held directly to various climate risks (drought,
flooding, etc.), in line with the trajectories defined by the IPCC;

e analysis of the physical risk exposure of dedicated real estate
vehicles and directly owned buildings.

Lastly, the measurement of the alignment of the portfolio’s
temperature with a scenario compatible with the objectives of the
Paris Agreement makes it possible to understand the exposure of
the asset portfolio to transition risk.

Risk mitigation

For several years now, BPCE Assurances has defined objectives
and implemented measures to limit its exposure to climate risks
and its impact on climate change.

In terms of investments, this is reflected in the combination of
several elements:

implementation of sector policies: among the sector policies in
force, several are directly related to the management of climate
risks and concern companies related to fossil fuels;

investments in view of the objectives of the Paris Agreement: in
order to limit both its impact on the climate and its exposure to
transition risk, BPCE Assurances has set itself ambitious
objectives in terms of ESG criteria for its investments;

any company rated “negative” in terms of sustainability,
according to Mirova's ESG analysis, is to be excluded from
purchasing. BPCE Assurances has also developed an approach
to categorize issuers according to ESG criteria and climate
target criteria, which will replace the approach of issuers rated
“negative” according to Mirova from January 1, 2025.

NON-LIFE INSURANCE

Non-life insurance is particularly exposed to climate risks through
the significant and regular increase in claims related to natural
hazards.

With regard to non-life insurance products, climate risk
management is an integral part of the underwriting, provisioning
and reinsurance policies of the guarantees offered to customers.

The property & casualty insurance portfolio for individuals
customers and professionals, through its guarantees for home,
car and professional multi-risk, carries the risk of claims related to
weather events.

Analysis of the contract portfolio is carried out on a regular basis
to identify and measure risks, in particular those related to climate
events, to qualify their geographical distribution and to adapt the
underwriting policy.

To reduce the impact of climate-related claims on the balance
sheet, BPCE Assurances transfers a portion of its risks, including
climate-related risks, to global reinsurers through various
reinsurance treaties.

Work is underway on the scope of banking institutions, property
and casualty insurance and loan guarantees (CEGC) to integrate
prospective climate change scenarios into the risk modeling.

For several years, BPCE Assurances has identified the challenges
and action levers to improve the positive impact of its activities on
the climate and the environment. This is reflected in its insurance
offers, in the implementation of the management processes for
automotive and home claims and in terms of risk prevention for
policyholders.
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To limit the consequences of climate events, work has been
initiated to encourage policyholders to implement adaptation and
prevention measures. This is reflected by:

e integration of prevention into business mail, the institutional
website and the social media strategy;

e text messages in advance of climate events to alert
policyholders, enable them to take shelter and protect their
property.

When filing claims, BPCE Assurances accelerates customer

handling by strengthening the teams dedicated to claims reporting
and management and quickly mobilizes the networks of experts.

Asset Management

In the current context of growing concern about climate issues,
all” Natixis IM’s European asset management companies have

2.2.4 Metrics and targets

2.24.1
OWN FOOTPRINT

As part of the previous strategic plan, an ambitious target to be
achieved by December 31, 2024 was set. Between 2019 and
2024, this consisted in reducing 15% of the Group's GHG
emissions by prioritizing four priority action levers:

Real estate: energy renovation work, generalization of home
automation in offices and branches, reduction of occupied
space;

Purchasing: integration of CSR criteria in all purchasing stages,
assessment of the CSR performance of suppliers during
consultations;

Mobility: reduction in employee travel, particularly remote
working, transformation of the vehicle fleet;

Digital: development of more energy-efficient applications,
extension of equipment life time, improvement of the energy
efficiency of data centers, training in eco-responsible practices.

The strategic KPI validated and backed by the VISION 2030
strategic project concerns the reduction of 6% of the Group's
own footprint by 2026 (on a 2023 basis). This KPI is part of a
target of -20% by 2030 (on a 2023 basis).

MDR-T Own footprint
Carbon emissions reduction trajectory

Groupe BPCE has set itself the target of reducing the GHG
emissions related to its own footprint by 15% over the 2019-2024
period. The goal is to reduce the emissions from 640 ktCO,eq in
2019 to 544 ktCO,eq in 2024. The calculation of GHG emissions
achieved and target is carried out according to the BEGES V5
method. To continue this reduction effort after 2024, this target
was set at 6% between 2023 and 2026. It was calculated taking
into account the annual reduction step for the previous year. The
scope of the entities included in the Group’s own footprint
reduction target is gradually being extended to include
subsidiaries and international entities.

set up a system to identify, assess and monitor risks related to
climate change. However, due to the nature of its multi-boutique
model, each asset management company within Natixis IM has a
different level of maturity in terms of taking these risks into
account and applies a system with different methods and
measures, adapted to its specificities, expertise and investment
strategies. At this stage, the tools and methodologies for
integrating climate risks are constantly evolving.

All of Natixis IM's European companies investing in listed assets
take into account physical and transition risks to assess climate
risks. This consideration is strengthened through the use of one or
more reference climate scenarios?. Some® asset management
companies have developed proprietary tools in this area or use
climate value at risk.

(E1-4) TARGETS RELATED TO CLIMATE CHANGE MITIGATION AND ADAPTATION

The GHG emission reduction trajectory between the base
year 2023 and 2030 is as follows:

* -6% between 2023 and 2026.

The Group proposes to smooth the reduction target annually to
build annual targets:

— Year 2024: -2%

— Year 2025: -2%

— Year 2026: -2%
* -20% between 2023 and 2030.
The reduction intensity for 2026/2030 is therefore estimated at -
14% (2030 target - 2026 target). The Group proposes to smooth
the reduction target annually to build annual targets:

— Year 2027: -3.5%

— Year 2028: -3.5%

— Year 2029: -3.5%

— Year 2030: -3.5%
These reduction targets were defined using a method similar to

that applied by the SBTi, broken down between Scope 1-2 and
Scope 3.

The initiatives launched to refine the Scope 3 emissions will also
allow to focus on sub-categories with high impact and high
decarbonization potential in a pragmatic and iterative approach.

Different scenarios have been devised on the basis of the 2023
carbon assessment published in 2024 and the more or less
accentuated activation of decarbonization levers such as the
increase in soft mobility when commuting between home and
work, the reduction of the surface areas in branches and head
office, intensity of remote working.

As Scope 3 weighed more than 90% in 2023, efforts on this
Scope are essential and must be brought under control.

Scope 1, 2 and 3 reduction targets are calculated according to the
global annual targets and the weighting of the scopes on the total
own footprint.

(1] AEW, DNCA Investments, Dorval AM, Flexstone, Mirova, MV Credit, Naxicap, NIMI Solutions, Ossiam (for funds applying ESG criteria only], Ostrum AM, Seventure,

Thematics AM, Vauban, Vega IM and Ecofi.

(2] DNCA Investments, Dorval AM, Ostrum AM, Ossiam [for funds applying ESG criteria only) and Mirova.

(3] Mirova, Dorval AM and DNCA Investments.
[4) DNCA Investments and Ossiam [for funds applying ESG criteria only).
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Scopes Weighting 2023
Scopes 1 and 2 8%
Scope 3 92%

Group objectives:

2023 2024 2025 2026 2027 2028 2029 2030
Ref. year (2%) (2%) (2%) (3.5%) (3.5%) (3.5%) (3.5%)
(6%) (14%)

(20%)

Calculation by scope:

2023 2024 2025 2026 2027 2028 2029 2030
Scopes 1and 2 (3.5%) (3.5%) (3.5%) (5.0%) (5.0%) (5.0%) (5.0%)
Scope 3 (1.9%) (1.9%) (1.9%) (3.4%) (3.4%) (3.4%) (3.4%)
Overall (2%) (2%) (2%) (3.5%) (3.5%) (3.5%) (3.5%)

Note: It is important to understand that the reduction target is built on a cumulative basis in this calculation, since we always compare with
the reference year 2023 and not with the year N-1.

Example: if we choose an annual reduction of 3.5% over three years for Scope 1:

e Scope 1 emission reduction target in 2024 = 3.5%
e Scope 1 emission reduction target in 2025=2 * 3.5% = 7%
e Scope 1 emission reduction target in 2026 =3 * 3.5% = 10.5%

The Group's annual targets compared to the reference year are therefore as follows:

2023 2024 2025 2026 2027 2028 2029 2030
Scopes 1and 2 (3.5%) (7.0%) (10.5%) (15.5%) (20.5%) (25.5%) (30.5%)
Scope 3 (1.9%) (3.8%) (5.7%) (9.1%) (12.5%) (15.9%) (19.3%)
Overall (2%) (4%) (6%) (9.6%) (13.2%) (16.7%) (20%)

Between 2024 and 2026, the breakdown is -3.5% on Scopes 1
and 2 and -1.9% on Scope 3, which amounts to a total annual
average weighting of -2% (using the respective weights of 8%
and 92%). Between 2019 and 2026, the total reduction is
estimated at -22%, which corresponds to the theoretical SBTi
objective to achieve carbon neutrality by 2050.

For 2027 to 2030, the breakdown is -5% on Scopes 1 and 2 and -
3.4% on Scope 3, which amounts to a total annual average
weighting of -3.5% (using the respective weights of 8% and
92%). Between 2026 and 2030, the total annual reduction of
3.4% corresponds to the theoretical SBTi objective to achieve
carbon neutrality by 2050.

www.groupebpce.com

Groupe BPCE has set targets for reducing the GHG emissions of
the most emitting business sectors of its financing operations. It
has also set reduction targets for its own operations. This enables
it to reduce the identified material negative impacts on the
climate.

These targets are based on the implementation of the
decarbonization levers described above in the section "Actions and
Resources." The quantitative contribution is observed
retrospectively in the "Progress” section.
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FINANCED EMISSIONS: DECARBONIZATION TRAJECTORY TARGETS BY SECTOR

As specified in the E1-1 disclosure requirement, Groupe BPCE has
defined decarbonization targets for the most carbon-intensive
business sectors in its financing portfolio. Given the volume of
emissions from these sectors, they require priority action to
reduce emissions either in absolute terms or in intensity. The
targets were determined in absolute value for the fossil fuel
sector (coal, oil and gas) and in intensity for the other sectors.
These sectoral trajectories demonstrate their contribution to
achieving the objectives of the Paris Agreement and in particular
the objective of limiting global warming to no more than 1.5°C
compared to the pre-industrial era.

The reference year used to determine the trajectory is the one
corresponding to the most recent year for which data were
available.

Setting targets for reducing GHG emissions in absolute terms
consists of setting a target date for the volumes of financing for
its customers (corporate customers, individual customers, etc.)
taking into account the expected volume of the emissions
associated with this financing (based on a modeling of the
emission trajectories of customers / financed assets), but also the

value of the customer company. Groupe BPCE considers that, for
Scope 3 category 15 emissions in the customer value chain,
calculated for banks according to the PCAF approach for
measuring the financed emissions, it is not relevant to set a target
in absolute value.

Projecting financing volumes is a complex exercise, which
depends on multiple assumptions related to the macroeconomic,
microeconomic and climatic environment. Groupe BPCE has
included in its VISION 2030 strategic project the ambition to make
impact accessible to all, including sectors in transition, which are
increasingly seeking financing.

In this context, Groupe BPCE refers to the transitional provisions
provided for in Paragraph 133 (a) of ESRS 1, as well as to the
response given in December 2024 by EFRAG to follow up on the
request for interpretation of Point 34 a). This response allows,
when only intensity value targets are available, a financial
institution to limit the information on the value chain targets to the
information available internally during the first three years of
reporting.

Exposures Methodology Baseline Update Trajectory
Year of
Scopes Metric Calculation Reference  Absolute  Carbon publica- 2030
12/31/2023 Entities covered units  method Scenario year emissions intensity Year  Footprint tion target
0il & Gas Weighted
average
(balance
o e
off- 13.7 6 (50%)
off-balance b
alance
sheet)
et oA Nz
Group 3 MtCO,eq expo- 2050 2020 2023 2022
sures)
Weighted
average
1.5 (balance (balance
sheet) sheet 7 Z4 (70%)
expo-
sures)
Electricity gCOeq/ IEA NZE
231 Group 1&2 Wh PCAF 2050 2020 156 2023 93 2022 <90
Residential
real 388  Group 1&2 kgCOeq/m? PCAF CRREM 2022 - 25 2023 25 Narrative
estate
Com- Natixis
mercial 105 B 1&2  kgCO,/m? PCAF CRREM 2022 - 46 2023 44 2024 32
real estate
Agriculture Group Narrative
Automotive 3-
manufac-
38  Group WIS COeqkm  PCAF lEAz'BléE 2022 166 2023 162 2023 (40%)
1-use
W
Aviation Natixis  1,2,3- Weighted  IEA NZE
5 CIB WTW gC0,eq/RTK average 2050 2022 920 2023 870 2024 750
Steel 07 Goup 182 (COBYL - pppp  IEANZE 2022 19 203 19 203 14
steel 2050
Coment 03 Goup  1&2 K9CO0RUL - pene IEANZE 2022 669 2023 661 2023 <525
cement 2050
Aluminum 04 Goup  18&2 CORUL - peacjapqgeg 2022 65 2023 64 202 6
aluminum
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MDR-T targets and MDR-M decarbonization metrics
Limits related to GHG measurements and associated targets

The data collected, methods and measurements carried out have
not been subject to external verification.

The data used regarding the customers are derived primarily from
data providers or publications of companies funded by Groupe
BPCE. Differences may exist in the measurements of greenhouse
gases from data providers (for example, in terms of geography
and scope) as well as inaccuracies or incompleteness of the
activities covered by the clients in their publications. Estimates
will evolve as the quality of available data improves. To date and
for information purposes, the quality levels of the carbon data
measured at December 31, 2023 are estimated, according to the
PCAF score'”, at 3.6 for oil and gas extraction and production, 2.6
for electricity production, 3.7 for residential and commercial real
estate, 2.4 for the automotive sector, 2 for aviation and 3 for
heavy industry (steel, cement and aluminum).

In order to have carbon data on the financed companies,
consistent with the credit exposures on these same companies,
for this fiscal year, Groupe BPCE has chosen to publish a financed
footprint concerning the exposure at the end of 2023 and CO,e
emissions of companies for 2023, some of which were calculated
only in Q3-2024.

Furthermore, the objectives targeted by Groupe BPCE are
conditioned by the commitments of its customers and their ability
to meet them over time. These objectives also depend on current
government policies and the development of low-carbon
technologies, which are critical for long-term horizons.

For the residential real estate sector, due to the dependence on
regulatory and governmental actions (uncertainty about the
application of renovation policies and construction plans), Groupe
BPCE has not set a specific carbon target for 2030.

For the agricultural sector, in the absence of precise non-financial
data from clients as well as economic and social obstacles,
Groupe BPCE has not published specific targets for 2030.

These measurements and targets are based on methodologies
known to date and which may change in the future.

BPCE aims to gradually reduce its exposure to thermal coal to
zero by 2030 for the activities of its companies in the European
Union and OECD countries and by 2040 for their activities in the
rest of the world.

Groupe BPCE's objective is to reduce, between 2020 and 2030,
the absolute carbon emissions related to the end use of oil and
gas by at least 70%, for the scope of financing for oil and gas
extraction and production recognized in the balance sheet. When
including the credit exposures recognized off-balance sheet
(compared to 30% in the IEA NZE 2050 scenario published in
2021), this reduction is equivalent to -50%. The 2020 reference
value, calculated on the basis of the assets in the balance sheet,
is estimated at 7.7 MtCO,eq.

The carbon emissions measurements and targets cover
customers’ oil and gas extraction and production activities, which
account for most of the emissions in this sector, all regions
combined.
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The financed carbon footprint is estimated using the PCAF
method. This is dependent on corporate values, whose market
fluctuations are essentially independent of customers’ climate
strategies.

Groupe BPCE's target is to have an average carbon intensity
related to the financing of electricity production of less than 90
gCO,eq/kWh by 2030 (compared to a target of 138 gCO,eq/kWh
in the NZE 2050 scenario of the IEA published in 2021).

Notes on methodology

e |t should be noted that the geographical breakdown of Groupe
BPCE's portfolio is not directly comparable to the global scope
of the IEA scenario. The IEA's NZE 2050 scenario is adapted to
a global portfolio (target of less than 138 gCO,eq/kWh by 2030).
Groupe BPCE's portfolio is not exposed to all geographical areas
of the world. It is mainly focused on France, Europe / Middle
East and the Americas.

e The carbon intensity measurements and targets cover electricity
production activities.

e The calculation method used is the PACTA (average of
customer intensities weighted by portfolio exposures).

Groupe BPCE's carbon intensity reduction target for the
automotive sector is 100 gCO,eq/km, ie. -40% compared to
2022.

BPCE Lease's leasing activities (furniture leasing contracts, leases
with purchase offer, and long-term leases) were added in 2024 in
order to broaden the coverage of the sector. The 2022 reference
value, initially 167 kgCO2eq/km, is 166 kgCO,eqg/km pro forma.

The carbon measurements and targets cover the activities of car
manufacturers and the leasing activities (furniture leasing
contracts, leases with purchase offer, and long-term leases). The
manufacturers’ financials are excluded from the coverage. The
scope of the carbon emissions corresponds to the emissions of
light motor vehicles.

The IEA NZE 2050 scenario is a scenario for the global rolling
stock. It does not fully correspond to the covered portfolios: the
emissions are linked to the annual sales of car manufacturers’
vehicles, so they are not, or only slightly, comparable to an IEA
Net Zero target adapted to a (global) fleet - flows vs. stock. The
ambition of the targets was calibrated on an internal calculation
aiming to derive from the trajectory of the IEA car fleet (stock) an
assumption of a reference point for manufacturers’ vehicle sales
(flow).

The financed carbon footprint is estimated using the PCAF
method. This is correlated with corporate values whose market
fluctuations are independent of the bank'’s climate strategy.

The scope of the target, initially Natixis CIB, was extended to
Groupe BPCE. The reference value for 2022 is maintained at 1.9
tCO,eq/t of steel due to the concentration of outstandings within
Natixis CIB

Groupe BPCE's steel sector objective is to reach a threshold of
1.4 tCO,eq/t of steel by 2030. It should be noted that the IEA
revised the Scope 1 Net Zero target upwards in its last report
published in 2023. A possible revision of this reduction target will
depend on the progress of new steel production decarbonization
technologies and public policies to support their deployment.

(1] As specified by the PCAF standard, the various carbon data sources used are associated with a quality level ranging from one to five depending on whether
they are based on data audited and communicated by the company (corresponding to the best score: 1), or based on industry proxies/estimates

[corresponding to the lowest score: 5).

www.groupebpce.com
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The carbon measurements and targets cover steel producers,
which account for most of the emissions in this sector. The
production process includes the following steps: preparation of
raw materials, steelmaking (including steel casting). The rolling
and coating stages as well as the upstream (e.g. mining) and
downstream stages (e.g. finishing) are excluded.

The financed carbon footprint is estimated using the PCAF
method. This is correlated with corporate values whose market
fluctuations are independent of the bank’s climate strategy.

The scope of the target, initially Natixis CIB, was extended to
Groupe BPCE. The 2022 reference value, initially determined at
622 kgCO,eq/t cement, is now 669 kgCO,eq/t cement.

The cement sector's main decarbonization levers (e.g. CCUS) will
not be fully operational before 2030. The reduction target set is
ambitious, but is therefore higher than the 2030 target of the IEA
NZE 2050 scenario published in 2021. It should be noted that the
IEA revised the Scope 1 Net Zero target upwards in its last report
published in 2023. The objective for the cement sector is to obtain
an average carbon intensity of financing for cement producers of
less than 525 kgCO,eq/t of cement by 2030. A more ambitious
review of this reduction target will depend on the progress
(development of sectors, economic equation, adoption by the
major players in the sector) of new decarbonization technologies
for cement production and public policies to support their
deployment.

The carbon measurements and targets cover cement and clinker
producers, which account for most of the emissions in this
sector.

The financed carbon footprint is estimated using the PCAF
method. This is correlated with corporate values whose market
fluctuations are independent of the bank’s climate strategy.

Groupe BPCE aims to achieve a financed carbon intensity of 6
tCO,eq/t of aluminum by 2030. The 2022 reference value is 6.5
tCO,eq/t of aluminum. The scenario used is the International
Aluminum Institute (IAl) 1.5°C scenario which is based on the I[EA
NZE 2050 scenario.

The carbon measurements and targets only cover the smelting
activities of aluminum smelters.

The financed carbon footprint is estimated using the PCAF
method. This is correlated with corporate values whose market
fluctuations are independent of the bank'’s climate strategy.

Groupe BPCE, through Natixis CIB, targets an average carbon
intensity related to the financing of real estate professionals of
less than 32 kgCO,/m?/year by 2030 (compared to the 19 kgCO,/
m?/year of the CRREM Net Zero scenario), i.e. a 30% decrease in
carbon intensity compared to the 2022 reference value (46 kgCO,/
m?/year).

The carbon intensity measurements and targets cover dedicated
financing of real estate assets and financing of commercial real
estate companies (including Property Development and Foncieres)
worldwide. This mainly involves financing for real estate
professionals.
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The Carbon Risk Real Estate Monitor (CRREM) scenarios were
used as a scientific reference. They are compatible with the Net
Zero 2050 scenario of the International Energy Agency. They
specify the Real Estate carbon budget by country and by type of
asset. This allocation is made by taking as a starting point the
average carbon intensity of the portfolio in each country and each
type of asset, to converge towards the same final carbon intensity
by type of asset by 2050.

Target setting for Groupe BPCE takes into account the current and
projected breakdown of the outstanding loans in the portfolio.

Groupe BPCE, through Natixis CIB, targets an average carbon
intensity related to aviation financing of less than 750 gCO,eq/RTK
by 2030 (i.e. lower than the intensity level of 760 gCO,eq/RTK of
the IEA NZE 2050 scenario). The reference value in 2022 is 920
gCO,eq/RTK

The carbon intensity measurements and targets cover airlines,
aircraft leasing companies and aircraft asset financing.

The IEA NZE 2050 scenario (or that of Mission Possible
Partnership) is adapted to a global portfolio.

Groupe BPCE has not set a target and is managing changes in the
emission intensity of this sector. Setting a target for reducing
absolute greenhouse gas emissions would have the effect of
restricting the flow of financing to energy-efficient housing and of
penalizing individual customers.

Groupe BPCE, as the main player in the financing of residential
housing in France, has decided to focus its actions on reducing
the emission intensity of the homes it has helped to finance. The
greenhouse gas emissions related to its financing are estimated
on average at 25 kgCO,eq/m? at the end of 2022. Levers and
actions have been put in place to meet customer needs. They aim
to facilitate access to ownership of low-energy homes, help
finance the renovation of so-called energy-intensive homes, and
preserve the value of customers’ assets. These actions will
contribute to significantly lowering the average intensity of the
residential real estate loan portfolio by 2030.

Given the significant need for the transition to more energy-
efficient homes and the financial challenge faced by private
owners, there is a strong dependence on public policies to
achieve this carbon neutrality target. It is essential to take into
account a private and public contribution when calculating a
trajectory. While the share of the trajectory linked to private
financing solutions put in place by Groupe BPCE is clearly
identifiable, the public share, which is based on structural and
sectoral actions, in particular to promote the marketing of new
homes and the renovation of so-called energy-intensive housing
needs to be adapted to the current economic context. Thus, the
assumptions used to build the National Low Carbon Strategy need
to be reassessed. Groupe BPCE contributed to the formulation of
proposals for additional actions within the French Banking
Federation (Fédération bancaire francaise) that could be
implemented.

The quality of the data is correlated with the EPD coverage of all
outstandings. If to date, the stock is not fully covered by the EPDs
provided by the advisors. Groupe BPCE is working to systematize
the recovery of the EPDs implemented since 2022.

www.groupebpce.com



SUSTAINABILITY REPORT
Groupe BPCE sustainability report

EMISSION REDUCTION TARGETS FOR THE INVESTMENT PORTFOLIOS OF THE INSURANCE ACTIVITIES

Following its membership of the NZAOA in 2022, in 2023 BPCE
Assurances committed to two initial decarbonization targets for its
asset portfolio:

® 30% reduction in the carbon footprint (Scopes 1 and 2) of the
corporate bond portfolio and financial assets held directly
between December 31, 2020 and December 31, 2024;

® 50% reduction in the carbon footprint (Scopes 1 and 2) of the
portfolio of listed equities held through the dedicated fund
Réaumur Actions between December 31, 2020 and December
31, 2029;

* Moreover, as part of its new strategic plan, BPCE Assurances
has set the objective of continuing to reduce its carbon footprint
(Scope 1 & 2), aiming for a reduction target of at least 50% by
12/31/2029 for its entire portfolio of directly held equities and
corporate and financial bonds, with an interim target of at least
40% by the end of 2026.

In addition, as part of its new strategic plan, BPCE Assurances
has set itself the target of continuing to reduce its carbon
footprint (Scope 1 & 2) by aiming for a -50% reduction by
December 31, 2029, for its entire equity portfolio and corporate
and financial bonds held directly, with a waypoint point of -40%
at the end of 2026.

EMISSIONS REDUCTION TARGETS FOR ASSET MANAGEMENT ACTIVITIES

Natixis IM's European asset management companies have set
targets for decarbonizing or aligning their portfolios with the
objectives of the Paris Agreement, which are as follows:

* Asset management companies committed to achieving
global carbon neutrality as part of an international alliance:
two asset management companies (DNCA Finance and Mirova)
are committed to a Net Zero approach as part of the NZAM
initiative at the end of December 2024.

— Since its creation in 2014, Mirova has set itself the objective
of using the lever of investment to serve environmental
issues. Its portfolio is aligned with the objectives of the Paris
Agreement through a demanding investment strategy for total
assets of €31.9 billion in assets at the end of December
2024.

— DNCA Finance has been analyzing the climate trajectory of its
investments since 2020 and has made a commitment to
contribute to making its investments compatible with the
objectives of the Paris Agreement in December 2022. The
scope covered by this commitment represents €23.3 billion
in assets under management for DNCA Finance at the end of
December 2024.

Asset management companies aiming for decarbonization
or portfolio management aligned with the objectives of the
Paris Agreement without joining a specific external
framework: five asset management companies (Ostrum AM,
Vega IM, Dorval AM, AEW and Vauban IP) manage their assets
to align with the objectives of the Paris Agreement or have
targets to reduce their footprint.

www.groupebpce.com

— Ostrum AM had a total of €132 billion in assets under
management with a decarbonization target at the end of
2024.

- Vega IM aims to reduce the greenhouse gas emissions of its
investments by 45% by 2030 (excluding Conseillée Premium
management), compared to 2021, concerning €12.6 billion of
its outstandings at the end of 2024.

— Dorval AM has a target, by 2050, of having at least 80% (i.e.
almost €0.9 billion) of open-ended fund assets aligned with a
trajectory of +2°C.

— AEW has set itself a target of reducing the greenhouse gas
emissions of its investments on €11.4 billion of its portfolio
of at least 40% by 2030 compared to a reference year by
building that cannot go beyond 2010.

— Vauban Investment Partners (IP), since 2022, has formally
committed to aligning its investment strategy with the goal of
global carbon neutrality by 2050. This commitment covers the
entire portfolio, which is aligned at the end of 2024 with a
trajectory of +2°C, for a total of approximately €9.5 billion in
assets.

Other Natixis IM European asset management companies have
defined approaches specific to their type of asset.

For example, since 2023, Naxicap has included a specific
sustainability clause in the shareholders’ agreements signed with
the companies in which its funds invest. This clause makes it
possible to define targets for reducing the carbon footprint of its
investments.
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2.2.4.2

Historical data

(E1-6) GROSS SCOPES 1, 2, 3 AND TOTAL GHG EMISSIONS

Milestones and target years

Comparative
Reference data
year (N-1) N

% N/ Annual target in %/
N-1 2026 2030 (2050) Reference year

Scope 1 GHG emissions

Gross Scope 1 GHG emissions - Emissions

[tCO,eq] 12/31/2024 23,154 21,330 (8%) (10.5%) (30.5%) (3.5%) (3.5%)

Percentage of Scope 1 GHG emissions

resulting from regulated emission trading

schemes (in %) 12/31/2024 - -

Scope 2 GHG emissions

Gross Scope 2 GHG emissions (location-

based) [tCO,eq] 12/31/2024 18,152 17,658 (3%) (10.5%) (30.5%) (3.5%) (3.5%)

Gross Scope 2 GHG emissions (market-

based) [tCO,eq] 12/31/2024 5,158 4,922 (5%) (10.5%) (30.5%) (3.5%) (3.5%)

Significant Scope 3 GHG emissions

Total gross indirect Scope 3 GHG emissions

[tCO,eq] 12/31/2024 498,165 505,207 1% (5.7%) (19.3%) (1.9%) (1.9%)

1 Goods and services purchased

1 Goods and services purchased 12/31/2024 191,377 194,600 2%

[Optional subcategory: Cloud Computing &

Data Center Services] 12/31/2024 - -

2 Capital goods 12/31/2024 108,569 106,424 (2%)

3 Activities in the fuel and energy sectors

(not included in Scopes 1 and 2) 12/31/2024 13,512 13,169 (3%)

4 Upstream transport and distribution 12/31/2024 - -

5 Waste generated during operations 12/31/2024 4,515 4,931 9%

6 Business travel 12/31/2024 20,498 22,170 8%

7 Employee commuting 12/31/2024 72,947 74,859 3%

8 Upstream leased assets 12/31/2024 - -

9 Forwarding 12/31/2024 86,746 89,054 3%

10 Processing of products sold 12/31/2024 - -

11 Use of products sold 12/31/2024 - -

12 End-of-life treatment of products sold 12/31/2024 - -

13 Downstream leased assets 12/31/2024 - -

14 Franchises 12/31/2024 - -

Total Own footprint emissions

Own footprint GHG emissions (location-

based) (tC0,eq) 12/31/2024 539,471 544,195 1% (6%) (20%) (2%) (2%)

Own footprint GHG emissions (market-based)

(tCO.eq) 12/31/2024 526,477 531,459 1%

Portfolio emissions

15 Investments (Banking) 12/31/2024 113,826,510 119,095,437 5%

15 Investments (Insurance) 12/31/2024 16,070,706 16,584,592 3%

Total GHG emissions

Total GHG emissions (location-based)

(tCO.eq) 12/31/2024 130,436,687 136,224,224 4%

Total GHG emissions (market-based) (tCO.eq) 12/31/2024 130,423,692 136,211,488 4% The data presented are  The data presented are
based on the previous  based on the previous

calculation calculation

methodology for CO2e  methodology for CO2e
emissions due to the emissions due to the
purchased goods and  purchased goods and
services category. services category.

The above table is intended to represent all of Groupe BPCE's
activities within the accounting scope of consolidation, with the
limitations described in the MDR-M below.

The Group considers that the format of this table does not make it
possible to present the milestones it has set for itself in its
transition plan because this format details many categories of
insignificant emissions taken one by one, and also does not detail
the most important emission items relating to financing and
investments, which require sectoral transparency. For this reason,

some “milestones and target years” columns are left blank in
favor of a detailed presentation of these milestones and target
years in Section 2.2.4.1.

The portfolio emissions presented above for the Banking
exposures on one hand and Insurance on the other, aggregate
scope 1, 2, and 3 emissions of the financed companies. For 2024,
the financed scope 1+2 emissions total 40.56 MtCO2e for the
Banking category and 1.9 MtCO2e for the Insurance category.

(1) The data presented are calculated based on the previous methodology for calculating CO2e emissions related to purchased goods and services.
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FOCUS ON THE OWN FOOTPRINT

Scope
GHG emissions related to the own footprint include all Scope 1, 2 and several Scope 3 categories.
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Calculation methodology

Two amounts are presented at the end of table AR48, which
cover the specific scope of the own footprint:

e total own footprint emissions (with Scope 2 emissions
calculated using the location-based method);

e total own footprint emissions (with Scope 2 emissions
calculated using the market-based method).

The emissions are calculated for each of the items presented in
Table AR48 according to the breakdown of the GHG Protocol
items into the three emission scopes.

In this table, the data regarding the footprint has been calculated
using the previous methodology for calculating CO2e emissions
related to purchased goods and services, which has been applied
since 2019 to facilitate monitoring the trajectory of the strategic
plan for 2019-2024.

The methodology applied to property, plant and equipment is
based on the principles of French regulations concerning the
preparation of a greenhouse gas report (BEGES V5), which meets
the regulatory requirements set out in Article L. 229-25 of the
French Environment Code. This methodology is also consistent
with ISO 14064-1:2018. More specifically, the calculation of
emissions associated with fixed assets is based on the collection
of data from the inventories of the various fleets (IT equipment,
real estate, vehicles, etc.) and on the application of amortization
coefficients making it possible to distribute the emissions over the
useful life of the assets concerned.

Gross Scopes 1, 2, 3 and Total GHG emissions

Work will be carried out in the coming months to enable Groupe
BPCE to also calculate its carbon footprint according to the
methodological principles of the GHG Protocol, i.e. by accounting
for all emissions associated with the manufacture of capitalized
assets during the year of acquisition.

As specified in the paragraph “Actions and resources” (E1-3),
Groupe BPCE has refined the measurement of its purchases in
2024, by detailing the measurement on 16 categories of
purchases instead of two previously and by allocating more
precise emission factors to each category. This greater degree of
precision shows a significant increase in emissions for this item.
As a result, two calculations were carried out in 2024: a
calculation of the carbon footprint using the old methodology, in
order to measure the achievement of the objectives set over the
2019-2024 period, and a second calculation with the new
methodology, in order to follow the 2023-2026 reduction
trajectory. According to this new methodology, in 2024, the CO2
emissions related to purchased goods and services amount to 226
ktCO2e, bringing the Group's own footprint based on location to
576 ktCO2e, and 563 ktCO2e based on market.

See details of changes in the measurement of purchases in E1-3 -
2.2.3.4.1.

Limitation of scope

The scope of calculation of the own footprint covers 60 entities
whose permanent contracts (CDI) represent 88% of the Group's
employees with permanent contracts. This scope is gradually
extended each year.

2024

Biogenic CO, emissions resulting from the combustion or biodegradation of biomass separately from Scope 1 GHG emissions, but includes

emissions of other types of GHG (in particular CH, and N,0)
Breakdown of information by indicating separately the Scope 1 emissions from:

- the consolidated accounting group (parent company and subsidiaries); and

- companies benefiting from investments, such as associates, joint ventures, or unconsolidated subsidiaries that are not fully consolidated in
the financial statements of the accounting group, as well as contractual agreements that are joint agreements not structured through an entity
(i.e. jointly controlled operations and assets) over which the company exercises operational control. -

Breakdown of information by indicating separately the Scope 2 emissions from:

- the consolidated accounting group (parent company and subsidiaries); and

- companies benefiting from investments, such as associates, joint ventures, or unconsolidated subsidiaries that are not fully consolidated in
the financial statements of the accounting group, as well as contractual agreements that are joint agreements not structured through an entity
(i.e. jointly controlled operations and assets) over which the company exercises operational control. -

2024 Universal registration document @ GROUPE BPCE

www.groupebpce.com



MDR-M - EMISSIONS FINANCED BY GROUPE BPCE - BANKING
ACTIVITIES

Scope

The scope of greenhouse gases related to financing activities
(Scope 3 category 15 Investments [Banking]) corresponds to the
scope of corporate financing and dedicated financing (Natixis) of
the banking book and also includes home loan financing. Home
loan financing corresponds to home loans granted to individual
customers and to self-employed customers.

Calculation methodology

The calculation of the carbon measures financed follows the
Partnership for Carbon Accounting Financials (PCAF) methodology
in accordance with the recommendations of the GHG Protocol for
corporate credit financing (in its guide “The Global GHG
Accounting and Reporting Standard Part A: Financed Emissions”
published in 2022). These measures are based on methodologies
known to date and which may change in the future.

The calculation is carried out on the Scope 1, Scope 2 and Scope
3 emissions of financed customers, aligned with the regulatory
requirements and scope materiality issues. The sources of carbon
data used for corporate financing are mainly based on data
suppliers (Carbone 4, CDP, Trucost, MSCI): when the data is not
available at the company level, their group’s carbon data is used.
In the absence of information, sectoral proxies are used:

- For companies or dedicated financing belonging to sectors with
good supplier data coverage, the sectoral carbon data are
extrapolated.

- For companies related to other sectors, the sectoral proxies
provided by PCAF are applied (by NACE code and geographical
area). As the coverage by the PCAF proxy is significant (applied to
more than [75]% of outstandings) related in particular to
exposures to small- and medium-sized companies, the estimated
nature of the measures should be highlighted for this segment.

- The carbon measurements used for home loan financing
correspond to the carbon emissions related to the use of the
building. The data sources are based on Energy Performance
Diagnostics (EPDs) when these are available. Otherwise, proxies
are used, relying in particular on data from the French Scientific
and Technical Center for Building (Centre Scientifique et
Technique du Béatiment - CSTB).

It should be noted that the carbon data used may be one year
behind the closing date of the outstandings. The data collected,
methods and measurements carried out have not been subject to
external verification.

To date and for information purposes, the quality levels of the
carbon data used to measure financed emissions at December 31,
2023 and December 31, 2024 are estimated at around four
according to the PCAF score. As specified by the PCAF standard,
the various carbon data sources used are associated with a quality
level ranging from one to five depending on whether they are
based on data audited and communicated by the company
(corresponding to the best score: 1), or based on industry proxies/
estimates (corresponding to the lowest score: 5).
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MDR-M - EMISSIONS FINANCED BY GROUPE BPCE - INSURANCE
ACTIVITIES

Scope
The scope of greenhouse gases related to insurance activities

(Scope 3 category 15 Investments [Insurance]) includes the
activities of BPCE Assurances and PREPAR-VIE.

Calculation methodology

The methodology used to calculate greenhouse gas emissions is
aligned with that of the Principal Adverse Impacts indicator (PAl)
1.1 defined by the SFDR regulation. Thus, the gross GHG
emissions attributed to investments take into account the Scope
1, 2 and 3 emissions of the companies comprising the portfolios
of assets held. The attribution coefficient for a given company
corresponds to the value of the investment divided by the total
value of this company (Enterprise Value Including Cash [EVIC]).

BPCE Assurances relies on Carbone 4 Finance for the collection of
GHG emissions as well as the EVICs of companies in which it
invests. In the absence of available information, sectoral proxies
are used.

PREPAR-VIE relies on ISS, using the Sequantis STM tool for all its
calculations. The coverage rate of the ISS data used to measure
the Scope 1 + 2 + 3 CO, emissions of directly managed bonds is
72%. To date, the calculation does not use proxies.

To be consistent with the scope of emissions financed by the
banking activity, emissions relating to insurance activities relate
exclusively to corporate investments.

In addition, asset management companies are subject to SFDR
reporting obligations and/or Article 29 of the Energy Climate Act
and disclose information on the financed emissions that they incur
through the investments.

As an illustration, Natixis IM has consolidated the GHG emissions
calculated according to the PCAF standard for European portfolios
of listed assets (excluding sovereigns)” and relying on a single
data source (MSCI). These emissions amounted to €81 million
tCO,e at December 31, 2024.

(1) This carbon footprint is consolidated by summing the GHG emissions “attributed” to each position in the portfolio, on companies. The emission allocated
corresponds to the carbon emissions (Scope 1, 2 & 3] of the company multiplied by the actual outstanding amount of listed shares or corporate bonds held in

the portfolio divided by the value of the company including cash (EVIC].

www.groupebpce.com
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Social information

3.1 S1-Own workforce

3.1.1 SBM-2 - Interests and views of stakeholders

The Group has an ongoing dialog with its stakeholders. This
process makes it possible to identify levers for improvement to
maximize the positive impact of its activities, on both
environmental and societal level, and to adapt its strategy and
business model accordingly. Through its business lines, Groupe
BPCE interacts with various stakeholders. The methods of dialog,
adapted to the points of view and rights of the stakeholders, are
presented accordingly.

e Career management and support

The Human Resources division is committed to providing
individualized support for employees’ career paths. This involves
close collaboration between managers and employees, in
particular through annual interviews that shoud allow identification
of employee’s skills development needs and career development
aspirations.

¢ Skills development to retain and engage employees

The Human Resources department skills development as an
essential lever for retaining and engaging employees. The Human
Resources Mangers, as well as the Training and Career
management teams, are attentive to the needs of employees and
suggest training courses tailored to their business line needs.
These internal and external training courses are designed to meet
the company’s strategic challenges while promoting the personal
and professional development of employees.

¢ Recruitment and employer brand

To strengthen the employer brand and attract the best talents, the
Human Resources department relies on HR Development
Managers, employee ambassadors and managers who contribute
to promoting a positive image of the company by highlighting its
values, its culture and development opportunities. This includes
the dissemination of communications on social networks and
participation in recruitment events.

e Communities of HR officers

The Human Resources department coordinates communities of
HR officers around issues of diversity, gender equality, disability
and well-being at work. Diversity and gender equality officers,
disability officers, quality of life at work (QLWC) officers and
harassment officers share and implement initiatives in line with
group or branch policies and agreements in their field, in order to
promote an inclusive and respectful work environment.

* Non-profit and influence networks to promote an inclusive
policy

The Human Resources department relies on and showcases
Employees Resource Groups (non-profit and influence networks)
to promote the Group’s inclusive policy. Employees Resource
Groups such as “Les Elles de BPCE", "WIIN"”, “All Equals” and
“GenConnect” are promoted in their implementation of tangible
actions to encourage intergenerational exchanges, diversity and
equal opportunities.

¢ Dialog with employee representatives to guarantee quality
of life at work, health and safety

Dialog with employees is a fundamental element of the HR policy
to guarantee quality of life at work. The Human Resources
department works in collaboration with, HR representatives,
employee representatives and labor relations managers to
establish an open and constructive communication framework.
This includes the implementation of information and consultation
mechanisms on employee working conditions and health &
safety. Its objective is to create a healthy and safe working
environment, where each employee feels listened to and valued.

3.1.2 SBM-3 - Material impacts, risks and opportunities and their interaction with

strategy and business model

Among the three themes related to the own workforce
"Attractiveness, employee loyalty and commitment”, “Working
conditions” and “Equal treatment and opportunities” ten issues
have been identified as material.

e Attractiveness, employee loyalty and commitment

With regard to “Attractiveness, employee loyalty and
commitment”, two material issues in terms of opportunity or
positive impact have been identified:

— a phygital and inclusive recruitment strategy is an opportunity
for the Group to strengthen its employer image;

2024 Universal registration document @ GROUPE BPCE

— the various support systems, integration of new employees
and talent retention have positive impacts on the Group's
employees.

Conversely, an insufficient system for listening to employees,
which does not capture their needs and level of satisfaction, is
considered as a risk for the Group, insofar as this could have a
harmful effect on employee commitment.

www.groupebpce.com



¢ Working conditions
In terms of “Working conditions”:

— the theme of quality of life at work, risk prevention and health
and safety at work is crucial because of its direct impact on
employees, directly affecting their well-being. This theme is
also material in the event of inadequate measures, in terms of
employee retention, absenteeism, or disengagement of
teams leading to an increase in recruitment, training or
replacement costs. Insufficient commitment to risk
prevention and occupational health and safety could also
generate operational risks and have financial consequences
for the Group;

— sustained and constructive dialog with  employee
representatives at the level of the Group and its various
entities is a guarantee for the improvement of employees’
working conditions;

— a transparent remuneration policy understood by employees,
decent remuneration beyond the legal minimums and
protective social security coverage enable a significant
improvement in employee well-being;

— the protection of personal data and the privacy of employees'
personal life was assessed as a material risk which in the
event of non-compliance, could have financial consequences,
such as financial penalties in the context of damages
suffered.

3.1.3

3.1.3.1

Groupe BPCE is committed to respecting and promoting human
rights, which is one of the cornerstones of its corporate social
responsibility.

Groupe BPCE is a signatory of the United Nations Global Compact
and endorses its “Ten Principles”, of which two relate to Human
Rights:

e promote and respect the protection of international human
rights law in its areas of activity and sphere of influence. This
responsibility relates to the internationally recognized human
rights set out in the International Bill of Human Rights and the
principles set out in the ILO's® Declaration on Fundamental
Principles and Rights at Work;

e make sure they are not complicit in human rights violations.

The Group's convictions and commitments have been set out in
the form of “Principles” in the Groupe BPCE Code of Conduct and
Ethical Standards. “Promoting respect for human rights in all our
activities” is thus anchored in the Group’s values framework.

Groupe BPCE is also committed to applying the guiding principles
on business and human rights set out in the United Nations’
"Protect, Respect and Remedy” framework.

(1] 241007-dles-group-human-rights-charter.pdf [groupebpce.com).
(2] Code-of-conduct-ethics-FR-2.pdf [groupebpce.com].
(3] International Labor Organization.

www.groupebpce.com
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¢ Equal treatment and opportunities

With regard to the theme of “Equal treatment and opportunities”,
the Group considers positive material impacts or opportunities
through the various initiatives implemented: adapted skills
development systems, policies supporting career paths and
development of employability, policies promoting gender balance,
professional equality, diversity, inclusion, support for people with
disabilities or through measures to fight discrimination of any kind.

Groupe BPCE's commitments to its employees are expressed as
follows:

—in its Human Rights Charter, through its committed and
responsible human resources policy, which respects the
rights and dignity of its employees and social partners;

— in its Code of Conduct and Ethical Standards?, which notably
promotes exemplarity, high standards and benevolence
(Principle 5) and respect for employees and their personal
development (Principle 6).

The management of material impacts, risks and opportunities are
described in the following paragraphs.

Impact, risk and opportunity management

(S1-1) POLICIES RELATED TO OWN WORKFORCE

Groupe BPCE recognizes the fundamental role of States and
governments in defining legal frameworks for the protection and
full exercise of human rights. The Group thus complies with the
legal and regulatory provisions of the regions in which its activities
are carried out. Groupe BPCE is also convinced of its role in
preventing serious violations of human rights, both in the context
of its internal operations and for the risks directly related to its
purchases and its products and services.

Through its committed and responsible human resources policy,
Groupe BPCE respects the rights and dignity of its employees and
social partners. In particular, the Group:

strives to create an inclusive and respectful environment,
without distinction or discrimination, which promotes the well-
being of its employees and offers remuneration that values
employee commitment;

ensures the implementation of an adequate prevention and
protection system to guarantee health and safety at work and
undertakes to protect the privacy of its employees and the
confidentiality of their data in accordance with the applicable
regulations;

respects the rights of its employees to freedom of association
and collective bargaining.

The Group's employees must, in the context of their professional
activity, apply and respect Human Rights, this rule is contained in
the Code of Conduct and Ethical Standards that applies to all
employees.

2024 Universal registration document @ GROUPE BPCE m




SUSTAINABILITY REPORT
Groupe BPCE sustainability report

GROUP SOCIAL POLICY

Groupe BPCE's social dialog complies with local regulations and
takes the form of organized dialog with employee representatives
in France. Internationally, there are no laws or regulations on
employee bodies in the countries where the Group is most
represented.

Groupe BPCE's employment policy is based on an ongoing dialog
led by the legal bodies and endeavors to respect the fundamental
rights and freedoms of employees. Social dialog is based on
regular exchanges with employee representatives and
representative trade unions, which are key players in the proper
functioning of the Group’s various companies. Dialog with
employee representatives thus contributes to the Group's
economic and social performance.

Groupe BPCE's social dialog and negotiations with social partners
are structured around three levels: the Group, the branches, and
the companies.

At Group level, regular discussions with the representative trade
unions take place in three main bodies:

e the Group committee, a body for information, discussion and
dialog on subjects such as the general market, the economic
and financial situation, and the Group's social policy;

e the Strategy Committee, a body for sharing the Group's
strategic plan and overall vision;

e the negotiation body with the three representative trade unions
at Group level.

In this context, dialog with employee representatives is reflected
in group agreements applicable to the various entities, such as:

the 2022 Workforce and Career Management agreement on
Employment and Skills Forecasting (which addresses the
themes of intergenerational balance, end-of-career
arrangements, skills  development, professional  and
geographical mobility and mobility leave);

the 2022 agreement on the career paths for appointed
employees (which deals with support for employee
representatives when taking office, during their term of office
and at the end of their terms of office).

REMUNERATION & PERSONAL DATA PROTECTION

The Group’s remuneration policy is structured to promote long-
term employee commitment and strengthen the company’s
attractiveness. It reflects the individual and collective performance
of the business lines and employees, while ensuring that it is not
a vector of conflicts of interest between employees and
promoting behavior in accordance with Groupe BPCE's culture
and the rules of good conduct.

The remuneration policy also aims to offer competitive
remuneration levels in its reference markets. The Group regularly
compares its practices with those of other similar players in
France and internationally, to ensure that its remuneration policy
remains competitive and appropriate for each of its business lines
and entities.

The remuneration policy also incorporates the fundamental
objectives of professional equality and non-discrimination. In this
respect, the Group ensures, in particular, the equal treatment of
women and men in terms of remuneration (details of the action
plan in the Section 3.1.3.4.3 Discrimination and equal

(1) Socially Responsible Investment.
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At the level of the Banque Populaire and Caisse d'Epargne
branches, social dialog takes the form of regular exchanges with
trade unions within the framework of the Banque Populaire Joint
Commission (CPBP) and Commission Paritaire Nationale (CPN),
leading to the conclusion several collective agreements, such as :
in 2024 the Banque Populaire and Caisse d'Epargne collective
agreements on the prevention of incivility and professional
equality between women and men. An NAO agreement was also
signed in each of the two branches. In addition, social dialog in the
Banque Populaire and Caisse d'Epargne branches is mobilized in
the field of human resources development and business lines
through the Commissions partitaires nationale pour ['emploi
(National Employment Committees (CPNE)) and the Observatoires
prospectifs des métiers, qualifications et compétences
(Prospective observatories of business lines, qualifications and
skills (OPMQC)).

Lastly, each Group company leads its own social dialog, thus
guaranteeing an approach adapted to each entity’s specificities
while respecting the fundamental rights of employees.

This three-tiered organization ensures fluid communication and a
strong commitment to collective bargaining.

The Group is committed to maintaining an open, transparent and
constructive dialog that contributes to the implementation of its
strategy and the performance of its activities. This dialog with
employee representatives promotes the support of social partners
and employees in the deployment of the Group's social policies.

In this context, the Group is very keen to involve employee
representatives as early as possible on the major strategic issues
and transformations to be carried out within its organization.
These discussions prior to the deployment of projects facilitate
understanding both in terms of the Group’s challenges and
development prospects, thus avoiding possible situations of
blockage or potential infringement that could not only harm the
Group’s operations but also lead to a decrease in employee
commitment.

opportunities). The Group also pays particular attention to the
remuneration of its junior and senior employees.

Finally, the Social and Environmental Responsibility (CSR)
dimension is integrated into the remuneration policy at several
levels, for example:

e by taking into account the Group's CSR strategy in determining
the variable pay of the Executive Management Committee of
BPCE (see 1.4.3 - GOV 3 for more details),

e for certain subsidiaries:
o the inclusion of CSR indicators in profit-sharing agreements,

> the systematic choice of SRl-certified funds” or those
incorporating ESG criteria for the free management of
employee savings plans (PES) and collective retirement
savings plan (PERCO),

the profit-sharing agreement, which provides the inclusion
of CSR indicators to calculate the special profit-sharing
reserve (sustainable and impact assets under management
for asset management activities and the amount of green
income for corporate banking and investment activities).

o

www.groupebpce.com



The remuneration of Group employees is structured around the
following three components:

e fixed pay that reflects the skills, responsibilities and expertise
expected in the performance of a position, as well as the role
and weight of the function in the organization. It is determined
according to the specificities of each business line within its
local market. It includes the basic wage, which compensates for
the skills and responsibilities corresponding to the position
held, and, where applicable, additional fixed pay related to
geographical mobility and/or the specific nature of certain
functions and responsibilities, allocated in accordance with
regulations;

individual variable pay, awarded annually according to the results
of the activity and/or the achievement of predetermined
individual objectives, including the contribution to risk
management taking into account market practices (business
line/geography). It may be paid in full in cash in the year of the
grant. For certain employees (depending on their regulatory
status, their profession and/or their level of variable pay), the
payment may also be partly deferred, indexed to a financial
instrument and subject to conditions, in a logic of loyalty and
alignment of employees' interests within the long-term interests
of Groupe BPCE;

e collective variable pay associated with employee savings
schemes, particularly in France (profit-sharing and incentive
schemes), as well as other local savings and/or social protection
schemes offered in each jurisdiction.

Each employee benefits from all or some of these various
components, depending on their job, their responsibilities, their
skills and their performance.

The objectives and main principles of the Group’s remuneration
policy apply to all its employees in France and internationally. This
policy is applied in all business lines, functional departments and
Group entities according to their specificities and market
practices, and in compliance with local laws and regulations that
apply to them. The foreign subsidiaries, which are subject to
specific regulations, have their own remuneration policy, which is
in line with that of the Group.

The Supervisory Board for BPCE or the Board of Directors for
Natixis - is the body for approving the remuneration policy and its
implementation, guaranteeing independent decision-making
through its composition and prerogatives.

More specifically, the decision-making process is structured
around several successive levels of validation:

® business lines, functional departments and entities;

e Executive Management in coordination with the Human
Resources division;

e Board of Directors after consulting the Remuneration
Committee, itself composed of directors, half of whom are
independent

The Compliance and Risk divisions, as control functions, are
involved in the implementation of the remuneration policy, in
particular to ensure that risk management and behavior in terms
of conduct and compliance are properly taken into account when
determining the amounts of individual variable pay.

The remuneration policy is in strict compliance with the legal
obligations that apply to the company at the national, international,
European and/or local level in terms of labor law and social and
tax legislation.

(1) Capital Requirements Directive.

www.groupebpce.com
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In France and in the countries where the legislation provides for it,
the social partners are involved in determining the remuneration
policy. Each year in France, mandatory annual negotiations (NAO)
are held with representatives of representative trade unions on
the main components of remuneration. Employee savings
schemes (including profit-sharing and profit-sharing), as well as
social protection schemes (healthcare costs, personal risk
insurance) are also governed by collective agreements negotiated
with social partners. Lastly, the theme of equal pay is included in
the agreements signed on gender equality.

Internal communication

Policies and practices in terms of remuneration and social benefits
are disseminated and applied internally in the form of procedures,
guides, notices and guidelines to the various stakeholders
involved in their definition and implementation, particularly within
the Human Resources, Risk and Compliance divisions. Managers
involved in the annual review of their employees’ remuneration
are also supported within the same exercise.

At the end of the annual remuneration review, the components of
remuneration specific to each employee (individual fixed and
variable pay) and their evolution are communicated by their
manager.

An Individual Social Report is sent to employees each year to
explain the components of annual remuneration. It presents both
quantitative and qualitative elements related to:

e direct remuneration and its composition;

e employee savings schemes;

 social protection (protection, health, retirement, etc.);
e the various benefits.

External communication

In addition, as part of its compliance with its regulatory
obligations, the Group is required to publish an annual report on its
remuneration policies and practices on its website, with a focus
on employees identified as having a material impact on the
company's risk profile under the CRD regulation'.

The Group also complies with transparency requirements with
regard to supervisory bodies in France, at the European level and
in the various countries where it operates, such as the Autorité de
contréle prudentiel et de résolution (ACPR), the French prudential
supervisory authority for the banking and insurance sector, the
European Central Bank (ECB) and the Autorité des Marchés
Financiers (AMF), the French financial markets authority.

Groupe BPCE has defined a Group data protection policy that
reflects the organization of the Group's Privacy function.

In line with this general policy, the Group has drawn up an
information notice on personal data for employees, relating to the
processing of their personal data. It meets the obligation of
transparency due to the holders of personal data in the context of
the use of their data.

This Group information notice has been applied to each entity
within the scope of supervision of Groupe BPCE as its central
institution.
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This policy also sets the requirements for employee training on
GDPR compliance".

This applies to all Group employees, insofar as they are located in
a country subject to GDPR regulations. It should be noted that the
SECs, as independent legal entities, are not subject to this policy,
as they are outside the scope of BPCE's supervision as a central
institution.

The draft policy is prepared by the Group DPO (data protection
officer), belonging to the Group Security division, and submitted to
the GDPR umbrella committee, named the Executive Privacy
Committee, four members of BPCE's Executive Management
Committee are present or represented, for approval by Groupe
BPCE's Standards and Methods Committee.

QUALITY OF LIFE AT WORK

Quality of Life and Working Conditions (QLWC) is a major area for
Groupe BPCE that concerns each company and each employee
individually. The QLWC policy aims to strengthen collective
commitment and effectiveness and have a positive impact on the
development and health of employees to serve the overall
performance of the Group and its companies. The QLWC includes
a set of issues such as: the work environment, work-life balance,
support for transformations, career support, recognition and the
right of expression, etc.

The QLWC approach is co-constructed with the coordination of a
group-level function and the deployment of actions within the
entities by local representatives. These actions, resulting in
concrete measures to improve the working conditions of
employees, directly contribute to the well-being and satisfaction
of employees as well as to the reduction of psychosocial risks
(workload, stress, burn-out, etc.).

Since 2009, several QLW agreements have been signed within
the Group:

® agreements on stress measurement and prevention;
e agreements on working conditions;

e agreements to expand the possible fields of intervention by
articulating all QLWC topics to facilitate the implementation at
the local level of each company;

e agreements including new provisions on occupational health,
workload regulation and support for managers.

RISK PREVENTION AND SAFETY AT WORK

Groupe BPCE deploys its Personal and Property Security policy on
the basis of branch agreements and the legal provisions in force
(Banque Populaire and Caisse d’Epargne). It issues safety and
occupational risk prevention rules.

The documents apply to all employee activities as well as
outsourced services and concerns all Groupe BPCE companies
subject to French regulations (4121-1 to 8 of the French Labor
Code).

The safety and incivility branch agreements or the legal provisions
in force, shared with employee representatives, organize
prevention and safety and adapt the systems, equipment and
human resources in order to achieve the overall safety objectives.

(1] The General Data Protection Regulation.
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The policy is an extension of the European regulation (GDPR) and
its implementation in French law. It also incorporates the
guidelines of the EDPB and the French regulatory authority, the
CNIL.

The policy transparently defines the rights of employees and the
procedures for exercising them. Employees therefore have access
to information on the processing of their personal data through
the Data Protection Policy and the Data Protection Notice.

The policy and its operational implementation (the Personal Data
Information Notice) are accessible on the intranet page containing
the standards applicable within the Group:

e the employee intranet space - NORMA,;
e the Data Protection area - the Kiosk;

e the intranet space opened in each Group entity for the benefit of
employees - intranet portal.

For the Group, QLWC adapted by each company, is a catalyst for
sustainable performance, making it possible to reconcile efficiency
and employee well-being. Four aspects are taken into account:

attention to well-being at work: “Care": systems for well-being
and work-life balance (Right to disconnect, Concierge services/
Well-being areas, Parenthood, Health Plan/Fight against
sedentary lifestyle, etc.);

the quality of relationships and leadership: trust-based
management that empowers teams and helps them grow
(Leadership model - Leadership Development Programs -
Simplicity of Organizations);

working environment: a framework that facilitates efficiency
and collaboration (Support for hybrid work, Workspaces,
Collaborative tools, integration of the human dimension in the
management of transformations);

e transformation: a constantly evolving company, which ensures
that employees are committed to change (Change
management methodology, Increased attention to psychosocial
risks).

All of these actions, supported by constant dialog with employee
representatives, make it possible to limit the high risk of financial
losses related to turnover, absenteeism and employee
disengagement, risk arising from:

e the loss of talent, recruitment costs, the training of new
employees, and the replacement and financing of all or part of
the absences;

e |ost revenue related to the decline in productivity, performance
and internal or external customer satisfaction.

French regulations are thus made operational and applied to
banking activities, which also comply with the regulations of the
host countries for international subsidiaries with local legislation.

Through the prevention of occupational risks, major risks and the
safety of banking activities, companies aim for:

® a positive impact on the feeling of safety and the improvement
of working conditions;

e the reduction of the financial impact on the amount of the social
security contributions, in addition to the reduction in the
number of days lost in the event of a workplace accident.
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Management committees and safety reviews are within each
company. They ensure that the process is adapted and updated
on a regular basis. The steps are shared with the staff involved in
the implementation.

Management, with the help of community tools, provides a global,
consistent and structured vision for the entire group. Procedures
for preparing and responding to emergencies or major situations
are also implemented by companies. A monitoring and
management unit can be activated at Group level.

Permanent control plans guarantee risk control and compliance of
measures.

The Diversity, Equity & Inclusion policies deployed within Groupe
BPCE reflect the conviction of its executives that there is no
performance without collective intelligence and therefore without
diversity. To make room for all singularities and therefore all
diversities, means:

e being faithful to the Group's values, because collective
intelligence and cooperation are at the foundation of the
creation of Groupe BPCE;

° meeting the expectations of customers, regulators and civil
society more broadly.

DIVERSITY AND GENDER EQUALITY

For several years now, the Group's policy on diversity and gender
equality has been structured around three areas: the
representation of women in all the business lines at all levels of
responsibility, equal pay and the fight against sexism and sexual
harassment.

Since 2009 in France, with the signing of “Workforce and Career
Management” (GEPP) agreements, the Group has defined a
common base of actions in favor of gender equality. The majority
of the Group’s companies have then supplemented these GEPP
agreements with signing additional specific agreements on the
subject of professional equality.

All of these agreements make it possible to define the means
implemented in terms of recruitment, equal pay, professional
promotion, parenthood, the fight against sexual harassment,
sexist acts and other violence.

They are the subject of annual monitoring meetings with
employee representatives, which present the actions deployed
and monitor the progress of diversity and gender equality
indicators.

DISABILITY

Groupe BPCE has long been involved in the inclusion of people
with disabilities and the retention in employment of employees
faced with fragile health or personal accidents. Since 2006, the
Group’s companies have implemented a proactive inclusion policy
aimed at promoting the integration and retention in employment
of people with disabilities.

This policy is based on clear commitments, enshrined in Groupe
BPCE agreements, branch or company agreements, approved by
the French State in accordance with the legal provisions set out in
the framework of the French Obligation to Employ Disabled
Employees (OETH)".

(1) Article L. 5212-13 of the French Labor Code.
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Proactive HR policies have been in place for several years in order
to build an even more respectful and inclusive working
environment, which capitalizes on the diversity of its employees
and allows everyone to be heard, valued and have an impact. Our
HR policies offer the same opportunities to talents from all
backgrounds, regardless of age, background, gender, orientation
or gender identity or disability.

Supported by the managers, this Diversity, Equity & Inclusion
policy is an opportunity and a positive impact on several levels:

in terms of innovation and transformation thanks to the
comparison and cross-examination of the diversity of its
employees, customers, cooperative shareholders and service
providers;

performance, thanks to a better understanding of the needs of
all customers in all markets;

commitment and employer brand, in response to the
expectations of candidates, employees and civil society, who
are increasingly attentive to these issues.

Driven at Group level, the Diversity, Equity & Inclusion policy is
then rolled out at the level of each company, taking into account
local specificities and adapting to the regulations of the host
countries for international structures.

Beyond the signing of these agreements, all executives are
mobilized in favor of diversity and gender equality. In 2021, they
publicly reaffirmed their commitment by signing a “diversity
charter” ratified by all Group executives. To strengthen these
actions and offer an increasingly respectful working environment
for women and men by applying zero tolerance to sexism, Groupe
BPCE is also a member of the collective initiative #StOpE
composed of around a hundred companies, associations and
schools, which is committed to the long-term fight against so-
called “ordinary sexism in the workplace”.

The composition of the own workers is a concrete illustration of
the Group’s commitment and results:

e the workforce is composed of 55.5% women and 44.5% men
(figures available in 3.1.5.2 S1-6 Breakdown of own workers by
gender);

e the representation of women within senior executives is
37.4% (MDR-M available in Section 3.1.5.5 S1-9 Diversity
metrics).

Lastly, the Group ensures that women and men have identical
access to training.

Through these agreements, the Disability policy covers the
following main areas:

e job retention: thanks to the implementation of actions to
detect disabling situations as early as possible, the Group's
companies can adapt working conditions and tools to the
disability, in order to keep the employees concerned in their
jobs. They also ensure that employees with disabilities can
benefit from the same development prospects as other
employees, in line with their ambitions, their skills and the
opportunities offered, without the disability being an obstacle;

e recruitment and integration: there is a major gap in integration into
the labor market between people with disabilities and the rest of the
population. Thus, the Group’s Disability policy aims to promote: the
professionalization of people with disabilities, sourcing and support
for the integration of candidates with disabilities;
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¢ changing outlook for better inclusion: the Group’s companies
are committed to promoting disability awareness and inclusion,
notably through the Mission Handicap Nationale and by the
community of diversity & inclusion and disability officers;

support for the Sheltered and Adapted Work Sector: Groupe
BPCE's companies have a proactive purchasing policy and are
committed to using the services of structures (Entreprises
Adaptées, ESAT and Independent Workers with Disabilities) in
the Sheltered and Adapted Work Sector (STPA) to support the
external employment of people with disabilities who cannot
work in the ordinary environment.
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6.37

of people with
disabilities!”

with disabilities
of which 4,649 on

permanent contracts

(1] Legal obligation: 6%.

In France, in each Groupe BPCE company, a disability officer
supports people with disabilities throughout their career in the
company.

Within the Group, the Mission Handicap Nationale ensures the
commitment of all companies and the continued momentum of
sharing and pooling means and resources in each scope in order
to maximize its impact.

Thanks to the implementation of this policy, the employment rate
of people with disabilities within the Group reached 6.37%" in
2023, above the legal obligation of 6%.
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of employees with
disabilities (permanent [CDI],
work-study and fixed-term
contracts [CDD] > 6 months)

of which 66% on

; (2)
permanent (CDI) contracts in useful revenue

(2] Amount excluding tax of supplies, works or services, less the cost of raw materials, products, materials and selling expenses.

FIGHT AGAINST DISCRIMINATION & HARASSMENT

In order to offer a respectful and safe working environment, in
which each and every employee can express their skills and
potential, the Diversity, Equity & Inclusion policies are supported
by robust HR systems to combat discrimination and harassment.
They make it possible to reduce the underlying risks: the risk of
deterioration in working conditions, the reputational risk and the
associated financial risks.

Several types of systems are available to the Group’s employees:

ATTRACTIVENESS

The Group Human Resources department is responsible for the
main guidelines applied by each entity for the implementation of
the attractiveness policy. The latter is co-constructed with the
various stakeholders, divisions concerned, employees and
candidates, all involved at different times. The Group's policy is
disseminated through all internal HR (HR divisions, recruitment
managers, career managers, etc.) and external (social networks,
trade shows, etc.) channels.

Groupe BPCE stands out for its social DNA that is fueled by
cooperative values, strong local roots and a desire to act as a
responsible employer. The Group’s strategy, consisting of
recognized and powerful brands, is based on four key dimensions
that guide its approach to recruitment, retention and commitment.

e guides and communication campaigns that raise employee
awareness against all forms of discrimination, such as sexism
and racism;

e training to understand what inclusion consists of and how, in
addition to the policies put in place, all employees are involved
in inclusion;

e specific training to enable employees to recognize and fight
against the different types of discrimination and harassment
(see Chapter 4 Actions);

e with regard to the fight against sexual harassment and sexist
behavior, a network of harassment officers trained and led by
Group HR teams and company HR divisions.

e Skills: a group that gives all its employees the means to
succeed and thrive at every moment of their professional life

The Group Human Resources department, with the HR officers in
each entity, mobilizes the recruitment system to detect and
attract talent, by focusing in particular on the apprenticeship of
young people. Its loyalty policy takes the form of individualized
support for employees in their professional development and
proactive career management, thus promoting their employability.
Groupe BPCE's HR policy aims to grow each employee by giving
them the time and resources to continuously train to maintain and
develop their skills, or to reinvent themselves within the Group by
implementing their professional development or retraining
projects. (see 3.1.3.1 S1-1 Skills development section).

(1] Scope: Groupe BPCE for French companies only // Calculation: Beneficiary of the obligation to employ workers with disabilities (BOETH] workforce employed
by the company for the obligation to employ workers with disabilities (OETH] for the year/workforce subject to the OETH [D. 5212-1 of the French Labor Code).

Figure communicated to URSSAF each year.
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e Equality and inclusion: a respectful group that offers a
protective working environment

Groupe BPCE considers diversity to be an asset: it trusts
everyone, regardless of their career path, by tangibly realizing the
promise of equal opportunities, universal accessibility, diversity,
inclusion and professional equality. Initiatives in favor of gender
equality, the employment of people with disabilities and pay
equity, as well as awareness-raising and educational support
programs illustrate this commitment to creating an environment in
which every employee feels respected. Groupe BPCE’s HR policy
strives to offer a real comfort of work, making it possible for each
employee to give their best, through a culture of listening and
dialog that takes into account all voices.

e Well-being at work: a group attentive to the needs of its
employees

Groupe BPCE implements a work environment that meets the
highest standards of well-being and health and safety at work, in
terms of quality of life and work organization, work-life balance,
health and personal risk insurance. It implements listening and
support systems, promotes initiatives such as occupational health
programs and spaces for dialog with employee representatives to
improve the experience for everyone.

e Sense and pride in belonging. towards a positive and
powerful impact

As a cooperative full-service banking group, Groupe BPCE wants
each employee to feel proud of being part of a collective
adventure and unifying moments with a strong positive impact on
societal challenges, such as major transitions, sustainable finance,
social innovation or the Olympic and Paralympic Games. It
implements a tangible and pragmatic HR policy to support its
employees towards responsibility, autonomy and initiative, by
spreading an entrepreneurial culture in each business line, at each
level and in each Group entity. It encourages employees to get
involved outside the company and recognizes the place of this
commitment in their lives, whether in terms of sports, civic or
educational commitments, or with their families.

The strength of a decentralized, multi-brand group

The Group's companies attract, recruit and develop talent in line
with the components of the markets and companies in which they
operate, both in France and internationally, while capitalizing on
centralized resources. The values of cooperation, trust and
commitment are conveyed through the Group’s website and
disseminated through various internal and external communication
channels.

Recruitment processes are adapted to local organizations to
enable candidates to join a company that will provide them with
the right level of professional support, with the possibility of
moving on within the Group. Each company has the opportunity to
adapt its human resources management methods to its market
and its needs.

(1] The figures are taken from the LinkedIn tracking platform.
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Attractiveness of Groupe BPCE brands

Groupe BPCE has been able to develop a consistent
communication strategy between its brands based on three
pillars:

e placing the employee at the center by including employee
testimonials in its publications;

e conducting communication campaigns to promote the business
lines and support recruitment operations;

e promoting all its commitments in terms of inclusion (gender
equality, disability, diversity) with dedicated communication
plans (pride month, European Week for the Employment of
People with Disabilities (SEEPH), diversity week, etc.).

The Group has strengthened its presence and visibility on two
social networks:

e LinkedIn to promote the Group's culture and professional
commitments by embodying its DNA through its employees as
much as possible;

e Instagram to develop proximity and conversation with the
audience, in particular through stories.

In 2024, the Group obtained the following results on LinkedIn™:

e number of subscribers: +21% between January - August 2023
and 2024

— over the period January - August 2024, 223,206 subscribers
were registered on the platform,

— for the period January - August 2023, the figure was 176,332
subscribers;

* number of appearances of a publication:

— more than 4 million in the first half of 2024 compared to 1
million in the first half of 2023;

e number of visits to the Group's page:

— 256,968 visits in the first half of 2024 compared to 55,535
visits in the first half of 2023.

Groupe BPCE and its entities are featured on several job boards
and specialized media. The objective is to significantly develop the
reputation and image of the various brands through increased
communication on the culture, business lines and employment
opportunities within the Group. The challenges are as follows:

e increase the visibility of messages to generate media impact
and recruit qualified candidates;

e develop a multi-channel and mixed content strategy to address
targeted messages on the platforms mentioned above.

Strong markers around Sport, Health and Collective
engagement

The Group's policy of attractiveness is based on its strong societal
engagement:

e in 2023: launch of the Sport, Health & Collective engagement
program, which includes measures to promote sports and
physical activity within companies, actions aimed at having a
positive impact on health (soft mobility, nutrition, etc.) and
commitments to associations;

® in 2024: the development of sports practices by as many people
as possible, notably through the partnership with Paris 2024,
the sponsorship of the Relais de la Flamme (torch relay), and the
organization of recruitment operations: 56 recruitment
operations (source Indeed) from May to July 2024 in all French
regions.
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Strengthening the employer brand and Groupe BPCE's
commitments to young people

Groupe BPCE is resolutely committed to strengthening its
employer brand among young talent. Aware of the importance of
this new generation for the future of the company, the Group has
a dedicated strategy aimed at attracting, developing and recruiting
young professionals. At the end of 2024, the Group had 5,172
work-study students” (metric monitored at Group level) within its
companies.

Diversify recruitment: OPIE and retraining of athletes

Several Group companies have set up the Operational Preparation
for Individual Employment (OPIE) system offered by France
Travail, which makes it possible to train and recruit job seekers.

The Group also invests in the field of sports to open up its
recruitment to diversity and profiles with atypical career paths. A
partnership developed with the Association Francaise des
Banqgues (French Banking Association - AFB) enables the group to
recruit young people, some of whom are far from the job market,
as work-study trainees for customer service positions.

In 2024, a partnership was also signed with a specialized service
provider to hire high-level sportspeople undergoing career
changes. Groupe BPCE accompanies the athletes supported
during Paris 2024 who wish to join the corporate world after the
competition.

Supporting employees as soon as they join the company

Significant benefits for the Group’'s employees thanks to
measures such as:

integration and support for new employees: the Group's
companies have undertaken to offer a reinforced onboarding
program over three years, within a common framework by a
GEPP (Workforce and Career Management) agreement
renegotiated every three years. The current agreement signed
on July 12, 2022 covers the 2022-2025 period;

talent retention (systems for promoting success in positions,
internal promotion culture, empowerment, corporate and Group
talent pools and building individual career paths) (see 3.1.3.4.4
Skills Development).

Enhanced support and monitoring for a positive
newcomer experience

Each Groupe BPCE company undertakes to implement an
onboarding process and carries out tangible actions that anticipate
and support the arrival of all new employees. This approach is
structured around several major stages:

A pre-boarding program to prepare for the arrival of the new
employee, maintain a link and distribute information about their
future environment (group history, HR policies, etc.) in several
smooth and fun formats.

on arrival, an onboarding process organized around welcome
sessions, meetings with the team and key stakeholders, the
stages of which are structured;

reinforced monitoring during the first months, with regular
interviews with the manager and the HR manager;

“mentoring” is encouraged so that the new employee can be
accompanied by an employee on an informal basis.

Some Group companies are equipped with dedicated platforms to
facilitate the support of employees in pre- and on-boarding. These
tools offer an innovative, game-based employee experience and
facilitate the onboarding of new employees.

Offer rewarding professional development through
internal mobility and support for employee projects and
career paths

Groupe BPCE has made internal mobility one of its priorities, in
order to strengthen the sense of belonging and commitment and
retain talent. Mechanisms are made available to employees to
boost internal mobility:

* a Job Exchange for each company and a Group job exchange,
rolled out in all Group companies to facilitate access to available
opportunities for all employees of the Group’s companies;

a Group platform that summarizes career paths by mapping the
bridges between jobs and associated skills, is accessible on the
intranet of all Group companies to enable employees to
understand the many business lines and employment channels
of the Group’s companies and project themselves into possible
developments and paths;

a Group platform dedicated to supporting employees in their
mobility projects, Mobiliway deployed in all Group companies
and accessible to all employees via their job exchange;
innovative platforms for self-declaration of skills in certain Group
companies, which enable employees to view and receive job
offers that best match their skills and aspirations.

Training employees

Groupe BPCE implements an active training policy, promoting
continuous learning through its “BPCE Campus” (see 3.1.3.4.4.
Skills development)

Supporting high-potential employees

Since 2022, the Group has deployed a long-term system that has
led to the identification and support of high-potential employees at
Group level. Two pools have been created: potential senior
executives and core business lines to fill management positions
with experts. Employees have a shared development plan and are
regularly monitored by an assigned individual manager. They
benefit from personal development support actions.

(1) Definition of the scope of work-study students in the metrics calculated: the total number of work-study students was calculated on the basis of the scope of
entities subject to the CSRD // Calculation methodology of the total number of work-study students based on: counting the own workers on a contractual
basis in number of work-study contracts / workforce present at the end of the reference period / closing date: December 31 of the reference year. // The
metrics are produced on the basis of the France and international scope. The metrics are produced in France and internationally.
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SKILLS DEVELOPMENT

Skills at the heart of the HR policies

Groupe BPCE is committed to the long-term employability of its
employees by offering them the possibility of broadening their
experiences through rewarding career opportunities and the
continuous development of new skills. In a constantly changing
environment, Groupe BPCE is also committed to developing its
high-potentials and its leaders to ensure succession in the
company’s key positions and manage the achievement of its
commitments, particularly in terms of diversity and inclusion.

Groupe BPCE's skills development policy is part of an evolving
context of its business lines and strong competition. Groupe
BPCE is convinced that the development of technical and
relational skills is an essential driver for individual and collective
success and is determined to put skills at the heart of HR policies.

3.1.3.2
REPRESENTATIVES ABOUT IMPACTS

DYNAMIC DIALOG WITH EMPLOYEE
REPRESENTATIVES

Dialog with employee representatives is based on a series of
interactions both within the Group’s Human Resources/Labor
Relations function, with the Employee Representatives as well as
with employees via the Human Resources departments in
particular.

With regard to the Human Resources/Labor Relations function,
the Group HR department coordinates its policy on dialog with
employee representatives through - and in agreement - with the
entire community of directors, Human Resources Directors and
Labor Relations in order to allow harmonization of practices, global
monitoring of issues affecting the entire working community and
shared expertise. This activity takes the form of regular ad-hoc

REMUNERATION & DATA PROTECTION

Payroll is subject to a regular individual review via annual
interviews conducted by management under the supervision of
the HR Department. In addition, employees can contact their line
managers or the HR department at any time to discuss the
subject of pay. At the collective level, pay is subject to mandatory
annual negotiations with the social partners (details available in
Section 3.1.3.1 S7-1 Remuneration policy).

QUALITY OF LIFE AT WORK

In terms of Quality of Life at Work, Groupe BPCE's Human
Resources department has set up a dedicated organization with a
national contact who drives, develops and implements QLW
actions alongside companies. This shared approach specific to the
cooperative organization has gradually made it possible to
develop a harmonized QLW policy (clarification available in Section
3.1.3.1 S71-1 Quality of life at work).
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In France, this policy is expressed through the signing of an
agreement for all Group entities on Workforce and Career
Management agreement (GEPP) in July 2022 which defines a
common set of policies and practices for all Group entities. This
agreement is supervised by the Group HR department.

It is consistent with the branch and company agreements signed
within the Group in the areas of professional training, gender
equality and quality of life at work, in accordance with current
legislation on professional training in France.

The main objectives of the skills development policy are therefore
broken down into four major areas:

e promoting the integration of young people into the business
lines;

® encouraging professional mobility & supporting business line
transformation;

e raising awareness on CSR;
e developing a positive Al culture.

(S1-2) PROCESSES FOR ENGAGING WITH OWN WORKFORCE AND WORKERS'

exchanges, working groups dedicated to specific topics as
needed, as well as two seminars per year.

With regard to interactions with Employee Representatives, as
discussed in Section S1-1 - 3.1.3.1 on policies related to the own
workforce, regular meetings are organized within each entity
concerned, with the joint committees of the branches or with the
social and economic committees (CSE) as well as with the
specialized committees within them (health, safety and working
conditions committee, etc.). In addition, Employee
Representatives are the local contacts for employees within the
Group’s companies to raise their concerns and gquestions and
obtain answers.

Collective agreements are negotiated with union representatives.
When agreements are signed, all employees concerned are
informed of the measures negotiated applicable to them.

The DPO (data protection officer) of the employee’s parent entity
is competent for the exercise of rights or requests for information
on the processing of personal data. For this purpose, a generic
mailbox makes it possible to collect requests made by employees.

The responses are sent directly by the DPO to the requester,
using the same communication channel as the referral. In
accordance with the GDPR, feedback made following a right of
access are in a clear and accessible format.

The quality of life and working conditions is a collective and
concerted momentum of action by employees, managers,
executives, occupational health and social assistance players, and
social partners.

Employee listening systems are regularly deployed within the
Group’s various entities, with a view to dialog and continuous
improvement (see paragraph “Listening systems” in Section
3.1.3.2.3 “Attractiveness”).
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At the local level, the creation of a QLW officer, who is the
coordinator and bearer of the local policy, makes it possible to
define and carry out actions as close as possible to the ground
according to the specific context of the companies.

At the national level, the QLW players’ function benefits from
specific  activities  through  discussions,  co-construction,
experience sharing and studies. Web conferences and meetings

RISK PREVENTION AND SAFETY AT WORK

The Group Security department is the reference documentation
for the Safety and Security of People and Property, and oversees
its implementation and updating. In addition, it is the responsibility
of each company to implement the rules and recommendations
set out in the reference documentation within their respective
contexts in accordance with the validation processes and the
responsibilities of the institutions representing the company’s
employees.

Agreements are shared at the national level with employee
representatives at the level of the Association Francaise de
Banque (AFB), Caisse d'Epargne and Banque Populaire branches.
They are distributed to member companies with the aim of
informing their departments responsible for implementing the
agreement (real estate, sales, security departments, etc.), the
employee representatives and the employees concerned.

Dedicated information and follow-up moments are shared with
employees and their representatives at several levels:

® a national joint committee takes stock of the past year by
reviewing:

The Group's HR teams are the entry point for the Diversity, Equity
& Inclusion policy with all stakeholders, employees and their
representatives.

As indicated above, the agreements monitoring committees
(Professional Equality, Disability, GEPP) draw up the quantitative
and qualitative assessment of the actions deployed and are part of
a constructive dialog with employee representatives.

In terms of interaction, Groupe BPCE relies on a number of key
HR players. They cover several distinct scopes and are spread
across all companies in France:

e the diversity & gender equality officers: their role consists in
promoting, leading and coordinating the implementation of the
Diversity & Gender Equality policy within the company. They
deploy training systems, manage key indicators and relay the
tools and highlights made available to employees;

the HR harassment officers: in accordance with the law in force,
their role is to guide, inform and support employees in the fight
against sexual harassment and sexist behavior;

the SEC officers are appointed within each SEC to fight against
sexual harassment and sexist behavior. They are trained via the
Group system made available to them or via another training
program of their choice;

the disability officers: in each company of Groupe BPCE, a
disability officer supports people with disabilities throughout
their career in the company (recruitment, integration, training,
job retention, support in the process of recognizing their
disability, etc.) in conjunction with Human Resources managers,
managers, occupational health services and disability missions.
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are regularly organized. The QLW officers have a QLW website,
which is a memory of the function’s work, and a social network
platform specific to their community. A professionalization system
that can be adapted to the needs and constraints of participants
is available to new officers. It enables them to acquire the skills
necessary to implement appropriate systems and thus avoid
negative impacts of an insufficient quality of life at work.

— statistical balance sheets of accidents,

— analyzing work situations according to business line
transformations,

— security devices and equipment inventory taking into account
technological developments,

— study of safety rules and procedures;

e Within companies, a health, safety and working conditions
committee (CSSCT) meets quarterly. It is made up of
Management and employee representatives who interact
quarterly on prevention and safety issues. Annually, an accident
report and an action plan is presented to the Social and
Economic Committee (SEC). The latter is regularly consulted to
issue an opinion on the various projects or when calling on an
expert.

In parallel, companies also adopt the Group's Personal and
Property Security Policy. They define the procedures for
operational application within them (organization, management,
bodies, etc.) by regularly interacting and informing employees and
their representatives.

These groups of officers are key contacts for employees, who can
call on them as needed.

To carry out their duties, the officers are trained and coordinated
through regular meetings and exchanges of best practices.

Another key relay for employees is the associative networks as a
space for discussion and action plan proposals for ever greater
inclusion of all types of diversity. Groupe BPCE currently has:

e female or mixed-use networks which exist in almost all of the
Group's companies and bring together a large group of
committed employees;

Groupe BPCE's Les Elles network of women in banking
contributes through its actions to gender diversity in positions of
responsibility, as a career facilitator that defends and promotes
diversity, and offers advice on how to dare to pursue a career as
a woman. (lesellesdebpce.fr);

the WINN network (We in Natixis Network), is an association
open to all employees, which aims to promote diversity in
management in France and internationally through conferences,
mentoring and networking events;

the All Equals network, created in 2020, which aims to promote
equality and inclusion of LGBT+ people. All Equals is open to all
Group employees, regardless of their workplace, sexual
orientation or gender identity;

Lastly, to promote and disseminate all of the Group’s Diversity,
Equity & Inclusion commitments, dedicated online spaces are
accessible to all employees in France and abroad. They can find all
the key resources there (charters, agreements, key figures,
news, etc.).

www.groupebpce.com



ATTRACTIVENESS

The HR functions of the Group’s entities are regularly coordinated
around the themes of Recruitment & employer brand, integration
& loyalty, listening systems, enabling employees and their
representatives to be informed of all projects and news.

In France, a Group GEPP agreement (signed on July 12, 2022 and
covering the period from 2022 to 2025) gives rise to an Annual
Monitoring Committee bringing together staff representatives as
well as corporate HR managers and the Group's HR department.
This agreement lays down key principles on the integration and
retention of employees over three years, on the development of
skills and career development.

Groupe BPCE’'s HR department offers a range of attractive
programs for the Group’s candidates and employees.

DIAPASON barometer

The Group diapason barometer, developed with IPSOS, has become a
key tool for interaction with employees and for measuring the
transformation of the Group and our companies. It is a measure of
trust and commitment. Rolled out to all Group employees, the
purpose of this engagement survey is to collect employees' opinions
on their professional situation and their perception of the company at
local and Group level.

In 2023, the results of the Diapason barometer at Group level:

* 60,698 respondents;

® 77% participation rate;

® 72% engagement rate;

* 76% of employees confident in the future of their company®.

Specific listening systems

Depending on their challenges and the context, different systems
are made available to the Group's entities to carry out ad hoc
surveys. They are based on tools referenced at Group level:

Key employee moments: this system makes it possible to
question employees during the main events of their professional
career, generating the implementation of specific action plans;

Your Pulse program: deployed since 2020, this program aims to
regularly take the pulse of the teams via short surveys and thus
be as close as possible to employee expectations;

other mechanism: in all the Group's systems, the integration of
several open questions makes it possible to listen to
employees' concerns and to encourage more spontaneous
proposals in order to identify the acceleration drivers for
necessary transformations.

SKILLS DEVELOPMENT

In France and abroad, interactions between managers and their
employees are at the heart of the skills development policy. These
discussions make it possible to maintain the motivation of each
employee, to identify their support and/or training needs, and to
involve them in the construction and management of their career
path.

(1) Annual survey or every two years.

SUSTAINABILITY REPORT
Groupe BPCE sustainability report

These systems are made available to the Group's entities, which
mobilize them as needed. They make it possible to prevent
potential risks or identify improvements. They ensure that the
processes concerned are adapted and regularly updated.

The Group is very keen and committed to maintaining a
constructive and permanent dialog by involving employee
representatives, along with all or some of the employees,
depending on the themes addressed during the listening sessions
in order to avoid any decline in employees' engagement.

Developing interactions between Groupe BPCE
companies

The HR Managers of the companies regularly discuss all topics
related to recruitment at thematic meetings. The practices and
tools used by companies are compared in order to optimize them.

Centralized management of the main recruitment tools
(application management software, recruitment processes,
interviews, tests) are referenced and integrated for a majority of
solutions.

Lastly, the service providers also solicited and used to complete
this offer are subject to agreements and partnerships widely
communicated within the companies and they give rise to
benchmarks, best practices and experience sharing that boost
Groupe BPCE's recruitment management.

Group employee ambassadors

Groupe BPCE employees are regularly asked to have their say on
social media: promoting their business lines, sharing behind-the-
scenes information on their business lines, promoting a
commitment. Employees are also encouraged to post a review on
recruitment platforms such as Glassdoor and Indeed.

The Group’s employees can also be stakeholders in the
recruitment activity, by:

e participating in actions to promote the Group's business lines to
target schools;

e co-opting candidates for job offers within the Group.

Allowing employees to be ambassadors or co-opters is also a
strong commitment driver.

Support for employee development

Employees can share their training needs throughout the year and
also during their annual development interviews. Staff reviews
organized between managers and Human Resources Managers
make it possible to prepare for employee promotion and support
their professional development.

In France, on the basis of these various exchanges, the Group
designs skills development plans that are shared and monitored
with employee representatives in dedicated bodies of the Social
and Economic Committee.

[2] Scope: All Group companies //Methodology: questionnaire submitted to all employees on permanent (CDI] and active contracts on the roll-out dates.
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A learning experience to encourage employees to train
The Group’s entities offer their employees a portal for accessing
training in response for the need for greater visibility on training
opportunities.

Employees can thus find the main offers by theme
(communication, project management, impact, etc.) and, for some
of them, direct access to skills diagnostics that allow them to
create personalized courses or content platforms.

3.1.3.3 (S1-3) PROCESSES TO REMEDIATE NEGATIVE IMPACTS AND CHANNELS FOR OWN

WORKFORCE TO RAISE CONCERNS

There are different channels for raising employee concerns. In
particular, they can contact their manager and their Human
Resources Manager. Complaints can also be made via employee
representatives or trade unions. Employee representatives can be
contacted at any time to collect employee concerns.

The labor inspectorate may also be solicited directly by
employees.

In addition, dialog with employee representatives at the level of
the Group, the Banques Populaires & Caisses d'Epargne branches
and BPCE allows for rapid meetings when the social partners
solicit management on a particular and extraordinary topic, outside
of the monthly meetings of employee representative bodies. The
regularity of these meetings as well as the social highlights at
Group level, such as the Group Works Council (at least two per
year) and the Strategy Committee (also at least two per year),
make it possible to report all complaints and demands made by
the working community through the trade unions.

RISK PREVENTION AND SAFETY AT WORK

The processing and identification of employee exposure and
accidents in Groupe BPCE companies are organized according to
severity or organizational scope criteria.

All employees who are victims of an accident related to a
professional activity or while commuting, inform their employer of
the occurrence of a workplace accident by any means (email,
telephone, SMS, etc.). This procedure is carried out on the day of
the accident or within 24 hours at the latest.

The components of an accident or occupational illness are listed
on the basis of the victim’'s declarations and declared to the
corresponding Primary Health Insurance Fund according to
national procedures.

Cases of serious accidents are analyzed and investigated by the
Health, safety and security departments, and the results are
shared in extraordinary meetings with employee representatives.

Faced with the constant increase in crime figures across the
country, as a preventive measure, in 2023, Groupe BPCE's HR
department decided to strengthen measures to report incivilities.
The system includes a reporting tool to identify incidents, a
management and processing workflow, an innovative training
program based on virtual reality, awareness-raising guides
adapted to managers and employees, and support measures for
victims (psychological assistance, legal assistance, etc.).

The Group tool centralizes notifications of near-misses, work-
related accidents and occupational illnesses.

2024 Universal registration document @ GROUPE BPCE

Each employee can ask their line manager and/or the HR
department to express a concern about their own pay. A
dedicated chat platform has been implemented to facilitate and
accelerate the processing of individual questions. In addition, the
social partners relay complaints and demands in terms of
remuneration to company, branch and group bodies.

Generic addresses (delegate-protection-donnees@, etc.) are
available in each Group company, and enable the DPO to be
contacted in the event of a personal data breach. A response is
provided within the legal deadlines, where applicable.

The Human Resources department of each company define their
remedy procedures, manage and support the collective and
individual situations identified (whistleblowing process available in
the Section 4.1.1.3.3 G1-1 Whistleblowing procedure).

Group companies offer employees specialized psychological
support to prevent psychosocial risks. Employees have free
access to a telephone listening platform in complete
confidentiality. Listed service providers also intervene occasionally
at the request of companies to support crisis situations.

Finally, procedures for preparing and responding to emergency or
major situations are implemented by companies through business
continuity. A monitoring and management unit can be activated at
Group level.

Infrastructure improvement and business transformation projects
are regularly subject to specific assessments proposing measures
to improve working conditions, risk prevention and protection.

In addition, safety visits (safety and security of people and
property) and actions in the workplace (health at work) are
regularly scheduled. The whole contributes to the regular updating
of the Single Occupational Risk Assessment Document (DUERP).

A Health, Safety and Security passport is available to all
employees, particularly new employees, with a specific focus on
the risks associated with their activity (fire, evacuation, coping
with incivility, fraud).

Prevention, management and safety training programs cover all
known risks and are adapted to safety experts, managers and
employees. An annual assessment measures the skills acquired
and available.

Actions to prevent occupational risks are undertaken in the
Group’s companies. They are reinforced by national management.

Permanent control plans ensure risk management and the
compliance of measures.

www.groupebpce.com



Best practices are collected by the central institution. They
formalize the effective measures deployed in companies. They are
regularly shared at safety reports (changes in the temperature of
heat waves, extreme cold, road risks, international missions,

In 2024, the Group rolled out a “Whistleblower” system to all
employees (See 4.1.1.3.3 G1-1 Whistleblowing procedure) in
which it is now possible to report information related to crime,
offense, threat or prejudice to the general interest. In particular:

e a breach of the Groupe BPCE Code of Conduct and Ethical
Standards;

® a violation, or an attempted violation, of the law or regulations in
force;

e any action that has a negative impact on the environment;

e any behavior that is inappropriate in the workplace or that could
harm everyone's safety.

Employees who are victims or witnesses of discrimination or
harassment can contact the aforementioned officers. Their
contact details are available on the company intranet. Some
companies have also set up dedicated pages to remind people of
the best practices to adopt and facilitate access to the
whistleblowing system.

Several contacts are in position to answer employees’ questions
on diversity, inclusion and disability in complete confidentiality in
order to inform them and support them in their approach
depending on the situation and the subject.

ATTRACTIVENESS

Listening systems and continuous process improvement
plans

The Diapason survey and additional listening systems are
opportunities for employees to express their irritants and
dissatisfaction. Groupe BPCE endeavors to report on results by
entity, involving HR representatives. This makes it possible to
identify operational action plans to be put in place to better
support employees and initiate a continuous improvement
process.

Monitoring jobs and working methods

In order to anticipate the impacts on working conditions,
monitoring and tangible actions are implemented at Group level:

® a job observatory which provides a monitoring and alert system
for quantitative and qualitative changes in the Group’s jobs, and
enables to fine-tune training, mobility and retraining programs.

e the implementation and support of new ways of working: work
organization, hybrid work, management methods, etc.
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remote working, etc.). Managers, HR departments, Security
Managers and business line managers are collectively involved in
deploying prevention and protection measures from start to finish.

Disability officers are available to take into account disability
compensation needs. They receive, inform and provide guidance
in complete confidentiality on issues relating to each individual
disability situation and its impact on professional life.

The occupational physician is the essential contact person who
can help to take stock of the impact of a health problem on
professional activity and to formulate a request for adaptation of
the position. He/she is bound by medical confidentiality.

The Social Worker manages all legal and internal procedures to
support employees in administrative procedures, including in their
private lives, and ensures a listening, information and guidance
role.

The Human Resources Manager is also a privileged contact at all
times of professional life.

Employee representatives of each company can be solicited as
part of the diversity, inclusion and disability policy. They contribute
to the protection of the physical and mental health and safety of
employees within the company.

So that employees can benefit from a listening, information or
advice space, the Group also provides all its employees with
dedicated and anonymous listening centers.

An open and transparent application process

All candidates may request directly via the recruitment site to
delete their applications and associated data in compliance with
the laws and regulations in force.

In addition, to allow candidates more proactivity and simplified
interaction, Groupe BPCE has also set up - with its partner who
manages the application management software - a link system
sent directly by email when the application is submitted to
manage and even withdraw their applications and associated data.

Finally, all data is automatically archived and destroyed at the end
of the legal period, and all data exchanged as part of the
monitoring and reporting necessary for the proper functioning of
these tools are coded to make anonymous all statistical
processing necessary for the performance and evaluation of the
effectiveness of the systems used.

Moderation

Groupe BPCE may be subject to unfounded complaints relating to
“greenwashing” (excessive advertising in terms of eco-
responsibility), “pinkwashing” (abusive advertising in terms of
inclusion), opinions and/or comments on the social networks and
rating platforms from candidates or employees, which could
tarnish its employer reputation.

In response, Groupe BPCE has set up a moderation guide which
is managed by the Communication department with the help of a
social media agency that supports it.

(1] https://groupebpce sharepoint.com/sites/tous_acteurs_sur_les_reseaux_sociaux/
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SKILLS DEVELOPMENT

The risk for Groupe BPCE companies could be that they may not
identify the right skills for future needs. To update and take into
account future skills needs, the Group has a certain number of
tools and systems.

Business line observatories

Among these resources, the studies carried out annually by the
Business Line Qualification Observatories (OPMQ) exist in each
branch. Through these studies, the observatories offer an
enlightened vision of current or future changes and the impacts of
these changes on organizations, employment and skills.

The Group thus relies on those of the Banque Populaire, Caisse
d'Epargne, Association Francaise des Banques (AFB) and
Insurance branches with, in particular,

e specific studies on the Banque Populaire and Caisse d'Epargne
scope (example in 2023 “What levers to attract and retain
employees in the banking sector, in a changing environment?");

e inter-branch studies between the banking and mutualist
departments (example: on the challenges of generative Al in the
banking sector, ongoing in 2024).

In addition, studies are also carried out by OPCO ATLAS. They are
accessible, as well as those carried out by the branches of the
scopes, from the Prospective Atlas platform set up in 2024.

At Group level:

® a job development trend booklet, updated each year, including
sensitive job sheets (identified according to the findings of
observatory studies, particular context, recruitment difficulties,
etc.) is accessible to all employees (example in 2023:
professional customer advisor, branch manager and remote
banking advisor);

dynamic personalized mobility platforms bring together
information on the Group's business lines, training courses and
mobility bridges;

ongoing updating of skills and employment standards in line
with the business lines and on a regular basis.

Continuous updating of business line frameworks

The Group HR division regularly updates the business line and
skills frameworks in line with changes in the business lines and
under construction with the business line divisions of the Group
and its entities. As indicated in the Group GEPP agreement of
2022, these operational and dynamic business benchmarks must
enable managers, employees and the HR division to build
individual policies and trajectories for the development of skills
and performance on a daily basis and over the long term. These
business line frameworks provide useful material for discussion
when assessing the employee’'s work, particularly during the
assessment interview and/or a skills assessment.

3.1.3.4 (S1-4) ACTIONS ON MATERIAL IMPACTS ON OWN WORKFORCE, APPROACHES TO
MANAGING MATERIAL RISKS AND PURSUING MATERIAL SIGNIFICANT OPPORTUNITIES
RELATED TO OWN WORKFORCE, AND EFFECTIVENESS OF THOSE ACTIONS AND

APPROACHES

In France and internationally, HR divisions implement measures to
guarantee benchmark standards for HR policies. In 2023, a map
was drawn up as part of the Duty of Care to identify more
specifically the risks relating to working conditions, discrimination
and personal safety in the various Natixis sites. These
assessments are based on recognized external databases, such
as ILO (International Labour Organization) statistics or the ITUC
(International Trade Union Confederation) Global Rate Index. On
the basis of these analyses, the sites with more than
50 employees that present a risk in terms of human rights, health
and safety are as follows: China, United Arab Emirates, Hong
Kong, India and Algeria. In all countries, including these five
countries, the working conditions of employees comply with local
regulations or improve them:

RISK PREVENTION AND SAFETY AT WORK

Groupe BPCE has implemented a strategy to identify any material
impact on the work situation, such as significant fluctuations in
the number of employees, problems with work or commuting
accidents, the identification of serious accidents, specific risks, or
material changes in the organizational structure.

The “Prevention of occupational risks” rule (N2) is a set of
principles formulated in the form of commitments in which
Groupe BPCE defines the organization’s long-term orientation for
the support and continuous improvement of its performance in
preventing occupational risks. It gives a general direction and

2024 Universal registration document @ GROUPE BPCE

child labor and forced labor are strictly prohibited; Group entities
are required to check the age of all new employees when they
are hired;

working hours comply with local standards or are more
favorable, sometimes with the possibility of remote working and
additional days off;

remuneration surveys are regularly carried out to verify their
competitiveness in their reference market;

maternity leave complies with or improves local regulations;

provides a framework enabling the organization to define its
objectives and carry out actions in order to obtain the expected
results of the prevention management system and, more
specifically, the accident ratio.

These commitments are then reflected in the processes
established by the companies to guarantee a reliable, credible and
robust system.

Community tools support companies in mastering techniques and
harmonize practices between companies.

www.groupebpce.com



The tools offer modules around the following prevention
objectives:

— assessment of physical and psychosocial risks;

action plan;

accident reporting;
— monitoring of near-misses;

indicator for managing accidents and absenteeism.

Whenever necessary, they adapt to the regulations of the host
countries for international subsidiaries with local legislation.

Some actions undertaken by the Group since 2023:

an occupational risk prevention rule applicable to all Groupe
BPCE companies reinforces the personal and property safety
policy and specifies the applicable rules and best practices for
preventing the risk of accidents. Without an end limit and
revised regularly, the rule specifies the legal provisions and the
Group’s recommendations in terms of organization, planning,
performance of operational activities, evaluation and continuous
improvement;

a three-year Security branch agreement, the objectives of which
are to maintain the vigilance of companies and reaffirm their
desire to ensure the safety of employees in the face of assaults,
on the one hand, and on the other hand, for emerging health
and climate risks, related to new working methods or high-risk
gatherings, is signed between the Management and employee
representatives of the Banque Populaire branch. The scope

QUALITY OF LIFE AT WORK

The Group’s QLW system pays particular attention to individual
and collective situations. The measurement of the impact of the
actions is the responsibility of each company. Indeed, the quality
of life and working conditions is an approach that is materialized
and experienced on the ground in the working environment.
However, the Group promotes and monitors actions:

* the Prev&Care system: a partnership was signed in 2023 with
a Care Management company. This partnership offers Group
companies a personalized response to the support needs of
their employees who are caregivers, including information and
training, and the implementation of care solutions for the person
being cared for. This system is currently operating in
18 companies. In addition, some companies offer specific
measures, for example, additional remote working days for
caregiver employees. The global approach to inclusion and
support for caregiver employees was recognized by the award
in 2021 of the First Prize Company and Caregiver Employees.

The system is set to continue and be extended to the Group’s
various institutions. An annual review is scheduled for April 2025
and aims to take stock of the use of Prev&Care and the new
services offered by Prev&Care.

e Support for transformations: in a context of accelerated
change in the banking sector characterized by new work
organizations, Groupe BPCE also pays close attention to the
management of transformations, hence the implementation of
dedicated initiatives and teams to support change such as:

— Human Impact Measurement;

— Establishment of the Change function.
These initiatives include giving employees a voice to identify the
major consequences of a transformation shared by the work
team, identify corrective measures and strengthen support

measures. Internal training courses enable employees to be
trained in the implementation of these approaches.

www.groupebpce.com
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covers all Banque Populaire companies. The agreement
specifies the prevention and safety policy, the means of
protection and prevention implemented as well as the planned
crisis management systems;

two branch agreements for the Banque Populaire and Caisse
d'Epargne companies are negotiated with employee
representative bodies on the phenomenon of incivility and
assaults committed by customers, in the workplace, in
situations of mobility, or through communication tools, whether
digital or not. The agreements are signed for an indefinite
period. A review of incivilities and assaults is organized annually
for the branch and a review scheduled every three years.

Their action plans include strong measures to fight incivility in
companies, in particular:

—a campaign to raise employee awareness of the risk of
incivility;

— a training program to deal with incivilities including new hires,
team members and dedicated training for managers. The
program includes virtual reality immersions;

— the creation of a specific, innovative system available on the
employee’s computer workstation. It is intended to support
employees in situations of isolation and lack of motivation;

— a manager's guide to dealing with incivilities in the form of a
toolbox to respond to emergency situations;

— a tool for reporting and processing incivilities.

The Human Impact Measurement will continue in 2025 depending
on the transformation projects chosen by the companies to
benefit from this system.

* Sport & Health

The Group's various companies deploy awareness and prevention
actions in the areas of physical health, mental health and serious
or chronic diseases.

The partnership with Paris 2024 was an opportunity to reinforce
the Group’s efforts and commitments in the fight against
sedentary lifestyles, and to contribute to the well-being of its
employees.

A Sport, Health & Collective Engagement program, launched in
2023, focused on five areas:

e Sport & Business: promotion of physical activity in companies,
with more than a hundred programs identified and contracts in
progress with sports platforms;

® Sport & Inclusion: promotion of diversity and inclusive
recruitment, in particular for the retraining of athletes;

* Sport & CSR: initiatives promoting a positive impact on health
and associative commitment;

* Sport & Attractiveness: promotion of the partnership with
Paris 2024 to improve the employer image;

e Sport & Pride in belonging: employee loyalty initiatives during
and after the 2024 Olympic and Paralympic Games.

The Group continues its commitment to the dynamics of the
Olympic  Games, through initiatives aimed at improving
employee's well-being and promoting Groupe BPCE as a Sports
Bank.
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In accordance with the policy on professional equality, the action plans undertaken by Groupe BPCE are broken down into three themes:

e actions in terms of professional equality;
e disability actions;
e actions to combat discrimination and harassment.

All action plans are included in company agreements for a period of three years. They are monitored annually and reviewed at maturity.

ACTIONS ON PROFESSIONAL EQUALITY

In terms of professional equality, several corrective actions are
applied to prevent the risk of discrimination and promote equality.

In terms of remuneration: these are monitored annually, in
particular as part of the production of gender equality indices and
mandatory annual negotiations with employee representatives. In
this respect, pay gaps are closely monitored. Dedicated budgets
are thus reserved to reduce the discrepancies observed and not
justified by the nature and/or positioning of the job.

In terms of recruitment: job offers are formulated in a neutral
and objective manner. In addition, the Group strives to promote
gender diversity in the business lines and to guarantee, as much
as possible, a mixed final recruitment phase for management
functions and certain business lines.

Other initiatives focus on highlighting the testimonials of
employees in jobs where they are less represented in order to
fight stereotypes.

In terms of parenthood:

The Group ensures that maternity leave does not hinder the
professional development and remuneration of women.

ACTIONS RELATED TO DISABILITY

In terms of actions related to disability, several corrective
measures are applied to prevent risks in terms of job retention,
recruitment, integration and change of perspective.

Job retention action plan defined in the 2023-2025 disability
agreements:

information for employees experiencing health difficulties about
the specific support measures from which they could benefit by
having their disability recognized;

support for employees wishing to apply for recognition of the
status as a disabled worker (RQTH);

multidisciplinary management of individual situations and search
for solutions;

assistance in financing disability compensation needs in a
professional and personal field;

organization of training (internal or external) according to the
constraints related to the person’s disability.

Action plan for the recruitment and integration of people
with disabilities defined in the 2023-2025 disability agreements:

e welcome and training of people with disabilities via internships
or work-study contracts;

(1] https://www.groupebpce.com/rse/employeur-inclusif/
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Thus, in France, women returning from maternity leave benefit
from the average increase granted to employees in accordance
with the legal provisions applicable in France. In application of this
principle, it is agreed that after one year of seniority, any
employee on paternity leave covered by social security benefits
from remuneration equal to 100% of the difference between the
amount paid by social security and the amount of their gross pay.

Awareness-raising actions: highlights throughout the year, such
as gender diversity week, parenthood week and the fight against
sexism day, raise employee awareness of these themes and
promote behavioral change.

In 2024, 15 companies in the Group were involved in obtaining the
Professional Equality label™. This label, created in 2004 by the
State, in association with social partners and experts, is a true
methodological guide, which certifies respect for equal rights
between male and female employees.

In addition, some of the Group's companies have carried out their
Diversity footprint: a digital footprint that measures the level of
maturity on five dimensions: gender equality, disability, cultural
and social origins, ages and sexual orientation/gender identity.

e participation in sourcing actions dedicated to disabled
candidates (virtual forum, trade fair, specialized firm, etc.);

e external communication to attract new employees with
disabilities;

e adaptation of the recruitment process according to the individual
compensation needs of candidates;

e awareness-raising/training of HR teams, recruiters and managers
on the principles of non-discrimination applied to disability.

Action plan: change of perspective defined in the 2023-2025
disability agreements:

In 2024, the Group focused on actions to improve awareness of
visible and non-visible disabilities and improve the inclusion of
employees with disabilities.

Support Action plan for the Sheltered and Adapted Work
Sector defined in the 2023-2025 disability agreements:

e implementation of an annual action plan by each company
purchasing function;

e raising awareness among local buyers and specifiers;

e national partnership with the Gésat Network.

Each of the provisions of the action plans are rolled out and

implemented within each Group company according to their own
policy and commitments on this subject.

www.groupebpce.com
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ACTIONS TO FIGHT DISCRIMINATION AND HARASSMENT

Systems to raise awareness and to train employees with several
levels of granularity according to the themes and challenges:

non-discrimination training for recruiters;

e-learning programs have been widely rolled out to employees,
enabling them to:

— distinguish non-discrimination, diversity and inclusion,

understand the challenges of inclusion,
identify the impact of stereotypes on daily working life,
— identify and know how to react to micro-attacks,

— adopt inclusive practices and behaviors.

In addition, the Group has made available a guide “all mobilized
against sexism”, a self-assessment as well as a dedicated e-
learning program to prevent sexism and sexist behavior.

Commitments were also made to several dedicated populations:

Soutien aux jeunes (Support for young people) from
priority urban areas

e welcoming many young interns from third and second grade
from the priority urban areas across the whole group in order to
introduce them to the Group's business lines;

partnership for three years with the Capital Filles association to
help young girls in their career paths. For the association,
Groupe BPCE represents the largest number of female
sponsors who once again support young people from rural areas
or priority urban areas;

support for the “Nos Quartiers ont des Talents” (NQT) (our
neighborhoods have talent) program with mentors who help
young people in their job search: help with CV writing, advice for
interviews, mentoring, etc.;

SKILLS DEVELOPMENT

All of the skills development action plans described below fall
within rolling time horizons. Indeed, action plans are to continue
over the coming years with no scheduled end date.

The total amount committed in terms of training is?:

e €275 million for 2022;
e €301 million for 2023.

100,369 employees benefited from training in 2023.

e In order to support the Group’'s proactive and ambitious skills
development policy, the BPCE Campus CFA was created in
2020 to support, train and retain students by offering them
adapted courses. The BPCE Campus CFA, in partnership with
the Ecole Supérieure de la Banque (ESB), offers two Bac+3
graduate level certifications: the Professional Banking Degree

(1) https://www.clublandoy.com/la-charte-50/

e welcome of work-study students from priority urban areas in
2024 within Groupe BPCE.

Inclusion des personnes LGBT+ (inclusion of LGBT+

people)

e signature of the Autre Cercle commitment charter, encouraging
companies to promote and LGBT+ diversity respect in their
workforce;

organization of several conferences and round tables in the
Group’s various companies to address the consideration of
LGBT+ diversity in society and in business;

distribution of a guide to clarify certain definitions or
misconceptions and share some best practices;

a quiz/Sensi'Diag of around ten questions enabling employees
to assess themselves in just a few minutes and test their
knowledge and awareness on LGBT+ inclusion.

L’'intergénérationnel, source de richesse pour tous
(intergenerational, a source of wealth for all)

e signature of the 50 years plus charter, managed by a collective
of companies under the aegis of the Bayard Group"”;

e deployment of a policy structured around company agreements
which notably covers the recruitment of young people under the
age of 30 years and the retention of employees over the age of
50, in accordance with French law. In this context, measures
have been deployed to enable young people to integrate the
Group’s business lines, as well as older people to evolve under
the same conditions as other employees, to change jobs and to
be supported in a pragmatic manner in retirement.

(LPB) and the Bachelor in Banking Insurance (BBA), which
prepare students for the profession of Individual Customer
Advisor.

In 2024, the Campus CFA welcomed more than 300 work-study
students (i.e. four cohorts in the Professional Banking Degree and
17 in the Bachelor in Banking Insurance) in more than 10 locations
in mainland France (Paris, Marseille, Lyon, Toulon, Bordeaux,
Toulouse, Montpellier, Nantes, Lille, Tours, Rouen, Caen,
Strasbourg, etc.). Nearly 8 out of 10 work-study students passed
their exam®.

In June 2024, the Campus CFA passed an external audit to renew
its Qualiopi certification, enabling it to maintain it for the next
three years. This audit revealed any non-conformities and
identified twelve strong points, notably:

e strengthening of the supervision of young people;
e support for the success of work-study students.

(2] Figures taken from the Group's social report in 2023. The scope studied below represents more than 96% of Groupe BPCE's total workforce in France. It
includes the Banques Populaires, the Caisses d’Epargne branch, Banque de Savoie, BCP Banque, Banque Palatine, Natixis SA, Natixis Interépargne, UES Natixis
Investment Managers International, Natixis Wealth Management, AEW CILOGER, Fédération Nationale des Banques Populaires, as well as BPCE companies (1). It

concerns 100,369 employees.

(3) For the Bachelor in Banking Insurance, one month after taking the exam, the exam certifier [in this case ES Banque] sends the results file. For the Professional
Banking Degree, the certifier (in this case the partner universities) sends the results to its educational partner (ES Bangue), which issues them to the Group during

the quarter.

www.groupebpce.com
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Groupe BPCE encourages the mobility of its employees and
develops tools to facilitate their professional development:

e digital platforms and job exchanges to discover jobs and identify
opportunities;

e workshops or individualized support to build professional
projects and prepare for interviews;

e continuous training programs to develop employees’ skills and
thus strengthen their employability.

Support for professional mobility through targeted
pathways

Groupe BPCE supports the preparation of future professional
mobility through several key pathways available:

e the Career Boost program enables employees to build their
mobility project, consolidate their future applications and
develop their personal marketing;

e the “Up by BPCE" program enables the development of high-
potential young talents who are likely to advance across the
Group's major business lines;

e high-potential development paths are also offered within each
major business line.

At Group level, dedicated pathways are offered to high-potential
female employees to accelerate their development with, in 2024:

e the "Declic” program enables high-potential female employees
to accelerate their careers by developing a clear and ambitious
career plan;

e the “Inspiring Women Program” with an international
dimension and the “Women Sponsorship Program” to enable
women with strong potential to develop their careers and their
visibility.

Support for professional mobility with training programs
or certifying training courses

For sales advisors, mobility and development are often achieved
by developing their skills in new markets. To support this mobility,
the BPCE Campus and companies offer substantial certification
or diploma courses.

The “Step Up Academy” system makes it possible to design and
roll out retraining programs for the professions of the future, in
cooperation with internal professionals, as well as schools with
expertise in the training market.

Within the Group, employees working in a functional profession
are also supported by training courses leading to certification. For
example:

e the internal control and risk management certificate for financial
institutions with Paris Dauphine;

e the certificate in banking and prudential accounting with ESCP
Europe.

Support for future jobs

Aware of the challenges related to job transformation to which the
Group is exposed, several specific systems and pathways have
been put in place:

For each of the Group’s major business lines, a dedicated program
prepares employees for the skills of tomorrow and encourages
them to maintain their skills, develop and progress in their jobs,
for example:

e the 'Progress within the network' program enabled each
Banque Populaire and Caisse d'Epargne to set up personalized
development paths for its Sales Advisors so that they can be
comfortable in their jobs and at the level expected by their

2024 Universal registration document @ GROUPE BPCE

customers. On the basis of a skills and performance
framework, the advisor can identify areas for improvement with
their manager and, after a skills assessment, build their
personalized career path with them;

as part of the strategic 'Adding Value to Banking Services'
program, a new Job Skills framework was delivered in 2023 for
these jobs, as well as a training catalog classified by skills and
incorporating new job expertise and a strengthening of training
offers concerning change management, in particular to support
the Group’s companies that want to support employees moving
from a back office customer support job to a support more in
contact with customers (Middle office).

Climate School

At the end of 2022, the Climate School was launched Group-wide
to raise employee awareness and develop skills and commitment
to the success of the sustainable transition. It offers an online
training experience, composed of more than 150 microlearning
modules, 100% customizable with mini quizzes with two learning

paths:

e "understanding” the environment to better act collectively. This
is the objective of the Climate School, the new educational
program dedicated to the climate and the ecological transition in
2023;

e "act” in 2024 looking back at the Group’s initiatives.

Launch of the BPCE Impact Campus

As part of the VISION 2030 strategic project, Groupe BPCE
companies claim positive feedback, thanks to the strength of local
solutions and are committed to making impact accessible to all.
By transforming itself, the Group will be able to support the
transitions of all its customers, in each of its regions.

With a view to continuous improvement, Groupe BPCE therefore
set up an Impact Campus at the end of 2024. It aims to structure
the training of all its employees with a tailor-made course
consisting of a common core of general knowledge for all and
operational modules specific to each business line and each level
of expertise.

Within the BPCE Campus, the Impact Campus is a training
program available as of 2025 and dedicated to ESG issues for the
100,000 Groupe BPCE employees. The objective is to raise
awareness and acculturate all employees to ESG issues as part of
the "VISION 2030" strategic project, and also to initiate the
transformation of each business line through targeted training
programs. It makes it possible to implement the Group's Impact
program, which sets the operational priorities for 2024-2026.

Training programs

The objective of the Tech & Digital Campus is to support skills
development by offering career paths, with specializations by
business line and typology of players (employees, experts,
managers and personae of the transformation program) so that
each employee has the appropriate level of knowledge for the
Group’s Al transformation.

In 2024, the Campus continued its development through its
training offer built around the nine strategic skills for the Group:
user experience, agility at scale, Product Owner skills, quality of
service, responsible digital services, data, technology and
innovation, IS security, devOps.

Within the BPCE Tech & Digital Campus and under the aegis of
the Data & Al division, the Data & IA Academy offers training that
serves the Group's Data & Al transformation.

www.groupebpce.com



Group employees are offered training on:

* “The responsible use of data and Al”, the objective of which is
to enable them to understand the opportunities and
responsibilities of the advanced use of data and Al;

“Generative Al for employees” helps to acculturate them and
raise awareness of best practices in the use of generative Als.
This training is a prerequisite for the use of the Group's
generative Al tool (Maia);

“The discovery of the essentials of prompt writing” in order to
make employees autonomous and efficient in drafting prompts;

“Mastery of the advanced techniques of the art of the prompt”

enabling them to go further in the theory and practice of the use
of prompts through use cases.

Managers have access to a training offer enabling them to
familiarize themselves with generative Al, understand the
business impacts and acquire the in-depth skills necessary to
operate it on a daily basis and support novice users of their
entities.

ATTRACTIVENESS

As part of the VISION 2030 strategic project, Groupe BPCE wants
to embody a human model and a culture that is a source of
commitment, trust and performance. One of the flagship projects
is the deployment of Great Place To Work in the Group's entities
that may wish to do so according to their own strategy. It is a
survey to measure the internal perception of the business model
based on the assessment of five managerial pillars: credibility,
respect, fairness, pride and conviviality. It is recognized in France
and internationally and aims to gradually improve managerial
quality and the commitment index.

In 2024, out of the Group's four companies'” who carried out the
survey, 3 obtained the Great Place to Work label.

3.1.4 Targets

3.1.4.1
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The Group's senior executives receive training to provide them
with the keys to building the strategic vision, including a good
understanding of how Al works, an understanding of the
transformation prospects and knowledge of the work launched by
the Group.

A secure chat to help employees familiarize themselves with
Al

From the beginning of 2024, Groupe BPCE employees have
access to a generative Al tool (Maia) enabling them to meet
various needs: translation of text, generation of a summary,
writing of a text, preparation of the agenda of a meeting,
inspiration for a brainstorming, etc.

Acculturation programs

To enable employees to take ownership of Data and Al
technologies, managers and tools, acculturation actions and
systems are deployed facilitated by a network of Data Managers
in each Group establishment.

In order to improve the employee experience and meet the
requirements of the European directive, Groupe BPCE has
embarked on a major program to improve digital accessibility
across all its sites, tools and media. This work makes it possible to
take into account all disabilities when using digital products. The
recruitment website, the job market and internal time
management tools are among the priority HR tools in 2025-2026.

As part of the new VISION 2030 strategic plan, the Group wants
to stand out on the market through an employer signature that
can be adapted by each Group entity.

In connection with the employer brand, to highlight the Group’s
actions and attract the best candidates, work is being carried out
to redesign the Groupe BPCE's career website by 2026. For this
purpose, benchmarks and design thinking workshops are
underway.

(S1-5) TARGETS RELATED TO MANAGING MATERIAL NEGATIVE IMPACTS, ADVANCING

POSITIVE IMPACTS, AND MANAGING MATERIAL RISKS AND OPPORTUNITIES

In each of the Group’s locations, the objective is to monitor and enforce the application of the Group’s Human Rights Charter while being

part of a process of continuous improvement.

SOCIAL DIALOGUE

Social dialog, as managed within the Group, enables it to comply
with all of the legal obligations, whether in terms of negotiations
or information for employee representatives.

(1) BPCE Assurance, Banque Populaire du Sud, BPCE Vie.

www.groupebpce.com

The coordination of relations with employee representatives
based on the negotiation and signature of collective agreements
as well as the deployment of social policies aims to meet both the
aspirations of employees and the challenges facing the Group's
companies. This social dialog supports the Group’s economic and
social performance.
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PERSONAL DATA PROTECTION

In terms of training, each employee must have had GDPR training
within the last three years.

With regard to the exercise of rights within the meaning of the
GDPR, the Group's entities endeavor to respond within the
required timeframe, i.e. 30 days, except in the event of a complex
request where this response period is extended to 90 days.

RISK PREVENTION AND SAFETY AT WORK

To reduce the number of material negative incidents by
implementing preventive measures and risk management
protocols, Groupe BPCE has developed a risk management
strategy that takes into account occupational risks and natural
risks and, where applicable, industrial risks. This approach aims to
anticipate and mitigate the effects on employees.

A safety policy is rolled out in all companies, taking into account
the results of an adapted risk assessment (DUERP) and action
plans, Annual plan for prevention and improvement of working
conditions (PAPRIPACT) revised annually.

They make it possible to ensure regular monitoring of prevention
as closely as possible to the challenges of the regions.

QUALITY OF LIFE AT WORK

The QLW policy is structured to be as close as possible to
employees. Thus, each company sets its own targets with regard
to its concerns, its territory and its organization. For this reason,

DIVERSITY & INCLUSION - GENDER EQUALITY

Groupe BPCE wishes to continue its commitments to gender
equality through the following targets :

e strengthen support for women in accessing positions of
responsibility via dedicated paths at Group or local level or by
promoting mentoring or awareness-raising actions to combat
self-censorship;

DIVERSITY & INCLUSION - DISABILITY

In 2022, Groupe BPCE renewed its commitment to the
employment of people with disabilities through the signing of four
agreements approved for the period 2023-2025.

These agreements set targets at December 31, 2025 for each of
the scopes (Banque Populaire, Caisse d'Epargne, Natixis):

Banque Populaire branch:

Overall logic: targets set in the approved BP branch agreements

in line with French legislation, which imposes a minimum of 6%.

e Target: achieve an employment rate of 6% by the end of 2025.
o Reference value: 5.94% at the end of 2023.

Compliance with these deadlines is subject to permanent control,
the results of which are presented to privacy committees or
permanent controls.

The Group social report includes a section dedicated to accidents.
The indicators of the consolidated companies make it possible to
monitor its evolution and identify significant discrepancies without
seeking to determine other target objectives.

The work and action plan initiated in 2023 should continue to be
rolled out in companies during 2025.

These are structured around three main areas:

e Facilitate the declaration of incivilities, develop new protection
tools

* Provide “incivility” training for employees and managers

e Strengthen the hot and cold analysis of each incivility and use
the filing of a complaint as a lever to fight against incivility

the Group has not set measurable results-based targets at Group
level.

e achieve 50% of women with the rank of manager/leader within
Groupe BPCE by 2026

— at September 30, 2024, the rate was 47.6%,
— at December 31, 2023, the rate was 47%.

e Target: recruit a minimum of 200 people recognized as BOETH
over 3 years (recruitments taken into account: permanent
contracts, fixed-term contracts of more than 6 months or work-
study contracts - professionalization or apprenticeship), including
a minimum share of 30% of permanent contracts (i.e. a
minimum of 60).

o Reference value: 90 people recognized as BOETH recruited
in 2023.

e Target: welcome at least 45 work-study students with
disabilities over the term of the agreement.

o Reference value: 22 work-study students recruited in 2023.

e Target: maintain and promote actions that promote purchases
entrusted to the structures of the Protected and Adapted Work
Sector (STPA) as part of a commitment led by CSR and the
Solidarity Purchasing division.

(1] Calculation methodology: Number of women managers/leaders/Total number of managers/leaders [workforce vision for Natixis, employment contract for
BPCE excluding Natixis) // BP & CE scope: Sales network: Agency Director or higher management than Branch Director/Head office: classification H or higher in

the collective agreement // BPCE scope: Managers.
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Caisse d'Epargne branch:

Overall logic: targets set in approved CE branch agreements in
line with French legislation, which imposes a minimum of 6%.

* Maintain an employment rate of over 6% at the end of 2025.
o Reference value: 7.29% at the end of 2023.

e Recruit a minimum of 180 people recognized as BOETH over
3 years (recruitments taken into account: permanent contracts,
fixed-term contracts of more than 6 months or work-study
contracts - professionalization or apprenticeship), including a
minimum share of 30% of permanent contracts (i.e. a minimum
of 60).

e Recruitment of people recognized as BOETH: 65 people.

e \Welcome at least 30 work-study students with disabilities over
the term of the agreement.

o Reference value: 12 work-study students with disabilities in
2023.

SKILLS DEVELOPMENT

By 2025, each Group company in France will have an onboarding
program for new employees and a personalized training portal that
will provide individualized training paths focused on its priorities
with individual skill levels known and monitored by the manager/
HR team.

By 2030, the ambition is to enable a rapid and massive adaptation
of skills to meet the requirements of customer relationship
excellence, facilitated by Artificial Intelligence (Al).

This challenge involves the transformation of national and local
practices to, together, enable more targeted and agile skills
development:

e decentralized: the Group's companies rely on the BPCE Campus
to pool the design of the training programs deployed within the
campuses of each institution;

no intermediaries: the best educational partners in the market
design the most effective learning solutions within the BPCE
Campus directly with the expert business lines (simulation
exercises, etc.);

optimized: the content created within the Campus or purchased
by each institution is managed and promoted as an educational
asset via a platform;

more internalized: the organization of in-house training is
promoted by the development of training for certified designers
within the BPCE Campus.

Objective: ensure the development of the skills of young people
who join the CFA (Training Center for Apprentices) of the BPCE
Campus in order to constitute a qualitative pool:

®in 2025, the target is to maintain the success rate of the
diploma of work-study students from the Campus CFA at more
than 80% for both diplomas;

e in 2024, the success rates for both diplomas are as follows:
— Bachelor in Banking Insurance: 80% stable compared to 2023,
— Professional Banking Degree: 86% up 6%;
e in 2023, the success rates for both diplomas are as follows:
— Bachelor in Banking Insurance: 80%,
— Professional Banking Degree: 80%;

www.groupebpce.com
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e Maintain and promote actions that promote purchases
entrusted to the structures of the Protected and Adapted work
sector (STPA) as part of a commitment led by the CSR and the
Solidarity Purchasing division.

Natixis:

* Achieve an employment rate of 5% by the end of 2025.
— Reference value: 4.59% at the end of 2023.
e Targets set Natixis approved agreement.

e Recruitment targets per year and per contract by 2025: 10
permanent hires, 8 fixed-term contracts, 10 work-study
students, 8 internship hires.

o 2023 reference value: 16 hires: 6 permanent contracts/9
work-study students/1 intern/1 fixed-term contract.

* the target is determined on the basis of the results of previous
years (2022/2023) where the % was less than 80% and the
benchmark for the sector on the same diplomas from other
schools;

® in 2025, the second target is to maintain the integration rate of
work-study students in the Campus CFA in Groupe BPCE at
more than 30%:;

e 2024 figures are not available. In 2023, the integration rate of
work-study students is as follows:

— Bachelor in Banking Insurance: 24%,
— Professional Banking Degree: 23%;

e the target is determined in accordance with the terms described
in the Group’s GEPP agreement signed in July 2022.

Objective: monitor advisors’ adherence to personalized
development pathways and thus ensure the development of their
skills in line with commercial priorities:

e by the end of 2025, at least 60% of employees who access the
skills assessment will have completed at least one assessment
and started at least one personalized development path;

e BP & CE commercial networks - In 2024 - 40% of employees
concerned by the system carried out at least one diagnostic
among the 10 entities deployed,

e target set with the commercial networks, companies and in line
with a logic of deployment over time and a system that starts in
2024.

Objective: ensure that the development of strategic tech and
digital skills progresses since the Tech and Digital Campus brings
them to the Group level:

in 2025, the target is to enable at least 3,300 employees to be
trained in the Tech and Digital Campus programs on strategic
skills in face-to-face or virtual classrooms;

in 2023, 2,500 employees received face-to-face or virtual
classroom training;

the target was set in line with the training objectives of the
VISION 2030 strategic project. It is based on the training already
carried out in 2023 and management’s estimate.
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Objective: ensure that all employees are trained in impact in their
profession, in order to undergo in-depth transformation and
provide the best advice and expertise to customers:

° the objective is to have 100% of employees and Board
members trained in ESG issues by the end of 2026. This is an
objective clearly stated in the HR strategic project: VISION
2030;

ATTRACTIVENESS

Strengthen employee engagement:

the last Groupe BPCE Diapason engagement survey conducted
with Ipsos measured an employee engagement rate at 72% in
2023. To measure the employee engagement rate, the Group is
now committed to Great Place to Work. The methodologies
used to measure the rate are very different between the two
providers. The Group's target is therefore to reach an
engagement rate of 65%" for the majority of its entities by
2026.

Strengthen digital accessibility for employees

In terms of digital accessibility, a number of priority tools are
considered as inaccessible today. For example:

3.1.5 Metrics

e Reference value: no harmonized and fixed KPI;

* Methodology for setting the target: KPI set for the BPCE
collective: 100% of employees trained in the common core
“impact fundamentals” being developed. For the business lines
and other Group companies: co-construction underway with
Impact and HR.

— e-learning training courses, some of which are mandatory &
regulatory;

— the HR leave declaration tool,

by 2026, the Group's objective is to make the non-exhaustive
examples of tools above accessible to all employees®?.

Strengthen the employer brand

e By 2026, the Group will have rolled out its employer signature
on each of its brands. The employer signature is an essential
component of the employer brand. It makes it possible to
express the values held by the Group and the attention paid to
employees. The aim is to enable candidates to identify with the
values promoted by the Group.

3.1.5.1 GENERAL INTRODUCTION - SCOPE OF APPLICATION

Scope of publication of S1indicators for the 2024 CSRD:

Some of the Group's entities do not upload their data in the Group
HR information system tools, in particular for international
entities, which also comply with national legislation imposing
heterogeneous requirements in social matters (e.g. minimum
wage).

In this context, the Group has chosen a baseline scenario for the
entities on which the indicators will be calculated for the CSRD
2024 publication (based on data collected via the Group's
Information System and ad hoc manual data).

Entities included in the scope of publication of the S1
indicators - for the CSRD 2024:

The 14 institutions of the Banque Populaire network, the 15
institutions of the Caisse d'Epargne network and their subsidiaries
in France included in the HRIS®, all BPCE subsidiaries
(specialized financing, asset management, life and non-life
insurance, payments, wealth management and retail banking) and
BPCE SA.

And inclusion of other entities:

e Natixis consolidated scope: for the 2024 publication, the Natixis
scope of coverage was studied indicator by indicator with the
use of proxies for some. Data are collected for at least 78% and
up to 100% of the own workers in 2025 on the mandatory
indicators expected from 2025. Natixis aims to have the
indicators calculated for 100% of the own workers by 2026
(refer to 3.1.5.14 - Annex - Natixis scope for more details);

(1] Great Place to Work methodology.

e BRED international entities;

e Banque Palatine;

e Crédit Foncier de France;

e BPCE Life Luxembourg. Attention point: this entity will be
excluded from the following indicators due to the unavailability
of data in the HR information system: S1-12, S1-14, S1-15 and
S1-16. We will thus have a coverage rate of 100% (for the
Insurance division) for the other indicators and 90% (for the
Insurance division) for the aforementioned indicators.

Specificities relating to the Oney scope: Some Oney
subsidiaries do not have a payroll tool and are not integrated into
the Group's HRIS, which makes data collection more complex.
Thus, the scope used for the disclosure of the S1 metrics for the
2025 CSRD for Oney is as follows:

e Oney Bank France: 100% of indicators covered;

* Oney international subsidiaries: covered only for some of the
S1-6 indicators.

Entities excluded from the scope:

e International and overseas subsidiaries of BP & CE (except
BRED), and international subsidiaries of BPCE Lease;

* Banque BCP;
e Fintech Digital & Payments (PayPlug Entreprise);
e Pramex International.

Populations concerned:

Population  exclusions  (fixed-term  contracts/work-study/VIE)
according to the metrics were made for reasons of data availability
and/or the relevance and reliability of the calculations.

(2] Accessibility measurement carried out via audit by external firms specializing in digital accessibility.

[(3) Human Resources Information System.
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3.1.5.2 (S1-6) CHARACTERISTICS OF THE UNDERTAKING’S EMPLOYEES

Preliminary reminder: S1-6 only concerns employees (therefore non-employees are excluded from the scope of the indicators of S1-6).

Scope
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction - scope of application;
e for the Natixis scope, see 3.1.5.14.2 (S1-6) Characteristics of the undertaking's employees — Natixis.

Concerning the non-covered scopes, the following actions will be deployed:

e carry out studies to assess the feasibility of collecting unavailable data manually from the IS;
¢ define the methods for collecting data not currently available.

Definition

The total number of employees was calculated on the basis of the scope of entities subject to the CSRD and the following definition of
employee status:

e permanent internal employees (CDI);

e temporary internal employees (fixed-term contracts - CDD);

e work-study employees;

e VIE.

Note:

Interns were not included in the scope, insofar as in France, interns are not considered as company employees.

Calculation
Methodology for calculating the total number of employees based on:

® a counting of the number of own workers in number of contracts;
* the number of employees present at the end of the reference period;
* a closing date at December 31 of the reference year.

Completion of the table based on three fields:

e the “Men” and “Women" fields: based on the information available in the information system;
e the “Not stated” field is the field used in the event of data not available in the information system;

e the “Other” field is currently not available in the employee gender self-declaration process, as French legislation does not prescribe the
place of such a system.

12/31/2024
Gender Number of employees
Male 46,046
Female 57,372
Other
Not declared
TOTAL SALARIED EMPLOYEES 103,418
www.groupebpce.com 2024 Universal registration document @ GROUPE BPCE
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Scope
Countries in which Groupe BPCE has at least 50 employees representing at least 10% of its total number of employees.

The calculation basis for own workers is that applied to the scope of publication of the CSRD.

12/31/2024
Country Number of employees
France 92,361

Definition

The total number of employees was calculated on the basis of the scope of entities subject to the CSRD and the following definition of
employee status:

e permanent internal employees (CDI);

e temporary internal employees (fixed-term contracts - CDD);

e work-study employees;

e VIE (for France).

Note:

Groupe BPCE has no employees on non-guaranteed hours, as this type of contract is not included in the Group's business model (see

definition in the introduction).

Calculation

e for the breakdown by gender: see section B. Breakdown of own workers;

e the breakdown by contract is detailed in the section A. General introduction: definition and transversal methods for the metrics;
e publication of the full-time/part-time split on a voluntary basis;

e is considered as full-time, any employee with a contractual FTE of 100%. All others are considered part-time.

Note: work-study students are considered as being part-time employees as they have a specific working time format dedicated to them.

12/31/2024

Women Men Other"” Not communicated Total
Number of employees 57,372 46,046 103,418
Number of permanent employees 54,052 42,964 97,016
Number of temporary employees 3,320 3,082 6,402
Number of non-guaranteed hours employees
Number of full-time employees 46,544 41,264 87,808
Number of part-time employees 9,994 3,488 13,482

* Gender as specified by the employees themselves.

Definition

Definition of the term “Region”: the Group understands the definition of region in the sense of geographical area. The Group distinguishes
between four types of regions: France/Americas/APAC/EMEA (excluding France).

Calculation

e for the breakdown by gender: see section B. Breakdown of own workers;

e the breakdown by contract is detailed in the section General introduction: definition and transversal methods for the metrics.
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12/31/2024

FRANCE EMEA" AMER APAC TOTAL
Number of employees 92,265 5,432 2,748 2,973 103,418
Number of permanent employees 86,227 5,235 2,700 2,854 97,016
Number of temporary employees 6,038 197 48 19 6,402
Number of non-guaranteed hours employees
Number of full-time employees 78,574 5,090 1,321 2,823 87,808
Number of part-time employees 13211 184 33 54 13,482

*

excluding France

Definition
The metric presented only concerns permanent contracts.

Calculation

e The following reasons for departure were used in the calculation of the indicator: contractual terminations, resignations, deaths in the
course of employment, dismissals and retirements.

e departures related to internal mobility have not been included in the calculation of the indicator.

Two indicators are published: the departure rate and the turnover rate.

Definition
The calculation is based on permanent employees present at the end of 2023.

Note: fixed-term contracts, work-study employees and VIE employees have been excluded from the calculation of the turnover rate, as
their presence in the Group is by definition temporary.

Calculation

Number of permanent contract departures over the reference period
departure rate:

permanent workforce at 12/31 of the reference year Y-1

(number of permanent contract hires over the reference period + number of permanent contract departures during the reference period) / 2

turnover rate:
permanent workforce at 12/31 of the reference year Y-1
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#> 9.21«

J

The Group Human Resources division relies on a notion of number of contracts and not FTE", it is therefore not relevant to reconcile the
FTEs with the financial statements for the 2024 reference year, as the latter are not comparable.

3.1.5.3 (S1-7) CHARACTERISTICS OF NON-EMPLOYEES IN THE UNDERTAKING’S OWN WORKFORCE

In accordance with the transitional application measure provided for by the regulations, this indicator is not published for the 2024
reference year.

The action plan for future publications is as follows:

e define the concept of “non-salaried employee” and identify the populations concerned based on the standard;
e list the companies for which the data can be collected via the tools (Group employee reference framework);

e the Group will collect the number of non-salaried employees manually and in declarative form, for companies that will not be included in
the Group employee reference framework (RPG) tool?.

3.1.5.4 (S1-8) COLLECTIVE BARGAINING COVERAGE AND DIALOG WITH EMPLOYEE
REPRESENTATIVES

® in the France scope, regulations require that all employees meeting the definition criteria in Section “S1-6 - Characteristics of the
undertaking’s employees” be covered by a collective agreement and by a social dialog/employee representation;

e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;

e for the Natixis scope, see 3.1.5.14.3 (S1-8) Collective bargaining coverage and social dialogue — Natixis;

e employees: the employees covered by a collective agreement are the fixed-term contracts (CDD), permanent contracts (CDI), work-study
students;

e the Group indicates in which countries of the European Economic Area (EEA) it employs a significant number of employees (i.e. at least
50 employees representing at least 10% of the total number of employees).

Collective convention, company agreements or any other form of agreement negotiated between an employer, a group of employers or
one or more employers’ organizations, on the one hand, and one or more trade unions or, in their absence, employee representatives
elected in accordance with national laws and regulations, on the other hand, shall be considered as “collective agreements”.

100

(1) Full-time equivalent.
(2] Group employee reference framework.
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The percentage of employees covered by collective agreements is calculated using the following formulas:

Number of employees covered by collective bargaining agreements

100 X
total number of employees

To calculate the information required, the Group indicates in which countries of the EEA it employs a significant number of employees (i.e.
a workforce of at least 50 employees representing at least 10% of the total number of employees) and indicates the percentage by country
of employees and by establishment, with employee representation. The notion of “establishment” includes any place of operations where
the company carries out an economic activity on a non-temporary basis with human resources and property.

Number of employees working in establishments in which employees are represented by representatives
number of employees

100 X

Definition
The employees covered by a collective agreement are fixed-term contracts (CDD), permanent contracts (CDI), work-study students.

12/31/2024
Collective bargaining coverage Social dialogue
Employees - non-EEA (estimate for ~ Workplace representation (EEA
Employees - EEA (for countries > 50 regions with > 50 employees only) (for countries with > 50
employees representing > 10% of representing > 10% of total employees representing > 10% of

Coverage rate total employees) employees) total employees)
0-19%
20-39%
40-59%
60-79%
80-100% France France

3.1.5.5 (S1-9) DIVERSITY METRICS

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, see 3.1.5.14.4 (S1-9) Diversity metrics.

Definition:
SENIOR MANAGEMENT METRIC:
Senior management means employees:

* who are entrusted with responsibilities for which the importance implies a great deal of independence in the organization of their
schedule;

* who are empowered to make decisions on a largely autonomous basis;
e who receive pay within the highest levels of pay systems applied in their company or establishment.

BREAKDOWN OF EMPLOYEES BY AGE GROUP METRIC:

Fixed-term contracts (CDD), permanent contracts (CDI), work-study and VIE are taken into account for the calculation of the metrics.
Calculation:

BREAKDOWN BY GENDER AT SENIOR MANAGEMENT LEVEL IN NUMBER AND PERCENTAGE

A A number of women in senior management
% of women in senior management:

number of employees in senior management
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number of men in senior management

% of men in senior management: i -
number of employees in senior management

BREAKDOWN OF EMPLOYEES BY AGE GROUP

Number of employees by age group

Total number of employees (within the meaning of metric S1-6)

e Breakdown by age group:
— under 30
— between 30 and 50 years
— 50 years and over

37%
63%
® Male ® Female ® Other
12/31/2024
Number of employees
Age groups (own workers) %
<30 years 18,839 18.22
>=30 and < 50 years 54,191 52.40
>=50 years 30,356 29.35
Not reported 32 0.03
TOTAL SALARIED EMPLOYEES 103,418 100

3.1.5.6 (S1-10) ADEQUATE WAGES

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1. General introduction
e for the Natixis scope, see 3.1.5.14.5 (S1-10) Adequate wages - Natixis

All Group employees receive an adequate wage in accordance with the applicable benchmarks. The adequate wage refers to the minimum
social wages set by legislation or collective bargaining or applicable benchmarks.

3.1.5.7 (S1-11) SOCIAL PROTECTION

In terms of social protection (health and personal risk coverage)
In France, all employees have social protection covering the five major life events: illness; unemployment, workplace accidents and
disabilities, parental leave and retirement.

Internationally, according to the legal systems and local practices of the countries in which the Group operates, all employees benefit from
health and/or personal protection insurance.

In the various countries in which it operates, the social protection and benefit schemes available to employees take into account not only
applicable laws and regulations, but also market practices. Through the systems in place, the Group ensures that employees or their
beneficiaries, for example, benefit from coverage in the event of a health situation that could lead to a loss of income, such as illness,
maternity or accidents at work, or in the event of death.

In addition to the legal and contractual arrangements, depending on the regulations and practices of the countries in which Groupe BPCE
operates, employees may benefit from additional social security in personal risk and/or health coverage.
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In France, Groupe BPCE, in accordance with the French Social Security Code, offers all its employees comprehensive supplementary social
protection through collective health insurance and personal risk, disability and death insurance plans. The social protection policy is
managed directly by the Human Resources department.

Employees of the Caisse d'Epargne branch are covered in personal risk and health insurance by plans negotiated with the social partners at
the level of the Caisse d'Epargne branch. Employees of the Banque Populaire branch are covered by a personal risk plan negotiated at the
level of the Banque Populaire branch, while their health plan is negotiated at the level of each Banque Populaire.

With regard to employee benefits, the Group strives to implement an appropriate management system that complies with regulations,
intended to limit risks as much as possible, in particular URSSAF.

In terms of pensions

Groupe BPCE employees may benefit from supplementary pension plans, the characteristics of which are set in accordance with local
legislation and the HR practices and policies defined locally.

These plans supplement the mandatory and statutory plans to which the entities contribute for employees. They can be of two different
types (defined benefit plans or defined contribution plans).

For example, employees of the CE and BP branches benefit from supplementary defined-contribution pension plans paid for mainly by the
employer, these plans being negotiated at the level of each of the branches with the social partners. All social protection schemes are
made available to employees according to the terms defined locally (employment contract, HR intranet, etc.).

3.1.5.8 (S1-12) PERSONS WITH DISABILITIES

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, refer to 3.1.5.14.6 (S1-12) Persons with disabilities — Natixis.

Definition:
* Number of employees with disabilities as of December 31 of the reference year.

* In order to maintain consistency between this metric and the other metrics published under the CSRD, the “own workers” data is to be
considered as registered workforce (number of contracts) and not in FTE. The types of contract to be taken into account are those of S1-
6 (permanent [CDI], fixed-term [CDD], work-study students, VIE).

Calculation:

. Waorkforce with disabilities at 12/31 of the reference year
e (Calculation formula:

Total workforce (at 12/31 of the reference year)

Percentage of employees with disabilities in 2024 within the meaning of the CSRD in France and International scope: 5.40%.

3.1.5.9 (S1-13) TRAINING AND SKILLS DEVELOPMENT METRIC

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, see 3.1.5.14.7 (S1-13) Training and skills development metrics — Natixis.

Definition:
All performance, career development and professional appraisal interviews must be taken into account.

Calculation:
e Population: permanent contracts

) number of employees who participated in regular performance and career development reviews
e Calculation formula:

the total number of employees present at 12/31 of the reference year
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12/31/2024
Gender Number of assessments %
Male 36,194 87.52
Female 45414 86.23
Other
Not declared
TOTAL SALARIED EMPLOYEES 81,608 86.8

* Gender as specified by the employees themselves.

Scope:

e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;

e for the Natixis scope, see 3.1.5.14.7 (S1-13) Training and skills development metrics - Natixis.

Definition:

The calculation is made on the basis of training hours completed during the reference year, including training not completed.

Calculation
e Population: fixed-term contracts (CDD), permanent contracts (CDI), work-study students and VIE.

number of training hours completed in the reference year

e Calculation formula:
total number of employees as of December 31 of the reference year

12/31/2024
Women Men Other” Not communicated Total
Average number of training hours 36 36 36
Permanent employees 35 35 35
Temporary employees 49 49 49

Non-guaranteed hours employees

*Gender as specified by the employees themselves.

3.1.5.10 (S1-14) HEALTH AND SAFETY METRICS

Scope:

For the France scope: the regulations require that all employees, according to the criteria defined in S1-6, are covered by a health and
safety management system. For the international scope: data will be collected in accordance with local obligations and/or practices.

e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;

e for the Natixis scope, see 3.1.5.14.8 (S1-14) Health and safety metrics - Natixis.

Calculation:
® population: permanent contracts (CDI), fixed-term contracts (CDD), work-study students, VIE;

) number of employees covered by the health and safety management system
e Calculation formula:

total number of employees

e percentage of own workers covered by the health and safety management system based on legal requirements and/or recognized
standards or guidelines.
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99.90

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, see 3.1.5.14.8 (S1-14) Health and safety metrics - Natixis.

Definition:
The indicator used relates to the frequency rate of workplace accidents:

e the notion of “days lost” is interpreted as “days of absence” linked to work stoppage due to workplace/commuting accidents;
e the Group measures and collects data related to workplace and commuting accidents recognized by the social security;
e however, for occupational illnesses, the Group is not in a position to collect similar data.

Calculation:
e Population: permanent, fixed-term contracts
e the calculation of the indicator excludes:
— data on occupational illnesses (not available for Groupe BPCE),
— absences and accidents of non-salaried workers (in accordance with the publication deadline granted by the standard);

e the indicator used for the workplace accident rate is the frequency rate of workplace accidents involving permanent (CDI) and fixed-term
(CDD) contracts. The formula for calculating the frequency rate, according to INSEE, is as follows: RIDER 38

number of workplace accidents with
days lost

hours worked X 1,000,000

the number of days of absence due to workplace accidents

journey is to be considered in number of calendar days

12/31/2024
Number of fatalities due to work-related accidents or illnesses 5
Number of work-related accidents over the period 1,166
Work-related accident rate (in %) 7.14
Number of days lost due to work-related accidents 41,510

Limitation on published information:

The quantitative information required by the CSRD standard is not published in Groupe BPCE's CSRD sustainability report, given the
unavailability of data.

Action plan:

e determine a common definition of the term “occupational illness”;

e list the companies for which the data can be collected via the information systems;

e list the scopes on which the data can be collected manually (if unavailable in the tools);
¢ define data collection methods.
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3.1.5.11 (S1-15) WORK-LIFE BALANCE METRICS

e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for Natixis, see 3.1.5.14.9 (S1-15) Work-life balance — Natixis.

Definition
e The concept of family leave takes into account the following
arrangements:
— maternity leave;
— paternity leave;
— parental leave;
— caregiver leave provided for by legislation or collective agreements.
e Population: permanent contracts (CDI)/fixed-term contracts (CDD)/work-study students/VIE.

Calculation
“% of employees entitled to family leave”

. Number of employees eligible for family leave
e Calculation formula:

Total number of employees
“% of employees concerned who took such leave, with a breakdown by gender”

Number of employees who took family leave

e Calculation formula: —
The number of eligible employees

9  100% 8o B.071%

D [(=Q) & (=

@

Other 0-0%
0.0%

4%
Male 100%

7%
Female 100%

0 20 40 60 80 100

@ Percentage of employees who took family leave
@ Percentage of employees entitled to family leave
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3.1.5.12 (S1-16) REMUNERATION METRICS (PAY GAP AND TOTAL REMUNERATION)

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, see 3.1.5.14.10 (S1-16) Remuneration metrics (pay gap and total remuneration) — Natixis.

Definition:
e The consolidated population includes own workers on permanent contracts (CDI) who are present and paid at full rate throughout the
reference year excluding:

— corporate representatives;
— employees on fixed-term contracts (CDD);
— temporary workers;
— work-study employees;
— expatriate French employees;
— people without an employment contract and employees on long-term illness (ALD).
e fixed wage and variable pay are taken into account.
¢ Elements taken into account in the fixed wage: theoretical full-time annual fixed wage + Fixed annual duty allowance, if applicable, for
the reference year.
* Elements taken into account in the variable pay:
— BPCE excluding Natixis: value-sharing bonus paid in the reference year + performance bonus or any individual bonus + variable pay
paid in the reference year.
— Natixis: variable pay awarded in respect of the previous year (including deferred portions) + exceptional bonus awarded, where
applicable.

. Average gross hourly pay of male employees - average level of gross hourly pay of female employees
Calculation: X100
Average gross hourly pay of male employees

As the way in which the data is presented is different for Natixis, two distinct metrics are presented

g 17.0% 54.1%

@

Scope:
e for the Group scope excluding Natixis, see 3.1.5.1 General introduction;
e for the Natixis scope, see 3.1.5.14.10 (S1-16) Remuneration metrics (pay gap and total remuneration - Natixis).

Definition:
e The consolidated population includes own workers on permanent contracts (CDI) who are present and paid at full rate throughout the
reference year excluding:
— corporate representatives;
— employees on fixed-term contracts (CDD);
— temporary workers;
— work-study employees;
— expatriate French employees;
— people without an employment contract and employees on long-term iliness (ALD).
* Fixed wage and variable pay are taken into account.
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¢ Elements taken into account in the fixed wage: theoretical full-time annual fixed wage + fixed annual duty allowance, if applicable, for
the reference year.

* Elements taken into account in the variable pay:

— BPCE excluding Natixis: value-sharing bonus paid in the reference year + performance bonus or any individual bonus + variable pay
paid in the reference year;

— Natixis: variable pay awarded in respect of the previous year (including deferred portions) + exceptional bonus awarded, where
applicable.

Calculation:

Total annual remuneration for the highest-paid person in the company

e Annual total remuneration ratio metric: - - — —
Median level of total annual remuneration (excluding highest-paid individual)

— if the maximum annual total remuneration is the same for several employees, then they are excluded from the denominator in the
calculation presented above (median level of annual total remuneration (excluding the highest-paid individual).

The ratio of the total annual remuneration between the highest-paid employee and the median of other employees was 124.9 in 2024.

The ratio of total annual remuneration is established based on the scope of the BPCE Group, on the basis of gross remuneration, without
neutralizing the differences in living standards between the countries in which the Group operates. Indeed, salary practices also reflect the
economic conditions specific to each country, as well as market practices specific to the various business lines present in the Groupe
BPCE. Therefore total annual remuneration ratio, therefore, incorporates very diverse local realities in terms of labor markets and living
standards.

3.1.5.13 (S1-17) INCIDENTS, COMPLAINTS AND SEVERE HUMAN RIGHTS IMPACTS

Limitation on published information:

Given the multitude of channels for reporting alerts, the Group will not be able to provide an exhaustive response to this metric and
proposes to include it in the next fiscal year through the action plan mentioned below.

Action plan to publish metrics in future publications:

* bring together the relevant contacts (compliance, diversity & harassment officer, labor & legal relations);

e agree on a common definition of the expected terms in the metrics: incidents of discrimination, harassment, complaints, violation of
social and human rights matters, severe employee human rights issues and incidents;

e identify the channels for alert reporting such as Group whistleblowing tools, dedicated local email address, harassment or diversity
contact, emergency number, listening unit.

3.1.5.14 ANNEX - NATIXIS SCOPE

The following scopes are cited throughout the methods defining each metric:

» Managed scope: companies forming part of Natixis and its subsidiaries, at least 50% owned directly or indirectly, and for which
individual data is available in the global Human Resources Information Systems (HRIS).

> Other entities of the AWM division: companies owned directly or indirectly at least 50% worldwide and for which individual data is not
available in the Global HR Information Systems. Two of these companies (DNCA Finance France, Natixis US Advisors) were subject to
manual collection for this first disclosure. We will refer to them as “AWM entities with manual collection” in the rest of this disclosure.

> CIB M&A stores: companies owned directly or indirectly at least 50% worldwide and for which individual data is not available in Global
HR Information Systems (Peter J. Solomon/Azure Capital Limited/Vermilion Partners Limited/Fenchurch Advisory Partners/Natixis
Partners Espana/Natixis Partners).

> Scope of financial investments: Natixis Algérie
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* Breakdown of own workers by gender
> Scope of coverage:

® France & International managed scope

® QOther entities of the AWM France & International division
m Scope of financial investments

» Use of proxies:

Proxies were calculated based on the own workers of entities in the “Other Natixis entities” scope, which is collected at the end of the
year.

A proxy is calculated to obtain the percentage distribution of men and women: at the end of the year, the entities communicate information
on their own workers (permanent, fixed-term, young jobs), when available. A proportion of male/female is calculated based on this file with
regards to the M/F breakdown of own workers for year Y-1.

* Own workers by country

> Scope of coverage

® France & International managed scope

® QOther entities of the AWM France & International division

* Employees by type of contract, by gender

Scope of coverage

v

® France & International managed scope

® QOther entities of the AWM France & International division

m Scope of financial investments

> Use of proxies:

A proxy is calculated to obtain the breakdown of men and women as a percentage: at the end of the year, the entities communicate
information on their own workers (permanent, fixed-term, youth employment), when available. A proportion of Men/Women is calculated
based on this file with regards to the M/F breakdown of their own workers for year N-1.

* Employees by type of contract, by region

Scope of coverage:

France & International managed scope

Other entities of the AWM France & International division

Scope of financial investments

v

Total number of employees who left the Group during the reference period and employee turnover during the reference period
Scope of coverage:

France & International managed scope

AWM entities with manual collection

v

Scope of financial investments

> Scope of coverage

France managed scope

International managed scope: entities with the largest own workforce
AWM entities with manual collection

Scope of financial investments

e Senior management

> Scope of coverage:

® France managed scope

Breakdown of employees by age group:

> Scope of coverage:

France & International managed scope

Other entities of the AWM France & International division
Scope of financial investments
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> Use of proxies:

A proxy is calculated to obtain the percentage breakdown of men and women: at the end of the year, the entities communicate their own
workers (permanent, fixed-term, young jobs) where the information is available. A proportion of male/female is calculated on the basis of
this file with regard to the M/F breakdown of the own workers for year Y-1.

> Scope of coverage:

France & International managed scope;

AWM entities with manual collection.

> Scope of coverage:
® France managed scope (in first year of disclosure).

Note: from the second year of disclosure, the metric will be published at the level of the World scope.

* Performance nent

> Scope of coverage:

® France & International managed scope
m Scope of financial investments

¢ Training hours completed in 2024

> Scope of coverage:
® France managed scope

Health and Safety Management System
Scope of coverage:
France managed scope

v

International managed scope: entities with the largest number of own workers
AWM entities with manual collection

Scope of financial investments

Work-related accident frequency rate
Scope of coverage:
France managed scope

v

International managed scope: entities with the largest number of own workers
AWM entities with manual collection

Scope of financial investments

> Scope of coverage:
® France managed scope

> Scope of coverage:
France & International managed scope
AWM entities with manual collection

Scope of financial investments
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3.2 S2-Workersinthe value chain

3.2.1

Groupe BPCE is in ongoing dialog with its stakeholders. Groupe
BPCE's stakeholder consultation process is based on systems
that involve its stakeholders in its process of identifying and
assessing impacts, risks, opportunities and levers for
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SBM 2 - Interests and views of stakeholders

improvement, both on environmental and societal topics. The
summary of the dialog by stakeholder category is presented in
Section 1.3.2 - SBM-2 Interests and views of stakeholders.

3.2.2 SBM 3 - Material incidents, risks and opportunities and their interaction with

the strategy and business model

Groupe BPCE expects its suppliers and subcontractors to commit
to applying the United Nations Guiding Principles on Business and
Human Rights, in particular the prohibition of the use of forced
labor, the elimination of child labor, the absence of discrimination,
respect for health and safety and compliance with all laws,
regulations and directives applicable in the countries where they
operate, in terms of working hours and rest time. These
commitments are set out in a Responsible Purchasing charter
included in the tender documents.

This topic is a material matter for the Group, both in terms of the
potential negative impacts that could affect the employees of
suppliers and subcontractors, and in terms of reputational risk for
the Group. Groupe BPCE ensures that its purchases and supplies
are managed in such a way as to limit the risk of severe human
rights violations.

Downstream in the value chain, the matters concern employees
of financed companies or companies in which the Group invests
(through its asset management activities).

For the global business lines, Natixis CIB's Corporate &
Investment Banking activities are based on the financing of
companies across a wide range of sectors and geographical areas
downstream of its value chain. As a result, these activities may
influence the working conditions of workers in the companies
financed. To identify and minimize these impacts, Natixis CIB
incorporates ESG criteria into the analysis of its financing, both for
projects and corporate financing.

Natixis CIB's ESG analysis and CSR policies, based on
international standards relating to human rights and working
conditions, aim to identify and prevent the risks of violations of
workers' rights, in particular child labor, forced labor and the use
of violence. Particular attention is paid to workers in financed
companies operating in sectors and geographical areas considered
to be high risk. These impacts, whether systemic or occasional,
can lead to a reputational risk for Natixis, regardless of the type of
workers concerned, because this risk is global and can affect the
entire organization. This could affect its business model by
eroding the confidence of investors, customers and other
stakeholders. The reputation risk management system is
formalized in a dedicated policy applicable to the entire scope of
Natixis.

To address human rights and working conditions matters, Natixis
CIB has set up an ESG controversy monitoring system. This
system, incorporating environmental, social and governance
dimensions, enables to identify, analyze and manage the
associated risks, particularly those related to working conditions
within  financed companies and projects. ESG processes,
combining ESG analysis and controversy analysis, are fully
integrated into the framework of credit decisions and influence
financing decisions.

In the specific context of Natixis IM's asset management
activities and its European management companies, this topic
concerns workers in the value chain of the companies invested in.
The double materiality assessment focused in particular on their
working conditions, equal treatment and opportunities as well as
other labor rights such as forced labor based on the sectoral
exposures of assets under management. The integration of these
matters into the activities of asset management companies is
done through the investment process, the proposal of financial
products and commitment activities. Each Natixis M
management company is responsible for its investment process
and is ultimately responsible for integrating environmental, social
and governance factors in compliance with its fiduciary duty.

As Natixis IM’'s activity is based on a multi-boutique model
encompassing a variety of asset management companies with
diversified convictions, management styles and approaches to
sustainability, ~different levers are used by these asset
management companies to take into account challenges for value
chain workers:

e Some Natixis IM™ European direct management companies?
have integrated considerations related to value chain workers
into their investment policies. With this in mind, the rating
methodologies or analysis processes carried out on the
companies involved enable to take this topic into account.
These considerations may also lead to controversy monitoring
procedures and exclusion policies for companies considered to
be the worst offenders;

Some Natixis IM European management companies® have
developed thematic products specifically addressing the social
challenges of value chain workers.

In order to improve the practices of companies invested in, in
connection with value chain workers, Natixis IM management
companies participate in market initiatives and implement a
dialog with their issuers as part of their shareholder
engagement policies.

(1] Mirova, DNCA Finance, Dorval AM, Ossiam (for funds applying ESG criteria only), Ostrum AM, Thematics AM, Flexstone, MV Credit, Vauban IP, Ecofi, Seventure,

Naxicap, AEW and Vega IM.
[2] Excluding Natixis IM International Solutions.
(3] Mirova, Ostrum AM and Thematics AM.
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3.2.3

3.2.3.1

The Group’s commitments to value chain workers are broken
down at the purchasing level. BPCE Achats & Services deploys a
Responsible Purchasing policy for suppliers and subcontractors
with whom the Group has commercial relationships. It is available
on Groupe BPCE's website". This policy incorporates the Group's
major CSR guidelines. (see G1 - 4.1.1.3.1). The Responsible
purchasing policy sets out the Group’'s major procurement
guidelines. It therefore applies to all institutions that can, at their
levels, implement their own policy. This Responsible Purchasing
Policy, distributed in 2021, was approved by the Board of
Directors of BPCE Achats & Services, which represents the
Group’s companies (update scheduled for 2025).

The Responsible  Procurement Policy incorporates the
commitments of the United Nations Global Compact and adheres
to its “Ten Principles”, two of which relate to Human Rights®?:

promote and respect the protection of international human
rights law. This responsibility relates to the internationally
recognized human rights set out in the International Bill of
Human Rights and the principles set out in the International
Labour Organization's Declaration on Fundamental Principles
and Rights at Work;

* make sure they are not complicit in human rights violations.

Groupe BPCE is also committed to applying the guiding principles
on business and human rights set out in the United Nations’
“Protect, Respect and Remedy” framework. The Group's
convictions and commitments have been set out in the form of
“Principles” in Groupe BPCE's Code of Conduct and Ethical
Standards. “Promoting respect for human rights in all our
activities” is thus anchored in the Group's values framework.

These principles are included in the Responsible Procurement
Charter® of the Banking Sector, a joint initiative of BPCE Achats &
Services and the main French players in the banking and
insurance sector. This charter is one of the reference documents
in the tender documents sent to suppliers. The aim is to involve
suppliers in the application of diligence measures in this area. In
the “human rights and labor law" section, this includes vigilance
with regard to suppliers’ commitments and in particular:

e the prohibition of the use of forced or compulsory labor and the
ill-treatment of their employees. This includes the prohibition of all
practices of modern slavery and human trafficking;

e elimination of child labor;

Incident, risk and opportunity management

(S2-1) POLICIES RELATED TO VALUE CHAIN WORKERS

e the absence of discrimination: no distinction, exclusion or
preference may be based on color, sex, age, language, religion,
sexual orientation or identity, national or social origin, opinion, or
disability.

BPCE Achats & Services has set up a risk management system to
comply with the Duty of Care with the aim of identifying,
preventing and remedying negative impacts related to human
rights and environmental issues.

As part of an AFNOR and Banking Sector-supported initiative,
BPCE Achats & Services and three other banking groups have
drawn up a CSR risk mapping based on a common nomenclature
comprising over a hundred purchasing categories (142 in 2024).

Presented to the Purchasing and CSR departments from 2018 and
associated with the Duty of Care plan, this mapping enables to
identify, rank and prioritize, by purchasing category, the CSR risks
to be monitored as part of supplier relations. It also incorporates
the risk associated with the country in which the majority of the
added value on each product and service is generated. This
mapping is updated in real time.

BPCE Achats & Services has implemented a prevention and
control system taking into account banking sector regulations
(EBA), the specific nature of purchasing and all other regulations
concerning it (Duty of Care, anti-corruption, labor law, etc.).

BPCE Achats & Services is in constant contact with the team in
charge of monitoring BPCE SA's regulatory changes and the team
in charge of relations with European regulators.

As an extension to the charter and backed by the responsible
procurement standard ISO 20400, the Responsible Supplier
Relations and Procurement (RFAR) certification is awarded by the
company mediator (under the auspices of the French Ministry for
the Economy) and the CNA (French association of purchasing
managers). It aims to single out French companies that have
established lasting, balanced relations with their suppliers.

BPCE Achats & Services and 12 Groupe BPCE companies have
received the RFAR certification and have historically been
committed to the continuous improvement process in
Procurement induced by the label.

This Certification recognizes the Group's responsible procurement
strategy led by BPCE Achats & Services and the deployment of
CSR at the heart of the purchasing function and in relations with
suppliers.

The development of the use of inclusive suppliers is also an action
principle implemented by BPCE Achats & Services to integrate
corporate social responsibility into its purchasing practices.

(1] https://www.groupebpce.com/app/uploads/2024/01/politique-achats-responsables-du-Groupe-BPCE-2 pdf.

(2] For more information, please refer to section SI-1 Human Rights.
(3) 08012018_Charte Achats Responsables_VF_FR.
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Natixis CIB

Natixis CIB takes into account potential ESG controversies
associated with counterparties and financed projects that could
impact the risk profile of the counterparty/project.

SECTOR POLICIES

When developing its sectoral policies, Natixis makes sure to
consult its key stakeholders, in particular representatives of civil
society and sector experts. This approach enables to gather
diversified perspectives and to ensure that the defined criteria
effectively respond to the societal and environmental issues
identified. Public sector policies (oil and gas, coal, defense,
tobacco) are shared on the Natixis website.

The implementation of ESG policies is carried out by a committee
at Groupe BPCE level, chaired by a member of the Executive
Management Committee, which aims to define and monitor
strategic guidelines related to ESG risks.

The following ESG policies include criteria aimed at ensuring
adequate working conditions within the financed companies:
mining and metals sector (internal policy), oil and gas sector
(public policy), palm oil sector (internal policy).

EQUATOR PRINCIPLES

As part of the Equator Principles, Natixis CIB applies a rigorous
methodology that aims to assess the environmental and social
(E&S) risks of projects financed and the management of these
risks by customers, regardless of their business sector. Since
October 2020, Natixis CIB has applied the amended version of the
Principles (EP IV Amendment), which incorporates more
exhaustive criteria, in particular the application of IFC performance
standards concerning the impact on local communities (IFC PS2
"Workforce and working conditions”), IFC PS4 “Community
Health, Safety and Security”, and IFC PS5 “Land Acquisition and
Involuntary Resettlement”. Each transaction submitted for review
is classified into three categories according to the IFC
classification:

e A = significant and adverse E&S impact;
e B = limited and adverse E&S impact;
e C = minimal E&S impact or no adverse impact.

This categorization affects the internal credit approval process. For
category A and B projects, the ESG risk management team
performs its own analysis and supports the business line in
preparing and monitoring the environmental and social
assessment carried out by an independent third-party consultant
(key elements of the Equator Principles).

An E&S note summarizing the key elements of the project
assessment must be presented for any new transaction pending
credit approval. This is prepared by the business line and, for
category A and B projects, enhanced by the ESG risk
management team, which validates or modifies the project
category and sets out its position and recommendations on the
project. This note is an integral part of the loan application;
therefore, the various members of the credit approval body review
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this document before making any decision. For category A
projects, the procedure provides for a referral to a higher-ranking
credit approval body. Transactions are subject to E&S monitoring
throughout the term of the loan. When deemed appropriate, the
ESG risk management team may notify and inform Natixis’
management of any aspect related to the E&S risks of
transactions through the Reputational Risk Committee, Global
Culture & Conduct Committee.

Natixis IM

In conjunction with value chain workers, Natixis IM’'s European
asset management companies are implementing various policies
that integrate these issues into investment and commitment
activities.

RESPONSIBLE INVESTMENT POLICIES

The responsible investment or ESG policies of Natixis IM's
European direct management companies” include the dimension
of value chain workers in their investment approach.

This integration can be carried out through due diligence
processes, research or by taking into account minimum standards.

These policies may thus describe the consideration of diversity in
the companies considered, safety at work or respect for human
rights and these criteria ultimately influence the non-financial
rating of the companies. After having been combined with a set of
other criteria, these criteria thus enable to take into account the
impacts, risks and opportunities related to value chain workers. By
way of illustration in listed asset management, as indicated in
Ostrum AM's ESG policy, the GREaT rating method? applied to
issuers/companies, takes into account human rights: quality of
working conditions, supplier relationship management, etc.

MINIMUM STANDARDS
All European direct listed asset management companies